


























S2 Reviews 

attention .. This might be expected to be the case in situations where unionisation is weak 
when emplo·yees occupy strategically unimportant positions, in companies employing 
significant numbers of females and minority groups and for the vast majority of employees 
when labour market conditions favour the employer. 

On the positive sid,e, for those interventionists who really believe that job design can yet 
be,come an ingredient in the receipe for happy and ,economically ieffective ,organisations 
this book will be of some value. Undoubtedly the financial/economic package ·will interest 
the progressive cost accountant. On the other hand the book is unlikely to find favour 
amongst those who are seeking a more critical examination of work structuring within the 
context ,of m,odern capitalism and the 'problem of motivation ' which such a system has 
created. 

John Brocklesby 
Victoria University of Wellington 
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