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SYMPOSIUM: WOMEN AND 
INDUSTRIAL RELATIONS 

Introduction: Women and industrial relations: 
a neglected area of research. 

In October I 982, after I had agreed to edit this symposium, I wrote to 22 women I 
knew to be either achve or interested in the industrial relations system in New Zealand, 
asking them to consider submitting an article. Notice of the symposium also appeared in 
the December 1982 issue of the journal. Eighteen months later we print 3 of the 6 articles 
submitted for the symposium. Helen Cook adopts a Marxist perspective on the develop
ment of political consciousness among childcare workers and the establishment of the 
Early Childhood Workers Union. Cathy Wylie's article is an anthropologist's view of shop 
floor industrial relations at the Gear freezing works, Petone, in 1975 when women had 
begun to take on jobs which had hitherto been male preserves. Gerard Griffin and John 
Benson take a statistical look at the attitudes of women insurance workers in the 
Australian Insurance Employees Union. 

Despite these contributions, and the considerable literature on women's employment 
issues, it remains the case that women's role in industrial relations has received relatively 
little scholarly attention. While I had hoped that the symposium would have included 
more articles, it is understandable that few women who are involved in the industrial 
relations system have the time, the desire or the detachment to write about their role 
and the issues that preoccupy them daily. We must therefore look to academics to study 
and analyse the developments within the industrial relations system which affect women. 
This journal is one publication which has made a contribution to these issues. Since 1981, 
it has published S other articles directly related to women and industrial relations: 'Mater
nity leave legislation : the timidity of the New Zealand approach" (1981); a note on 
"Family leave provisions in New Zealand industrial documents" (1981 ); a review article 
on "Women and pay" (1981); "Women, work and recession: the other face of unemploy
ment" (1982); and "Invisible workers : women, redundancy and unemployment" (1982). 

What, then, needs to be done? The study of industrial relations is multidisciplinary. I 
hope that researchers will give their attention to the studies which cry out to be made of 
women and industrial relations. The effects of several pieces of recent industrial legisla
tion should be monitored to assess their impact on women. What effect has the removal 
of restrictions on outwork in the Factories and Commercial Premises Act J 981 had on the 
pay and conditions of women who work in factories and those who produce goods in 
their own homes for sale by others? Has the Human Rights Commission Act 1977 helped 
to overcome discrimination against women in the industrial relations field? What has been 
the impact of the Maternity Leave and Employment Protection Act 1980 on employers' 
attitudes to employ mg women and on the use of maternity leave? How will the Industrial 
Relations Amendment Act I 983, which introduced voluntary unionism, affect the pay and 
conditions of women workers and the nature and strength of their unions, especially those 
in the female-dominated clerical, retailing and services sectors of the workforce? What has 
been the impact of the Shop Trading Hours Act 1981 on women's employment conditions 
and patterns of full-time and part-time work in the retail trade? What will be the effect 
of the State Services Conditions of Employment Amendment Act 1983 on the conditions 
of service state sector unions can promote to attain equal opportunities- for women and 
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