














86 Karen R per 

C , nclusion 

Th r are cl ly . ar · num r of pitfall in her nt in th pr po al to introduce FOA into 
the tate ector in e Z I nd.. either tt1e Go mmenl nor the union ·have had 
uffi ient tim o on id r the ,comple is u inv Iv d. To impose such a r,adical 

d parture from . · i tin pra . tic at suc.h a late p int in lh I. gi lative proces i potentially 
d tabilising. It i al fi lhardy. 
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