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specifics of Labour policy but to assess its overall thrust in terms of these standards. 

Labour's current policy stands up quite well on all three criteria. Under the first, I argued 
that Labour's present policy reflects a more realistic understanding of employer interests than 
was true of policy under the fourth Labour government. It also incorporates a better 
understanding of the need to accommodate the more vulnerable groups of workers than does 
National's present policy. My main argument is that employers should be encouraged to trade 
some prerogative for greater system stability. Should Labour gain office, however, care will 
need to be taken in ensuring that vague aspects of the policy are not drafted in ways that 
mainstream employers find commercially naive. 

In respect of the second criterion, the policy seems to be based on realistic assumptions. Its 
emphasis on seeking to redress power imbalances through collective bargaining is appropriate 
given our experience with the shortcomings of arbitration. Nevertheless, we need to be open 
to more imaginative solutions which incorporate bargaining but evolve beyond a simple 
reliance on it. We need to look at how best to encourage "higher trust relations" in both 
unionised and non-unionised settings. 

Finally, on the third criterion, Labour's present policy does not seem to be based on an 
intention to return us to the "halfway house" of semi-centralised wage fixation. There seems 
to be an acceptance that our present wage fixing structure offers the most feasible approach 
to supporting low inflationary economic growth and thus to supporting employment growth 
in the private sector. Beyond certain critical areas such as skill formation, however, the 
notion of a "negotiated economy" needs much closer scrutiny. 
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