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HIA.lLTi-1 AND SA.FETY IN E!Vff'LOYMENT BILL 

Rt. Flon. HEU::t\1 CLARK, 

;:unendn1firllts: 

2." To insert, after 
definition: 

PART I 
PRELIMINARY 

definition 

"Aircraft"' meaI1lS any ua~.~u~··~· 

to n1o~re 

atn1.osphe1re frG1n the reactions 
otherc:vvitse than hy 

of earth: 

, the 

supuort 
of the air 
air agzins,t 

To ornit from the:· definition of the iterm "all practicable st,rps" 
" bl " ' 111 c l -reasona, •1y , a1C 1 4, on page .j; anc. 

Te off11t from paragrapb. (e) that definition the vvords 
To definition of the tenm ''cn~v./' from li1nes 8 w 12 on page 

4, subsdtuite following definition: 

, m to a ship, mch,de::; 
cornmand, or master, but dloes not 
any person ernployed or engaged solely-

(a) ~JI'o maintain it it is :act sezt; or 
(h) To l.oad or both: 

omit 1the definition term , ?Lit line 
the "rnr::Jia1m1ed", substitute v,mrds 

of IJa(!e ,,., 
state of 

compl.ete physical, menxal a1c1d social •;veil being". 
To afte:r the definition of "frnprovement notice'", 

fl. l "' .i[Jl" h 'h' 11- • • lJ:;" 11:" rneans llngl t 'q'lf.t.llCH ~s crewed 
employees contr:cu:ts: of emp1oyrnent 
been entered in tern1s of Zealand lav,r-

Between anv 2 or m.ore in Nev, Zeala:nd; 
,! 

l 



corn.rnre:nres any place 
is intended to te;rniinate .a.:t the same 

'To 
definitior1: 

the definition the following 

1~ 36 
vvork", and substitute followiu.g 

which is r:ire1,ved. 
of e1c.rnployment have 

Zeala:dtd hrw-

the ter:rn 

of ',Nork" means a. place not vrithin o:r 
:formiru: parit of a btuldinf.; rnc structure'!, vehide OJ[ 

u ~ • 

aircraft on inter:nal or int{::rm1tiona] 

iJerso:n 11s to 
'be1·q,ry 1MQI" rs, ()1- .,,, . .:,v,.,E,.C,.il 

""'i.l.,La! .•t· ". ,I\.U'.) ~·s 

revl!axd; and, 

To add to (1), the follovrmg definition: 
""'It ·h. l ,, . J _j • • 

II re nc ·.e me .u.rcies passenger sennce trams, 
tractors, trucks and all other mobile vehides axi.d 
n1achineJrv used '\,vi.i:h work gam, 
hire or n;ward: 

To fi:orn sul:idau~1e 
tha1t they OCClJ!T, 

(lines 2 L1 and on page 1 and 

of th~'=-
is to provide 

employees, 
pro:rnotion. 

to subclause line 18 on page TI l, the followine: 
u 

Pron1.otes protection of agains.t ha'.!:ards 
to tl~eir h,:alth. 

1 ~ .• 
:rnay resu::t il1Ju,ry o:rr 

To add, subdaus,e following 3ubdause: 

has the adclitionait 
promote constiiltation and 

(b) To 

employees ati.d in 
affretting ··safetv 

"the dimiiiation at source, 
exnployees, 

II 
:CtUTIES RELATING TO SAFETY AND 1-:TEALTH IN EllvfPLOYIVTENT 

l l th1e vmrds ensure 
Vl!ords 1cnsure health 



paragTaph ( a) (lines 
par,,11:,•Taph: 

Provide 

To omit frcnn 
,•einp,!ovree to use''' 

~ , 

ern.plc,yee". 

27 on 

To Il I, the following 

Ensure that 
e::nr1pfoy,ees' 
1Ni.thout 
pe:rso:ns at wnrk 

6A: To after 

6A, D1.r:de.1 of e:nr11:piuy1ei1.'!l,,, 
1JL:[".l'~"n@;ie1tnell1lft§;~ p]c-o,c,ed.·,.11'<el'1,, !lLll:ID.d 

and other person control over v,.,,u,,un,c ,, ... ~ 
shaU take alli. 
m of each workplace 
S)rsten1s,=~ 

l 

For ~., .. ·,·,·~ ... ,.,,,. 
pos,ed 

v;ith i11lm~" nr 

IXJJUI}' 

·1vorlqc,fa,ce; and 
r lst injurv or For dealing 

illness, 
For-

J, 1.'.l. :v'·'"" }' '-=" 

w-orkers or 
illness, 

publk): and ' 

fi'J1 Eun1~Jloving or en:rag,m.1.:!° who are; \ J t (J ' . ,c, 

{ii) TrainiTig 1,11orkern to becon1e"-
suit~bly quaiified to , the ... , .. , .. ,,"·i·,· 

~Jt~1er 1:,e:r~:on 
rn111.rry 

Fo:r pn::.ividling 
prmnotion, 

are appropriat,,:c:. 

, ancl 



To to subclaus,i:: 

(c) 

To 
., • l · potenwu 

To add :the 

The traini;i:1i::: svllabus 
(~ "' 

to· the ·~~,.~,J,.· .. , 

13A to l31vL0 To 

ability to their own 

shaJJ. be 

the word "AJ.1', the 

~Nritten bv 
J 

Governinent 

tC.:> 

perfiormmg 
position, a11.d. shall 

11.!,H. Employers mlil'Y 
!ll''llilllllg:IE ,e]ie11::1tnt1ll! of ~;:EL.fcty :l:"l::]iJ1l!.'<t:~6!;:;:8lllf~i:ltll 

, in acco1·da.nr::e 
Establfoh safety co,n'.1'.n11.tt.,,"':e~; 
1 "r~', IT~ f .- thr0 1 >.L. &.1.1):;L ,,01 ,.,.,_ 

,CQ,"r,.p,-»,· of 1NOrk.pJ.a.ce, 



r J 

Uh:::. "1"iJ11V'or};e:Jt":S nc1ay S,1'!,lif>r'O!ll.Cn. 

fC011:11::rrll.ittee ,:e[;1tabfo1rD1edl''or 

ll. fiu, JEs1ts,rchJLi:'ih:men1t a:nd. de~tioirn o:f §atif.c:t•i con1timi'ni:tee[~ 
mod 11.·epresermtati'Yie~-Safi:ty committee:;; "be est~o.blished, 

sitfr:tv r_l']?I:ies_,::r1mtives be res:pect of or 
of th~ foikrwin·g·: 

' 
P· •cr,•·rl··:11-•ce· '" 'iii J ....:.,-1- !'.!!, ,...,c 

lPart of a 

a specified 0,r u1 a 
V\l{Jirkpface ,or pan of a vvorkplaoe: 

worker.s employed ,c,,ne emqoloyer: 
u,,ror•tr,,,n, of ;1 specified of description employed 
one ernployer: 

,Norkin:;r 
v (h) 

(i) ,mc;,r!tr.P·r~ of 2L or description 'vVOrYJng Oil a 

]. 3JE. Functions of 
safotv comnritt,~e ar,e~ 

·' 
To iuver:ti.r..:.i:ate any a ~' 

v.rhich the 
conm:rittee reasonably 

or heakh; anrf 
To make to employer 

,my such thlng; and 
orther function:s 

to affect or to 

respect of 

COH11i!llttee 

UlF. Fu11n.c:d.,IJ1n:!! ~1G1:fi~tir Jl".eUJt'ei1111::11]tati"treil'>-The: 
"' Jt 

functions 
of a representative are-

( a) To Lnvestigate 
workers workers; 

(b) To ca::::es and 
fmT,]e:JC workers, and cases ·of 
workplace; 

(c) To 

T('l rnake 

'v',,110}[1:,.err:; 

and 
on flil.:'ltters affccdng 

or health 

or 

:rr-1,atters 
people 



:1·e1)1°cseBt,z1,1d ,,1,3~ !'!, 
of 

the vv-orkpface rr1 
vras efected; 

For the pt.n))Clses of pe:rfom1111g a fimction given by section 
~3f this 

l th, R11~:srtdr.tion u,a u:iH~· of in:fo1r1n.md.on obt[dn,ed 
rre11,J1•1ege1nta1tivir::11-Exoer-,t the purpoE;,:: 

performing cox1fienec! by tbJs Ad:, a :saJ:ety 
representative ;s;hallt ,]ot 
in:lcon:11ation JJn the ne:rforrn;;,u1(:<:c 

.l 

rnade availabie-
'IN' ould dfodose 
'i,1\lo:Jld, likely unreasonably d]Jc 

\V.ho supplied or fa 

·yl,!Dd-.er imemher;, ,of r,:m.foty to h~.v,e 
'.'[' JI t" E' Of ;repr~~re11r.:~1L1 ]l'{l(';!Jl-, 1 ve:cy 

a oJirnrnittee · a (not a 
pen:on vvith rrrnnagerial. fn::1ctions) · 
duties, ftmcticns, 2i!}}(1 il"l,C'1,'rn,r,P1Y'<' 

ternn 
according)y. 

re}}rese:ntatr1,:s :m 
safoty 



,,,, 
j 

(b) Give rel.evant :s;afety con11J1it1:ees 
' mfonm,Ltion, help, and :facilities 

d1eir functions exercise 
procedures, policies in plan;rJ.ing 

''-'U'JLu.u,,u.L"--·' and representatives musl: be k1v0Rved indude 
111eN and akered and 

other n:rocedures, 
safety or he2Jt1~'. , 

employer is reqluined to give a safety o::mmitte,e or 
:representative intonnation relevant to legal 
J)Ji',)1:e,ec1t1n.1Ers rthat are conteririplated, or have been comm,;:;nced 

not eonduded ,ore discontbu.ed. 

1 l::l:L 'J' ed1,,1111.i1r.:rull. 3rJvilllO(li."S-( l) 
secfion, a. safoty re1p:re::;entath,e 
accon1panied liy a' C'L•a,U.U,.'l,Oi-'" 

to su:IJt,ell:';tiJJ!iT1 :l:2) this 
under this .Act 1may 
certified .accordance 

.1 , " ll reg1:uauons maiO!e 
c01G.ct~n1,ee1 that 
the pov·rer rn,ay not 

( a) The advisor 
iregulatkm:s; or 
Assessor h2,s considered. t:hie 1nauer, 

issued under those 

the 
that advisor is certi.fiedc 

,to pay a technical ,1dvisor , OTf 

to, the advhor or irn 
a safety representative. 

l disciri:minadon mg~fo8il: 
en.1.ployer shall dismiss or suspend any ,,vorker, 
action fco the worker's disadvantage, reason 
that worke:r is or rv11as a safety representative, or 
faith- , A 

in !;GOd 
u 

'Was a party to decision of a 
·· ~ction to any decision of a 

J 

to be a ,vorker's re:m~ei,e1ri.1La1:1 

(e) Lefr pl.ace, or re:fr1sed 
T10 ienteIC or return. to i:clr 

dean, or n:1aintai.n, plant, 

{f) Has 
or ~quiiprnent; or 

1- I 
or to ghre cvidenoe h1 proceedings 

or. inquiry 'Lmde:r this 
given to any person 
about conditions 
workers 1):f ·[r,r,TM111l,P•1C H,T,l'ti1,'iirPCC'crc 

(h) Has taken any 
(i) Has sought, direcdv or any prnvision 
' Act " or 2uny mecha1nsrn provided for by 

or under this activated. 
employer shall. 1n21k,e 

otherwise to m 
rr ' . . ·' re~,pect 01 any tn:1:': 5pern 

:,:afety rep:rese:ntatrve, 

19: To i.J.11.sert before the 
'' b1 " reaso,IJLa '"Y , 

" ··· 111" h ~ pracnca J!e , t . e !NOH, .. 

1 To insert 



than 
to do) in any 

.. '"~ ., 

telWten.-~ d.artgeroirn.l!l 
grounds that 
~} - ~ 

chft~rs kind 
the 

. employer n':qmrer he or 
tbsough in orde:r to w9rk, 

Refuse or 

PAllT III 

and substitute 

1G1C:lJd(e:ll pra,cd1i:;1B-,-( l) The n:1"11y fmrn 
issue :recomn1endaitions relating to occupatlonal safoty or 

and n1ay from tirne to am.end or revoke 
any :recmnrnendaition. 

(2) l'fo code practice o-c amendme,ci.t 
code practice has effect until v•+··"·'"·'"'' 

notice in 

f o: 
The Mmiste:r shall not publish a 

section u1ness~ 

a d.escripdon 
apply fix 

lllf)nth h@.3 ol-•1C,">,>'L''"' 

The Minister 

or revocation of a 
hv the Minister b,1. , ,I 

rerso:t!S affected; G>Jr to be affected. 
ay the code, arne:ndrnent, or ,e~,.,,,-_h.r;,<l_,_.,_,,,UC concerned 

I') ·Th· 'la h,e 
r,easonable 

of those 

this seed.on fo conclusive 
section has io,een cmnplied 

ap· -orO:vinJr 1 ,:, 

practice, the 
l'Tl.r:Lli:1tt:er the 1\1inis.te1r th:inks 

Col1trt .ill determinin:[ 
i-b •-.-,.·~ 1 "r .. :th f:,iF ,., tn ,, ·,+'-' ·- ... a,. 6 ec ,.,L ..... d.,.J111g · .. , ,.-,111.. Ji 

regulations 
ha~,e 

the form 1.n ·v;hich it "1v:1s 
irnatten: 

of a 
it a_]J.:r 

·whether or not a person 
thfo Act or 

tblf: 

to 



In abs:ene>e 
Dtmom·tinr,· to 
J, ~ 0 

the contr;:::rv, a docu:rnent 
or an airnend1nent a code 

of 

Nothing in 
pr:Jof a 

p:ractICe, 

Part lllA: To 

shall proceedfags 
arnendment a code 

m, the 

:PA.RT IHA 
SAFETY A.r,m HEitLTH 

El§J1::abH.mh:irn.11en1t of <i!Jicic!ti..p~,.t:iim:ca1 '"""'-'-""·"·" 
,,.,, " • 'Tl: . 1 J TI J' 1. d 1,.,1,1,nll.nuss1on-- ne:re 18 "1e:reJy esta:cmsne . the 

j,iAB. il.<'u.31,,etL~ins 1oif Con1.nJ1im~i11J11- Commission's 
fun:ctions a:r:e-~ 

Mnnis1ter 
occupational 
refated to--

advice on developing 
health, Including 

it: ,,··v·tke (T fJ.iL ID~,._. 2.·_, ';) ;! . 

(b) To 
legislation; a1~d . 
to, ge:t 11t1fonT1<1Jt10n 

concerned about safoty or 
and 

(c) To promote trnhoing a:n.d educati.on in 
and and 

(d) To approve courses training- ,2md m 
occupational safo:ty and healtl·{; 

'I' ·· ' 1r d' . b . . . , o g1ve Lrne a vice a. out corrr .. 0rmss1mnog 
and 

To of grants 
health; and 

To 1,ecornrrnend to 

or u, .... vw.•u,, " 2111(,1 

To n1onitor 
defrveiy 

i.mpl.ern.,entatiion 

,enactment, 

!i;L!A,c, 11:1Ierr1rllhersb.iJJi-The 
( a) to s,actim1 241,,riF 
{h) Three rnernbern 
· · recoir1n11e!1dadon 

Comrnission cmT!Lpnse-
the Ivfooister; 
the Mini:steT on 

organisation 
'-

the 



(2} 
!:ii1Dii:;tiOGl 21:\ilJ),E fill a OH'vi.UC'L,>"~S 

crn:JLtucme ll::il office rmtil a sucoes.z;or is 

bvt 

2,~JlE, ,rGari~Jtal vacruritic:i,r:;s-( I) The Iviini.~tu diilffUSs 
:or~:'.::m.b,er of the G:Jmm.iss,ior1 for , ban.ikrEpt.cy, --···'"·"'·--"· 
of duty, or misconduct, to the 
Ivfinister" 

(2) ff ,1 memh,er cl 
fa' qiC"'' r,-~,:i.:: )' L: .I. .. ,~1·, (,Ji.r.. 

(h) ,..,,~'""·°"•u" or 
,(,c): l1tli1'1'1rJJlc,, ,, "., ,. l.• :~.iL .\',,> ··~.i.~.: penruuss10n ns 

meetin.i:::s the 
•CJ 

Comn:,iss,ion; 
(d) Is dismissed,-
\ }' 

men:1ber' s oB5.ce then 
v\TherJ.:: the office of Coricirnis:sion 

are not a.ffect,ed 
n1en:1bership . 

a 
the 

. ~M,AF, ]M!h1i:!rl:eir to ~p]ft,o:icnrt alt:er.'!l~}l:~:>-~f 11 M:in.u~,ter-
Shalt .. froi.n time to time ,JS positii:11~ beccmes 

consulting 2 central organisations referred 
to . in 1:1ectio11 24,Ac Act, appoint a person to 
the Mfoister's aliten1tat:e on ·the Com.ncrission; and 

(b) May at any tin:JJe revoke the appoirntment of the current 
alternate,. 

i\n resign vvritten to the 1'viirriBter, 
At meetirng of the Conunl:35ion ·where 

alternate is pr,esent and the " ab3ent, the J1,,:Enister's 
alterm:rte shall deerned to be 3L the <,.-,,YH<u,oc,>,CW.,'H' 

a:nd sh,11] pre;~ide. 

;;J;.1.i:1M;, }l1n1.ur& ntcprnr.t-1(1) A:i·, soon a:3 is ,=,,,,,.D .. ,,,.,."~,, after the 
3Qth ofJune , ,,,,.c"a.,,u,.,.,:,o:m,n:~ shall give the 
1V[1uis:ter a report on i.ts the e;rc1.ding vn:th that 
d.a;r~ 

(.2) soon as 1s p1~actk2.ble 
M[inister shall a 

omit 

2,iA. N 01t:iific:,mtion 
em:plovc:::r 
"Norl!,J1lace 
death ,rn" 

The notice 

In 

"'·c;.-i,/er.Ll .as, soo·n as is li,',,Jc,,,rn.,,~,.., 
I~;I 

hour,s, after the .,.,,,.,.~,.,_,. .. 

'vvho v1,as killed or seriously 
accid.,ent,-

naxne, place 



H 

person vv21.s. taken the 

of vrhere the "-'A·''·"·'""'~u,. 

)J]l other ilnfonnation necess::u1' to tc: 
,exacdy vvhat occurred. 

21.ll:R, 1FJLegiste1t" iai.c1c:rden11l:iil\-Every employer shaJI-
Keep ill register of accidents in ithe prescdbe:.d form; and 
Enter Oif attach to the the prescribed d,etails 

relating to every acddent of vrhich • the em1:iloyer is 
any vrorker employed. 

(c) Mak.e and copymg. 

(h) 

30: To add to subdause (1) the follo-wing· new' paragYaphs: 

1·,foitifv the employee :repre:c;entative presence on 
to be accompanied and assisted by 

· carrying; out >their . 
~~·~ .. ~~ .. "~&u," an an mspector all g1ve to 

en1.ployer and representative jnfom1ation 
with respect to d1e obsenrations anv 

the :inspecil:or l()f'Ol.l011es to relation i:o the 

clause 
<11) J" ll\l) ' • 1 ,, l!IO,\, :rrov1:um1J.:m1 1tnr:1.pitovenn1ent 

the following nevi chmse: 

l10:i:ices~( l) '"VVhere a 
health and safety representative 1s the opinion any 
pernon

Is contravening any 
reg-ulations; or 

Has contravened such 
make it likdv 
be repeated,-:_. 

of this or 

a p:rmmaon m circumstances that 
the will or 

health 1represenrntive nl.ay issue to the person a 
~-n·'·"'·"·""'"'· in1provement requiring the to 
contravention. or contravention or 

activities occasioning 
A provisional improvement notice sh.all: 

that the heailth and lS 

opmmn the person~ 
Is contrave:11mg a of thfa Act or the 

regulations; or 
(ii) Has 

d:rrcum.stances 
cont:ravenition '"'il! ,,.,u·u,.u~u~ 

State the reasons for opmmn; 

prov1.s1on 
likdy that 

;,L''ld 

m 

the provision . t:hiis act or the re~.ufardcms 
tr.?<,ln,PC'tr ~f w}1ich that opi.nion i.:s held; and 

hefore wl~d1 the pernon is requir:e~l .to 
rernedv conu:raventmn or the n1a1t:1te:r.s or act1v1t1es 
occasi~n:i.ng the contravention or likely corrtraventimL 

A person
To whom. a provfaional iinprovern.ent 

'which is deemed to be an frn;prove1ment 
s®ctirni 351!\t of this Act; and 

(h) Vifho does not cornply 
V~·"A>M.o., ... ., an against this .A.etc 

To insert, aficer 



and 

12 

lP'Jr(M:teecHngs fo:ir pirc,i!i\ea::u1tion
En1ployees or their representatives entitled :to 

1 • ," ·~ n~ mrnng prooeedmgs lor an otl:ence this 
h~foqr to person: 

endd,ed to bring proce,:::dL"lgs 

after 

to proll'ICI10'1te ~u11,f.\'. :iJtnprovf:: the :111ta,n.,daird&l 
Oi1C;Cu,pa1t:i.oru11 s:wdfie:11:y :~]Ind'.. heaiRth of ell:11lpfo,ye,e:s, 
peo]?lie :aiit o:rr:· by ·wv-oJCk (1f ~.N!:her p1eo11'1e 

\V.ELIJHG'J':DNi NEV1_1 Zs.A.L\ND: fub].fal1ec'1 UG.1.der the aw:horiti;r of the 
Hou~e Repn:::r,,eu~aitbes-J.r.,92 

3,57J.TE -92/NS 


