
Serial Number 1945/194 

THE AGRICULTURAL WORKERS EXTENSION ORDER 1945 

C. L. N. NE WALL, Governor-General 

ORDER IN COUNCIL 

At the Government Buildings at Wellington, this 19th day of 
December, 1945 

Present: 
THE HON. W. NASH PRESIDING IN COUNCIL 

PURSUANT to section 20 of the Agricultural Workf'rs Act, 1936, and 
after submission by the Minister of Labour to the organization of the 
workers of th(~ class affeckd and to the organization of their employers 
of the proposal to extl'1l<1 Part III of the said Act as IH'Tt'after appt'ars, 
ami after :mbmis~ion to an(i approval in all matprial particulars by 
tht' sai(1 organizations of the provisions hcrein contained, HiH ExcPllency 
the Govt'rnor-General, acting by and with t,he advict' and consent 
of the Executive Council, doth herpby order as follows :-

1. This Order maybe cited as the Agricultural Workers Extension 
Order 1945. 

2. The provisions of Part In of the Agricultural Workers Act, 1936, 
are hereby extended to apply, with the necessary modifications and 
with the further modifications set out in the Schedule hereto, with 
respect to the following class of agricultural workers-that is to say, 
agricultural workers employed in the tobacco industry. 

3. This Order shall be deemcd to have come into force on the 1st 
day of October, 1945, and shall continue in force until the 1st day of 
November, 1946, and thereafter until a further Order is made pursuant 
to section 20 of the said Act. 

SCHEDULE 
FIELD SEOTION 

Hour8 of Work 

1. The following hours may be worked on six days of the week, Monday to 
Saturday inolusive :-

From the oommencement of the first week in May, including June, .July, 
and August, a maximum of forty hours per week, or eight hours per day, may be 
worked without payment of overtime. 
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In September, October, November, and Deoember the working-hours may be 
extended to forty-foul' hours per week. All time worked in excoss of forty-four 
hours por week shall be paid at overtime rates. 

In .Janl1ary, February, YIarch, and April forty-eight hours per week may ~e 
workcll. All time wOJ'ked in excess of .forty-eight hours per week shall be paId 
for at overtime rates: Provided the worker is not called upon to work more than 
nine hours in anyone day or forty-eight hours in anyone week without payment 
of overtimo. 

The p<'l'iods 8tnt"d Imty be varied to suit particular individual tobacco
growers by m-rangemcnt with the New Zealam[ Workers' Industrial lTnion of 
\Vorkers and the New Zealand Tobaoco Growers' Federation (Inc.). 

Rates of Pay 

2. (a) The mllllmnm rates of pay shall be as follows :
(i) Adult male workers 

(ii) Y ouths-

Per Hour. 
s. d. 

2 7! 

Under 16 years of agc 1 0 
Over Hi years of age to 18 years 1 9 
Over 18 years of age to 19 years 2 3 
Over 19 years of age to 21 years 2 4! 
'l'hereafter 2 7! 

(iii) Adult Female Workers-
All work other than grading or hanking 1 9 
Under 16 years of age 1 0 
Over 16 years of age to 18 years 1 4! 
Over 18 years of age to 19 years ., 1 6 
Over 19 years of age to 21 years ., 1 7 i 
Thereafter 1 9 

Females Hhall not be employed at hoeing work. 
(iv) Females Grading and Hanking-

Under 16 years of age 0 
Over 16 years of age to 17 years I! 
Over 17 years of age to 18 years 4! 
Over 18 years of age to 20 years 6 
Thereafter 7! 

(b) Wage,~ ,JraIl be paid fortnightly unless ot.herwise agreed between the 
employer, the worker, and the accredit,,(l representative of the New Zealand 
\Vorkcl's' Industrial Union of W'orkers. 

(c) The grower actually engaging the worker under the group system shaH 
be responsible for the payment to such worker of all his wages earned within the 
group. 

Under-rate Workers 
3. Subsection (6), section 14, of the Agricultural Workers' Act, 1936, and sub

section (2) of section 5 of the Statutes Amendment Act, 1936, shall extend and 
apply to workers employed or intending to be employed in tobacco plantations, 
so as to read (in their applications to such workers) as follows :-

(u) If any agricultural workor satisfies an Inspector that he is incapable 
of earning wages at the appropriate minimum rate for the time being 
prescribed under this section, the Inspector may from time to time 
grant him it permit to accept wages at such lower rate as may be 
specified in the permit. A permit granted to any agricultural worker 
uuder this subsection shall continue in foroe for the period specified 
in that behalf in the permit; and while it continues in force the rate 
of wages specified in the permit shall be deemed to be the minimum 
rate of wages prescribed under this section in respect of that worker: 

(b) A permit may be granted under the said subsection (6) to any woman or 
girl employed as an agricultural worker on any plantation if the 
Inspector is sittisfied, having regard to the conditions of her employ
mont, the nature of the work performed by her, the time occupied 
in the performance of her work, amI any other relevant circumstances 
tlilLt she is not reasonably entitled to wages at the presoribed minimum 
mtc. Where tL permit is granted for the purpose of this subseotion 
the Inspector may also reduce to such amount as he thinks fit the 
amount (if any) payable to the woman or girl in respect of her board 
and lodging pursuaut to subsection (4) of the said section 14. 
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Penalty for Breach 

4. Sections 18 and 19 of the Agricultural Workers Aet, 1936, shall extend and 
apply to workers employed 01' intending to be employed in tobftcco plftntfttions. 
The said sections read as follows:-

., 18. If any employer makes default in the full paymcnt of any wages payrLblc 
hy him uudel' this part of this Act, he shall be liable tu a fine of five shillings for 
every day during which the default continues . 

.. 19. (1) Without ,,(lecting "ny other civil remedies for the recovery of wages 
p<1yable under this p<1l't of this Act, to any <1gricultural worker, civil proceedings 
for the recovery of such w<1ges may be taken by 'tny Inspector, in the name and 
on beh<1lf of the person entitled to p<1yment, in any C<1se where the Inspector is 
s<1tisfied th<1t def<1ult in payment has been made. 

" (2) No proceedings shall be t<1ken by <1n Inspector under this section in 
any case where he has reason to believe that any default by the employer in the 
payment of wages was due to misrepresentations made by the agricultural worker 
to the employer." 

Overtime 

5. Overtime shall be paid in accordance with the conditions prescribed in 
clause 1 hereof ftt time-and-one·half for six days, Monday to Saturd<1Y inclusive. 
All time workerl on Nund,LY shall be paid for at double ordinar.v mtce. 

Time awl Wage, Boo!.: 

n. Nection 17 of the Agricultural Worker8 Act, 193G. shall apply to every 
tobacco plantation in which one 01' more workers are employed, 80 as to read in 
its application to agricultural workers employer! in plantations as foliows :--

(l) On every plant<1tion in which ono or more rrgrieuitural \\orkcn; are 
employed, the employer shall at all times keep in the prescrJloll funll, "I' in sneil 
other form ,rs may be approved by an Inspector, a record (herein rderred to as 
the wages and holiday book) showing, in the case of each worker :--

(t) The name of the worker, together with his ltge if under twenty-ono years 
of age: 

(b) The days on which he has actually been employed: 
(c) The wages paid on each pay-day, the date of payment, and the jll·riod 

to which the payment relates: 
(d) The days on which he is allowed any holiday: 
(c) TllP wages paid for each holiday, and the date of paymcut : 
(f) Such other particulars as may be preiicribed. 
(~) The entry of the particulars herein before reic'ITed to "hall bp ,jgnp(l by 

tilt" agricultllral worker at the time of payment of his wage" and hi, iiignature 
shall operate as a receipt for the payment. 

(3) The wages and holidays book in use for the time being, aud any "nuh 
book used within the preceding two years, shall at all times Ge open to inspection 
hy any Inspector. 

(-I) Eyery agricultural worker who fails to sign the record as provided in 
this danse, or who wilfully signs an incorrect record, shall be liable to a line of £5. 

llolidays 

7. (a) All t,ime worked on Christmas Day, Boxing Day, New Year's Day. 
Good Friday, Easter Monday, King's Birthday, Labour Day, aml Anzac f)"y 
shall be paid for at the rate of double time. 

(b) Holidays shall be allowed in accordance with thc Anllual Holid,tys 
Act, 1944. 

Accommodation 

S. Where required, accommodation shall be provided as prescribed ill l'arl U 
uf the Agricultural \Vorkers Act, 193(;, comprising sections H to I:J (inclusive) of 
the said Act" which read as follows :-

"8. It shall be the duty of every employer to provide sutfie-ient ami witablc 
accommodation in accordance with this Act and any regulations made thcreunder, 
for all agricultural workers employed by him. 

" 9. For the purposes of the last preceding section no accommodation shall 
be deemed to be sufficient and suitable unless the following conditions are complied 
with, that is to say :-

h (n) \Vherc two or more persons are to be accommodated, the accommodation 
provided as sleeping-qultrters shall Ge separate from the dining
quarters: 
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"(b) There shall be a sufficient supply of furniture and necessary utensils, 
and sufficient provision shall be made for a supply of drinking-water 
and of washing-water and for lightin/-t, heating, ypntilation, and 
sanitation: 

" (c) The sleeping-quarters shall contain noC less than five hUllllred cubic 
feet of air-space for every person to be ,wcommodated therein. 

" (d) Suitable provision shall be made for storing meat and other perishable 
provisions: 

" (e) Suitable provision shall be made for the drying of dothes: 
" U) Suitable first-aid appliances shall he provided, 
" 10, (I) Any Inspector may, by notice in lI'Citing addressed to the elllploypr, 

dispense with or modify any of the foregoing requirements of this part of this 
Act:-

"(0) With respect to any accommodation provide,l hefore the C0ll1lllC1WC
ment of this Act, if such accommodation conforms approximately 
to the standard prescribed by this Act Ol' the ,'cgulations thereunder: 

" (b) In any c",se where he is s",tisfipd that, owing to spceial cireulllstances, 
it - is or has been impradi(,able to pr(l\'i,le the aecommmbtion 
required by this Part of this Act to be provided, 

" (~) "lllY notice under this section may bo at any time in lilw lllamwr rovoked 
or lllay be at any time revoked by the Minister of Labour, 

" 11. (1) If in any case no provision is made for the accommodation of 
agricultural workers, or if the provision made is deemed hy an Inspector to be 
inadequate or not in accordance with the requirellH'nts of this Ad, the Inspectot' 
Inay giyc not.ice in writing to th(' t'luployer 10 pl'o\'ide aCl~olnnlodat.ion in 
accordance with the said requirements within a l'cnsonahlc time to be specified 
in the notice, 

" (2) Any suuh notice may he serv('d 011 the employer personally or by 
k'lI'ing it at his usual or last known place of residence or business, or by posting 
it by registered letter to that address, 

", (:l) If the employer considers any such 1Ioticc to be ntu'ca","ab\" Ol' 

ilt1I'racti<""ble, h," may, wit.hin f"w,tpct! days aflc,' ""t'\"ice tlwt'''''f. fii" ill the 
"Ilil"" uf I \te ~lagistratc's Court m"a!'l"ot loth" plac!" w\Jere I he H(TOlltlllOCiatioll i,"; 
rcquired tu I)\' provided, or, wil,h (.\1<' consent of Ihe 1nsl'cdor, in t,he ofli('" of any 
other .\\agi,tmte', Court, a noti"" of "ppe,d ~etti1lf( ouL with reasonable 
particularity the grounds of the "ppeal: 

" I'ro\'ide<! that if the Inspector, act.ing Ott Ihl" "\l\'i,,c of it l\ledical Uftieer 
of H"alth ul111pr the Health Act, 1920, stnt,(·s in hL-; lIotiec that thp rl"fjnircments 
'U'., urgently lw('(\eri for the protection of the h..,.lth of any agricultural work!'!'s 
t herc shall [JP 110 right of appeal. 

"(+) On the filing of any such notiee of "pp!'al the )lagistrate shall fix a 
t imc for the hearing of the appeal, and the Clerk of the Court shall notify the 
appPilant and the Inspector of the time so fixed, 

"' (3) On the hearing of the appeal tho Magistrate way by order confirm, 
modify, or cancel the notiee as he thinks fit, and may I>y such Ol'der aw"rd the 
('o,ts of the hearing or any part of such costs (.0 either party to the appeal, and 
e\~cry sueh order ~hall be final and binding on both partiE'~, 

"(0) If the employer within the time specified in the notice, or, in the mse 
of "" appeal, within the time specified in the order of thc Magi"tmtc, fails to 
comply with any such notice or order he shall be liable to it fine of twenty-fiye 
pound" ,md to a further fine of two pounds for every day during which the 
failure continues, 

" 12, (1) The foregoing provisions of this part of this Act shall not "pply 
ill the casc of agricultural workers who live within reasonable distance of the 
hnrl 011 which they are employed, and who, ill the opinion of the In~pcetol', ('an 
(,llllvf'niently sleep at thpir own homes or otherwise prm-icic their own sleeping 
accommodation, 

"(2) Where an agricultural worker resides in a house t.haL is owned or leaCl"d 
by the employer, other than the private residence of the employer, and whether 
or not the agricultural worker pays rent for the house or any sum is deducted 
from his wages by way of rent, t,he employer shall provirlc for tlte use of the 
worket' such furth",' aecommoc\at,ion as may be prpscribcd h'y rc/-tu!,tLions made 
in that behalf. 

" (:3) Any such l'<'gu\ations may distinguish between the accollUllodatioll to 
be proyidcd in casos where a house is occupied exclusively by a married man 
",nd his family and the accommodation to be provided in the ease of other 
agricultural workers." 
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Acconnnodation for Female Workers 

9. Where females are employed, separate accommodation similar to that 
prescribed by clause 8 of this Schedule shall be provided. 

Meal-hour8 

10. \\-Ol'kers shall not be required to commence work before 7 a.m., and 
three-quarters of an hour shall be allowed for a meal betweeu the hour" of 
lU30 a.m. and 1 p.m. \Vhen loading and unloading kilns, workers shall be 
required to finish the operation before ceasing work for the day. 

Preference 

11. Every worker employed within the scope of these prOVIsIOns shall 
immediately become a financial member of the New Zealand Workers' Indu"trial 
Union of Workers. It shall be the duty of the employer or his agent within 
se yen days of the worker's paying to him the amount of the subscription herein
after mentioned, or giving him a written authority to deduct the amount from 
wages due to the worker, to remit to the general secretary of the New Zealand 
\Vorkers' Industrial Union of VVorkers, P.O. Box 55, 'L'e Aro, "Wellington, the sum 
of one pound five shillings (£1 5s.) for each adult male worker, and ten shillings 
(lOs.) for each other worker. 

Reasonable facilities shall be given to all employees on tobacco plantdtions 
to become members of the New Zealand Workers' Industrial Union of Workers; 
,md upon the visit of the official organizer or other accredited official of the union 
each worker shall pay his union, contribution by cash or order on his employer. 
Any worker refusing to become a member shall be summarily dismissed. 

Termination of Employment 

l:l (a) Should any worker desire to leave the employment he or she shall 
give the employer forty-eight hours' notice of his or her intention to do so, or 
forfeit two days' pay. Should any employer desire to dismiss any worker, he 
,hall give the worker two days' notice or two day's pay, except where it slmll be 
for incompetency or wilful disobedience of orders, when snch dismissal may be 
summary allll without compensation. 

(b) Any worker leaving or being dismissed shall, at the termination of the 
employment, receive from the employer all wages due. 

Settlement of Disputes 

13. The \\'ork",r8 on each tobacco plantation and/or shed (sec clause 10) 
shall PIe et from their own workmates a union representative and, whero possible, 
" committee of two other workt'1's. This committee, through their union 
rcpresentati\-e and the employer, shall, as far as possible settle all disputes arising 
between the workers and the employer or his agent. Providing a satisfactory 
settlement is not reached, then a union representative shall wbmit thc dispute 
to the union branch office in the district. Failing settlement with the latter, the 
dispute shall be referred by the branch office to the New Zealand Worker,' 
Industrial t:nion of "Workers and the New Zealand Tobacco Growers' :Federation 
fol' determination. Pending the settlement of any dispute, work shall proceed 
as uwal, and the decision shall be made to operate retrospectively. 

Conditions 

U. (a) "Smoke-oh ".-Fifteen minutes in the morning and in the afternoon 
for" smoke-oh" shall be allowed and paid for as time worked. 

(b) 1Uedical Outfit.-A suitable and fully equipped medical first-aid outfit 
shall be kept by all employers in a convenient place accessible to workers for 
use only in the event of an accident. 

(c) Hhould any worker meet with an accident necessitating medical attention 
he shall be conveyed to the nearest hospital or doctor as speedily as possible by 
the employer free of charge. 

Renewal of Agreement 

15. Within two months of the expiration of the term of this Order the parties 
affected shall open negotiations for a new agreement, and failing a settlement 
within two months, shall refer the matter to a committee whieh shall consist 
of one representative of each of the employing groups who are parties to the agree
Jllent resulting in this Order, and two representatives of thc workers, with an 
independent chairman, to be Jllutually agreed upon and appointed by the part,ies. 



6 Agricultural Workers E~;tcnsion Order 1945 

f-lIIED NEO'l'ION 

Application 

[1945/194. 

I G. (11) Tlti, ',ectioll "hall apply to all workers cngaged in the buying and 
recl'iving of raw tobacco·leaf ,MId the redl'ying operations, packing, grading, 
receiving, and storilw of raw·leaf tobacco ill the sheds situated ill the Nelson 
f!Hlust!'i,,1 District. " 

(11) The preceding eiauses which shall lLpply to this section (Shed Section) 
of this agl'eement am as follows :

Clause ;~: Under·mte Workero. 
Ch1use 4: Penalty for Hrmwh. 
Clause tJ: Timc and \Yages Book. 
Clause 10: Meai·holl!'S, 
Llallse L 1 : Prci'l'rence, 
Chouse U: '/\'t'mination of Employment, 
Clause la: ,'iettlement of Dioputes, 
Clause 14: Cllllditions (Subclauses (b) awi (c) ), 
Chtuse 11;: Ronewal of Agreement, 

flo/lrs of Work 

17. (1/) The ()I'(linilt'y holll's of work shall be forty hOlll'S per week, to be worked 
Oil li vc days of tlw week bej,ween the hours of 8 a,m. allll 5 p.m. Monday to Friday 
indu"ive, iJllL in ordcr to ]J(,!,lllit, ,'s,'enti"i work to iJ(' performed on Saturday 
lllo[']]ing \\'orkprR pns'!gc(l on such essential work m"y be required to work for 
fonr hout'" on :-;:ttmday J)('twcell the hours of 8 a.m. and noon. 

(11) In the ea:", of essential work or work of a natu!'e that must be performed 
eontilllLOlI'-ll,v. Khifts IJlay In' \vorkcd <li"3 mut.nally arranged between the union 
shed l'el'l'''';cnt.at.il'' and th,' elilployn ,·onc(,l'Il('d. 

RlltC8 of Wrlges 

IS, (n) The minilllulll rates of pay shall be as follows:
(i) A,Luit male wUl'kers 

(ii) Youths-
Under Hi years of l1ge 

Ovel' lfl ye"rs of age to 1 R yeal'S 
Uver is yoal'8 of age to 1\) years 
Ow,r l!J years of age to 21 ye,u;; 
Thereafter 

(iii) Fl'nmles-
endel' 1(-) years of age 
Ovct' Hi ,Veal's of age to 17 yean, 

OVOl' 17 y""r8 of age to 18 yean; 
Un'!' 18 years uf age to 2U yellrs 
TherCf1iter 

Pcr Hour. 
5, d, 

2 7! 

o 
B 

2 a 
;] 4l 
:.l 7i 

o 
li 
4§ 
6 

7! 
(b) 'l'radcslll~n,-In the event of trarl"Rmen being employed in tl10ir cap&city 

as such, they shall be paid the rates of pay prescribed by the award or industrial 
agreement for such worker" in the Nebull Imlustrial Distrid. 

(c)\"ages shall be paid in cl"h at weekly intervals and not later than Friday 
of each week. 

Overtime 

19. All time worked in eXCl'S:; of eight hours per day 01' foul' hours on baturday 
shall be paid for at the mtc of time allli a Imlf. 

Provided, howe;-",', that workers shall be paid ltt the mtc of time and It half 
for such time as th"y arc employed on Saturdlty in drying or conditioning leaf 
or pa.cldng k"f into caseA, 

llolidays 

20, (Il) The employe!' shall allow to each worker in his employ the following 
holidny-tho bi"thday of the reign ins Sovt'l'cign .. ·· .. and shlLll pa.y sllch worker 
for slleh holirl"y. 

(b) llolidttys shall be allowed in accordance with the AllllUal Holidays Act, 
1944. 
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Oonditions of Employment 

21. For the better sanitation of sheds the following rules shall at all times 
be observed:-

(a) The shed shall be kept iu a cleanly state and free from any smell or leakage 
arising from any drain, privy, or any othcr nuisance: 

(b) Sufficient privy accommodation shall be provided for all persons employed 
in the shed, the accommodation to be entirely separate for each sex, 
so as to ensure privacy: 

(c) The shed shall be ventilated in such manner as to provide a sufficient 
supply of fresh air and adequate lighting shall be provided: 

(d) A sufficient supply of pure drinking-water shall be provided for the free 
use of the persons employed in the shed. 

T. J. SHERRARD, 
Acting Clerk of the Executive Council. 

Issued under the authority of the Regulations Act, 1936. 
Date of notification in Gazette: 20th day of December, 1945. 
These regulations are administered in the Department of Labour. 

By Authority: E. Y. PAUL, Government Printer, WelIington.-194S. 
Price 6d.] 


