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(18.) WELLINGTON PAINTERS AND DECORATORS. 

In the Wellington Industrial District.-In the matter 0£ "The 
Industrial Conciliation and Arbitration Act, 1894," and of the 
Acts amending the same, and of an industrial dispute between 
the Wellington Amalgamated Society of Painters and Decora
tors' Union and the Master Painters, including the Master 
Painters' Union. 
The Board have taken into consideration the claims :filed in the 

above matter, and make the following recommendations:-
1. Hmirs of Ernployrnent.-The recognised hours of work shall 

be from 8 a.m. to 5 p.m. on :five days of the week, and from 8 a.m. to 
12 noon on Saturdays, one hour to be allowed for dinner each day 
(Saturdays excepted) from the 1st September to the 30th April, 
both inclusive, and from the 1st May to the 31st August one half
hour for dinner, and to leave off work at 4.30 p.m.; Saturdays from 
8 a.m. to 12 noon. [By consent.] 

2. vVages.-That the minimum wage for journeymen painters 
be at the rate of ls. 3d. per hour for competent workmen. That an 
incompetent workman may accept a minimum rate of ls. per hour. 
Should any dispute arise as to the competency of a workman it 
shall be settled by one man to be appointed by the Master Painters' 
Union and one man by the Wellington Amalgamated Society of 
Painters and Decorators' Union, and one to be chosen by each to, 
act as umpire, all three of whom shall sit together. If this method 
fail the matter must be submitted to the Board, whose award shall 
be final. 

3. Boys, J:c.-That all boys working at the painting trade be 
legally indentured as apprentices, and shall not exceed one to every 
four journeymen or fraction of four. For the pnrpose of deterrnin
ing the proportion of apprentices to jonrneymen, the ca/011,lation ~halt 
be based on a two-thirds jull-tirne ernployment for s1,x rnonths previou,s 
for the average of the jou,rneymen employed. Every apprentice shall 
be allowed three rnonths' probation previons to being indentnred. The 
indentures to be for :five years. Wages to be: For the :first year, 
6s. 6d. per week; second year, 10s.; third year, 15s.; fourth year, 
£1; and :fifth year, £1 5s. No legal agreernent in existence at the 
time of the agreement being execided in pnrsuance of these recorn
rnendiitions shall be interfered with. All apprentices now serving 
u,nder verbal agreement shall be allowed to complete their terrn subject 
to a proper agreernent being entered into. Should any employer, from 
unforeseen circumstances be m,able to carry out his obligation to his 
apprentice, it shall be allowable for the apprentice to cornplete Ms 
terrn with another employer. [So much as is in italic is agreed to 
by the parties.] 

4. Country and Snbnrban .vVork.-Suburban work to mean over 
the two-mile radius from the shop, and up to ten miles fares to be paid 
by the employers both ways, and time one way. ,Country work to 
mean over ten miles from the shop, fares to be paid out and in once 
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only; but ls. per working-day all the time away from home shalI 
be allowed for ,:i,ll such country work towards extra expenses in
curred. [ Agreed to.] 

5. Overtime .Rates.-The following rates of overtime shall be 
charged: Time and a quarter after 6 p.m. up to 8 p.m., and time and 
a half from 8 p.m. to 12 p.m. ; time and a haH from 1 p.m. on Satur
days up to 12 p.m. ; Double time after 12 p.m. and up to 8 a.m. 
On Christmas Day, Good Friday, and Labour Day double time shall 
be charged. [Agreed to.] 

6. Employers not t.o inte1fere as to collecting Dnes.-Employer& 
shall not place any obstacle in the way of the representatives of the 
union collecting or endeavouring to collect moneys due to the union 
from its members, provided the same be done out of working-hours. 
[Agreed to.] 

7. Non-prej1idice to Union Men.-That none of the employers 
in employing labour shall discrimin&te against members of the 
union, or shall in the engagement or dismissal of their hands, or in 
the conduct of their business, do anything directly or indirectly 
for the purpose of injuring the union. 

8. Pay-day, ck-That Friday be pay-day, but if paid on the job 
away from the shop Saturday may be made pay-day. That wages 
be paid weekly. [Agreed to.] 

9. ,Penalties.-In respect of any employer the penalty shall be 
for the first offence, £10 ; for the second offence, £20 ; and for any 
subsequent offence, £50 ; and for any member of the union-for the
first offence, £2 10s. ; for the second offence, £5 ; and for any sub
sequent offence, £10, and expulsion from their union; and he shall 
not be admitted again under any pretence except he pays the fine 
in full and an apology to his union and Masters' Association. 
[ Agreed to.] 

10. That an industrial agreement be executed by the parties to 
this dispute embodying the foregoing clauses, to last two years from 
the date hereof, and if not executed within seven days from this 
date either of the parties may appeal to the Court of Arbitration. 

Dated this 22nd day of December, 1898. 
W. H. QurcK, Chairman. 

In the Wellington Industrial District.-In the matter of "The 
Industrial Conciliation and Arbitration Act, 1894," and of the 
Acts amending the same, and of an industrial dispute between 
the Wellington Amalgamated Society of Painters and Decora
tors' Union and the Master Painters, including the Master. 
Painters' Union: 

~ The Board of Conciliation, having sat and heard both parties to 
the above dispute, did, on the 22nd day of December, 1898, present 
to the parties a certain report or recommendation, a copy whereof 
is lodged herewith with the Clerk of A wards; and the Wellington 
Amalgamated Society of Painters and Decorators' Union, having 
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,notified to the Chairman of the Board that they have decided not to 
.accept the said recommendations, the Board now report that they 
have failed to bring about any settlement of the dispute referred to 
them satisfactory to the parties thereto. 

Dated this 5th day of Ja,nuary, 1899. 
vV. H. QUICK, Chairman. 


