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(97.) CANTE RBURY SLAUGHTERMEN.-AWARD. 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.-In the matter of " The Industrial Co• ciliation and 
Arbitration Act, 1900 " ; and in the matter of an industrial dis
pute between the Canterbury Slaughtermen 's Industrial Union 
of Workers (hereinafter called " the union ") and the Canter
bury Frozen Meat and Dairy Produce Export Company 
(Limited) and the Christchurch Meat C9mpany (Limited), (here
inafter called " the employers "). 

'THE Court of Arbitration of New Zealand (hereinafter called 
"the Court"), having taken into considercttion the matter of the 
.above-mentioned dispute, and having heard the union by its 
representatives duly appointed, and the employers by their repre
·sentatives duly appointed, and such witnesses as were produced 
before it, cioth herebv order and award: That, as between the union 
.and the members th;reof and the employers and each of them, the 
terms, conditions, and provisions set out in the schedule hereto 
and of this award shall be binding upon the union and the members 
thereof and upon the employers and each of them, and the said 
terms shall be deemed to _be and they are hereby incorporated in 
and declared to fonn part of this award; and, further, the union and 
the members thereof and the employers and each of them shall 
respectively do, observe, and perform every matter and thing by 
this avvard and by the said terms, conditions, and provisions 
respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the said 
terms, conditions, and provisions, bm shall in all respects abide by 
.and observe and perform the same. And the Court doth hereby 
further award and declare that any breach of the said terms, con
ditions , and provisions set out in the schedule hereto shall constitute 
.a breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect of any 
such breach. And the Court doth furth er order that this award 
shall take effect on the 19th day of August, 1901, and shall con
tinue in force until the 19th day of August, 1903. 

_In witness whereof the seal of the Court of Arbitration of New 
.Zealand hath been hereto put and affixed, and the President of the 
Court hath hereunto set his hand, this 14th day of August, 1901. 

THEO. CooPER, J., President. 

THE SCHEDULE HEREINBEFORE REFERRED TO. 
1. Hours of L abour.~The hours of commencement of work 

shall not be earlier than 7 o'clock in the morning. The Court does 
not fix any time for the hours on each day on which labour shall 
cease, and each employer shall be at liberty to determine this 
ac:cording to the exigencies from time to time of each business; but 
the working-day shall close as near to 5 o 'clock in the afternoon of 
each day as the exigencies of each business may permit. 
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The rules now in force in each slaughterhouse for sharpening or 
smoking, and Mr dinner, and for yarding stock and dividing sheep 
or lambs in pens, shall continue to apply to each business. 

2. Rate of Pay.-The rate of pay for sheep and lambs. 
slaughtered in the factories shall be: Freezing sheep and lam bs, 
£1 per 100; for other sheep and lambs, and rams, the prices now 
paid in the said factories; for bullocks slaughtered for any purpose, 
2s. each. If the slaughtermen who are paid on piece rates are re
quired to slaughter pigs, then the price to be paid shall be 9d. per 
head. For calves, the price now paid by the said employers. 

3. L imitcition of Award.-Nothing in these conditions or in this. 
award sh&.11 apply to those employees of the employers respectively 
who are employed in the bacon department of each such employer, 
nor to those slaughtermen who are engaged in slaughtering for shops. 
The Court reserves power to fix the rate of pay for such employees 
at any period during the currency of the award if it thinks fit to do, 
so, and upon due notice to a,11 parties concerned . 

4. Holidays.-The following days shall be recogni'sed as holidays: 
The King's Birthday, Good Friday, Easter Monday, Labour Day, 
Show Day (if it shall not £al~ upon the King's Birthday), and 
Christmas Dav. All work done on these davs and on Sundavs to• 
be paid for at double rates. • ., 

5. Tirnefor Pay11ient of Wages .-Wages shall be paid fortnightly. 
Two days' lie time shall be allowed. If any workman desires his. 
wages to be paid at the Christchurch offices of the employers, and 
shall give forty-eight hours' notice of his desire, then his wages shall 
be paid at such Christchurch office, and not at the factory. 

6. Control of Factory .-1'be employers shall have the fullest 
right of control (subject to the special provisions of this award) of 
their factories, and r::.1ay make such rules for the necessary and 
proper management thereof as they may deem expedient. 

7 . . Preference of Ernployrnent.-If and so long as the rules of 
the union shall permit any person now employed in the trade in 
this industrial district, and any person who may hereafter reside in 
this industrial district, and who is a competent journeyman, to 
become a member of such union upon payment of an entrance fee 
not exceeding 5s., and of subsequent contributions, whether payable 
weekly or not, not exceeding 6d. per week, upon a written applica
tion of the person so desiring to join the union, without ballot or 
election, then and in such case employers shall, when engaging· a. 
workman, employ members of the union in preference to non
members, provided that there are members of the union equally 
qualified with non-members to perform the particular work required 
to be done, and ready and willing to undertake it. 

8. Until the rules of the union are, if necessary, altered in 
accordance with the provisions of the last preceding clause, em
ployers may employ any person whether a member of the union or 
not; but no employer shall discriminate against members of the 
union, and no employ er shall, i_n the employment or dismissal of 
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-any person or in tlie conduct of his business, do anything for the 
-purpose of injuring the union, whether directly or indirectly. 

9. When members of the union and non-members are employed 
together there shall be no discrimination between members and non
members, and both shall work together in harmony, and shall receive 
-€qual pay for equal vrnrk. 

10. When the rules of the union are s uch as to entitle the 
m embers of the union to preference under the foregoing clauses, 
and at all times thereafter, the union shall keep in some convenient 
place within one mile from the Chief Post-office in the City of 
·.Christchurch a book to be called "the employment-book, " wherein 
shall be entered the names and exact addresses of all members of 
the union for the time being out of employment, with a description 
of the branch of the trade in v,hich sueh member claims to be 
proficient, and the names, addresses, and occupations of every 
•Btnployer by whom such member shall have been employed during 
th e pre0eding one year . Immediately upon such member obtaining 
€rnployment a note thereof shall be entered in such book. The 
.executive of the union shall use their best endeavours to verifv all 
the entries contained in such book, and tb e union shall be ans~er
able as for a breach of this award in case any entry therein shall in 
.any particular be wilfully false to the knowledge of tbe executive of 
the union, or in case the executive of the union shall not h ave used 
reasonable endeavours to verify the same. Such book shall be. open 
to every em ployer without fee or charge at all hours between 
8, a.rn. and 5 p.m. on every v.-orking-day except Saturday, and on 
that day between the hours of b a.m. and noon. If the union fail 
to keep the employment -book in manner provided b:, this clause, 
then and in such case, and so lon g as such fai lure sh all continue, 
any employer may, if be so thinks fit, em ploy any person or persons, 
whether a member of the union or not, to perform the work re
.quired to be performed, notwithstanding the foregoing provisions. 
Notice by advertisement in the Press and Lyttelton T11nes news
papers, published in the City of Christchurch, sball be given by the 
union of the place where such employment-book is kept , and of any 

. change of such place. 
11. General.-Should a union be formed during the currency of 

·this award, consisting of the workers engaged in all the industries 
which together constitute the combined business of either of the 
-said employers, then the Court reserves pO\'-'er to such new union to 
.. apply to the Court to vary the provisions of this award, and to make 
such further or other award, or to bring the workers employed in 
-the slaughterhouses of the employers under the operation and 
-provisions of any award which may during the currency of this 
award be made in respect of the combined business of either of the 
employers, as to the Court may seem fit . 

12. This award shall not, nor shall any of the conditions herein 
-set forth, apply to any employers in the Canterbury Industrial 
..District other than the employer~ who are above named as parties 
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fo this industrial dispute, but shall apply to all the factories of the 
.above-named parties in this industrial district. 

13. T bis a,warc1 shall take effect on the 19th day of August, 1901, 
.and shall , subject to the provisions herein before se t forth, continue 
in force until the 19th day of August, 1903. 

In witn ess whereof the seal of the Court of Arbitration hath been 
hereto affixed, and the President hath hereun to set his hand, this 
14th day of Augu st, 190] . THEO. CooPER, J. , President. 

(93.) CANTERBURY TA:l'NE8.S AND FELL'..VIO.NGERS.-AWARD. 

ln the Court of Arbitrat ion of New Zealand, Canterbury Industrial 
District.-In the matter of " The Industrial Conciliat ion and 
_.\rbitration Act, 1900"; a.nd in the matter of an in dustrial dis
pute between the Canterbury Tanners, F'ellmongers, and Skin
ners' Industrial Union of Workers (hereinafter cc.1lled " the 
union ") and the fellowing emplo:-,·ers : - Bowron Bros., 
Walter Hill , Webster and Co ., W. H. Clarke, W. Wood, T . 
York, Butcher and Sprange, J. Beaiurnont, vV . R. Travis, 
i\'Iurgatroy6 Bros., Thomas T. Robson, - Giffkin s, William 
Nicholls, the Canterbury Freezing Meat Company, the Christ
church Meat Colllpany , B. Bartram, - Butcher, T. McDonald, 
D. McCaskill, T homas Rooney, W. H. Alstead (hereinafter 
called "the employers") . 

"'J.1HE Court of Arbitration of ew Zealand (hereinafter called 
" th,; Court"), having taken in to consiueration the matter of the 
.above-1u entioned dispute, and having heard the union by its r epre
sentatives duly appoin ted, and the employers by their represen ta
tives duly appointed, and such witnesses as were produced before it, 
<lo h hereby order and award: That, as between the union and the 
members thereof and tb e employers and each of them, the terms, 
-conditions , and provisions set out in the schedule hereto and of 
chis award shall be binding upon the union and the members 
thereof and upon the employers and each of them, and the said 
-terms shall be deemed to be and they are hereby incorporated in 
.and declared to form part of this award; and, furthe r, the union and 
the members thereof and the employers and each of them shall re
-specc;ively do, observe, and perform every matter and thing by this 
.award and by the said terms, conditions, and provisions respec
tively required to be done, observed , and performed , and shall not 
do anything in contravention of this award or of the said terms, con
•ditions, and provisions, but shall in all respects abide by and 
observe and perform the same. And the Court doth hereby further 
.award and declare that any breach of the said terms, conditions, 
.and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £ 100 shall be the maxi
mum penalty payable by any party or penon in respect of any such 
breach. And the Court doth further ·order that this award shall take 


