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(100.) CHRISTCHURCH HAIRDRESSERS.-AWARD. 
:In the Court of Arbitration of New Zealand, Canterbury Industrial 

District.-In the matter of "The Industrial Conciliation and 
Arbitration Act, 1900" ; and in the matter of an industrial dis
pute between the Hairdressers and Tobacconists ' Assistants ' 
Union of Workmen (hereinafter called " the union ") and Mrs. 
Armstrong, H. B. Oakey, Davis and Lan:ib, Eslick Bros., 
.H. Roberts, Walter Hulston, J. T . Brice, A. Schlesinger, C. 
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Sycamore, C. Roland, T. Langley, S. K. Vernazoni, Prisstnall 
Bros., H. Sutherland, F. Biggins, Walker and Co., H. C. 
Wilkinson, F. Woodward, L. Munns, H. Lye, W. Brice and 
Son, H. Leigh, E. Jerman, R. Perkins and Co., A. Menzies, A. 
Gray, J. Linn, W. Williamson, A. Francis, all of Christchurcht 
hairdressers and tobacconists; Walter Mann, G. Everett, and 
A. Tindall, all of Sydenham, hairdressers and tobacconists; and 
J. White, of \Voolston, hairdresser and tobacconis t (hereinafter 
called '' the employers ' '). 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and the employers by their representatives 
duly appointed, and such witnesses as were produced before it, 
doth herebv order and award : That, as between the union and the 
members thereof and the employers and each of them, the terms, 
conditions, and provisions set out in the schedule hereto and of this 
award shall be binding upon the union and the members thereof 
and upon the employers and each of them, and the said terms shall 
be deemed to be and they are hereby incorporated in and declared 
to form part of this a,vard; and, further, the union and the 
members thereof ano the employers and each of them shall respec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respectively 
required to be done. observed. and performed, and shall not do
anything in contravention of this award or of the said terms, con
ditions, and provisions , but shall in all respects abide by and observe
and perform the same. And the Court doth hereby further award 
and declare that any breach of the said terms, conditions, and pro
visions set out in the schedule hereto shall constitute a breach 
of this award, and that the sum of £100 shall be the maximum. 
penalty payable by any party or person in respect of any such 
breach. And the Court doth further order that this award shall 
take effect on the 19th day of August, 1901, and shall continue in 
force until the 19th day of August, 1903. 

In witness whereof the seal of the Court of Arbitration of New 
Zealand hath been hereto put and affixed, and the President of the 
Court hath hereunto set his hand, this 19th day of August, 1901. 

THEO. OooPER, J., President. 

THE SCHEDULE HEJrnINBEFORE REFERRED TO. 

1. H ours of Labour.-The hours of labour shall be fifty-three per 
week, exclusive of mea,l-hours. The recognised regular hcurs of 
work in each establishment shall be fixed by each employer accord
ing to the circumstances of his lmsiness, but the day's work shall 
end not later than 8 o'clock in the evening on four days of the week, 
nor later than 1 o'clock in the afternoon of the weekly half-holiday,. 
nor later than 10 o'clock on the evening of Saturdays . 
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2. Meal -hoiirs.- In t hose establishments in which the hour of 
closing shall be after half-past 6 o'clock in the evening the employer 
shall so arrange h is hours as to enable his workmen to have one 
hour for dinner between the hours of 12 noon and 2 p.m., an<l one 
hour for tea between the hours of 4 and 6 p .m. ; ·and in all establish
ments the hours shall be so arranged by the employer as to enable 
h is . workmen to have on Saturdavs one hour for dinner between t he 
hours of 12 noon and 2 p.m., and" one hour for tea between the hour s 
of 5 and 7 o.m. 

3 . _\ 11 v\•ork in hand in connection with haircu tting and shaving 
shall be finished before the workmen leave t heir work. 

4 . . Ll!linimwn Wages. - The min imu m wages to be paid to 
journeymen ahall be the sum of £2 10s . per week. 

5. Holidays .- T he following d~ys shall be foll holidays : New 
Year' s Day, Good Friday, Labour Day, Anniversary Day, and 
Christrnas Day. 

6. On the last working-day previous to the happening of any of 
the above-mentioned hol idays Saturday hour,:: shall be -observed . 

7. The fo llowing days shall be observed as partial holidays : 
Easter Monday, from 12 noon; Easter Tuesday, from 12 noon; the 
King's B irthday, from 11 o'c lock in the forenoon; the second Show 
day in Show week, from 11 o'clock in the forenoon; Boxing Day, 
from 11 o'clock in the forenoon. 

8 . No deduction shall be made from the week's wages for any of 
tbe said fu ll or partia l holidays. • · 

9 . Quahfication for Joicrneymen.- A journeyman shall mean one 
who has been employed in the trade for a to tal period of at least 
fi ve years. 

10. l ncorn , et1::n t vVorkmen. -- Any workman whc considers him
self not capable of earning the wage mentioned in paragraph 4 
hereof may be pa,id such less· wage as may from t ime to t ime be 
agreeo. upon in writing between any employer and th e secretary or 
p resident of the union ; and, in defau lt of such agreement within 
t wenty-four hours after such journeyman shall have applied in 
writing to the secretary of the union sta.ting his desire that such 
wage shall be agreed upon , such wage as shall be fixed in writing 
bv the Chairman of the Conciliation Board for the industrial dis
t;ict upon the application of such journeyman after twenty
four hours' notice in writing to the secretary of the union , who 
shall, if desired by him, be heard by such Chairman on . such appli
cation . Any journeyman whose wage shall have been so fixed may 
work and niay be employed by any employer for such less wage for 
the period of six calendar months, anci , after the ~xpiration of t he 
said period of six calendar months, unti l four teen days ' notice in 
·writing shall have been given to him by the secretary of the union 
requiring bis wage to be again fi xed in manner prescribed by this 
clause. 

11. Preference of Employment. - If and so long as the rules of 
the union shall permit any person now employed in the trade in 
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tliis industrial district, and any person \Yho may hereafter re::;ide in 
this industrial district, and who is a competent journeyman, to 
become a me111ber of such union upon payment of an entrance fee 
not exceeding 5s., and of subsequent comributions, whether pa:,able 
weekly or not, not exceeding 6d. per week, upon a written appl ica
tion of the person so desiring to join the union, without ballot or 
election, then ano. in such case e111ployers shc.dl, when engagin g a 
workman, employ members of the union in preference to non-mem 
bers, provided that there are lllembers of the union equally qualifiecl 
with non-members to perform the particular \\'Ork required to be 
-done, and ready and willing to undertake it. 

12. Until the rules of the utJion are, if necessan·, altere(1 m 
:-accordan ce with the provisions of the last prece<hng· clause, e m
ployers may employ any person whether a mem oer of the union or 
not; but no employer shall discriminate against members of the 
union, and no employer shall, in the employment or dismissal of 
any person or in the conduce of his business, do anything for the 
purpose of injuring the union, whether directly or indirectly. 

13. When m embers of the union and non-members a,re employed 
together there shall be no distinction between members and non
members, and both shall work together in harmony, and shall 
receive equal pay for equal work. · 

14. When the rules of the union are such as to entitle the me1n 
bers of the union to preference under the foregoing clauses, and at 
:all t imes thereafter , the union shall keep in some conven ient place 
within one mile from the Chief Post-office iu the City of Christ
.church a book to be called "the employment-book," wherein 
snall be entered the names and exact adrfresses of all mem bers of 
the union for tbe time being out of employment, with a description 
of the bra.nch of the trade in which such member claims to be profi
cient, and the names, addresses, and occupations of every e111ploye r 
by wholli such member shall have been e mployed du ring the 
preceding one year . Immediate ly upon such m ember obta ining 
employm ent a note thereof shall be entered in such book. The 
executive of the union shall use their best endeavours to verify all 
the entries contained in sur:h book, and the union shall ue answer
able as for a breach of this -award in case any enr,ry therein shall in 
,any particular be wilfully false to the knowledge of the executive 
.of the union, or in case the executive of the union sha ll not have 
used reasonable endeavours to verify th e same. Such book shall be 
-0pen to every employer without fee or charge at all hours between 
8 c1, .m. and 5 p.m . on every working-nay except Saturd)'.l,y , a nd on 
that daY betv:een the hours of 8 a.m. and. noon. If the union fail 
to keep· the employment-book in manner !)rovided by this clause , 
then and in such case, and. so lon g cts such failure shall continue , 
any employer may, if he so thinks fit, employ any person or 
p ersons, whether a member of the union or not, to perform the work 
required to be performed, notwithstanding the foregoing provisions. 
Notice by advertisement in the Press and L yttelton Times news-



473 

papers, published m the City of Christchurch, shall be given by the 
union of the place where such employment-book is kept, and of any 
-change in such place. 

15. Apprenlices.-Apprentices shall be legall~· boun d for a term 
of five years . Any employer shall, before taking an >tpprentice, be 
-entitled to take him for three months on probation, and, if at the 
end of such probation he becomes a bound- apprentice, such period 
-of three rnonths shall be reckoned as part of the period of ap
_prenticeship which under this paragraph he is to serve. 

16. The proportion of apprentices shall be regulated as fol 
lows : One apprentice for_ every three journeymen or fraction of 
three journeymen permanently employed. (" Permanently em
ployed" to meau at leas t six months ' continuous employment) 
\Vhere an employer has more than the above proportion of duly 
indentured apprentices at the time of adopting these rules, no new 
one to be taken on until the number has been reduced below the 
:proportion stipulated. No employer to have more than five ap
prentices 

17. _-\.rra11gements between employers aud apprentices existing 
at the time of the hearing of this dispute in this Court shall not be 
prejudiced, but any employer then employing any apprentice other
wise than under indentures must p,rocure such apprentice to be 
indentured within three calendar months after the coming into 
-operation of this avvard. 

18. If any eiuployer shall, from any unforeseen cause, be unable 
-to fulfil his obligation to an apprentice, it shall be lawful for such 
apprentice to complete his term with another employer notwith
standing that such employer has already tha full number of ap
prentices allowed by these conditions. 

19. Wages of Apprentices .- Apprentices shall be paid the follow
ing wages: During the first year of their apprenticeship , 5s. per 
week; during the second year of their apprenticeship, 10s. per week; 
<luring the third year o[ their apprenticeship, 15s. per week; during 
the fourth year of their apprenticeship, £1 per week; during the fifth 
year of their apprenticeship, £1 10s. per week. 

20. Period of .d.wcmZ.-This award shall take effect on Monday, 
tlie 19th day of _\ugust, 1901 , and shall continue in force until the 
19th day of August, 1903. 

21. Limitation of Award.-This award shall apply to and bind 
,employers in Ohristchmch and its suburbs only, and shall not 
,extend to or bind any persons in any other part of the Industrial 
District of Canterbury . 

22. It shall not apply to rnbacconis ts who are not carrying on 
the business of hairdressers. · 

23. The foregoing paragraphs 1 to 23 inclusive embody the 
-terms, conditions, and provisions referred to in the foregoing award, 
.and are hereby declared to be incorporated in and to form part 
thereof. 

In witness whereof the seal of the Court of Arbitration of New 
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Zealand hath been hereto affixed, and the President of the Court: 
hath hereunto set his hand, this 19th day of August, 1901 . 

THEO. CooPER, J., President. 

(101.) CANTERBURY LITHOGRAPHERS.-AWARD. 
In the Court of Arbitration of New Zealand, Canterbury Industrial1 

District.-In the matter of " The Industrial Conciliation and 
_.\rbitration Act, 1900 " ; and in the matter of an industriar 
dispute between the Canterbury Lithographic and L etterpress 
Printers' Indus trial Union of Workmen (hereinafter called" the· 
union" ) and the L yttelton Times Company (Limiterl), the· 
Christchurch Press Company (Limited), Whitcombe and Tombs .. 
(Limited), Smith, • .\nthony, Sellars, and Co ., Willis and Aitken, 
H . J. Weeks and Co. (Limited), Walter Suckling, Cay gill and 
Co., J. W . Simms, Frederick Kinge, A. Lawrence R-nd Sons, 
0. Redfern, Drapper and Co., A. Wildey, and T. E. Fraser, a ll 
of Christchurch, printers; and G. Collins, of Lyttelton, printer 
(hereinaf cer call ed " the employers "). 

THE Court of Arbitration of New Zealand (herein after called~ 
"the Court " ) , having taken into consideration the matter of the 
above-mentioned dispute, and , havin g heard the union by its repre
sentatives duly appointed, and the employers by their representa
tives duly appoin ted, and such witnesses as were produced before
it, doth hereby order and award : That, as between the union and. 
the members thereof and the employers and each of them, the 
terms, conditions, and provi$ions set out in the schedule hereto an<l, 
of this av·Yard shall be binding upon the union and the members. 
thereof and upon the employers and each of them, and the said 
terms shall be deemed to be and they are hereby incorporated in 
ann declared to form part of this award ; and, further, the union: 
and the members thereof and the employers and each of them shall 
respectivel y do, observe, and perform every mattEff and thing by 
this a ward and by the said terms, conditions, and provisions re-
spectively required to be done, observed, and performed, and shall. 
not do anything in contravention of this award or of the said terms, . 
conditions, and provisions, but shall in all respects abide by and 
observe and perform the same . And the Court doth hereby further 
award and declare that any breach of the said terms, conditions,. 
and provisions set out in the schedule hereto shall constitute a . 
breach of this award , and that the sum of £100 shall be the 
maximum penFllty payable by any party or person in respect of any
such breach. And the Court doth fur ther order that this award 
shall take effect on the 19th day of August , 1901, and shall continue· 
in force until the 19th day of _.\ugnst, 1903. 

In witness whereof the seal of the Court of Arbitration of New· 
Zealand hath been hereunto put and affi xed, and the P resident of 
the Court hath hereunto set his ha.nd, this 12th day of _.\ugust ,. 
1901. THEO. CooPER, J., Presiden t. . 




