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(92.) ALEXANDR~ AND CLYDE COAL-l\1INERS.-AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland · 
Industrial District.-In the matter of " The Industrial Concilifl. 
tion and Arbitration Act, 1900 " ; and in the matter of an indus
trial dispute between the Otago Coal-miners' Industrial Union of 
\Vorkers (hereinafter called " the union ") and t he Alexandra 
Coal Company, Robert M. Findlay, William A. Thomson, and 
Robert L ett, all of Alexandra, and the Clyde Collieries Company 
(hereinafter call~d " the emplo~•ers "). 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court ") , having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and the employers by their representatives 
duly appointed, and such witnesses as were produced before it, doth 
hereby order and award : That, as between the union and the 
members thereof and the employers and each of them, the terms, 
-conditions, and provisions set out in the schedule hereto and of this 
.award shall be binding upon the union and the members thereo f and 
upon the employers and each of them, and the said terms shall 
be deemed to be and they are hereby incorporated in and declared 
"to form part of this a ward ; and, further, the union a nd the members 
thereof and the employers and each of them shall respectively do, 
-observe , and perform every matter and thing by this award and by 
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the said terms, conditions, and provisions respectively required to
be done, observed, and performed, and shall not do anything in 
contravention of this award or of the said terms, conditions, and 
provisions, but shall in all respects abide by and observe and per
form the same. And the Court doth hereby further award and 
declare that any breach of the said terms, conditions, and provisions 
set out in the schedule hereto shall constitute a breach of this 
award, and that the sum of £100 shall be the maximum penalty 
payable by any party or person in respect of any such breach. 
And the Court doth further order tha,t this award shall take effect 
on the 1st day of September, 1901, and shall continue in force until 
the 1st day of September, 1903. 

In witness whereof the seal of the Court of Arbitration hath 
been hereto put and affixed, and the President of the Court hath 
hereunto set his hand, this 26th day of August, 1901. 

THEO. CooPER, J., President. 

THE SCHEDULE HEREINBEFORE REFERRED TO . 

. 1. H ewing-rates.-Bords, stentons, and levels 9 ft. wide and 6 ft . 
high, an over, to be paid at the rate of 3s. 9d. per ton. 

2. Trucking.-Miners to truck coal to a distance of not more
than 25 yards from the face ; beyond that coal to be trucked by the 
employer. · 

3. Trucker and bottomer to be paid 9s. per shift. 
4. Deficient ?laces.-Deficient pla,ces to be paid shift-wages~ 

. and to mean places driven through soft, st.ony; or faulty coal, or 
places under 9 ft. wide or 6 ft. high. 

5. Wet Places.-Wet places to be paid shift-wages for a six
hour shift . 

6. Miners when paid shift-wages to be paid lls. per shift. 
7. No shift-man to be allowed to work in places where piece

rates have been :fixed. 
8. No more than one man to be employed in one place, except 

under special circumstances to be decided by the. manager. 
9. Hours .-Eight hours' work at the face, exclusive of any time 

occupied in meals, crib-time, and time occupied in going to or 
coming from the face, to constitute a day's work. 

10. Ti11ibering .-All timbering-work required to be done to be 
paid for by shift-wages. 

_11. Tonnage.-Fifteen 4-bushel bags to constitute a ton. 
12. Bags to be equally distributed throughout the mine. 
13. Equality of Work .-Every workman to receive an equal 

share of work, but the manager to be at liberty to employ the most 
suitable men for special ·work-such as timbering, cutting special 
places, &c. 

14. Wages to be paid fortnightly. 
15. Places when worked by two shifts to be paid at the rate of 

4s. 3d. per ton. 
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16. Any workman taken away from the face to do any work, 
whether outside or in side the mine, to be paid shift-wages. 

17. Brace-men to be paid 9s. per shift. 
18. Prejerence. - So long as the rules of the union permit any 

person of good character and sober habits now employed as a miner 
in this industrial district, and any other person now residing or who 
may hereafter reside in this industrial district, and who is of good 
character and sober habits, and who is a competent workman, 
having Tegard to local requirements, to become a member of such 
union upon payment of an entrance-fee not exceeding 5s., and of 
subsequent comributions, whether payable weekly or otherwise, 
not exceed ing 6d. pAr week, upon a written application of the person 
desiring to join the union, without ballot or other election, then and 
in such case and thereafter the employers shall employ members 
of the union in preference to non-members, provided there are 
members of the union equally qualified with non-members to per
form the particular work required to be clone, and willing to under
take it: Provided that this clause shall not interfere with engage
ments subsisting between any of the employers and non-unionists 
at the time when such amendment as aforesaid shall be made, and 
notice thereof shall be given to the employers, or at the date hereof; 
buL that any employer may continue to employ any miner then 
actually employed by him as theretofore although such miner may 
not be a member of the union, and although such miner may, from 
want of trade or otherwise, be from time to time not actually 
employed in the mine : Provided that a man shall immediately 
become eligible as if already a unionist if he shall bona ficle give 
notice to a delegate of the union employed in or near the mine of 
his vvillingness forthwith to join the union. 

19. So soon as the union shall perform the conditions entitling 
the members of the .union to preference under the foregoing clauses, 
the union shall keep at the Alexandra Post-office, or in some other 
convenient place which may be agreed upon by the local secretary 
and the mine-manager for the time being, a book to be called "the 
employment-book," wherein shall be entered the names and exact 
addresses of all the members of the union who shall from time 
to tim e be desirous of obtaining employment with the employers or 
any of them, and the names, addresses, and occupations of all 
persons by whom each such member of the union shall have been 
employed during the preceding two years . Immediately upon any 

1 member of the union ceasing to desire employment a note thereof 
shall be entered in such book . Tbe executive of the union shall 

· use their bes t endeavours to verify the entries contained in such 
book, and the union shall be answerable as for a breach of this 
award in case any entry therein shall be wi lfully false to the know
ledge of the executive of such union, or in case the executive of 
sucb union shall not have used reasonable endeavours to verify the 
sam e. Such book shall be open to the employers and to ·their 
servants without fee or charge at a ll hours whilst the said post-

39-Disputes. 
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office is open , or, if kept at any other place, then between 8 a.m. and 
5 p.m. on every working-day. If the union fail to keep the employ
ment-book in manner provided by this clause, then and in such 
case, and so long as such failure shall continue, the employers may 
employ any person or persons, whether members of the union or 
not , to perform the work required to be performed, notwithstanding 
the foregoing provisions. 

20. When members of the union and non-members are em
ployed together there shall be no distinction between members and 
non-members, and both shall work together in harmony, and shall 
receive equal pay for equal work. 

21. Anything not provided for herein to be arranged between 
the mine-manager and the local comm ittee, and , in case of any 
difference between them, to be decided bv the Chairm an of the 
Board or some person appointed by him. " 

22 . The fo regoing paragraphs 1 to 21 inclusive embody the 
terms, conditions, and provisions referred to in the foregoing award, 
and are hereby declared to be incorporated in and to form part 
thereof . 

I n witness whereof the seal of the Court hath been hereto 
affixed, and the President of the Court hath hereunto set bis hand, 
this 26th day of August, 1901. . T HEO . CooPER, J. , President . 

(93.) OTAGO COAL-MINE RS. -AWARD RE NEW ZEALA ND COAL 
AND OI L SYNDICATE (KAlTANGATA) . 

In the Court of Arbi tration of New Zealand, Otago and Southland 
Industrial District .-In the matter of "The Industrial Concilia
t ion and Arbitration Act , 1900"; and in the matter of an industrial 
dispute between the Otago Coal- miners' Industrial Union of 
Workers (hereinafter called " the workers' union ") and the 
New Zealand Coal and Oil Syndicate (Limited), (hereinaher 
called "the company"). 

THE Court of Arbitration of Ne w Zealand (hereinfter called 
"the Court"), having taken in to consideration the matter of the 
above-mentioned dispute, and having heard the workers' union 
by its representatives du ly appointed, and having also heard the 
company by its representatives du ly appointed, and having also 
heard the witnesses called and examined by and on behalf of the 
workers'. union and of the company respectively, and cross
examined by the said parties respec tively, doth hereby order and 
award: That, as between the workers ' union and the members 
thereof and the company, the terms, conditions, and provisions set 
out in the schedule hereto shall be binding upon the workers' 
union and upon every member thereof and upon ,the company, 
and that the said terms, conditions , and provisions shall be 
deemed to be and they are hereby incorporated in and declared 




