
CANTERBURY INDUSTRIAL DISTRICT. 

(713.) CANTERBURY SLAUGHTERMEN.-AGREKMENT . 

. THIS industrial agreement, made in pursuance of "The Inclusbrial 
Conciliation and Arbitration Act, 1900," this 15th day of February, 
1904, between the Canterbury Frozen Mea,t and Dairy-produce 

. Export Company (Limited) and the Christchurch Meat Company 
(Li1nited) (hereinafter called the "employers") of the one part, 
and the Canterbury Slaughtermen's Industrial Union of Workers 
(hereinafter called the "employees") of the other part. Whereas the 
parties hereto, being desirous of promoting and continuing good-will 
bet·vveen and amongst employers a,nd employees, and for other con
siderations, have agreed together to enter into this 8,greement 8,B an 
industrial agreement, made in pursuance of t,he above-mei1tioned 
Act : Now this agreement witnesseth, and it is hereby mutually 
agreed by rmc1 between the said parbies io this a,greement as 
follows:-

1. That they, the said employers arnl the said employees, do 
hereby agree to a,ccept and work under ,mc1 abide by the terms, cone 
ditions, anc1 provisions set ou( herein, and those set out also in the 
schedule hereto, and,will at all times do, observe, and perform every 
nmtter, condition, and bhing whicl:i, by the said terms, conditions, 
and proviriions set out herein, a,nc1 in the schedule hereto, are required 
to be done, observed, or performed; ancl will nob do anything in 
coritraveniion of the said terms, conditions, and provisions. but 
will in all respects abide by the same as fully a,nd effectually, a~d to 
the same extenb in a,11 respects, as if Mm sa,id terms, conditions, ancl 
provisions had heen con"mined in an r,w8xc1 of the Cour'ti of A,bit:ra
ti.on under the g,bove AcI. 

2. 'I'hat this agreement shELll be deemed to be an inc1ustriBJ agree
ment enternd into by the parties hereto, in pursuance o± the said 
1' Industrial Conciliation and Arbitration Act, .i.900," and the gmend 
'ing Acts t,hereto, and shall be enforceable in accorda,nce with the 
provisions of the said Act or Acts. 

3. If either of the parties to this agreement shaH in any 
particulai· commit or suffer any breach of this agremnent, such 
party shail forfeit and pay such penalty or penalties s,s may be 
imposed by the Court under the provisions of the said Act and 
amending Act. 
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4. The failure of the parties hereto to observe and perform any 
matter or thing by the said terms, conditions, and provisions to be 
done, observed, and performed by either of: the pa.rties hereto, and the 
doing of anything in contravention of the said terms, conditions, 
arid provisions by either of the parties hereto shall constitute a 
breach ,or breaches of this agreement within the meaning of the 
said Act and the Acts amending the same. 

5. This agreement shall take effect from the 1st day of January, 
1904, and shall remain in force, and its provisions may be enforced, 
up to the 31st day of December, 1906. · 

THE SCHEDULE HEREINBEFORE REFERRED TO. 

Hours of Labour. 
Rule 1. The hours of commencement of work shall not be 

earlier than 7 o'clock in the morning. No time is fixed for the 
hours on each day on which labour shall cease, and each employer 
shall be at liberty to determine this according to the exigencies 
from time to time of each business, but the working-day shall close 
as near to 5 o'clock in the afternoon of each day as the exigencies 
of each business may permit. Provided that on Saturdays labour 
shall cease at 5 o'clock in the afternoon or as soon thereafter as the 
dressing of stock previously slaughtered is completed. 

The rules now in force in each slaughterhouse for sharpening or 
smoking and for dinner and for yarding stock and dividing-sheep or 
lambs in pens shall continue to apply to each business. 

Rate of Pay. 
Rule 2. The rate of pay for sheep and lambs slaughtered in the 

factories shall be : Freezing sheep and lambs, £1 per 100; for other 
sheep and lambs and rams the prices now paid in the said factories. 
For bullocks slaughtered for any purpose, 2s. each. , If the 
slaughtermen who are paid on piece rates are required to slaughter 
pigs, then the price to be paid shall be 9d. per head. For calves, 
the price now paid by the said employers. 

In addition to the above rates of pay employees shall be paid a 
bonus of 6d. a day each for every day between the 1st day of 
December and the 31st day of August in each year, such bonus to 
be paid as follows : 50 per cent. on the 31st day of March ,or on 
first pay-day after that date, 50 per cent. on the 30th day of June 
or on the first pay-day thereafter, and the whole of the balance on 
the 31st August or first pay-day thereafter. Provided that an 
employee shall not be entitled to the said bonus for any day on 
which work is provided by-the employer if such employee shall 
absent himself from such work without permission or without satis
fying the employer that the cause of the absence was reasonable or 
beyond his control ; or should the employee leave the service of the 
employer during the above period without the consent of the 
employer, then the whole or any portion of the bonus accrued to the 
employee may be forf~ited to the employer. 
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Limitation of Agreement, 

Rule 3. Nothing in these conditions shall apply to those 
employees of the employers respectively who are employed in the 

aeon department of each such employer, nor to those slaughter
en who are engaged in slaughtering for shops. 

Holidays, 
Rule 4: The following days shall be recognised as hol~days: 

he King's Birthday, Good Friday, Easter Monday, Labour Day, 
how Day (if it shall not fall upon the King's Birthday), Christmas 

Day, Empire Day, and Boxing Day. All work done on these days 
nd on Sundays to be paid for at double rates, except as hereinafter 

· rovided. 
Provided that on Easter Monday, the King's Birthday, Empire 

, ay, and Boxing Day employers shall be at liberty to employ such 
f the employees as they may require £qr a period of four hours, and 

such employees shall work on such days and for such period for the 
purpose of slaughtering stock for local consumption. All such work 
done on these days during that period shall be paid for at ordinary 
rates. 

Time for Payment of Wages. 
Rule 5. Wages shall be paid fortnightly. Two darys lie-time 

-shall be allowed. If any workman desires his wages to' be paid at 
the Christchurch office of the employers, and shall give forty-eight 
hours' notice of his desire, then his wages shall be paid at s.uch 
,Christchurch office and not at the factory. 

Control of Factory. 
Rule 6. The employers shall have the fullest right of control 

(subject to the special provisions of this agreement) of their factories, 
and may make such rules for the necessary and proper management 
thereof as they may deem expedient. 

Preference of Employment. 
Rule 7. If and so long as the rules of the . union shall 

permit any person now employed in the trade in this indus
trial district, and any perimn who may hereafter reside in 
this industrial district, and who is a competent journeyman, to be
.come a member of such union upon payment of an entrance-fee not 
€xceeding 5s. and of subsequent contributions, whether paid 
weekly or not, not exceeding 6d. per week, upon a written applica
tion of a person so desiring to join the union, without ballot or 
~lection, then and in such case employers shall when engaging a 
workman employ members of the union in preference to non
members, provided that there are members of the union equally 
qualified with non-members to perform the particular work required 
to be done and ready and willing to undertake it. 

Rule 8. Until the rules of the union are, if necessary, altered in 
accordance with the provisions of the last preceding clause, 
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employers may employ any person, w~ether a ~nember of the union 1 

or not; bi1t no employer shall discrimmate agamst m~m~ers. of the 1 

union, an~ no employei· shaJl, in t~e employment _or d1sm1ssal of any 1 

person or 111 the conduct of his busrness, do anythmg for the purpose 
of injtiring the union whether directly or indirectly. 

Rule 9. When members of the union and non-members are 
employed together there shall be no discrimination bet_ween mem
bers and non-members, and both shall work toge'Gher rn harmony 

. a,nd shall receive equal pay for equal work. 
Rule 10. When the rules of the union ~1,re such as to entitle the 

u1embers of the union to preference under. the foregoing clauses and 
· at all ti1nes thereafter, the union shall keep in some convEJnient 
place within one mile from the Chief Post-office in the City of 
Christchurch a book, to be cal.Jed the "employment-book," wherein 
shall be entered the names anc1 exact addresses of all members of 
the union for the time being om of employment, with the description 
of the bn,nch of the trade in which such members claim to be pro
ficient, and the names anc1 addresses and occupa,tions of every 
employer by whom such members shall have been emplo3ied during 
the preceding one year. Innnerliately upon such member obtaining 
employment a noie there0f shall be entered in such book. '11he 
executive of the union shall use their besx; endeavours .to verifv all 
the entries cont~ined in such book, and the union shall he answer
able a,s for a, bre,wh of this agreement in c2,se a,nv entrv therein 
.shall in any particular be wilfully false to the kn::iwledge of the 
executive of the union, or in case the executive of the union shall 
not have used reasonable endeavours to verify the same. Such 
book shall be open to every employer without fee m charge at all 
hourn bebween 8 a.m. and 5 p.m. on every working-day except 
Saturdav, and on that day between the hours of 8 a.n1. a,ncl noon. 
If the 1~~ion fail to ksep the "employment-book" in the manner 
provided by this cla,use, then in such case, and so long a,s such 
fail.ure sha,11 continue, any employer may, if he so thinks fit;, em
ploy any person cit persons whether a member of tbe union or 
not to perform 'the work req1+ired to be performed notwithst,mdinr; 
the foregoing provisions. Not,ice by a,dvertisemen1J in the Press a.mi 
Lytielton 1'·imeii nEJwspapers, published in the CiLy of Christchurcl:, 
shall be given: by the union of the place where such " employmem
book ,, is kept and of any change in such place. 

Generctl. 

Rule 11. Should 9, union be formed during the currency of this 
agreem,ent consisting cf the workers engaged in a,11 the industries 
which tqgether constitute the combined business of either 'of the 
said employ(;lrs, then the power is reserved to such new union to 
apply to the Comt to make or to bring the workers employed .in the 
slaughterhouses of the employers under the operation and provisions 
of ~,:ny aiw,:;i;rcl wl:iich may during the currency of this agreemenb be 

,1 
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,;t;'t 
tifina.de in respect of the cornbimid business of either of the employers 
~'f\,8 to the Court may seem :fit. : 
(S!:. Rule 12. This agreement shall not, nor shall any of the condi
'.:)6ions herein set forth, apply to a,ny employers who are above named' 
t~~s parties to this industrial dispute, but shaU apply to all thefac• 
~rtories of the above-named parties in this industrial district. • 
~~, The common seal of the Canterbury Frozen Meat and Dairy
t{111rociuce 

0
Export Compa1;1y (Limited) was hereunto affixed this 15th 

!~';;:a;.y of ]ebruary, 1904, m the presence of--
'!'£'. [Seal.] FG. ·WH UMPHREYS, f Directors. if . AYM0UTH, / · 
,;;;,, The common seal of the '.Jhristchurch Meat Company (Limited) ., 
~was hereunto affixed this 16th day of February, 1904, in the pre:" 

~sence of- GrtBERT ANDERSON. 
:f'.c;1. [Seal.] G. BowRON. 
i& "'" The common seal of the Canterbury Slaughtermen's Industrial 
JtU nion of VV orkers was affixed hereto, pur8uant to a resoluti6n of 
{t;the executive committee of the above union, d1is 15th day of Feb-
;\,nary, 1904, in the presence of- · 
;0 [Seal J CLIFFORD DrxoN BRICE, President. 
~~ · JOHN FRANCIS BuRBOROUGH, Secretary. •· 
·t 


