
(1777.) UNITED B0ILERYIAKERS AND IRON-SHIP BUILDERS OF 
0TAG0.-A WARD. 

In: the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District.-In the matter of " The Industrial Con-­
ciliation and Arbitration Act, 1900," and its amendments; and 
in the matter of an industrial. dispute between the D nited 
Boilermakers and Iron-ship Builders of Otago Union of 
·workers (hereinafter called "the workers' union") and the 
undermentioned persons, firms. or companies (hereinafter called 
" the employers "): The New ZeDJand Ironmasters' Associa­
tion, Otago Branch. 

Tim Court of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above-­
mentioned dispute, and having heard the union by its representa-
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tives duly appointed, and having also heard such of the employers 
as we1e represented either in person or by their representatives 
duly appointed, and having also heard the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, and having from time to time until the date hereof 
duly extended the time for making this award, doth hereby order 
and award: That, as between the union and the members thereof, 
and the employers and each and every of them, the terms, condi­
tions, and provisions set out in the schedule hereto and of this 
award shall be binding upon the union and upon every member 
thereof and upon the employers and upon each and every of them, 
and that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated in and declared to form 
part of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall re­
spectively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec­
tively required to be done, observed, and performed, and shall not 
do anything in contravention of this award or of the said terms, 
conditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall 
take effect from the 21st day of September, 1904, and shall con­
tinue in force until the 5th day of October, 1905. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the President of the Court hath 
hereunto set his hand, this 21st day of September, 1904. 

FREDK. R. CHAPMAN, J., President. 

THE SCHEDULE. 

H 011,rs of Labour. 
1. The hours of labour shall be forty-eight per week, made up 

as follows: Eight hours and three-quarters for the first five days, 
and four hours and a quarter on Saturdays; daily division of 
hours to be arranged in each establishment. 

Boilermakers. 
2. Boilermakers shall. be of two classes : -
Class 1. '' First-class boilermakers '' shall mean those engage<l 

to do flanging and angle-iron work, and also all those engaged on 
steam-tight work who are competent to set out a boiler. Thi;; 
class shall receive not less than ls. 4½d. per hour. 
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Class 2. "Ordinary boilermakers" shall mean those who are not 
competent : J set out a boiler, but who a1·e engaged to do steam-tighr, 
work, including riveting by hand or machine, caulking and punch­
ing, plating, or furnace-work, or repairing such work; also bridge­
work, girder-work, and iron roof-work, and who ar~ not required 
to do flanging or angle-iroE smithing. This class shall not receive 
less than ls. 3d. per hour. 

Pipe-making and similar Work. 
3. This ciass shall mean those who are engaged in making iron 

or steel piping and similar work, of a thickness of plate not ex-­
ceeding three-sixteenths of an inch, and shall not receive less than 
ls. per hour. 

Overtime. 
4. All time worked bevond the time mentioned in "Hours of 

Labour " to be paid at th~ rate of time and a quarter for the first 
two hours and thereafter time and a half on every day except the 
King's Birthday, Good Friday, Christmas Day, New Year's Day. 
2nd January, Labour Day, and Sundays, which are regarded a;;: 
holidays, work on which shall be paid for at the rate of double 
time. No overtime rates shall be charged for any necessary re­
pairs to employer's plant and machinery in workshop occasioned 
by breakdown. 

Country Work. 
5. Fare to be paid both ways, also living-expenses while on 

job, but limited to one month. Time to count from time of leaving 
shop till return, but no more than eight hours shall be paid for 
travelling on any one day. 

Dirt-money. 
6. All boilermakers employed on dirty repairing-work outside 

the establishment to receive ls. per day extra as dirt-money . 

.Apprentices. 
7. All lads and youths shall be bound for a term of five years 

by a proper written agreement of appre)lticeship, but a lad or youth 
who has already served part of his time to the trade elsewhere may 
be bound for the balance of his term. Names of apprentices 
shall be furnished to the Inspector of Awards by the employer. 

8. Existing arrangements between employers and apprentices 
shall not be prejudiced, but any employer then employing any 
apprentice otherwise than under agreement must forthwith procure 
such apprentice to be bound. 

Wages of .Apprentices. 
9. The wages of apprentices engaged after the date .of this award 

shall be-for the first yea1·, 8s. per week; second year, lls. per 
week; third year, 15s. per week; fourth year, £1 per week·; 
fifth year, £1 5s. per week. 
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Preference to Union Men. 

10. So long as the rules of the union permit any worker of 
good character and sober habits to become a member on payment 
of an entrance fee not exceeding 5s., upon his written application 
without ballot or other election, and so to continue upon contri. 
buting subscriptions not exceeding 6d. per week, the employers 
shall employ members of the union in preference to non-members, 
provided that there are members of the union equally qualified 
with non-members to perform the particular work, but this shall 
not compel an employer to refuse employment to any person now 
employed by him. 

11. When union and non-union men are employed together, 
they shall work in harmony, and shall receive equal pay. 

12. The union shall keep in the offices of the Inspector of 
Factories at Dunedin and Invercargill, and in the post-office at 
Alexandra, a book called " the employment-book," wherein shall 
be entered the names and exact addresses of all the members of the 
union for the time being out of employment, with a description 
of the branch of the trade in which each such journeyman claims 
to be proficient, and the names, addresses, and occupation of 
every employer by whom each such journeyman shall have been 
employed during the preceding two years. Immediately upon any 
such journeyman obtaining employment a note thereof shall be 
entered in such book. The executive of the union shall use their 
best endeavours to verify all the entries in such book, and the 
union shall be answerable as for a breach of this award in case any 
entry therein shall in any particular be wilfully false to the know­
ledge of the executive of the union, or in case the executive of the 
union shall not have used reasonable endeavours to verify the same. 
Such book shall be open to every employer without fee or charge 
during office hours. If the union fails to keep the employment­
book in manner provided by this clause, then and in such case 
and so long as such failure shall continue any employer may, if 
he so thinks fit, employ any person or persons, whether a member 
of the union or not, to perform the work required to be performed, 
notwithstanding the foregoing provisions. Notice by advertise­
ment in the Otago Da.ily Times and in the Evening Star newspapers 
at the City of Dunedin, and in the S011,thland Times published at 
Invercargill, and in the weekly newspaper published at Alexandra 
shall be given by the union of the places where such respective 
•employment-books are kept. 

13. If there shall be no members of the union at Invercargill 
equally qualified with non-members of the union to perform the 
particular work required to be done, and ready and willing to 
undertake it, then the employers may employ non-members of the 
union to perform such work. 

14. If there shall be no members of the union at Alexandra 
equally qualified with non-members of the union to perform the 
particular work required to be done, and ready and willing to 
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undertake it, then the employers may employ non-members of the 
union to perform such work. 

15. Until compliance by the union with the conditions of 
clause 12 employers may employ journeymen whether members of 
the union or not, but no employer shall discriminate against mem­
bers of the union, and no employer shall, in the employment or 
dismissal of journeymen, or in the conduct of his business, do 
anything for the purpose of injuring the union, whether directly 
or indirectly. 

Under-rate Workmen. 
16. Any workman who is unable to earn the mrn1mum wage 

shall be paid such less sum as shall from time to time be agreed 
upon in writing between such journeyman and the president -0r 
secretary of the union, and, in default of such agreement, as shall 
from time to time be fixed in writing by the Chairman of the Con­
ciliation Board in Dunedin, or elsewhere by the Stipendiary Magis­
trate, upon the applipation of the workman, upon twenty-four 
hours' notice to the secretary of the union, who shall )lave an 
opportunity of being heard by the Chairman or Magistrate. 

Detailed Disputes. 
17. Any dispute arising out of matters dealt with herein shall 

be referred to a conference between the secretary to the union and 
the employer or his agent, and in case of difference shall be settled 
by tlie Chairman of the Concilia,tion Board ; but nothing herein 
contained shall be deemed to prevent any party from bringing 
before the Court. any application for breach of or enforcement 
of tliis award. 

Currency of Award. 
18. 'rhis award shall come into force on the date of the signing 

hereof, and shall remain in force until the 5th day of October, 1905, 
and thereafter shall continue in force until superseded by another 
award or an industrial agreement. 

The foregoing paragraphs numbered from 1 to 18, both inclu­
sive, embody the terms, conditions, and provisions referred to in 
th6 foregoing award, and are thereby rand hereby declared to be 
incorporated in and to form part thereof. 

In witness whereof the seal of the Court of Arbitration of New 
Zealand hath been hereunto put and affixed, and the President of 
the Court hath hereunto set his hand, this 21st day of September, 
1904. FREDK. R. CHAPMAN,, J., President. 

REASONS FOR AWARD. 
The foregoing award represents the agreement of the parties. 

It is based on the pre-existing award. The Court has made ilo 
alterations save such as are required to bring it into conformity 
with its practice. FREDK. R. CHAPMAN, J., President. 


