
CAN'rERBURY INDUSTRIAL DISTRICT. 

(691.) CANTERBURY PLASTERERS.-AGREEMENT (AMENDED). 

CLASS OF LABOUR. 

1. Two classes of labour only shall be recognised : Journeymen 
and apprentices. 

HOURS OF EMPLOYMEN'l.'. 

2. The recognised hours of work from the 1st August to the 30th 
April (both days inclusive) shall be from 8 a.m. to 5 p.rn. on five 
c1ays in the week, and from 8 a.m. to 12 noon on Saturdays, one 
hour to be allowed each day for dinner (Saturdays excepted); and 
from the 1st May to the 31st July one half-ho'nr for dinner, and to 
leave off work at half-past four p.m. on five days in the week, and 
on Saturdays from 8 a.rn to 12 noon. 

RA'l'E oF vVAGEs. 

3. All competent journeymen plasterers shall be paid not less 
than ls. Gd. per hour. All wages to be paid weekly, either at the 
job or at the employer's pface of business. 

(a.) Any workman who does not consider himself capa,ble of 
ea.ming the wage mentioned in section 3 hereof may be paid such less 
wage ,:i,s may be agreed on in writing between a committee of three 
employers appointed at a meeting of employers called for that pur
pose, v,nd a committee of three journeymen appointed by the Christ
church Plasterers' Union, and, in default of such agreement being 
made within forty-eight hours . after such jouri;y:yrna.n shaJl have 
applied in writing to the secretary of the union stating his desire 
that such wage shall be so agreed upon, such wage as shall be fixed 
in writing by the Chairman of the Conciliation Board for the indus
trial district, upon the application of such journeyman, after twenty
four hours' notice in writing to the secretary of the union, who 
shaH, if desired by him, be heard by such Chairman on such a.ppli
ca,tion. 

(b.) Any journeyman whose wage shall have been fixed may 
w01·k aud may be employed by any employer (subject to a permit 
signed by the chairman or secretary of the union) for such less wage 
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for the periocl of six calendar months thereafter, and, after the ex
uirs.tion of the said six calendar months, until fourteen days' notice 
i:n writing shall have been given to him by the secretary of the union 
requiring the wage to be a.gain fixed in the manner heretofore 
prescribed. 

(c.) The number of. men whose wage has been fixed under sec
don 3, (a), employed by any employer shall not at any one time 

,e~z:ceed the proportion of one of such men to every three or less 
number of men to whom a,re paid wages at the rates specified in 
;;ection 3, provided that such full-w~,ge men are out of employment. 

OVERTIME. 

4, All time worked beyond the time mentioned in sectiou 2 
(including holidays) shall be considered overtime, and shall be paid 
for at the rate of time and a quarter for the first four hours a,nd time 
and a half afterwards, except all travelling-time and all time worked 
HJt country jobs, which shall be paid for at ordinary rates. 

HOLIDAYS. 

5. The following are the hoiidays to be observed: New Year's 
Day, Good :E'riday, Easter Monday, birthday of reigning sovereign, 
Metropolitan Show Day, Anniversary Day, Christn1as Day, Boxing 
Day, Labour Day, and Prince of Wales's Birthday. 

UNION MEK TO HAVE PREFERENCE. 

6. Employers shall employ members of the Christchurch Plas
terers' Union in preference to non-members, provided that the 
members of tbe union are equally qualified with non-members to 
perform the particular work to be done, and are ready and willing 
to undertake it. 

EMPLOYMENT- BOOE, 

7. The union a,t ali times sh8,ll keep in some convenient place, 
vvibhin one mile from the Chief Post-office in Christchurch. a book 
to be called the "employment-book," wherein shall be ent~red the 
names and exact addresses of all members of the union for the time 
being out of employment. Sud1 book shall be open to every em
ployer and employee without fee or charge at all hours between 
8 tun. and 5 p.m. on every working-day. Imrnediately upon such 
svorkman obtaining employment a note thereof shall be entered in 
such book, ,md any change of addxess of ttny such workrnan shall 
also forthwith be entered in such book. 

A list of all union men and their addrnsses shall be kept in the 
,:;aid book. 

SUBURBAN AND COUNTRY JOBS. 

8, All men sent to a countrv job slmll be couveved 01· have their 
travelling-expenses paid a,nd tl;eir time paid both going and return
ing to and from the jobs once, and an addition of ls. 6d. per day 
or their board when the distance necessita,tes lodgings. When men 
are sent to 9, suburban job any distance beyond a mile and a, half from 



the Christchurch Chief Post-office slmll be travelled to the job in L'l,e 
employer's time. When men are sent to a suburban job that i& 
more than four miles and not more than seven miles from the Christ .. 
church Chief Post,-oflice thev sha.11 be conveved or have their tmvel
ling-expenses paid both going :ind retumi;,g each cfay. All work 
that is not more than a mile a.nd a half fro1n the Christchurch Chief 
Post-office shall be considered cowu work; beyond a mile a.nd a half, 
a,nd not more than seven miles, shall be considered suburban work; 
and beyond seven miles country work, 

NOTICE OF DISCHARGE. 

fJ. vVhen men a,re discha,rged the employer shall giv," the men 
one half-hour's notice. -

EMPLOYMEN'J' OF APl'RENTICES. 

10. All appreutices shall be legally indentured for a, term of five 
yeaxs. Employers to be aliowed one apprentice for every three or 
less men. 'l'be :werage of the journeymen employed during the 
previous twelve months to da,te of indenture to be tl,ken as the basis 
of calcula,tion. Three months' proba,tio11 shall, moreover, be allowed 
before any lad is indentured. Should the nurnber of lads em-
ployed a.t present be in excess of i;he proportion provided for iu th.is 
section the employer shall not be allowed to take any more apprnn .. 
tices until that proportion is reached. 

'vVAGES OF i\.PPRENTICES. 

:First year, Ss. per week; second year, 12s. per week; third 
year, 16s. per week; fourth year, £1 per week; tifch year, £1 4s. 
pe1· week. 

This industrial agreement sliail be in force fron::, the 1st January, 
1904, till the 31st December, 1905. 

JOHN OTLEY. 

[Seal.] CHAJ:LES LARGE, President. 
RICHARD HusHBY, Secretary. 

The undermentioned emplo_yers m:e pa,rties to the foregoing 
agreemeut: John Otley aucl Sou, ]<~mes, D. Pegler, Thomas 
Andrews, Charles Culvert, A. Menzies, T. A. ;\foss, }~. vVinterburn, 
George and Forward, R. W. Folev, H .. \. Laker, A. E. and C. FL 
Orclmrd, G. Betts, ""1. 0. Terry, F. Reed, J. 'I'hom~;;:;, J. Reed, J. C. 
,Joll, C. Malzard, sen. -


