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(993.) WAIMATE THRESHING-MILL WORKERS.-RECOMMENDATION. 

Board of Conciliation, 
Christchurch, 22nd December, 1905. 

The South Canterbury Threshing-mill Owners' Industrial Union of 
Employers and the Waimate Workers' Industrial Union of 
Workers. 

Srn,-
The Board's recommendation is as follows :-

HouRs OF LABOUR. 

1. The hours of labour shall be left to the discretion of the mill
owner, but he shall not require employees to work by lamp-light or 
other artificial light, except in cases of emergency, when one hour shall 
be allowed. 

RATES OF PAY. 

2. When employees are engaged to work by the hour their rate of 
pay shall be not less than l s. per hour. 

3. Any employer may agree with his employees to employ them on 
piecework, and in such case the piecework rates shall be as follows : 
For ordinary workers, 12s. per 1,000 bushels wheat or barley, and 10s. 
per 1,000 bushels oats . Three bagmen shall be employed in all cases, 
and shall be paid at the same rates as those fixed for ordinary workers , 
but it shall be at the option of the employer to get one of the three to
assist the stackman when required. 

DRIVERS OR F EEDERS. 

4. Nothing in this recommendation contained shall apply to any 
driver or feeder . 

WATERMAN . 

5. It shall be the duty of the waterman to attend to his horses. 
whether the mill is working or not. 

SHIFTING MILL. 

6. Men employed at piecewo1k rates who are required to be on duty 
to assist in shifting the mill from camp to camp shall be paid at the 
rate of l s. per hour for the time during which they shall be required 
to be on duty for such purpo e, but they shall not be entitled to any 
payment for shifting the mill from stack to stack. 

7. Clause 6 shall apply only to those men who are required to be on 
duty for the purposes mentioned. 

T ERMI NATIO N OF EMPLOYMENT. 

8. Whenever it is reasonably possible to do so, a week's notice of 
the termination of employment shall be given by the employer to his. 
men, and of the intention to leave-·th-e employment shall be given by 
the men to the employer. 
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SUPPLYING oF FooD. 
9. All food shall be supplied on the co-operative system; the em

ployer to supply the galley, cooking-utensils, and coals only, at a charge 
of 15s. per week; and the cook, food, and all other requirements to be 
paid for by the employees. The galley and cook shall be under the con
trol of the employer, and a pass-book containing a record of the provi
sions purchased shall always be kept in the galley for the inspection, 
of the men. 

SCOPE OF AGREEMENT, ETC. 
10. This agreement shall apply to all threshing-machines working 

in South Canterbury. 
11. The season shall be completed on the same terms as started, 

either by the hour or by piecework. 

PREFERENCE. 
12. If and so long as the rules of the union shall permit any male 

person to become a member thereof upon payment of an entrance 
fee not exceeding 5s. , and of subsequent contributions {whether payable 
weekly or not) not exceeding 6cl. per week, upon a written application 
of the person so desiring to join the union , without ballot or other 
election, then and in such case employers shall , when engaging work
men, employ members of the union in preference to non-members, 
provided that there are members of the union equally qualified with 
non-members to perform the particular work required to be done 
and ready and willing to undertake it. " Male person " shall mean 
any maie person, competent to perform manual labour, over the age 
of seventeen years. 

13. The union shall keep in some convenient place in the town of 
Waimate a book to be called "the employment-book," wherein shall 
be entered the names and addresses of all members of the union within 
the district within which this recommendation shall have operation, 
and the names and addresses of all members for the time being out 
of employment. Immediately upon such member obtaining employ
ment a note thereof shall be e11terecl __ in __ such book. The executive 
of the union shall use their best endeavours to verify all the entries 
contained in such book, and the union shall be answerable as for a 
breach of this recommendation in case any entry therein shall in any 
particular be wilfully false to the knowledge of the executive of the 
union, or in case the executive of the union shall not have used reason
able endeavours to _verify the same. Such book shall be open to evary 
employer without fee or charge at all hours between 8 a.m. and 5 
p.m. on every working-day except Saturday, and on that day between 
the hour$ of 8 a.m .. and .~10on. Notice by advertisement in the _local 
papers published at W ailllate shall be given of the place where such 
employment-book is kept, 3:nd of any change in such place. If the union 
fail to keep the employment-book in the manner provided by this clause, 
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then and in such case, and so long as such failure shall continue, em
ployers may employ any person, whether a member of the union or not, 
to perform the particular work required to be done, notwithstanding 
the foregoing provisions. 

14. Nothing in the foregoing clauses contained shall be deemed 
to prevent the continued employment of any person now in the em
ployment of any employer, notwithstanding such person shall not be 
•Or become a member of the union. 

15. It shall be a sufficient answer to any proceeding against any 
employer for breach of this recommendation by employing any person 
not being a member of the union that there was not any member of 
the union equally competent with the person engaged within a reason
able distance of the place where the particular mill was working at 
the time the particular worker was engaged ; and it shall also be a 
sufficient answer to such charge that the worker employed, although 
not a member of the Waimate Workers' Union, was at the time of his 
engagement a member of any other industrial union of workers regis
tered under the Act. 

16. No employer shall, in the engagement or dismissal of his hands, 
discriminate against members of the union, nor in the conduct of his 
business do anything for the purpose of injuring the union whether 
directly or indirectly. 

17. There shall be no distinction between members of the union 
and non-members, and both shall work together in harmony and under 
the same conditions, and shall receive equal pay for equal work. 

TERM OF AGREEMENT. 
If this recommendation is not objected to on or before the 1st day 

of February, 1906, it shall come into and remain in force until t he 
31st day of January, 1909. 

The Clerk of Awards, Christchurch. 
J. R. TRIGGS, Chairman. 




