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s\111 not b 3 ava.ilable for conveying them to Auckland, it shall be the 
duty of the employer to arrange to have them conveyed to Auckland; 
8,nd if this is not done within a reasonable time after work shall have 
b3en stopped, the men are to b 3 plid for the time they are kept waiting 
a fter such reasonable time has expired. 

Question. 

L As to whether the above provisions apply only during the hours 
when the ordiMry ferry-boat is not available-i.e., from 11.20 p.m. 
to 6.20 a .m.-or also during the hours when the ordinary ferry-boat 
is available-i.e., from 6.20 a.m. to 11.20 p.m. ? 

2. As to what is a reasonable time for men to be kept waiting at 
the sugar-works, after work shall have been stopped, for a ferry-boat 
to convey them to Auckland ? 

Answer. 

1. The provisions of clause 4 by which an employer has to arrange 
to convey workers from the sugar-works to Auckland apply only 
when the ordinary ferry-boat is not available-viz., from 11.20 p.m. 
to 6.20 a.m. 

2. What is a reasonable time will depend on the circumstances 
of each particular case, and it is impossible for the Court to lay down 
.any general rule on the subject. 

Dated this 13th day of February, 1908. 
W. A. SrM, Judge. 

WELLINGTON )NDUSTRIAL DISTRICT. 

(1511.) WELLINGTON OPERATIVE ·,SAUSAGE-CASING M:AKERS.-
AGREEME T. 

Tms industrial agreemant, made in pursuance of "'fhe Industrial 
C~nciliation a!ld Arbitration Act, 1905" (here1na.fter referred to as 
"the s9.id Act"), this 10th day of January, 1908, between the Wel
l ing·ton. 0 p3ra.ti va S;1,us'.:l.ge-c1sing M·1kers' Industrial Union of Workers, 
an in11ncrial union of worker.s registered under the said Act (herein
a fter called" the union "), of the one pnt , and S. Oppenheimer anGI. Co., 
~1, firm of s11.1s'.:l.ge-Msing m1nufacturer.s c:u rying on business at Wel
lington and elsewhere in New Z31land, and Hirsch and Co., a firm of 
s1.usa.ge-c ::1.sing m'.l.nufacturers carrying on business at Wellington 
{which sg.id firms and each of them are hereinafter referred to as a·nd 
include:1 i :1 t~a term "the employer.s "), of the other pa.rt: Whereby 
it is a.greed and declared between and by the parties hereto that, as 
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between the union and each and every member thereof, and the em
ployers and each of them, the terms, conditions, and provisions set 
out in the schedule hereto shall be binding upon the union and upon 
every member thereof and upon the employers and each of them, 
and that the said terms, conditions, and provisions shall be deemed 
to be and they are hereby incorporated and declared to form part 
of these presents; and, further, that the union and every member 
thereof and the employers and each of them shall respec·tively do, ob
serve, and perform every matter and thing by the said terms, conditions, 
and provisions on the p2.rt of the union and the members thereof 
and on the part of the employers and each of them respectively required 
to be done, observed, and performed, and shall not do anything in con
travention of the said terms, conditions, and provisions, but shall in 
all respects abide by, and observe, and perform the same: And 
it is hereby further agreed arid declared by and between the parties 
hereto that any breach of the said terms, conditions, and provisions 
set out in the said schedule hereto shall constitute a breach of this 
agreement : And it is hereby lastly agreed and declared that ·chis 
agreement shall take effect from the 10th January, 1908, and shall 
continue in force until the 30th day of June, 1909, and thereafter 
shall continue in force u~til a new agreement shall have been made 
in substitution hereof or an award shall have been made under ·the 
provisions of th~ said Act . 

In witness whereof the parties hereto have executed t hese present 
the day and year first hereinbefore mentioned. 

THE SCHEDULE ABOVE REFERRED 'l'O. 

Classes of Labour. 

1. Three classes of labour shall be recognised- (a.) classers, scrapers,. 
measurers, and tank hands; (b) salters; and (c) boys. _ 

Classers, scrapers, measurers, tank hands, and salters are herein -
a~er referred to as "workers." 

Hours of Employment. 

2. The recognised hours of work shall be from 8 a.m. until 5 p.m .. 
on six days of the week, one hour to be allowed each day for dinner. 

Wages. 

3. All workers (except as provided in paragraph 4 hereof) shall!be 
paid wages at the following rates : Classers, measurers, tank hands, 
and scrapers, ls. 2d. per hour; and salters, lld. per hour. Notwith
standing anything hereinbefore mentioned, all qualified scrapers. 
employed at other branches of the trade shall be paid the wage herein
bef~re me_ntioned for scrapers. 



All boys under the age of sixteen (16) years shall be paid a weekly 
wage of twenty shillings (20s.) for every week of forty-eight (48) work
ing-hours, 2,nd 2.fter attaining the age of 16 years shall be paid in 
addition five shillings (5s.) per week for each year until they shall 
have ~,ttained the age of twenty (20) years, when they shall be paid 
the wage hereinbefore provided for workers. 

4. Any worker who is not capable of earning the wage as herein·
before provided shall be paid such less wage as may from time to time 
be agreed upon in writing bet ween an employer and an officer of the 
union; and in default of such agreement within . twenty-four hours 
after either such worker or such employer has notified the secretary 
in writing of his desire that such less wage shall be so agreed upon, 
then as shall be fixed in ·writ ing by the Chairman of the Conciliation 
Board for the Industrid District of Wellington upon the application 
of such worker or employer after twenty four hours' notice in writing 
to the secretary of t he union, who may be heard by such Chairman 
on such application. 

Any worker whose wage ha.s been so fixed shall receive a permit 
from the secretary of the union to work ana be employed by any em
ployer for such less wage for a period of not more than six (6) calendar 
months thereafter, but at the expirat ion of the said period of six (6) 
calendar months such permit may be renewed for a further period 
not exceeding six (6) calendar months after the expiration of the said 
period of six (6) calendar months firstlv hereinbefore provided. 

Overtime. 

5. All work done beyond the t ime mentioned in paragraph 2, and 
all work ·done on the holidays hereinafter provided for shall be con
sidered overtime, and shall be paid for at the following rates : On 
ordinary working-days, l s. 6d. per hour; on Sundays and the holidays 
her~inafter provided for, double time (including, in the case of holi
days, the ordinary wage which shall be paid to workers and boys as 
p,rovided!bf ;paragraph 7, and not in~addition thereto). 

Pay-day. 

6. All wages from time to time earned by any~:worker or boy shall 
be paid to him by his employer during ordinary w'orking-hours on the 
1st, 8th, 15th, and 22nd days of each and every month, excepting 
when any such day shall happen to be a Sunday or holiday, in which 
and in every such case such wages shall be paid on the preceding da} . 

Holidays. 

7 All workers and boys shall be allowed the following holidays 
in each year: Christmas Day, Boxing Day, New Year's Day, Good 
Friday, Easter Monday, and sovereign's birthday; and shall be paid 



for such holidays at the same rate as for an ordinary working-day 
of eight hours. 

Boys. 

8. From and after the 1st day of October, 1901, the proportion 
of boys to workers to be employed by any employer shall be one (1) 
boy to every four (4) workers or fraction of the first four (4). For 
the purpose of determining the proportion of boys to workers in i aking 

any new boy or boys, the calculation shall be based on a two-thirds 
full-time employm~nt of the workers employed by such employer 
for the twelve (12) preceding calendar months. 

The number of boys employed at bungs shall be unrestricted, 
provided that such boys are employed at bungs exclusively. 

Clock. 

9. Employers shall keep a clock going placed in a -prominent posi• 
tion in the workroom of each factory. 

Dressing and Dining Room. 

10. Employers shall provide for all workers and boys in each 
tactory dressing and dining rooms, and such rooms shall not be used 
for any other purpose. 

Preference to Unionists. 

11. Employers shall employ members of the union in preference 
to non-members, providing there are members of the union qualified 
to perform the particular work required to be done, and ready and 
willing to undertake it. 

12. If an employer is in need of a man, he will first ask the union 
to furnish him with one : if the union has no man available, or if 
any man who is available is objectionable to the employer, then the 
employer shall have the right to engage any other man willing (pro
viding such man becomes a member of the union), who shall be per
mitted to do the work for which he has been engaged until the union 
for good reason objects. 

[L.s.] WILLIAM TAYLOR, President. 
The seal of the union has, in pursuance of a resolution of the union 

made on the 13th day of December, 1907, and confirmed on the 10th 
day of January, 1908, at a special meeting convened for that purpose, 
been affixed by William Taylor, the president of the union, in the 
presence of-A. Webley, Secretary. 

S. OPPENHEIMER AND Co .. 
of New York, U.S 

(MAX ErnHELBAUM, Representative). 



Signed by the said S. Oppenheimer and~Co. in the presence of-
A. Braike bush, Rotorua. 

G. A. CHAPMAN, 

For Hirsch and Co. 

Signed by the said Hirsch and Co. in the presence of-A. Webley. 

10th January, 1908. 

(1512.\ MANAWATU F'REEZING-WORKS EMPLOYEES: NATIONAL 
MORTGAGE AND AGENCY COMPANY OF NEW ZEALAND 
(LIMITED).-AGREEMENT. 

Tms industrial agreement, made in pursuance of "The Industrial 
Conciliation and Arbitration Act, 1905," this 20th day of November, 
1907, between t~ National Mortgage and Agency Company of New 
Zealand (Limited) (hereinafter called "the employers"), of the one 
part, and the Manawatu Freezing-works Employees' Industrial Union 
of Workers, an industrial union of workers registered under the said 
Act (hereinafter called "the union"), of the other part: Whereby 
it is mutually agreed by and between the said parties to this agreement 
as follows :-

1. That they, the employers and the union and the members thereof, 
do hereby agree to accept and work under and abide by the terms, 
conditions, and provisions set out herein, and those set out also in the 
schedule hereto, and will at all times, do, observe, and perform every 
matter, condition, and thing which by the said terms, conditions, 
and provisions-set out herein and in the schedule hereto-are re
quired to be done, observed, or performed, and will not do anything 
in contravention of the said terms, conditions, and provisions, but 
will in all respects abide by the same as fully and effectually, and to 
the same extent in all r~spects as if the said terms, conditions, and 
provisions had been contained in an award of the Court of Arbitration 
under the above Act. 

2. That this agreement, being an industrial agreement entered 
into by the parties hereto in pursuance of the said "Industrial Con
ciliation and Arbitration Act, 1905," and the amending Acts thereto, 
shall be enforceable in accordance with the provision of the said Act 
or Acts. 

3. If either of the parties to this agreement shall in any particular 
commit or su:ffer any breach of this agreement, such party shall forfeit 
and pay such penalty or penalties as may be imposed by the Court 
under the provisions ~f the said Act and amending Acts. .-

4. The failure of the parties hereto to observe or perform any matter 
or thing by the said terms, conditions, and provisions to be done, 
observed, and performed by either of the parties hereto, and the doing 
of anything in contravention of the said terms, conditions, and pro-




