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NORTHERN (AUCKLAND) INDUSTRIAL DI STR ICT 

(1876.) AUCKLAND GUM:-WORKERS.-AWARD. 

In the Court of Arbit r ation of New Zealand, Northern In dustr ial 
District.-In the matter of " 1'he I ndustr ial Conciliat ion and 
Arbitration Act, 1908," and the amendment thereof; and in the 
matter of an industri al dispute between the Auckland Gum
workers' Industrial Union of ·worker s (hereinafter called "the 
union ") and the Auckland Provincj, al Gum-dealers' Industrial 
Union of Employers (hereinafter called " the employers "). 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and the agreement arrived at by the par ties 
hereto, an d in order to g ive effect to the application of all the 
parties that the terms and conditions thereof should be embodied 
in this awar d , doth hereby order and awar d :-

. That as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, 
and provisions set out in the schedule hereto and of this award 
shall be binding upon the union and upon every member thereof 
and upon the employer s an d upon each and every of them, an d 
that the sai d te rms, con<litions, and provisions sha ll be deemed 
to be and they ar e her eby incorporated in and declared to form 
p art of this award; and , furth er , that the union and every member 
ther eof and the employers and each and ever y of them shall re
spectively do, observe, an d perform every matter and thing by 
this award and by the said ter ms, conditions, anu provisions 
respectively required to be done, observed, and performed , and 
r.ball not do anyth ing in contravention of t his award or of the sa id 
t erms, conditions, and provisions, but shall in all respects abide 
bv and perform the same. And the Court doth hereby further
award , or<ler, and declar e, that any breach of t he said termR. 
C;onditions, and provisions set out 0in the schedule hereto sh all 
constitute a breach of this rtwnrd. and that the sum of £ 100 shalI 
be the maximum penalty payable by an:v p art:v or per son in respect 
thereof . And the Court doth furth er order that thiR award shall 
t ake effect from the 2nd clay of August, 1909, and shall continue 
in force nntil the 2nd clay of Au i:ruRt, 1911. 

I n witness whereof the seal of t he Court of Arbitration hath 
hereto been put and a ffixed, and tl1 e .Judge of the Court h ath her e
unto set h is hand. thi s 21st d a~- of J uh-, 1909. 

W. A. SrM, Judge. 

ScHEDUT,E. 

H onrs of Lrzbmir. 

1. A week' s work Rhall not exceed for ty-se~en hours, and work 
shall commence at 7 .30 a.m. an d leave off at 5 p.m. , with an hour 
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for dinner from 12 to 1 on five days of the week. On Saturdays 
work shall commence at 7 .30 a.m. and cease. at noon. From the 
1st May to the 31st August the dinner-hour may be so curtailed 
as to provide for work ceasing at 4.45 p.m. 

Rates of Pay. 

2. Sorters shall receive not less than ls. 0!d. per hour. 
Learners doing sorting shall receive not less than 9d. per hour for 
the first six months, not less than l0½d. per hour for the second 
six months, and after that period they shall be held to be fully 
competent to receive the full r ate hereinbefore provided. 

Boys and Yoitth s. 

3. Boys and youths may be employed up to the age of nineteen 
at such r ates as 11iay be agreed upon between employer and worker. 

U nrler-rate TV orlcmen. 

4. Any worker who considers himself, by reason of old age, 
infirmity, imperfect t r aining, or any other cause, incapable of 
earning the minimum wage hereby prescribed, may be p aid such 
lower wage as may be agreed upon in writing between such worker 
and the secretary or president of the union, and, in default of such 
agreement, as may be fixed in writing on the application of the 
worker by t he local Inspector of Factories or such other person as 
the Court may from time to time by order appoint. Twenty-four 
hours ' notice in writ ing of such application sl1all be given by the 
applicant to the secretary of the union, and such secretary shall, 
if he so desi res, be heard by the Inspector or such other person 
upon such application. Any worker whose wages have been so 
fixed may work and be employed thereafter, and after the said 
period of six calendar months until fourteen days' notice in writing 
shall h ave been given by the secretan · requiring him to have his 
wage aga in fixed in manner prescribed by this clause. 

Casnal Labour. 

5. Casual labour shall be paid for at l s. 3d . per hour. "Casual 
labour" is all employment lasting not more than -four days, and 
t ermi nated by the employer. 

T1 () lido !!8. 

6. The _following holidays shall be recognised: New Year's Day, 
the 2nd J an uary, Anniver sary Day, Good Friday, Easter Monday, 
Prince of , ;Yales's Birthday, Labour Day, King's Birthdav, Christ
mas Day, and Boxing Day. These holi days ar e not to be p aid for. 
Any employer may agree with hi s men to exchange either the 
·2nd January or Prince of Wales's Birthday for any other day. 
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Overtime . 

7. Work done on Christmas Day , Good Frid ay, and Sundays 
shall be paid for at the rate of double time; work done on all 
other holid ays, t ime an d a half. All work done before and after the
hours mentioned in clause 1 shall be pa id for at the r ate of time 
and a qu arter . 

Prefereuce . 

8. So long as the rules of the union permit a ny person of good 
character and sober habits to become a member of the union on 
payment of an entrance fee not exceeding 5s., upon his writt en 
application , without ballot or other election, a nd so to continue 
upon contr ibuting subscriptions not exceeding 6d. per week, the 
employer s shall employ members of the uni on in preference to 
non-members, provided that there are members of the union equally 
qualified with non-members to perform the p articular work required 
to be done; but this shall not compel any employer to dismiss any 
worker now employed by him. This does not apply to employment 
in p laces outside the City of Auckland. 

9. No employer shall in the engagement or dismissal of his men 
discriminate agai nst members of the union, or shall in the conduct 
of his business do anything directly or in directly for t he purpose of 
injuring the union . 

10. Where member s of the union a nd non-members are employed 
together they shall work together in ha rmony and receive equft! 
pay for equal work . 

Scope of Award. 

11. This award shall bind the parties hereto and all persons 
hereafter engaged in t his i nd ustrial district in the preparation of 
kauri-gum for export. 

T erm of Award . 

12. This award shall come into force on the 2nd day of August, 
1909, a nd shall cont in ue in force un ti l the 2nd day of August, 
1911. 

In witness whereof the seal of the Court of Arbitration hath 
hereunto been put a nd affixed , a nd the Judge of t he sa id Court 
hath hereto set his h a11 d , this 21 st day of July, 1909 . 

W. A. Sm, Judge. 

MBllfOHANDUM . 

'l'his award embodies, without alteration , the agreement arrived· 
at by the parties. 

W. A. SrM, Judge. 




