
CANTERBURY INDUSTRIAL DISTRIC'I'. 

(2055. ) CANTERBURY CONFECTIONERY, BISCUIT, AND FRUIT-PRE· 
SERVIN G EMPLOYEES.-A WARD. 

In the Court of Arbitration, New Zealand, Canterbury Industrial 
District.-In the matter of " The Industrial Conciliation and 
Arbitration Act, 1908," and its amendment; and in the matter 
of an industrial dispute between the Canterbury Confectionery, 
Biscuit, and Fruit-preserving Employees' Industri al Union of 
Workers (herein after called "the union ") and the under
mentioned persons,· firms, and companies (hereinafter called 
"the employers"): -
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Atlas Confectionery Comp any, Dundas Street, Christchurch. 
Aul ebrook ancl Co., St. Asaph Street, Christchurch . 
Dainties Limited, 101 Lichfield Street, Christchurch. 
Guillermo and Co., Durham Street, Christchurch . 
·whittaker Bros., Lincoln Road, Addington. 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Co urt "), having taken into consideration the matter of the above
mentioned dispute, and the agreement of the parties, and in order 
to g ive effect to the application of the parties that the terms and 
conditions thereof should be embodied in this award, doth hereby 
order and award : -

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member hereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part of 
this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall respec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall 
not do anything in contravention of this award or of the said terms, 
,conditions, and provisions, but shall in all respects abide by and 
perform the same . And the Court doth hereby further award, 
order, and decla re that any breach of the said terms, conditions, 
and provisions set 0ut in the schedule hereto shall constitute a 
·breach of this award, and that the sum of £100 shall be the maxi
mum penalty payable by any partv or person in respect thereof. 
And the Court doth further 01·der th at this award ~.hall take effect 
from the 1st day of March, 1910, and shall continue in force unti l 
the 1st day of March , 1912. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the J udge of the Court hath 
hereunto set his hand, this 1st day of March, 1910. 

W. A. SrM, Judge. 

SCHEDULE. 
Hours of Worl.;. 

1. The hours shall be forty-eight per week-eight and three
quarter hours on five days and four and one-quarter hours on 
Saturday. Females and boys as provided un der the Factories- Act. 

Wages. 
2. (a.) The mrn1mum rate of wages to be paid to the follow

ing classes of persons employed in the process, trade, or business 
of a manufacturing con fection shall be as follows: Con fectioners 
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in charge of departments, th ree pounds (£3) per week 0£ forty-
eight hours. . . . . 

(b.) Confectioners, meanmg all adults handling or dealing with 
oonfectionery in any process of manufacture fr om raw sugar, glu
cose, gelatine, gum, liquorice, chocolate, or simi lar mater ials, to 
the finished article, or engaged in operating or controlling any 
depositi ng-machine, lozenge-machine, revolving pans-not less than 
four pans-Eureka sugar-boi ler, vacuum pans, and men attending 
chocolate and cocoa machines, shall be paid not less than two pounds 
ten sh illings (£2 10s.) per week of forty-eight hours. 

Assistants , and General Workers (Male) . 

3. The following shall be the mini mum rates of pay for assist· 
ants and general workers (male): First year, Ss . per week; second 
year, 12s. 6d . per week; third year, 17s. 6d. per week; fourth 
year , £ 1 2s. 6d. per week; fifth year, £1 7s. 6d. per week; sixth 
year, £1 14s. per week; after the sixth year, £2 2s. per week. 

General Female Workers. 
4. The following shall be the min imum rates of pay for general 

female workers: First year , 7s. per week; second year, 10s. per 
week; third year, 13s. per week; fourth year, 16s. per week; 
fifth year, £ 1 per week. 

Piecework. 

5. (a.) Piecework shall be permitted at the following rates:
Chocolate girls : Placing bi scui ts for cover ing, 2s. per 100 wires 

(27 by 14); placing creams, 4s. per 100 wires (27 b)- 14) ;· hand
covering, ord ina ry, fd . per pound; hand-coverin g, best, l fd. per 
pound; packing and wrapping Dolly Var den or chocolate sponge, 
4¼d. per box of 4 lb. ; packing ginger, &c., 2d. per box of 4 lb.; 
packing dates and prunes, l td . per box of 4 lb.; packing fruits 
and 2 lb . varieties, ld. per box of 2 lb. ; pack ing chocolate bis
cuits, 2d . per tin, about 12 lb. 

(b .) Confectionery girls: Wrapping and packing caramels, f,cL 
per pound; wrapping and packing kisses, ½cl. per pound; wrap
ping and packing toffee, 3d. per 8 lb. t in . 

Biswit-bakers . 

6. The wages of a competent biscui t -m aker sha ll be at the rate 
of not less th an three pounds (£3) per week of forty-eight hours. 
A competent biscuit-maker is one who has a thorough practical 
knowledge of the trade and who is competent to make, from the 
r~w ~a~rial to_ the finished article, all kinds of plain or fancy 
b1scu1ts rn a satisfactory manner, and is also able to supervise the 
working of the different mach ines used in the whole process of manu
factu ring the biscuits. 
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Assistant B isciii't-balce rs (Male). 

7. The following shall be t he minimum r ates of pay : Mixing 
doughs, &c., £2 10s . per week ; working brake machine, £2 lOR. 
per week; setting and working cutt ing-machines, £2 10s. per week. 

(a.) Assistants working soft do ugh, mixing-machine, cutting
rn achine , and brake, £2 5s . per week . Assistan ts workin g these 
machines, when used for both hard and soft dough , £2 10s. per 
week. 

(b .) Assistants taking off bi scuits from t r avelling ovens, £2 
per week. 

Overtime . 

8. All time "·o rked bevond .the hours prescribed in cla use 1 
shall be considered ove r t i,.;e, and shall be p aid for at the rate of 
t ime and a qu a r ter, provided th at t.lwse workers who a re not p ro
vided fo r in the overtime clause of the Factories Act shall receive 
not less than 9d. per hour for all overtime worked. 

Holidays. 

9. The recogni sed holidays sh all be those p):uvided for in the 
Factories Act, namely : Christmas Day, New Year's Day, Good 
Frid ay, E aster Monday, Labour Day, and sovereig n's birthday . 

No p ayment shall be made for t hese holidays , except in the case 
of females and boys under eighteen years of age. 

10. Work done on Sunday, or on any of the holidays spec ified, 
shall be paid for at the r ate of double time, excepting in t he case 
of firin g ovens, and other necessary work for starting factory, for 
which ordinary rates shall be p aid. 

Appren tices . 

11. Youths not exceeding the age of eighteen yea rs may be in
dentured as apprentices, and, whether indentured before or after 
the date of t his award, may be employed in the proportion of one 
to three, or fraction of three, confectioners in charge of depa rt
ments and confectioners: Provided that when any youths under 
the age of twenty-one years are at the date of this award employed 
in the industry of confectioners, such youths may be apprenticed 
from the date of their entering the industry until they atta in the 
age of twenty-one years; but so that the total number of appren
tices, i ncluding an~- such youths, shall not exceed the proportion 
of two to four, or fr act ion of four, confectioners in charge of de
partments and confectioners, until by the expiration of t he t erm 
of any apprenti ceship the proportion is reduced to one to three 
or fraction of three confectioner s in charge of departments or con
fectioners employed . The term of apprenticeship shall be for five 
years. 
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App.:entices' Wages. 

12. Apprentices ' " ·ages ~rn ll be as follows: First year, 8s. per 
week; second yea r , ll s. per week; third year, 15s. per week; 
fo urth yea r, £ 1 2s. 6d . per week; fif th year , £ 1 10s. per week. 

Probation. 

13. A yo uth may se rve three months as a probationer , and if 
the yo uth is then indentured, such period shall count as part of 
the app renticesh ip. 

l mprovers. 
14. Imp rovers may be employed, but not for a longe r period 

t han two yea rs ( and then on ly after having served an apprentice
.ship) at the following wage : First year, £ 1 15s. per week ; second 
year, £2 2s. 6d. per week. 

Preference. 

15. (a.) So long as the rules of the union shall permit any 
person of good '"har acter to become a member of the union upon 
payment of an entr a nce fee not exceeding five shillings (5s.), upon 
h is written application, without ballot or other election, and so 
to continue on payment of subsequent contributions, whether pay
.able weekly or not, not exceeding 6d. per week, employers shall 
,employ members of the union in preference to non-members, pro
v ided that there a re members of the union equ n,lly competent with 
non-members to perform the work required to be clone, and ready 
and willing wi thout undue delay to undertake it. This clause 
,shall not compel employers to refuse to cont inue to employ persons 
110w in the ir employment. 

(b .) An employment-book shall be kept at the office of the 
,sec retary of the Christchurch General Labourers' Union, 219 Here
fo rd St reet, Christchurch, wherein ·hall be entered the names and 
add resses of all the members of the union for the time being out 
of employment, with a description of the branch of the trade in 
which each member cln, ims to be proficient. 

(c.) This p reference clause shall not apply to persons under the 
age of twenty years. 

Committee. 

16. A committee of three from the employers and three from 
the workers' union shall be empowered to deliberate upon, and if 
possible settle, any quest ions a ffecting the workers or the trade not 
provided for in these conditions. 

Payment of W a_qes. 

17. Wages shall be p aid weekly, and in the employers' time. 

• 
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1'erm of Award. 

18. This award shall come into force on the 1st day of March, 
1910, and sha ll remain in force until the 1st day of March, 1912. 

In witness whereof the seal of the Court of Arbitration hath 
hereun to been put and affixed , and the Judge of the sa id Court hath 
hereto set hi s hand, thi s 1st day of March, 1910. 

W. A. Sur, Judge. 

MEMORANDUM. 

This awar d embodies, without alteration, the ag reement of the 
parties. W. A. SIM, .Judge. 




