
(2185.) AUCKLAND LITHOGRAPHERS.-AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District.-l n the matter of the Industrial Conciliation and Arbi
tration Act, 1908, and its amendments; and in the matter of' 
an industrial dispute between the Auckland Lithographic Society 
Industrial Un ion of Workers (hereinafter called " the union "} 
and the undermentioned persons, firms, and companies (herein
after called " the employers " ) :-

Brett Pnblish ing Company, Shortland Street . 
Harvey, A., and Son Publishi11g Company, Albert Street . 
Herald Publishing Company, Queen Street. 
Whelan, J. P ., Publishing Company, Albert Street. 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court "), having taken into consideration the matter of the above
mentioned dispute, and the agreement arrived at by the parties, 
and in order to g ive effect to the application of all the parties that 
the terms and conditions agreed to be embodied in this award, doth 
hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the said 
term , conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to form part of this award; 
and, further, that the union and every member thereof and the em
ployers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the said 
terms, conditions, and provisions respectively required to be do:rie, 
observed and performed, and shall not do anything in contraven
tion of this award or of the said terms, conditions, and provisions, 
but shall in all r espects abide by and perfom the same. And the 
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Court doth hereby further award, or der, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall consti tute a breach of this award , and that 
the sum of £100 shall be the maximum penalty payable by any party 
,or person in respect ther~of . And the Court doth fur ther order 
that this award sh all take effect from the 10th day of October, 1910, 
.and shall continue in force unti l th~ 10th day of October, 1913. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
U?to set h is hand, th is 7th clay of October , 1910. 

W . A. SrM, Judge. 

S CHEDULE. 

Hours of Worlc. 
1. The week's work shall not exceed forty-eight hours, and shall 

be worked between the hours of 8 a.rn. and 6 p.m . on five days of 
t he week, and from 8 a.m. ti ll noon on Saturdays. 

Wages . 
2. All journeymen li thographic transferrers and machin ist s shall 

be paid not less than £3 5s. per week of forty-eight hours. 

Cla ssificat ion of Laboiir. 

3. Only two classes of labour shall be r ecognized-v iz., journey
men and apprentices. 

.Apprentices. 
4. 'l'he period of apprenticeship shall be for six yea.rs, but six 

months• probation shall be allowed the first employer of any appr en
tice, such six months to be included in the period of apprenticeship 
should the apprentice be bound. App rentices shall be bound by one 
o r other of the modes hereinafter mentioned: -

(A .) By instrument in writing duly binding on the parties, in 
the absence of which the parties shall be deemed to have entered into 
t he following arrangement :-

(B.) By taking the apprentice hereunder without writing, sub
j ect to the following condi t ions:-

(a. ) Any employer t aking an apprentice hereunder shall be 
<leemed to undertake the duty which he agrees to perform .as a 
duty enforceable under this award , and shall pay the apprentice 
t he rate of wages herein provided. 

(b.) At the end of the period of apprenticeship the employer shall 
g ive the apprentice a certificate to show that he has served his ap
prenticeship . Should t he employer at any time before the termina
t ion of the apprenti ceship wish for any reason to dispense with the 
services of the apprent ice, he shall give him a certificate for the time 
served, and procure him a nother employer carrying on business 
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within a reasonable distance of the original employer's place of 
· business, who will continue to teach the apprentice, to pay him the 
wages prescribed by this award according to the total length of 
time he has erved, and generally to perform the obligations of the· 
original employer : Provided that it shall not be obligatory upon 
an employer to find thf'. apprentice another employer if he shall so 
misconduct himself as to entitle the employer to discharge him, but 
ha shall give him a certificate for the time actually served. 

( c.) An employer shall not be deemed to discharge his duty to
wards hi s apprentice if he fails to keep him at work owing to slack
ness of work, but such slackness may form a proper ground for 
t ransferring him to a master willing to undertake the responsibili ty 
of teaching him. 

(d.) When an apprentice is discharged for cause, the employer 
shall send notica- of the discharge to the Inspector of Factories. 

(e.) An employer taking an apprentice shall give notice thereof, 
and of the name of the apprentice, to the Inspector of Factories 
.within one week after the expiration of the period of probation, 
and an employer transferring an app rentice to another employer 
shall similarly, within one week thereof, give notice of such trans
fer to such Inspector. 

(/ .) Existing arrangements with or r elating to apprentices now 
serving an employer may continue, provided that an employer wish
ing such arrangements to continue shall forward the names of his 
present apprentices to the Inspector of Factories within one month 
after the filing of this award . 

5. The rate of wages for apprentices shall be as follows : At the 
rate of 7s. 6d. per week for the first year, 10s. 6d . per W'<ek for the 
second year, 15s. per week for the thi r d year, £1 per week for the 
fourth year , £ 1 5s. per week for the fifth year, £1 10s. per week 
for the sixth year . 

6. (a.) All time lost by an apprentice through hi s own default 
in any year of his apprenticeship shall be made up before such ap
prentice shall be considered as having entered upon the next suc
ceeding year of · his apprenticeship, and such apprentice 'shall not 
be paid for such t ime required to be so made up. 

(b.) Time lost by alleged sickness shall not be paid for unless a 
doctor's certificate be produced, at the cost of the apprentice, sub
stantiating the fact that the apprentice's absence from work was 
caused by sickness, in which case the time so lost shall be made up 
as provided in subsection (a) hereof; but t ime so made up shall be 
paid for at the rate of wages applicable to app rentices for the par
t icular year in which such sickness occurred. 

Limitation of Apprentices. 
7. The proportion of apprentices shall be one for the house and 

one for every three journeymen who have been regularly employed 
for two-thirds of the year. 
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Overtime. 

8. All work worked beyond the time mentioned in clause 1 hereof 
-shall be considered overtime, and shall be paid for at the following 
rates: From 6 p .m. to 10 p.m .. time a11d a quarter; from 10 p .m. 
t ill midnight, time and a half ; fr om midnight till usual t ime of 
starting in the morning, double time. 

Holiday~ . 

9.• All work doue on Sundays, Chri stmas Day, or Good Friday 
shall be paid for at the rate of double time, and all work done on 
the 1st J anuary, Anniversary Day, Easter Monday, L abour Day, 
sovereign's birthday, and Boxing Day shall be paid for at the rate 
of time and a half. 

Prefere11ce. 

10. Employers shall , when engaging workmen, em ploy members 
of the union in preference to non-members when members are at 
least equally capable of performing the particular work required 
to be done; but if in any particular case the employer for any 
reason whatever desires to employ a non-member, he shall be at 
liberty to do so on condition that such non-member shall consent 
within one calendar month after his engagement to be enrolled as· 
a member of the union, and the union hereby agrees not to offer 
any objection to such enrolment. 

Scope of Award. 

11. This award shall apply to employers carr ying on business in 
the Northern Industrial District, but shall not extend to the Poverty 
Bay District, which lies outside a line drawn from the East Cape 
along the main range to the boundary of the Wellington Industrial 
District. 

T erm of Award. 

12. This award shall come into force on the 10th day of October, 
1910, and shall remain in force until the 10th day of October, 1913 . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
unto set his hand, this 7th day of October , 1910. 

W. A. SrM, Judge. 

ME.MORANDUM . 

This award embodies, without alteration, the agreement of the 
parties. 

W. A. SrM, Judge. 




