
(2282.) WELLINGTON WOOL AND GRAIN STORES EMPLOYEES.
AWARD. 

In the Court of Arbitration of New Zealand , Wellington Industr ial 
Di,strict. - In the matter of the Industr ial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial d ispute between the Well ington Wool and Grain 
Stores Employees' Indu trial Un ion of Workers (hereinafter 
called " the union ") ancl the undermentioned persons, firms , 
.and comp anies (hereinafter called " the employers ") :-

, 

Abraham and ·williams, ·wellington . 
Budgett and Davidson, Wellington. 
Burke, J. J. , and Co ., Welli ngton. 
Dalgety and Co. (Limited) , Welli ngton . 
Levin and Co. , ·w ellington . 
Murray, Roberts, and Co. , Wellington . 
New Zealand Loan and Mer cantile Agency Company, Wel-

lington. 
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'.l'HE Court of Arbitration of New Zealand (hereinafter called ·' the 
Court"), having taken into consideration the matter of the above-
1t1entioned dispute, and having heard the union by its represeJta
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives duly 
appointed, doth hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, condi tions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and ever y of them, and that the said 
terms, conditions, and provisious shall be deemed to be and they are 
hereby incorporated in and declared to form part of this award ; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do, observe, 
a nd perform every matter and thing by this award and by the said 
terms, co11ditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven 
tion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and perform the same. 'And the 
Court doth hereby further award, order, and declare that any 
breach of the said terms, conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or per sou in r espect thereof. An cl the Court doth further 
order that this award shall take effect from the 13th day of March , 
l 911, and shall continue in force until the 9th day of March, 1914. 

In witness whereof the seal of the Court of Arbitration hath 
liereto been put and affixed, and the Judge of the Court hath here
unto set his hand , this 9th day of March , 1911. 

W. A. ~rn, Judge. 

:-,cHEDULE. 

Hours of ·worl.:. 

1. Subject to the provisions hereinafter 15011tai necl as to shifts, 
the hours of w-ork shall be between 8 a.m. and 5 p.m. on each day 
except Saturday, and from 8 a.m. to 110011 on Saturda~·. One hour 
shall be allowed for dinner in each day except Satnrda>·· 

Shifts. 

2. Tim ,d,ift~ uf 11ot more than e igh t hours each may be worked 
in each t1rn nty-four hours by an~· employer, and in that case the 
hours of work may be arranged by each employer to suit his own 
business. A. crib-time of not less than half an hour shall be allowed 
jn, every ·hift without any deduction from the worker's pay. Work 
shall terminate at noon on Sat nrrl a>·· Workers shall change shifts 
even · wock. 



lOJ 

li'ages . 

3. 'fhe following shall be the minimum wages tu be paid to the 
following workers employed in any wool or grain store:-

(a.) The wages of a storeman in charge shall be fixed by agree
ment, and this award shall not apply to such a storeman. 

(b.) Under-storeman, a wage of £2 10s. per week. 
(c.) Labourers when employed in handlin g- or mixing manul'e, 

l s. 3d. per hour. 
(d .) All other labourers, l s. l½d. per hour. 

Payment of Wages . 

4. Unless ot lterwi se agreed iu writing, ·wages shall be paid 
weekly in cash. Casual workers shall be entitled to be paid their 
wages within a reasonable time after being discharged from work. 

Overtime. 

5. (a.) All time worked in excess of eight hours in any one day 
shall be overt ime, and shall be paid for at the rate of l s. 6d . per 
hour. 

(b.) Overtime worked at handling or mixing man ure shall be 
paid for at the rate of l s . 7½d. per hour. 

Holidays. 
6. All time worked on the following holidays shall be paid for 

at the rate of tirnc and a half : New Year 's Day, Easter Monday, 
Labour Day, Kiug's Birthday, and Boxing Day. All time worked 
on Sunday, Good Friday, or Chri stmas Dtt:,· shall be paid for at the 
rate of double time. 

f,)mployrnent of Y ouths . 
7. 011 e y,outh may be employed at each store at 11 ot less th :1 11 th e 

following rates of wages: Up to 18 year~ of age, 4s . per clay; up 
to 19 years of age, 5s. per clay ; up to 20 ~·ears, 6R. per day; 11p 
t-o 21 years of age, 6s. 6d. per day . 

Under-rate IVorken-. 
8. (a.) Auy worker who for any reaso11 is i11<;a]Ja ble of earui11g 

the minimum wage may be p aid such lower "·age as may from time 
to time be fi xed, 011 application of the worker after Jue notice tu 
the uniou , b_v the local Inspector of Awards or ~uch other per son a~ 
the Court may from t ime to t ime appoint for that p urpose; and 
~uch Inspector or other person i11 w fixing such wage sl1all have 
regard to the worker 's capabi li ty, his past earnings, and such 
other circumstances as Ruch Inspector or other person may think fit 
to consider after such evidence unrl arg ument as t.he union a n<l 
such worker shall offer. 

(b.) Such permit shall be for such period , not exceecli ng si.x 
months, as such Inspector 01· other person shall determine. and 
after the expiration of such per iod Rhall continue in force until 
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fourteen days' notice shall have been given to such worker and hi s: 
employer by the secretary of the union requiring him to have his 
wage again fixed in manner prescribed by this clause : Provided 
that in the case of any worker whose wage is so fixed by reason of 
old age or permanent disability it may may be fixed for such longer 
period as such Inspector -or other person shall think fit. 

(c.) Notwithstanding the foregoing, it shall be competent for a 
worker to agree with the president or· secretary of the union upon 
such wage without having the same so fixed. 

(d.) It shall be the duty of the union to g ive notice to the 
Inspector of Awards of every agr eement made with a worker 
pursuant hereto. 

(e .) It shall be the duty of an employer before employing a 
worker at such lower wage to examine the permit or agreement b~r 
which such wage is fixed. 

Prefeq·ence. 
9. (a .) Employe1·s shall, when engaging wo rkers, employ mem

bers of the union in preference to non-members, provided there are 
available at the t ime and place when and where the work is to be 
performed members of the union equally qualified with non-members 
to perform the particular work required to be done and ready and 
willing to undertake it. 

(b.) The provision s of the foregoing clause shall operate only 
if and so long as the rules of the union shall permit any worker 
\:Oming within the scope of this award, who is of good character and 
sober habits, to become a member of the union upon payment of an 
entrance fee not exceeding 5s., upon a written application , without 
ballot or other election, and to continue a member upon payment 
of subsequent contributions not exceeding 6d. per week. 

Scope of Award . 
10. rrhis award ~hall apply on ly to employers carrying on busi

ness as wool or grain merchants in the City of 'Nellington. 

Tenn of Award. 
11. 'l'he term of t his award shall be from the 13th da~· of March, 

1911, to the 9th day of March, 1914- . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
unto set hi s hancl, thi s 9th day of March, 1911. 

W. A. Srn, Judge. 

MEMORANDUM. 

This award is based on an agreement made by the parties, with 
the assistance of Mr . Hally, Conciliation Commissioner, at a con
ference held after the dispute had been r eferred to the Court. 

W . A. Sn.1, Jndg,· . 




