
(2441.) BLUFF WATERSIDE WORKERS.-AWARD RE STORE HANDS. 

I n the Court of Arbitration of New Zealand, Otago an d Southland 
Industrial District .- In the matter of the Industr ial Concilia­
tion and Arbitration Act, 1908, and its amendments; and in 
the matter of an indust1·i al di spute between the Bluff Waterside 
Indust ri al uuion of Workers (hereinafter called "the union ") 
and the undermentioned persons , firn1 s, ,rnrl compan ies (herein ­
after called "the employeJ"S ") :-

Dalgety and Co. (Limited) , Invercargi ll. 
Henderson and Co . (Limited), Invercargill. 
Mill, John, and Son, Blu ff . 
National ~Iortgag:e and Agency Company (Limited), Inve r­

cargill. 
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~ew Zealand Loan and Mercantile Agency Company (Li-
mited), In vercargill. 

New Zealand Shipping Company (Limited), Invercargill. 
Nichol Bros., Blu ff . · 
Sha"·, Savill, and Albion Company (Limited), In;ercargill. 
Ward, J . G., and Co. (Limited), Invercargill. 
Watson , J . E., and Co . (Limited), Invercargill. 
v\~!· ight, Stephenson, aud Co. (Limited), Invercargill. 
1'\' rng and Parsons, stevedores, Bluff. 

T,rn Court of Arbitration of New Zealand (hereinafter called "the 
Cou rt " ), having taken into considerat ion the matter of the above­
mentioned dispute, and havin g heu.i·d the unio n by its representa­
tives duly appo inted, aml having also heard such of the employers 
as \\·ere represented either in person or by their representatives 
{lu ly :>.ppointed, doth hereby 0rde1· and award :-

That, as between the unio n and the members thereof and the 
€m ployers and each and eve ry of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the un ion and upon every member thereof an d 
11pon the employe rs and upon each and eve ry of them, and that 
the said terms, con ditions, and provisions shall be deemed to be 
and they are hereby incorpornted in and declared to fo rm part of 
this a,-..- ard ; and , further, th at the union and every member thereof 
.a nd the employers and each ancl every of them shall respectivelY 
do, observe, and perform eYe n- matter and th ing by this award 
and by the sai d terms, condi t ions, and provisions respectively 
1·equired to be done, observed, and performed, and s1rnll not do 
:i,nything in contraven t ion of thi s award or of the said terms, 
(:onditions, and provisions , but shall in all re,•pects abide by and 
perform the same. And the Court doth hereby furth er award, 
{) rder, and declare that any breach of the said terms, conditions, 
and prov i,; ions set out in the schedule hereto shall constitute a 
breach of thi s award , and that the sum of £100 shall be the maxi ­
m nm penalt:v payable by any part:,- or person in respect thereof. 
And the Court doth further order that thi s award shall take effect 
ns from the ~0th daY of November, 1911, and shall continue in 
fo rce unti l t he .3 0th day of Ju ne, 1914 . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
l,erenn to set hi s hand, thi s 24.th tl ay of November, 1911. 

W. A. SIM, Judge. 

ScHEDULr~. 
fl oti.r s of TV or!.: . 

1. The recognized hours of ,,-ork shall be from 8 a .m. to 12 
1100n and from 1 p.m. to 5 p.m . on six days of the week. 
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Overtime. 

2. All work done beyond the time mentioned m the foregoing 
clause shall be considered overtime. 

Rate of Wages . 

3. The following shall be the minimum rates of pay per hour 
for all work. here.after specified :-

For handling manure in bulk 
mixing 

For handling manure in bags 
For handling fibre or fl ax 
For carrying grain 
For handling wool 
For discharging coal in sheds 
For handling corn-sacks .. 

(} orn-sa.cks. 

Ordinary. 
and s. d. 

1 6 
1 3 
1 3 
1 3 
1 3 
1 6 
l 3 

Overtime. 
s. d. 
2 3 
2 0 
2 0 
2 0 
2 0 
2 6 
2 0 

4. Handling corn-sacks in bales, not less than five men to each 
bale when lifting by hand. 

Interval for Smolcing. 

5. The men to receive ten minutes for smoking at 10 in the 
morning and 3 in the afternoon; no time to be deducted for that 
twenty minutes. Smoking prohibited in stores except by permis­
sion of employer or his representative. 

Men ordered down an d not put on . 

6. Men ordered down and not put on shall receive one hom·'s 

pay. 
Ventilation. I 

7. All stores where manure is mixed and handled shall have 
proper ventilation . 

Weekly-wage Men. 

8. Not more than three weekly-wage men to be employed in 
any one store in connection with the handling or mixing of manure . 

Engagement of Laboiir. 
9. Men engaged at the Bluff shall be engaged at their respec­

tive stores, as is the usual custom prevailing:. 

Payment of Wages. 
10. Employers shall pay wages on Fridays from 1 p.m. ti ll 

5.15 p.m.; payment to be made for work done up to the previous 
Wednesday midnight. 
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Casual Workers. 

11. All casual workers in the Blnff stores a re to be defined as 
waterside store workers. 

Holidays. 

12. For all work done on Sunday, Christmas Day, and Good 
Friday, double ordinary time shall be paid . New Year's Day, 
E aster Monday, King's Birthday, Labour Day, Boxing Day, and 
Bluff Regatt a Day, at ordinary overtime rates. 

Under-rate Work ers. 

13. (a.) Any worker who for any reason is incapable of earning; 
the minimum wage may be pa id such lower wage as may from time 
to t ime be fixed , on the application of the worker, after due notice 
to the union, by the local Inspector of Awards, or such other person 
as the Court may from t ime to time appoint for the purpose, 
and such Inspector or person in so fixing such wage shall have 
r egard to the worker's capability, his past earnings, and such 
other circumstances as such Inspector or other person shall think 
fit to consider, a fter hearing such evidence and argument as the 
union and such worker shall offer. 

(b.) Such permit shall be for such per iod, not exceeding six 
months, as such Inspector or other per on shall determine, and 
after the expiration of such period shall continue in force until 
fo urteen days ' notice shall have been given to such worker and 
his employer by the secretary of the union requiring him to have 
bis wage again fixed in manner prescribed by this d ause: pro­
vided that in the case of any worker whose wage is so fixed by 
reason of old age or permanent disability, it may be fixed fo r 
such longer period as such Inspecto r or other person shall think fit. 

(c.) Notwithstanding the for egoing, it shall be competent for 
a worker to agree with the president or secretary of the union upon 
such wage· without having the same so fi xed. 

(d.) It shall be the dnty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur-
suant hereto. · 

(e.) It shall be the duty of" an employer, before employing a 
work.er at such lower wage, to examine the permit or agreement by 
which such wage is fixed. 

Preference. 

14. (a.) If and so long as the rules of the un ion shall permit 
any person of good character to become a member of such union 
upon payment of an entrance fee not exceeding 2s. 6d., and of 
subsequent contribut ions, whether payable weekly or otherwise, not 
exceeding 6d . per week , u pon a wri tten application of the person, 
desi ring to join the union, without ballot or other election, then 
and in such cases and thereafter the employer shall employ members, 
of the u!'! ion in preference to 1~on-members, provided there ar e, 
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members of the union avai lable equ ally qualified with non-members 
to perform the particular work required to be done, and ready and 
wi lling to undertake it. Provided that a man shall become elig ible 
for employment as if already a member of t he union if he shall 
bona fid e give notice in writing to the 8ecretary of the union of 
his desire to join the union, and shall pay or deposit with such 
notice the sum of 2s. 6d. Such notice may be g iven by delivering 
the same to the secretary personally, or by leaving the same at 
his office, or by depositing the same in a box which it shall be the 
duty of the union to keep avai lable for the purpose at the place 
appointed for the engagement of labo ur under clause 9 hereof . 

(b.) Employers in employi ng labour shall not discriminate 
against members of the union, an d shall not in the engagement or 
dismissal of men or in the conduct of their business do anything 
for the purpose of injuring the union , directly or indirectly . 

(c.) When members of the union and non-members are employed 
together there should not be any distinction between members and 
non-members, and both shall work together in h armony and shall 
receive equal pay for equal work. 

(d.) This preference clause sh all apply only to men who are 
engaged at the Bluff, and not to men engaged at places outside 
of Bluff for work at th at port. 

Application of Award. 

15 . This award shall apply only to casu al labour employed from 
day to day or hour to hour, and shall not apply to weekly or 
permanent employees. 

T erm of Award. 

16 . Thi s award shall come into fo rce as from the 20th day of 
November, 1911, and shall continue in force until the 30th day 
of June, 1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, 1,nd t he Judge of the Court hath 
hereunto set his hand, this 24th day of November, 1911. 

W. A. Srn, Judge . 

MEMORANDlJM. 

This award embodies, without alteration, the recommendation 
of the Concil iation Counci l , which the parties agreed to accept. 
The award is limited in its operation to the Bluff. 

W. A. Sm, Judge. 




