
(2451.) CANTERBURY SHEARERS.-AWARD RE SHED HANDS. 

[n the Court of Arbitration of Tew Zealand, Canterbury Industri al 
District. - In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industr ial di spute between the Canterbury Sheepowners ' 
Industr ial Union of Employers (hereinafter called "the em
ployers") and the Canterbury Shearers ' Industrial Union of 
Worker s and the -ew Zealand Shearers and Wool-shed Em
ployees' Industri al Association of Workers (hereinafter called 
' ' the workers"):-
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THE Court of Arbitration of ::\"" ew Zealand (hereinafter called " the 
Court "), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by t heir representatives 
duly appointed, doth hereby order and award:·-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule heret o and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and eve rv of them, and that 
the said terms, condi t ions, and provi sions shall be deemed to be 
and they a re herebv incorporated in and decla red to form part of 
this award; and , further, that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the sa id terms, conditions, and provisions respectively 
requ ired to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further award, 
order, and declare that any breach of the sa id terms, conditions, 
and provisions set out in the schedule hereto sh all constitute a 
breach of this award, an d that the sum of £100 shall be the maxi
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take effect 
as from the 20th dav of October , 1911, and shall continue in 
force until the 31st day of J anuary, 1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his h and, this 22nd day of November, 1911. 

W. A. Srn, Judge . 

SCHEDULE. 

Emplo yer to ltave Control. 

I. Subject to the provisions of this award, each employer shall 
have full cont rol of the ,rnrk in his shed. 

Enr7agem ent of L(l,boiir. 

2. Anv worker who has agreed to " ·ork for any emplo.yer, and 
who does · not present himself fo r work at the time appointed for 
the commencement of the work, unless good and sufficient reasons 
are given, shall be deemed to b?.ve comm itted a breach of this 
award, and shall be li able acco rdingly . 
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Duties of Worlcer. 

3. Every shed hand shall diligently perform his work, and 
conduct himself properly therein, and shall continue so working 
from day to day during the regular shearing hours, and such 
additional t ime after the cessation of shearing at the end of any 
week, or when shearing has been suspended for a period of more 
than twenty-four hours during any week, as may be necessary 
for clearing up the sheds and washing the shearing-board to the 
satisfaction of the employer or his agent, until the whole of the 
sheep and lambs that the employer requires to shear be shorn, and 
all shed-work connected with shearing is completed. 

Rates of Pay. 

4. The following shall be the minimum rates of pay for the 
wo;:kers hereinafter specified :-

(a.) 

(b.) 

( C.) 

(d.) 

(e.) 

(/.) 

Presser s and wool-roller s, when engaged by the week , 
£1 I Os. per week; and when not engaged by the week, 
ls . per hour . 

All other shed hands, when engaged by the week, £1 7s. 6d. 
per week; and when not engaged by the week, 11 d. 
per hour . 

A p resser may work at a piecework: rate to be agreed on 
with his employer , but so that he shall in any event be 
paid not less than the minimum hourly rate herein 
specified for the time actually worked by him. 

Cooks, £1 15s. per week; cook's assistants, £1 7s. 6d. 
per week. 

E ach worker shall be provided with rations by his em
ployer. In any case where it is agreed between the 
employer and the worker that t he worker shall provide 
his own rations, he shall be paid 15s. per week in addi
tion to the rate herein before specified. 

Youths and Maori females under the age of eighteen years 
may be employed at not less than £ 1 per week , with 
board and lodging. 

Payments to Workers. 

5. Once in each week, on a day to be named by the employer 
or his agent at the commencement of the shearing, the employer 
shall, at the request of any shed hand or cook, pay to such shed 
hand or cook, or his order, any sum not exceeding 75 per cent . of the 
amount then due to him . Such money may be paid by cheque or by 
order, and if such cheque be not drawn upon a local bank, exchange 
shall be added . A cheque required by a shed hand or cook in order 
to be sent to the place on wh ich it is drawn shall be deemed a 
cheque drawn on a local bank. 
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6. If the employment shall have terminated before the finish 
of shearing, owing to illness or accident or through illness in 
workers' fami ly, 0 1· other simila l' or urgent cause, he shall be 
paid in full. 

Rations . 

7. Where ra t ions are to be provided by the employer, sufficient 
food of good quality shall be suppli ed to the workers, and shall 
include jam, and not less than l lb. of butter per week for each 
worker. 

8. Where the sheepowner employ,· a 
sions of clause 7 shall apply. 

contract cook, the provi-

General Provisions. 
9. The employer shall find free grazing, if required, for one 

horse for each shed hand. 
10. No worker shall be absent from work without leave, except 

on proper and r easonable grounds, nor shall he br ing any intoxi 
cants on to the employer' s premises . 

11. Any shed hand may be required by his employer to fill in 
t ime while ordinary shearing oper ations are suspended, by doin g 
work in or about the shed or pens, although such work may not 
be the particular work which such shed hand may have been 
engaged to <l o. 

Limitation of Award. 

12. Nothing in thi s award shall be deemed to apply to members 
of employers' families or permanent employees, or children of Maori 
parentage under sixteen years of age. 

13. Nothing in this award shall interfere with the employer 's 
right to let work by contract . 

Matters n ot provided for. 
14. If any question shall ar ise as to any matter not provided 

for by this award, such question shall be settled by agreement 
between the particular employer coocei·ned and the local repre
sentative of the union appointed for that purpose, and in default 
of any such agr eement the question shall be determined by the 
Stipendiary Magistrate of the district in which the same shall 
have a risen. Pending the sett lement of any such question, work 
shall go on as usual, and the sett lement or decision may be made 
to oper ate retrospectively. 

No Discrim1;nation. 
15 . No employer shall, in the engagement or dismissal of men, 

discriminate against members of the union, nor do anything for 
the purpose of in juring the union, whether directly or indirectly: 
provided that nothing in this award shall interfere with the right 
of any employer to discharge any shed hand at any time for such 
incompetence or mi scon duct as would justify such d ischa rge under 
gener al l aw. 
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16. vVlwn members of the union and non-membel's are employed 
together there shall be no distinction between members and non
members, and both sball work together in harmony, and sha ll 
receive eq ual pay for equal work. 

Strilces. 

17. (a.) The union shall do all in its power to prevent an,\· 
strike by any of the workers affected by this award, and if any 
strike shall occur in which any members of the union shall take 
part, such strike shall be vrima fac ie evidence that the union has 
committed a breach of its duty hereunder. 

(b.) If any strike by any of the workers affected by this award 
shall occur, then tlie operations of all the provisions contained in 
the foregoi ng clauses of this award shall be suspended, and in lieu 
thereof the following provisions shall come into force, and shall 
rema in in force until the further orders of this Court : that is to 
say, the hours of work, wages, and other conditions of work for 
all workers coming within the scope of this award shall be fixed by 
an agreement between each employer and the individual workers 
employed by him. 

(c.) The Court reserves leave to any party bound by this award 
to apply to thi~ Court for an order under this clause declaring th at 
a strike has taken place, or bringing into force afte r a strike has 
taken place the provisions contained in the foregoing clauses of 
this award. 

Term of Award. 

18 . (a.) The provisions of this award shall continue in force 
until any change is made by legislation in any of the conditions 
fixed by this award. On such change being made, all the fore
going provisions .of this award shall cease to operate, and thereafter 
during the term of this award the following provisions shall be in 
force: · Subject to any legislative provision on the subject, the 
hours of work, wages, and other conditions of work of all workers 
coming within the scope of this award shall be fixed by agreement 
between each employer and the individual workers employed by 
him. 

(b.) This award shall come into fo rce as from the 20th October , 
1911, and shall continue in force until t_he 31st J anu ary , 1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set hi s han d, this 22nd day of November , 1911. 

W. A. Sm, Judge. 

M EMORANDUM. 

In this dispute the award is the same as that made in the Wel
lington District (Book of Awards, Vol. xii , p. 136), which the 
parties ag reed to accept . 

W. A. SIM, Judge . 




