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42284.) NEW ZEALA)ID U'EDERATED SLAUGHTERMEN.- AGREEMENT 
RE WELLINGTON li'ARMERS. MEAT COMPANY (LIMITED), MASTER­
TON. 

THI S industri al agreement, niade in pursu ance of the Industrial 
·Conciliation and Arbit r ation Act, 1908, this 16th day of March , 
1911, between the Wellington Farmer s' Meat Company (Limited) , 
Masterton, and the New Zealan d Federated Slaughtermen 's In­
dustri al Association of Work.em. 

/Lo nrs of lV or!.-. 

1. (a.) Unless otherw ise mutually agreed upon , the ordinary 
hours of work shall be worked between 7 a. rn. and 5 p.m . 

(b.) An ordinary day's work shall not exceed eight hours. 
(c .) On Saturdays or dinary work shall not exceed four hours , 

:irrespective of the hour of star t ing work. 
(d .) Intervals fo r meals shall be as at present customary at the 

·various sheds, unless otherwise mutually arranged. 

Rates of Pay. 

2. (a .) Freezing sheep ancl lambs, £ 1 5s. per hund red; rams 
-other than ram lambs, 5cl . per head; lambs r equiring back set 8. 
-'"id. per head ; dead sheep and lambs, l s . per head ; cattle, 2s. 
per head; dead cattle, 5s. per head; pigs up to 120 lb. , l s. per 
!1ead; pigs 121 lb. and over , l s. Gel. per head; calves up to 130lb ., 
l s. per head; calves 1:3 1 lb. and over, l s. 6cl. per head; potter s · 

:Sheep, £ 1 per hundred; potter R' lnm L. ·, l 8s . per hundred . 
(b.) Wages to be pnicl week ly . 

11 ·aiti11_r;-tinu: . 

3. In each case where ., la ughtenneH ar c 1·equircd to wai t for 
work after the ar ranged t ime for start ing work, they shall be paid 
a t the rate of 2s. per hom· for all time RO ,occupied in waiting. 
Slaughtermen to wait fi ftecH minutes in the event of a cut-out, bu t 
after that t ime to be paid at the rate of 2s. per hour for all time 
so occupied. Time to com1t from the t ime the last man cut out. 

Slcm gh term en's Work. 

4. The killing and dressing of sheep and lambs shall consist 
of ki lli ng, removing tongues, taking off skin including wool por­
tion of head and shanks with wool-p ieces, taking insides out , 
wiping and thoroughly clean ing carcases, putting on butcher' s 
tags, putting on neck-string, hanging off, and taking out sweet­
breads. 

Damage to Slcins, &c. 

5. I n the event of any worker , either through carelessness or 
neglect, dam aging any sk ins, hides, or carcases, t he foreman in 
-charge shall have the right to restrict the hourly tally of any such 
worker, or_ he may in stant!:· dism iss such worker. 
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Compe tent Men. 

6. None bu t competent men shall be employe<l aR slaughtermen. 

Lea1-ncrs. 

7. The employer~ may employ learners i.n their respective 
factor ies . Each learner , hall be provided with a hook. The hooks 
for lear ners shall be kept separate as far aR r easonably practicable 
from the hooks for , la ughtermell. 

Learners shall be employed in such proportion to slaughterme11 
that there shall not be more than one learner to ever:v ten slaughter­
men or fract ion of first ten. 

Each employer :hall be entit led to have one learner in each beef 
sla ughterhouse. and Ruch learner .,hall be taken off the m utton­
board. 

E ach employer rna_1· employ competent workers to teach such 
learners, or may arrange with sla ughtermen who have hooks in the 
slaughterhouse to teach such learners, for such rate or r emuner a­
t ion as may be agr eed upon between the employer and t he slaughter­
men employed to teach such learners. 

Learners to be paid for all sla ughtering done by t hem at not 
le~s than the rates specified iu th is agreement . 

The rules as to preference to u nion ists shall _apply to learners. 
A learner when capable of ki lliug and rlressing eight sheep or 

lamb · per hour for freezing purpo8es to the satisfaction of the 
foreman butcher shall be classed as a competent ~la nghterman, an rl 
shall be tranRfcrre<l from the learner claf-f;. 

Her;ulat£n·ns. 

l:i. Each slaugbtenna11 ~hall be pr ovided witli a hook, and not 
more than two men Rh all be allo1Yecl to work in an>· one pen . 

B eef B ittchei·s ' Jl' ork. 

9. Put into pithiug-pcn , stun or pith, bleed, take head off., take 
tongue out, hoist, ground , take hide off., skin an d take tail off , 
take inside a nd kidn eys out , strip ca11L wipe a nd cl~an, saw into 
sides, trim , and ha nir back. 

Holi days . 

10 . 1st Januar y, Christmas Day, Bo xing Day, birthday of 
reigning Sovereign·, Good Friday, Easter ~fonclay, and Labour 
Day; also two other day~. to lw arranged to meet the re<7uirements 
of the several locali t ies . 

All work clone on Christmas Da_,·, Good Friday, or on Sundays 
i<hall be J)aid for at double r ates. All work don e on any of the 
other holrd ays sh all be pa irl for at t he rate of rnte a11d a h alf. 
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Overtime. 

11. All work done after :i p .m. in works where tlie usual hour 
-of starting work is 8 a .m ,, -or after eight ordinary working-hour~ 
iu works wher e au earlier star t has been mutually agreed upon , 
shall be paid for at the rate of rate and a quarter. No more t ha11 
one hour's overtime shall be workell 011 ,my one day, excep t OH 

Saturdays, when four hours shall be worked i f r equired. After 
four hours ' ordinary work Oil Satunla,r>< over t ime shall commence, 
but all work sh all cease 11ot later ti.tan 4 p.m. 

Preference . 

12. Preference of employment shall be g iven to members of the 
union , provided that for the purpose of th is agreement the rules 
of the union at present in force at date of this agreement with 
respect to the al1111iss ion o f members shall be interpreted to mea1 i 
that no ballot or other election shall he r equired in the case of any 
person of goo\J. character, or who does not owe contribution s to 
any kindred slaughten nen's union . Provided further that the fee 
shall at no time exceed 10s. 

Nothing herein contained shall prevent the continued employ­
ment of worker s now in the employment of any employer, althoui!'li 
such worker s ma? not be or become mem ber s of the union. 

Dressinr; a'lld Dini'11 .9 Rooms . 

13. Suitable dres~ing an d dini1tg· mom ~ ~hall Le provided b:· 
the employers. 

lJ!Ja nagement. 

14. Subject to the special provisions of thi s agreement expresseJ , 
the employers shall retain a!ld have full power to manage anil 
\!ontrol their own business anrl. the con duct of their employees i11 
\!Onnection therewith, and to make r easonable r ules and r egulation s 
1tot inconsistent with the provisions of this agreement relating to 
the management thereof, and t-0 t he hiring , con duct , rluties. and 
dismissal of person in their employ 1, 1ent. 

M en Leaving Work. 

15. Employees shall ask permission of t he forema n before ceasi1,g­
work n,t any time other than the ge neral time for ceasing work . 

Ciitting oiit. 

16. In order to cut o ut any mob which may be on hand al 
knocking-off time, workers shall thereafter, if required, slaughter 
up to three she p or lambs per man at ord in ary rates . 

Term of Agreement. 

17 . This agreement shall oome into force on the 16th day of 
March, 1911 , and shall continue in operation until the 11st day of 
J anua1·? • 191 1. 
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8 xtension of 1-'eriod of Agreement. 

18. The New Zealand Feder ated Slaughter men ' s Association 
shall further agree to undertake, by means of separate agreements, 
to use its best en deavours to r enew this agr eemellt in all its essential 
details at the expiratio11 of the above-men tioned term for a further 
period of two years . 

AwciHl . 

19. 'rhis agreement shall be forward ed to the Court of Arbitra­
t ion for the purpose of h aving its term~, cond itions, and application 
embodied in an indu~tri al awarcl. 

Signed and sealed 011 behalf of the Kew Zealand Federated 
Slaughtermen's Industri al Association of Workers. 

[Seal.] Rr c rrARD JoNJ,s, President. 
JI. J. REARDON, Secretary. 

Dated this 25th da~· of Jiarch, 1911. 
ln wi tness whereof the common seal of the 'ii\Tellington I< armers ' 

Meat Company (Limited) was hereunto affi xed in the presence of-

RoBT. CLEPH ANls, } D. to 
[Seal. ] R . D . McKENZIE, n ee rs . 

J. MILNE, Secretary. 

Dated this 16th clay of }larch, 1911 . 




