
(2338.) NAPIER GAS EMPLOYEES.- AGREEMEN'l.'. 
Tm s industri al fl,g reement, made in purs1rnnce of the industri al 
Conciliation and Arb itration Act, 1908, and its amendments, th is 
1st day of June, 11)11, bet ween the Napier Gas Employees Indus­
tri al Union of Workers (her einafter called " the union " ), of the 
one part, and the Na p ier Gas Company (Limi ted) (hereinafter 
called " the employer "), of the other part, whereby it is mutu ally 
agreed by and between the union and the employer as follows:-

S CHEDULE. 

I. Ho1trs of 1Forli for S tokers.-A full week 's work shall con­
sist of seven shifts of eight hours per shi ft. 

2. Rates of Pay .- Stokers to r eceive lOs. per shift . One stoker 
to be selected as a leading hand, who will see that the work in the 
retort-house is ca rri ed on effici ently, the heats kept up, and the 
make maintained, confer r ing with the fo reman or manager on 
matters bearing on the work as necessity ari ses. 

3 . When the max imum make by six regular stokers exceeds a 
d a ily aver age of 240,000 cubic feet of gas made as per station 
meter for one week, three extra stokers to be employed by the com­
pany, and to cont inue to be employed un til t he d aily make reduces 
to the orig inal average. The :werage make to be ascerta ined by 
t aking six days, Mond ay to Saturday in clu sive. Stokers to do 
any coal-t r imming r equired on Sund ays when ext ra stokers are 
employed. 

4. Holidays.- The following shall be recognized holidays : Box­
ing Day, New Year 's DaY, Ch ristmas Day, People' s Show Day, 
Good Friday, Easter Mond ay, L abour Day, Sover eign 's Birthday, 
and Prince of Wales' Birthday if a general holid ay. Work done 
on those cl ays to be paid for at the r ate of double t ime. In add i­
t ion to above, ten days' holiday on full pay to be allowed every 
twelve months to perrn anent stokers; and, under the following 
schedule, after three months' work , one day per month . 

5 . Firem en .- 'vVages to be at the r ate of £ 3 per " eek (Sunday 
in cluded). Hours of labour, eight hou rs per il ay, except Sundays 
and holidays . 

6. B oilermen .---Boilerrn en attached to retort-house to receive 
8s. per shift of eight hours, fo r seven shifts per week. Ten days' 
holid ay on full pa~' to be allowed every twelve months, t ogether 
with £2 2s. allowance condition ally on same being spent away from 
Napier , to each boilerman. Booster: Boiler- attend ant to be paid 
£2 14s. per week of fo rty-five hours. 

7. Yardmen, Goal-wheelers, &c.-Hours of labour , 8 a. m .. to 
5 p .m . on five day~ •Jf the week , except Saturdr.y, when the hours 
a re 8 a .m. to 1 p. m . Rates of pay : Ordin arv l a.hour and t ar-tank 
l abour , £ 2 lls, per week. Coal-wheelers, men ernplovP.d in retort­
house cleaning carbon and assiEting: stokers when required, £2 14s. 
per week. Casual labour , l s. l ½d . per hour ordin ary time. Over­
time-All time worked beyond the hours h0rein menti oned to be 
paiil fo r at the rate nf time i1,nrl a rin arter fo r the first two hours 
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and time and a ha.If thereaftel' . Casual coal labo ur in trucks dis­
charging coal ex vessels at Port Ahuriri yarrl: Ordina ry time, 
ls. 6d. per hour; ovei-tin1e, 2s. ld. per honr. 

8. Holidays . - Ne" Yea1·'s Day, Labour Day, Good Friday, 
Easter Monday, Chr ist1nas Da:v, Boxing Day, Sovereign's Birth­
day, Prince of Wales' Birthda_v if a general holiday, and Show 
Day. All \\·ork done on these days to be paid rtt t ime and half, 
except Christmas Din- , Good Fridav, and Sunday, when double 
time shall be paid. 

9. Prefere7nce .- -While no e:-.:isting employee will be compelled to 
join the union, i f the employer sha ll hereafter engage any person 
within the conditions hereinbefore mentioned who sh all not be a 
111ember of the uni on , and who within one calendar month after 
his engagement b~, the employer shall not become and remain a 
member of the uni,rn, the ernolnver shall dismiss such worker from 
its service if req uested to do so by the union, provided there is 
then a member of the union eq ually qualified to perform the par­
ticular work requ ired to be done and wi lling to undertake the 
same. Any person leaving except by transfer or being discharged 
as unsuitable from the enmloY of the cornnanv shn ll cease to be a 
member of the uni ::m. - · - · 

10. Strilces.-(a.) The union shall do all in its power to pre­
vent any strike bY anv of the ,Yorkers affected by this agreement, 
and if any strike shall occur in which any member of the union 
shall take p art, such 8t rike shall be 71rima facie evidence that the 
nnion has comm itted a breach of its dutv hereunder. 

(b.) The Court re-serves to itself full .power, in the event of anY 
such strike as last rn rntioned occurr ing, to suspend, on application 
of the employer, the oper ation of all or any of the provisions of 
this agreement for- such per iod as the Court Rhall think proper . 

This agreement shall come into force on the 1st da;v of June, 
l!Hl, and shnll be binding on the parties hereto for a period of 
two years, and ending the 31st dav of May, 1913. 

Dated at Napie1·. this 1st day of June, l!Hl. 
'Sealed "·ith the 8eal of the union in oursnance of resolution of 

the union confi rmcrl at a spec ial meetin·g convened for that pur­
pose, and after a <haft of the within agreement had been approved, 
such resoluti on bei ng dulv reco rded in the minutes and signed bv 
the president and Et·crntar~- in the presence of-

THOMAS i Vn,LHM BARRY, President. 
[SEAL.l DEN"rs !\1cCARTHY, Jun ., Secretarv. 

CHRISTOPHER i\L-1cAnTNEY, Witness.· 
_ 1st June, 1911. 
The common Real of the N anier Gas Company (Limited) was 

hereto affixed in the presence of_:-_ 

~1st ,Tun e. 1 !H 1. 

E. W. KNOWLES, 
Cha irman, Napier Gas Companv. 

CHAS. H . EDWARDS, 
Manager. 




