
(2667.) WANGANUI FREEZING-WORKS EMPLOYEES.-AGREEMENT. 

THIS industrial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1908, this 14th day of October , 
1912, between the Wellington Freezing-works Employees' Industdal 
Union of Workers (herein after called "the u nion"), on the one 
part, and the Wanganui Meat-fr eezing Company (Limit"ed), here
af ter called " the employers " ), of the other p ar t, whereby it is 
mutually agreed by and between the p arties hereto as follows :-

1. Th at the terms, conditions, stipu lations, an d provisions con
ta ined and set out in the schedule hereto sh all be binding upon the 
said parties, and they shall be deemed to be and ·are hereby incor
porated in and declared to form p art of this agreement . 

2. 'Ille sa id parties hereto shall respectively do, observe, and 
perform every matter and thing by this agreement and by the 
said terms, conditions, -stipulations, and provisions respectively 
required to be done, observed, and performed, and shall not do -any
thing in contraven tion of this agreement or of the said terms; con
d itions, stipulations, and provisions, but shall in all respect's abide 
by an d perform the same. 

3. This agreement shall continue in force from the day of the 
date hereof until the 22nd day of February, 1915, and thereafter 
shall continue in force unt il superseded by another agreement or 
by -an award made under the provisions of the said Act. 

In witness whereof the parties hereto have executed these · pre
sents the day and year first before written. 
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THE SCHEDULE BEl'ORB HEFEHRED TO. 

Hours of Worlc. 

1. An ord in ar y day' s work s!tall nut exceed e igh t h0 urs rn each 
twenty-fo ur hou r. ·. 

Unless other wise mutually a r ranged, int erva ls fo r meals sh all 
continue as at present. 

Rates of Pay and W orlcin.,q-condition:; . 

2. The fo IIo wi ng sh aII be the minim um r ates of wages and pay 
to be paid to, and the conditions to be observed by , the foIIowing
several classes of workers, namely :-

Sla ugh terho use assistauts-
Boners 
Boners, improver s (men who 

two year s at the work) 
Fellmongery-

Skin-washers 
P ainters 
Limers 
Fleshern 

have been less than 

F leshers (learners for first three months) 
Scudders .. . 
Scudders (learners for first three months) 
Pelt-classers 
Wool-presser s 
Trimmers 
AII other hands not herein specified 

Preserving-department workers 
Freezing-chamber hands-

Cha mber-work 
Discharging - Ordin ary overtime a nd Sunday 

l:'er Hour. 
£ s. d. 
0 1 4½ 

0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 

1 

1 
I 
1 
I 
I 
I 
I 
I 
I 
I 
I 
l 

I 

4½ 
4½ 
H 
4¼ 
3~ 

4 
3 
4 
3 
3 
3 
3 

rate O I 10 
After the first eight hours' work on an y one day at 

either or both chamber-work or discharging the rate of 
wages shall be ls. 10d. for either cl ass of work. 

~,[anure-house-
General hands 

Tallow-house-
General h an ds 

Hide-house-
Leading hand 
Other workers 

P reserving department
General h ands 

Engine-room-
Firemen 

1912-32-A wards . 

Per Hour. 
£ s. d. 
0 1 3 

0 I 3 

0 I 4½ 
0 l 3 · 

0 I 3 
Per Day, 
0 10 0 
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Engine-room-continued. 
General labourers 

Pullers
All pulling shall be paid for il.t piecework rates. 

Per H our. 
£ s. d . 

0 1 3 

The rate of pay during ordinflry time shall not be less th an 
9d. per dozen. 

'l'he r ate of pay on Sundays or any of the holidays herein 
after specified shall not be lesF; than 10d. per dozen . 

All skins shall be placed as conven iently as practicable near 
each puller, who shall be required to pull and sort the 
wool. 

Pullers required to wait on the employers' premi ses shall 
be paid for time so occupied in waiting at the r ate of 
2s. per hour. 

General l abourers
Workerfl not otherwi se specified (per hour) 

3 . Yo11,fhs and boy/J'-
Up to 15 years of age 

16 
17 

,, HJ 
Over 19 

£ 
0 

s. 
1 

d. 
3 

Per Week. 
0 12 6 
0 18 0 
1 5 0 
1 10 0 
2 0 0 

Youths and boys shall not be employed in any department rn 
g reater numbers than one boy to every three men or fraction of 
the first three. 

In cases where a weekly wage is fixed no deduction sh all be 
made the refrom save for time lost through worker's default or 
sickness. In all other cases the worker shall be entitled to be 
paid only for the time actually worked by him. 

Holidays. 
4. The recognized holi days shall be 1st J anuary, Christmas 

Day, Boxing Da?, birthday of reigning Sovereign, Good Friday, 
Easter Monday, and Labour Dn y ; also two other days to be ·ar
r anged to meet the requirements of the sever al localities . 

All work done on Christmas Dny or Good Friday shall be paid 
for at double rates. All work done on any of the other holidays 
or on Sundays sh all be prtid for at the r ate of r rtte and a quarter, 
except in the case of pieceworkers and freezing-chamber hands. 

0 1:ertime . 
5. E xcept whe re othenl'ise provided, all t ime worked in excess 

of eight hours in any one day shall be considered overtime, and 
shall be paid for at the rnte of rate and a quarter . The provisions 
of thi s clause shall not ·apply to workers at piecework r ates . 

Preference. 
6. Preference of employment shall, in the engagement of work

men, be given to members of the union , provided and so long as 
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the rules of the union permit any person of good character, upon 
payment of an entrance fee not exceeding 5s., and of subsequent 
contributions at a rate not exceeding 6d. per week, upon the 
written application of such person stating his desire to join the 
union, without ballot or other election, to become and remain a 
member thereof. 

Nothing herein cont-ained shall p revent the continued employ, 
ment or the re-employment of worke rs now in the employment of 
any employe1·, although such workers may not be or become mem
bers of the union, provided they are employed at the same class of 
work each season. 

When members of the union and non-members are employed to
gether there sh all be no distinction between members and non
members, and both shall work together in h armony, and shall 
receive equal pay for equal work. 

General Conditions. 
7. (a .) Gloves, aprnns, overalls, &c., or materials therefor, shall 

be supplied by the employers to those workers whom it has been 
customary to supply with same . 

(b.) Suitable dressing-rooms shall be provided, with provision 
for bathing and drying wet clothes . 

(c .) "\Vaiting-time and delay in setting men to work shall be 
avo ided as far as possible. 

(d.) Spells of a reasonable time shall be allo,red to men who are 
in -a heated condition through 1rnrking outside, to cool befo re enter
ing the freezing-chambers. No deduction shall be made from the 
men's wages on account of such spells. 

(e.) Spells for smoking shall be allowed as at present. 
(f.) Where contracts are let all contractors shall p ay the men 

employed by them not less than the minimum rate of wages herein 
prescribed. The employers shall make it a binding term of any 
such contract that the contractor shall comply with this condition . 

(g.) Subject to the provisions of this award the employers shall 
retain and have full powers to manage and control their business 
and the conduct of their employees in connection therewith, and 
to make reasonable rules and regulations relati ng to the manage
ment thereof and the hiring, conduct, duties, and dismissal of 
persons in their employ. 

(h .) This agreement shall not apply to permanent hands em
ployed from yea r to year. 

Under-rate 1V or leers . 
8. (a.) Any worker who cons iders himself incapable of earn

ing the minimum wage fixed by this agreement may be paid such 
lower wage as may from time to time be fixed, on the application 
of the wol"lrnr, after such due noti ce to the union, by the local 
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Inspector of Factories; and such Inspector in so fixing such low · 
wage shall have regard to the worker's capability, his p ast earnings, 
and such other circumstances as such Inspector may think fit to 
cnnsider after hearing such evidence and argument as the union 
.~n rl such worker shall offer. Such permit sh all be for such period 
not exceeding six months as such Inspector shall determine, and 
after the expi ration of such period shall continue in force until 
fourteen days' notice shall have been g iven to such worker by the 
secretary of the union requiring him to have the wage fixed in the 
manner prescribed in this clause : Provided that in the case of 
any pel'son whose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector may think fit. 

(b.) Notwithstanding the foregoing, it shall be competent for 
a worker to agree with the president or secret ary of the union upon 
such wage without having the same so fixed. 

(c.) It sh all be the duty of the union to give notice to the 
Inspector of F actories of every agreement made with a worker 
pursuant hereto. 

(d.) It shall be the duty of an employer, before engaging a 
worker at such low wage, to examine the permit or agreement b~
which such wage is fixed. 

Matters not provided for. 

9. :\ny dispute in connection with any matter not provided for 
in this agreement shall be settled between the particular employer 
concerned and the secretary or president of the un ion, and in 
default of :wy ag1·eement being arrived at, then such dispute shall 
be referred to the local Inspector of Awa1·ds, who may either decide 
the same or refer the matter to the Court. Ei ther party dissatisfied 
with the decision of the Inspector of Awards may appeal to the 
Court upon giving written notice of such appeal to the other party 
within seven days after such decision shall have been communicated 
to the party desiring to appeal. 

[SN.AL .] 
JOHN R. MACLENNAN . 
M. J. REARDON. 

The seal of the Wellington Freezing-works Employees' Industrial 
Union of Workers was affixed hereto bv John R. MacLennan and 
Michael John Reardon, the president ;nd secretary of the union 
respectively, on this 11th day of October, 1912, in the presence 
of- E. Kennedy . 

[ J E. A. CAMPBELL, I D" t 
SE.AL. C. L. DUIGAN, f 1rec ors . 

The seal of the Wanganui Meat-freezing Company (Limited) 
was affixed hereto by two directors of the company, on the 24th da:· 
of October, 1912, in the presence of- C. M. Cresswell, Secretary. 




