
(2 468.\ DUNEDIN TRAMWAYS.-AWARD RE CABLE CARS. 

In the Court of .Arbitration of New Zealand, Otago and Southland 
Industrial Di , tr ict .- In the matter of the Industrial Concilia
tion and Arbitration Act, l!l08 , and its amendments; and in 
the matter of :rn industrial dispute beb,·een the Otago Tram
waYs Indu st r inl Union of Workers (hereinafter called "the 
union ") and the Mornington Borough Council, the Dunedin 
and Roslyn Tramway Comp any (Limiter!), and the Dun edin and 
Kaikorai Tram Company (Limited) (hereinafter called "the 
employers "). 

THE Court of Arbitrn t ion of New Zenland (hereinafter called " the 
Court "), having taken into consideration the matter of the above
mentioned dispute, and having- heard the union by its represen
t atives duly appointed, and having al so heard such of the employers 
as were representer] either in person or by their representatives duly 
appointed, doth herebv order and award :-
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That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon the union and upon every member thereof and upon 
the employers and upon each and every of them, and that the sa id 
terms, conditions, and provisions shall be deemed to be and they 
are hereby incorporated in and declared to fon11 part of this award; 
and, further, that the union and every member thereof and the 
employers and each and every of them shall respectively do , observe, 

. and perfo rm every matter and thing by this award and by the said 
terms, conditions, and provisions respectively r equired to be done, 
observed, and performed, and shall not do anvthing in contraven
tion of this award or of the said terms, conditions, and provisions, 
but sh all in all respects abide b_v and perform the same. And the 
Court. doth hereby further a,ni.rd, order, and declare that any 
breach of tl1e said. terms, conditions, and provisions set out in th'e 
schedule hereto shall constitute a breach of this a ward, and that 
the sum of £100 shall be the maximum penalty payable by any 
party or person in respect thereof . Ancl the Court doth further 
order that this award shall t ake effect as fr om the 1st day of 
J anuary, Hll2 , and shall continue in force until the 31st day of 
December, 1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
unto set hi s hand, this 2nd day of F ebrnary, 1912. 

W. A. SIM, Judge. 

S CH EDULE. 

Wages. 

1. The mm1mum rate of wages shall be as fo llows: Motormen 
and gripmen with no previous experience, l s. l}d. per hour ; over 
six months' service, l s. 2t d. per hour. Conductors with no pre
vious experience, l s. per hour ; over six months' service, l s. O¾d. 
per hour. Car-repairers (foremen excepted), l s. 2¼d. per hour. 
Linemen and greasers, l s. Oid. per hour. Assistant car-repairers 
or assistant linem en, l s . per hou r. 

Hours of W nrl.· . 

2. The hours of wol'k shall average eigh t per d av; not more 
than nine hours to be wol'ked on a1w one d llv without overtime rates 
being paid. The method of aver ~ging the shifts to be a rranged 
between each manager an d his emplovees. Thi s clause shall not 
npplv in the case of a breakdown of the pla~t. . 

.A ll time wo rked on anv week-dav over nm E· hou rs sh all be paid 
for at time-and-a-half r ates : provided th nt a1w emplovee h aving 
worked eight honrs being called unon to do l'epni!'-work after 
11 p.m. shall be p a id at time-and-a-h alf rates. 
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All time worked on Sunday shall be paid for at time-and-a-half 
rates. Christmas Day an d Good Friday shall be paid for at double
time rates . 

Motormen and griprnen who have to examine their own cars 
before taking them out of the car-shed shall be allowed fifteen 
minutes . Motormen, gripmen, and conductors to be allowed actual 
time occupied in running their cars into shed. 

Holidays . 

4. Motormen, gripmen, and conductor s who are required to 
work on statutory holidays and who have been at least twelve 

· months in the employer's service shall be entitled to six consecutive 
days' leave of absence each year on full pay. All other employees 
hereinbefore mentioned in th is award who have to work on statu
tory holidays shall be paid time-and-a-half rates for all time worked 
on such holidays. 

Broken Shifts. 
5. All broken shifts shall be completed in twelve hours every 

day except on Saturdays. All time worked beyond such twelve 
hours on such days shall be paid for at overtime rates. No em
ployee shall be signed off for less than one hour. 

S eats, &c., for Motormen and Gripmen. 

6. A seat shall be provided for motormen and gripmen for use 
on each car if practicable; said seat shall be used subject to such 
reasonable regulations as the employer shall from time to time 
make in writing in connection therewith. 

Revorts or Comvlaints against Emvloyees . 

7. (a.) An y employee reported by the public shall receive noti
fication of any charge involving dismissal, suspension, or loss of 
stand ing within forty -eight hours after receipt of the report by 
the Department, and the inquiry shall be commenced within forty
eight hours after the employee is notified. 

(b.) All departmental reports to be in the hands of a depart
mental officer within two days of the alleged offence, and the em
ployee con_cerned shall be notified within twenty-four hours and 
the inquiry shall be commenced within four days after receipt of 
the report. If the cha rge against any employee is not substan
tiated, all time occupied by any employee personally reporting to 
an officer of the Department, when instructed so to do, to be paid 
for at full ord ina ry rates of pay. 

(c.) In computing time with respect to above clauses Sundays 
and holidays to be excluded. 

(cl.) In cases of serious accidents where men are not relieved 
fo r the purpose, fifteen minutes sha11 be allowed for making out 
No. I reports. 
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(e.) The union shall h:w e the right to engage at thei r own ex
pense a shorthand-writer to t ake a shorthand note of the proceed
ings at inquiries, as defined above, and which shall be signed by 
the employee concern e<l and the manager as co1-rect . 

Free Passes. 

8. All employees except casual hands shall be allowed to travel 
free to and from work. 

Promotions. 

9. Whenever there are suitable men in the service, all promo
tions of employees affected by this award sh all be made from the 
employees at t he . t ime of the vacancy oceurring . In all cases 
seniority, cap abili t:·, and record to be taken into consideration. 

Preference. 

10. From and nfter the coming into operation of this award all 
persons joining the service shall , within one month of their so 
joining, become members of the uni on, it being agreed that the 
entrance fee shall not exceed 2s. 6d., and subscriptions sh all not 
exceed 6d . per ,Yee!· . Tt sh all be a condition of employment of 
all the said employees that they should join the said union, and 
that they shall rem ai n members of the union. If any employee 
joining the se rvice shall neglect to become a member of the union 
within the time specified he sh all be dismissed . If any person who 
h as already joined the union, or who shall pursuant to the pro
visions of thi s parag raph join the union , sha.11 voluntarily and of 
his own motion resign from tl1e union, he shall be li able to di s
missal , and shall receive a notification from the Tramways Man ager 
that he is so li able, an d unless he rejoins the union within one week 
from the date of the noti ce he will be dismissed . 

Uni forms. 

11. Uni fo rms to be provided once a year, overcoats every second 
year . H alf cost of same to be borne by the employees. 

Shortages and Overs. 

12. Conductors ' " overs " to be placed in juxtaposition to 
" shortages " ever y day, and b alanced to conductors every pay
day ; credi t balances to be carried forw ard. Conductors to have 
the ri ght to make up their bags in the presence of a responsible 
offici al. 

Paym ent of Wages. 

13. All employees shall be p ai<l all wages (including overtime) 
fortnightly between the hours of 2 p .m. and 4.15 p.m. 
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T erms of Engagement. 

14. Xot less than one 11·eek's notice of the termination of em
ploYrnent shall be given· by t he employer or the employee, but this 
shall not prohibit the employe i- from dismi~sing any employee for 
good and substa nt ial ca use, s11 bject in all cases to an appeal by the 
employee . 

General. 

Hi. All ordin a ry sh ifts to go round if poss ible. 

Conditions applicable to Bngine-dr£vers. 

16. The follow ing conditions shall apply only to the Dunedin 
and Roslyn Tram way Company : "\;\,7 ages to be 10s. per day. 
" Day" to mean eight hours actual running of engine. Time for 
preparing engine, &c ., exclusive of the day ' s " ·o rk. Sunday work 
to be paid as follows : 10s. fo r the first eight hours ; l s. 6d. for 
all t ime over eight hourn. Sunday to be worked so as to allow 
each man to have every alternate Sunday off . Overtime, l s. 6d. 
per hour. All holid ays to be ,Yorked at ordin a ry rates. Each man 
to have six cl ays' holi day every yea r on full pay, or six days' pay 
extra . 

17. The followin g conditions shall apply only to the Dunedin 
and Ka ikorai Tram Company : 1¥" ages to be 10s. per day. "Day" 
to mean eight hours actual running of engine . Time fo r prepar
ing engines, &c., exclusive of the day's " ·ork. All time worked 
over eight hours on any one day (Sundays excepted) shall be con
si ,lerecl overtime, and shall be paid for at time-and-a-half rates. 
All time worked on Sundays shall be paid fo r at time-and-a-half 
rates. Each man to have six days' holiday every yea1· on full pa_Y, 
o r six cl ays' pay extra. 

Term of Award. 

16. Thi s a"·ard shnll come into fo rce as from the 1st day of 
Janu a1·y, 1912, and shall remain in force W1til the 31st cl ay of 
Decemb.er , 1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereunto been put and affixed, and the Judge of tl1e said Court 
·hath hereto set hi s hand , this 2nd day of February, 1912. 

W. A. Sm, Judge. 

:MEMORANDUM. 

Thi s award embodies, without alteration, the agreement _ of the 
parties. 

W. A. SrM, Judge. 




