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(2529.i AUCKLAND CABMEN.-AWARD. 

In the Court of Arbitration of New Zealand, Northern fodustrial 
District.-In the. matter of the Indust r ial Conciliation and Arbi
tration Act, 1908, and its amendments; and in the matter of 
an industri al dispute between the Auckland Cabmen's Indu s
trial Union of Workers (hereinafter called "the union ") and 
the undermentioned per sons, firms, and companies (hereinafter 
called "the employers ") :-

Andrews and Andrews, Otahubu and Mal'ket Stables, Auek-
land . 

Bogue and McKeddie, Devenport, Auckland. 
Bowden, A., Wakefield Street, Auckland. 
Fagan and Wilkinson, 79 Nelson Street, Auckland. 
Herbert, C., Karang ahake Road, Auckland . 
Keenan and Sons, Federal Street, Auck.land. 
YC artin, J. , and Co., P arnell, Auckland. 
P arsons, vV., and Sons, Devenport, Auck.land. 
Pullan, Armitage, and Co., Alber t Street and Newmarket, 

Auckland. 
Somers, J ., Onehunga, Auckland . 
Smyth, J ., Mount Eden Road, Auckland. 

THE Coui-t of Arbitration of New Zealand (hereinafter called " the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and having hear d the union by its r epresenta
t ives duly appointed, and having also heard such of the employers 
as were represented either in person or by their r epresente.tives duly 
appointed, and having also he:nd the witnesses called and examined 
and cross-examined by and on behalf of the said parties respectively, 
doth hereby order and award : -

That, as between the union an d t li e mem bers thereof and the 
employers and each and every of them, the tel'ms, condit ions, and 
provisions set out in the schedule hereto and of this award shall be 
binding upon tbe nnion ancl u pon every member thereof and upon 
the employers and upon each and every of them, and that the sa id 
terms, conditions, and provisions shall be deemed to be and they 
a re hereby incorporated in and declared to fo rm part of this award ; 
and, further, that the union :rncl every member thereof and t.he 
employers and each and every of them shall respectively do, observe, 
and perform every matter and thing by this award and by the s::iid 
terms, conditions, and provisions r espectively requ ired to be done, 
observed, and performed, and shall not do anything in contraven
t ion of this award or of the said terms, conditions, and provisions, 
but shall in all respects abide by and per form the same. And the 
Court doth hereby further award, order, and declare th:1t any breach 
of the said terms, conditions, and provisions set out in the schedule 
her eto shall constitute a breach of this award, and that the sum of 
£ 100 shall be the maxim11 m penalty payable by any part? nt· person 
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in respect thereof. And the Court doth further order that this 
award shall take effect from the 20th day of May, 1912, and shall 
continue in force until the 31st day of December, 1914. 

In witnes~ whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
unto set his hand , th is 10th day of May, 1912. 

W. A. SIM, Judge. 

SCHEDULE. 

Hours of Work . 

l. The hours of work shall not exceed 130 per fortnight. The 
employer shall be entitled to regulate from t ime to t ime the hours 
of work for each worker, but so that, subj ect to the usu al meal
hours, t hey shall be consecutive as fa1· as it is reasonably practic
able to make them so . 

2. E ach worker shall be entitled to one day off in every fort
night, the day to be selected by the employer. He may agree with 
his employer to work on his day off at the rate of ls. per hour for 
all time worked on such day. The payment for such day shall be 
made in cash and not in time, and the worker shall in any case 
be paid not less than 3s. for any work done on such day. 

Wages and Overtime. 

3. The minimum wage for drivers and grooms shall be £2 8s. 
per week, to be paid weekly in the employer' s t ime. No deduction 
shall be made from the weekly wage save for time lost through the 
worker's default . If board and lodging be provided by the em
ployer he shall be entitled to deduct for the same not mo re than 
15s. per week from the wage herein p rescribed. 

4. (a.) All time worked in any fortnight in excess of the hours 
hereinbefo re p rescribed shall be consi dered overtime, and shall be 
compensated with t ime off, or paid for at the end of ever y four 
weeks. An account of time wo rked and t ime off shall be kept by 
each employer. A worker shall not be entitled to overtime unless 
he makes a claim on the same or on the next day in r espect of work 
done beyond the customar y daily hours. A cla im that is not dis
puted is deemed to be admitted. 

(b.) When overtime is to be paid for in cash it shall be paid 
for at the rate of 9d. per hour. 

(c.) When any worker leaves the service of his employer any 
balance of overtime shall be settled fo r in cash at the rate of 9d. 
per hour . 

Under-rate Tr orl,ers. 

5. (a.) Any man who is not a competent driver may be employed 
on trial for three months (provided a li cense is obtained) at the 
r ate of wages to be fi xed in writipg between the employer and the 
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president or secretary of the unio11. If the employer and the presi
dent or secretary of the uni on cannot agree upon such rate, then 
the same shall, on the application of the employer, be fixed in 
writing by the local I nspector of F actor ies, afte1· twenty-four hours' 
notice in writing to the president or secretary of the union, who 
shall, if he so desires, be heard by the Inspector on such application. 

(b.) ·where by reason of olrl age 01· physical infirmity a driver 
is unable to earn the minim um wage he may work for such less snm 
as may be agreed upon in writing between such driver, the em
ployer, and the president or secretary of the union. H such parties 
cannot agree upon such r ate of wages, then and in such case the 
same shall, on the application of the driver , in default of such 
agreement, be fixed in writing by the said Inspector of Factories 
after twenty-four hou rs' notice in writing to the president or 
secretary of the union, who shall , if he so desires, be heard by the 
Inspector on snch application. 

Preference. 

6. If anLl so long as the rules of the union shall permit any 
person who is a li censed driver to become a member of such union 
upon payment of an entrance fee not exceeding 5s., and of subse
quent contributions, whethe r payable weekly or not, not exceeding 
6d . per week, upon a written application of the person desiring to 
join the union , without ballot or other election, then and in such 
case employers shall employ membern of the union in preference to 
non-members, provided there are members of the union equ ally 
qualified with non-m embe rs to perform the particular work re
qnired to be done and i-eady and willing to undertake it. 

7. The union shall keep during office-hours in the office of the 
Inspector of Factories in the City of Auckland a book to be called 
the "employment-book," wherein shall be entered the names and 
exact addresses of all members of the union for the time being ou t 
of employment, with a description of the branch in which each 
such member claims to be proficient, and the names, addresses, and 
occupations of the l ast two employers by whom such member shall 
have been employed . Immediately upon such member obtaining 
employment a note thereof shall be ente red in such book. The 
executive of the union shall use their best endeavours to verify all 
the entr ies contained in such book, and the union shall be answer
able as for a breach of this award in case any entry therein shall 
in any particular be " ·ilfully false to the knowledge of the execu
tive of the union , or in case the executive of the union shall not 
have used reasonable endeavourn to veri fy the same. Such book 
shall be open to every employer and hi s servants without fee or 
charge during office-hourn. If the union fa il to keep the employ
ment-book in manner provided by this clau se, then and in such 
case and so long as such failure shall continue any employer may 
if he so thinks fit employ any person or persor1s, whether members 
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of the union or not, to perform the particular work required to be 
done, notwithstanding the foregoing provisions . • 

8. No employer shall in the engagement or dismissal of his men 
discriminate against members of the union, nor shall in the con
duct of his business do anything, directly 0 1· indirectly , for the 
purpose of injuring the union . 

9. Where members of the union and non-members are employed 
together they shall work together in h armony, and shall receive 
equ al pay for equal work. 

Scope of Award. 

10. This award shall apply only to employers carrying on bu ·i
ness as cab-proprietors, and whose stables are situated within a 

radius of ten mi les from the Chief Post-office in the City of Anck
land. 

Term of Award. 

11. This award shall come into force on the 20th clay of May, 
1912, and shall continue in force unti l the :Hst day of Decembe,·, 
1914. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his ha.nil , th is 10th da? of May, 1912. 

W. A. SIM, Judge. 

MEMORANDUM. 

This award is the same as the aw,ird made in 1908 (Book of 
Awards, Vol. x, p. 165), save that the minimum wage bas beei, 
.increased from £2 2s. to £2 8s. per week. 

At the hearing the union asked the Court to make some provi
sion with regard to the earnings of drivers who are working on the 

· share system. It is clear that the Court has no jurisdiction to do 
this, for the reason that these drivers are not workers within the 
meaning of the Act. This was pointed 011t in the memorandum 
appended to the last n,wn rd. 

W. A. SIM, Judge. 




