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(2538.) ROTORUA HOTEL WORKEB,8.-AGREEMENT. 

Tm s industr ial agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1!)08, and its amendments, this 
23rd day of March, 1912, between the Auckland Hotel and 
Restaurant Employees' Industr ial Union of \Yorkers, an industrial 
union duly regi stered under the said Act (hereinafter called " the 
union ") of the one part, and Messrs . L . D. Na t han and Co. 
(Limited) and Hancock and Co. (New Zealand), (Limited), trading 
in Rotorua as the " Rotorua Hotels Syndicate," and being the 
owners of t he following hotels-Grand Hotel , Rotorua; Lake House 
Hotel, Rotorna; Paface Hotel, Rotorua; Geyser Hotel, Whakare
wai'ewa-all being employe rs within the meaning of the said Act 
(hereinafter called "the employers") of the other part, witnesseth 
that the parties hereby agree as follows, th at is to say :-

ScmmuLE. 

Ti ours of W orlc. 

l . .As provided for in the Shops and Offices Amendment Act, 
1910; but in the case of the kitchen, pantry, and dining-room the 
da ily hours provided for in the- said Act shall be worked between 
the hours of 5. 30 a.m. and 9 p .m. 

Holidays. 

2. As provided for in the Shops and Offices Amendment Act,. 
] 910 ; but on the day of any employee's half -holi day, or in cases: 
of emergency, an employer may reri.uire any worker in his employ 
to perform the work usu ally performed by the worker away on hi~ 
or her ·holiday, at the same rate of wages as is fixed for their own 
depar tment. 

Wages. 

3. The follo,Ying shall be the weekly m1111mum rates of pay for 
the following classes of ,Yorkers in hotels :-

Kitchen. -- Where five or more h ands are employed: Chef, 
£4 5s.; second, £2 12R. 6d.; third, £ 1 10s. ; others, £1 7s. 6d . 
Where four hands are employed : Chef, £3 15s.; second, £2 l0s. ; 
others, £1 7s. 6d. Where three hands ,are employed : Chef, £3 5s.; 
second, £2 2s, 6d . ; others, £ 1 7s. 6d. Where two hands are em
ployed: Chef, £2 5s.; sculleryman, £1 7s. 6d., the latter to be 
paid at the rate of £1 10s. per week if performing the duties of 
chef on the chef's half-holiday. Where on ly one hand is employed: 
Male cook, £2; female, £ 1 10~. Sculleryman or other ki tchen 
hand when attending to boi ler to receive 5s. per week extr a. 

In l1otels where females are employed in the kitchen or scullery 
the wages paid to such workers shall be in proportion of not less 
than three-fou rths of the rate of wages prescribed for male workers 
employed in a similar capacity : provided always that no female 
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worker employed in the kitchen or Ecullery shall Le paid less than 
£1 per weel~. 

Waders shall be paid a minimum of £1 12s. 6d. per week. 
Housemaids and waitresses shall be paid a minimum of £1 per 

week. Waitress attending to hampers for g uests to receive 2s. 6d. 
per week extra. 

Pantry Tfands.-M ales , £1 5s. per week; females, £1 per week. 
Porters.-Day-porters shall be paid a minimum wage of £1 6s. 

per week. Night-porters shall be paid a minimum wage of £1 10s. 
per week. 

Barmen.- vVhere two or more are emplo~--ed: Head barman, 
£2; others, £1 15s. Where only one employed, a minimum of 
£1 17s. Gd. per week. Barmaids shall be paid a minimum wage 
of £1 10s. per week. 

Bill,:arcl-marlcers shall be paid a minimum wage of £ 1 10s. pe r 
week. 

Laundresses shall be paid a minimum wage of £1 5s. per week. 
Buttons.- One youth not exceeding nineteen years of age may 

be employed at the rate of 15s. per week in the proportion of one 
to three porters qr fraction thereof. 

General Jfands. - Ma.les, £1 7s. 6d.; females, £1. 

Probationers. 

4. Employers shall be at liberty to employ probationers for a 
period not exceeding six months. Males as probationer waiters and 
females as probationer waitresses at the following rates of pay : 
Males, £1 per week; waitresses, 15s. per week. Such probationers 
shall only be employed in the proportion of one probationer to 
each three or fraction of three employees 111 receipt of not less 
than the specified minimum wage. 

O·vertime. 

5. As provided for in the Shops and Offices Act. 

Casual Laboiir. 

6. The following shall be the minimum rates of pay for casual 
labour:- . 

(a.) Males : Chef-First day £1, two succeeding days 15s. 
per day, and thereafter ordinary wages. Other cooks- First day 
10s. per day, two succeeding days 7s. 6d. per day, and thereafter 
ordinary wages. Other workers- First three days 7R. 6d. per day, 
and thereafter ordinary wages. 

(b.) Females: Head cooks-First three days lOs. per day, and 
thereafter ordinary wages. Others-First three days 7s . 6d. per 
day, and thereafter ordinary wages. · 

(c.) Waiters: First three days 10s. per <lay , and thereafter 
ordinary wages. 
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(d.) Barmen : First three days !Os. per day, and thereafter 
ordin ary wages. 

· (e. ) All other workers: First three days 7s. 6d . per day, and 
thereafter ordinary wages . 

(/.) When the work is done away from the employer's p remises, 
at r aces, balls, banquets, &c . : Waiters, chefs, and barmen, £1 
per day; other workers, !Os. per day. A day's casu al labour shall 
not exceed ten hours . 

·(g .) A worker shall be deemed to be employed as a casual worker 
if hi s or her engagement is not longer tlian a period of seven days. 

Board ancl Lodging. 

7. (a .) Where board is no t provided for employees, !Os. per 
week in addition to the above rates shall be paid. Where lodging 
is not provided fo r employees, an additional sum of 5s. per week 
sh:dl be pai<l : provided al ways that if an employer is wi ll ing and 
otiers to provide suitable lodging fo r any worker, and such worker 
prefers to lodge elsewhere, no allowance shall then be made to 
such wo rker for lodging. 

(b.) No employer sh all requi re more than two employees to sleep 
in the one room except in cases of emergency. 

(c.) I n cases where the employees do lodge on the employers' 
premises or in rooms provi de<l by the employer, such employee, if 
he is a night-porter, shull be given a room for his occupation solely. 

Duties, Obligations, ancl R esponsibili ties of Employees. 

8. The dut.ies, obligations, an d responsibili t ies of all employees 
shall be regulated and allocated by the employe r or the employer 's 
representuti ve, as the case may be, and according to circumstances 
and requi rements. 

T ermination of Employmen t, &c. 

9. When no agreement in writing is made fi xing the period of 
no tice, t hen ·a notice of not less th an seven days shall be given by 
either party of the termination of the service . Employers shall 
be entitled to keep in han d one " ·eek 's p ay . 

For the purpose ofcornputing wages and broken time, seven days 
sh all co unt as a week. 

Payment of Wages. 

10. Wages sha ll be paid fortnightly . 

Method of Counting Worlcers. 
11. I n computing the number of persons employed fo r the pur

pose of th is award, casual " ·orkers shall not be reckoned, and where 
an employer does the work of any worker affected by this award 
he or she sh all be co unted as an employee. 



}l eal-hoitrs. 

12. Not less thau ltalf an hour ~hall be allowed for each meal. 

1'ime-table. 

13. A time-table shall be exhibited in some convenient place in 
each hotel. 

Prefere nce. 

14. If any employer shall hereafter engage any worker who shall 
not be a member of the union, and who within one calendar month 
a fter hi s or her engagement shall not become a membe r of the 
union, the employer shall dismiss such worker from his service, 
i f r equested to do so by the union, provided there is then a member 
of the union equally qualified to perform the particular work 
required to be done, and ready and willing to under take the same, 
the employer in all cases to be the judge of the respective qualifi
<:ations. In considering the qualifications of the member offered 
to replace the non-member the employer shall be entitled to take 
into account such matters as the personal appeara11ce and manner 
-of the two workers, and generally their respective suitability for 
the work required to be done. The transfer of any employee to 
another hotel in Rotorua shall not be deeme<l to be a new appoint
ment. 

The provisions of the foregoing cla use shall operate only if 
and so long as the rules of t he union shall pe rm it any person of 
good character and sober habits to become a member of the union 
upon payment of an entrance fee not exceeding 5s., upon a wri tten 
or verbal application, without ballot or other election , and to 
continue a member up()n payment of subsequent cont r ibut ions not. 
exceeding 6d. per ,reek. 

Scope of Award. 

Li. This a ward shall bind only the parties narned the rein. 

1'erm of Award. 

16. Thi s award shall come iutu force on the 1st day of April, 
1912, and shall continue in fo rce until the 318t day of Decembe r, 
1914. 

In witness whereof these presents h ave been executed by or or, 
behalf of the parties hereto . 

Signed on behalf of the Auck.land Hotel and Hestaurant EJJ1 -
ployees' Industrial union of Workers. 

[SEA L.] GEo. NIXON, P res ident. 
THos . Lo:<G, SC'c reta ry. 
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Signed by the Auckland Hotel and Rest a u rant E m ployees ' ln • 
dustri al Union of Workel'S, by their president an d secretar y, in 
the presence of- S. A. Singer. 

L. D. NATHAN AND Co. (L1 M1T1m) . 
D AV ID L. NATHA~, Di rector . 
HAROLD V-l. H uDSO:'<, Secret a r y . 

Signed by L. D. Nathan and Co . (L imited) , by t heir director 
and secretary, in t he presence of- S . A. Singer. 

H ANCOCK AND Co . (N .Z.) , LIMITED, 
Bv t hei r Atto rneys, 

• ERNEST DAVIS, J 
ELIOT R. DAVIS. 

Signed by H ancock: and Co . (N.Z.), Lin,i1.ed, by their a tto rneys, 
in the presence of- S. A. Singe r . 




