
(2591.1 MARLBOROUGH SHEARING-SHED HANDS.-AGREEMENT. 

'l'ms indust ri al agreement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1908, this 6th day of August; 
1912, between the Marlborough Shearers' Industrial Union of 
Workers and the Marlborough . Sheepowners' Industrial Union of 
Employers . 

SCHEDULE. 

Employers · to have control. 
1. Subject to the provisions of this agreement, each employer 

shall have full control of the work in his shed. 

Engagemen t of Labour. 
2. Any worker who has agreed to work for any employer, and 

who does not present himself for work at the time appointed for 
the commencement of the work, unless good and sufficient reasons 
are given, shall be deemed to have committep. a breach of this agree
ment, and shall be liable accor dingly. 

Duties of W orker. 

3. Every shed hand shall di ligently perform his work, and con
duct himself properly therein, and shall continue so working from 
day to day during the regula r shearing-hours, and such additional 
time after the cessation of shear ing at the end of -any week, or 
when shearing has been suspended for a period of more than 
twenty-four hours during any week, as may be necessary for clear
ing up the sheds and washing the shearing-board to the satisfaction 
of the employer or his agent, until the whole of the sheep and lambs 
that the employer requires to shear be shorn, and all shed-work 
connected ,rith shearing is completed. 

Rates of Pay. 

4. The following sha ll be the minimum rates of pay for the 
workers hereinafter specified :-

(a.) Pressers and wool-rollers, when engaged by the week, 
£ 1 10s . pe1: week; and when not engaged by the week, ls . per hour. 

(b.) All other shed hands, when engaged by the week, £1 7s. 6d. 
per week; and when not engaged by the week, lld. per hour. 

(c.) A presser may work at a piecework rate to be agreed on 
with his employer, but so that he shall in any event be paid not less 
than the minimum hourly rate herein specified for the time actually 
worked by him. 

(d .) Cooks, £1 15s . per week; cook's assistants, £ 1 7s. 6d. per 
week. 

(e.) Each worker shall be provided with rations by his employer. 
In any case where it is agreed between the employer and the 



worker tha t the worker shall provide hi s own rations, he shall be 
paid 15s. per week in addition to the r at e hereinbefore specified. 

(/.) Youths and Yiaori females under the age of eighteen years 
m ay be emploYerl at not less than £ 1 per week , with boa rd an d 
lodging. 

Pay ments to Workers. 
5. Once in each week, on a day to be named by the employer 

or his agent at the commencement of the shearing, the employer 
shall, at the request of any shed hand or cook, pay to such shed 
h and or cook, or his order, any sum not exceeding 75 per cent. of 
the amount then due to him. Such money m ay be paid by cheque 
or by order, and if such cheque be not dr awn upon a local bank, 
exchange shall be added . A cheque r equired by a shed h and or cook 
in order to be sent t o the place on which it is drawn shall be 
deemed a cheque drawn on a local bank. 

6. If the employment sh all have terminated before the finish of 
shearing, o"·ing to illness or accident or through illness in worker's 
fa.mil:·, or other simila r or urgent ca11se . he shall be pnid in full. 

Rations. 
7. Where ratioi1S are to be provided by the employer , sufficient 

food. of good quali ty shall be supplied to the workers, a nd sh all 
include j am, and not less than J. lb. of butter per week for each 
worker. 

S. ·where the sheepowner employs a contract cook the provisions 
of clause 7 ~h all apply . 

General Provisions. 
9. The employe r shall find free gr azing, if required , for one 

h, Jr se for each shed h and. 
10. No worker shall be absent from work without leave, except 

on proper and reasonable grounds, nor shall be bring any in -
toxicants on to the employer 's premises. · 

11. An y shed hand may be r equired by his employer to fill in 
time while ordina ry shearing operations ar e suspended by doing 
work in or about the shed or pens, although ~uch work may not 
be the p arti cula r work which such shed h and may have been engaged 
to do. 

l imi tat ion of Ar1reemeut . 
1.2. Nothing in this agreement shall be deemed to appl:-· to 1nem

bers of employers' famili es or permanent employees, or chddren of 
Maori parentage under sixteen years of age . 

13 . Nothing in this agreement shall interfere with the em
ployer's ri ght to let work by contract. 

Matters not provided for. 
14. If any question sh all a rise as to any m atter not provided 

for by this agreement, such question shall be settled by agreement 
beb,·een the p ar t icular employer concerlled and the local r ep resenta-
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tive of the union appointed for that purpose, and in default of any 
such agreement the question shall be determined by the Stipendiary 
·Magistrate of the district in which the same shall have arisen. 
Pending the settlement of any such question, work sha.ll go on as 
usual, and the settlement or decision mav be made to operate 
retrospectively. 

No Discrimination. 

15. No employer shall, in the engagement or dismissal of men, 
discrimin ate aga i11~t members of the unio11, nor do anything for 
the purpose of injuring the union, whether directly or indirectly : 
provided that nothing in this agreement sh all interfere with• the 
right of any employer to di scha rge any shed hand at any time for 
such incompetence or misconduct as would justify such discharge 
under general law. 

16. When members qf the union and non-members are employed 
together there shall be no distinction between members and non
memb1c;rs, and both shall wol'k together in harm ony, ·and shall re
ceive eq ual pay for equal work. 

Strilces. 
17 . (a.) The union shall do all ip.. its power to prevent any 

strike by any of the workers affected by this agreement, and if any 
strike shall occur in which an,r members of the union shall take 
part, such strike shall be prim.a facie evidence that the union has 
-committed a breach of its clutv hereunder. 

(b.) If any strife by any ·of the workers affected by this agree
ment shall occur, then the oper ations of all the provisions contained 
in the foregoing- clauses of this agreement shall be suspended, and 
in li eu thereof the follo11·ing provi sions shall come into force, and 
shall r emain in force until the further orders of this Court-that 
is to say, the hours of work, wages, ftDd other conditions of work 
for all workers coming withill\ the scope of this agreement shall 
be fixed by an agreement between each emplover and the iudividu al 
workers e111ployed by him. 

(c.) The Court reserves leave to any party bound b~- this agree
ment to apply to this Court for a n order uuder this clause declaring 
that a strike has taKen place, or bringing into force after a strike 
has taken place the provisions contained in the foregoing clauses 
-of this agr eement. 

T erm of .Agreement. 

18. (a.) The provision s of this agreement shall continue in force 
until any change is made by legislation in any of the conditions 
fixed bv this agreement. On such change being made, all the fore
going provi sions of this agreement shall cease to operate, and there
after during the t erm of this agreement the following. provisions 
shall be in force: Subject to any legislative provision on the sub-

. ject, the hours of work , wages, and other conditions of work of all 
workers coming- within the scope of this agreement shall be fixed 
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by agreement between each employer and the individual workers: 
employed by him . 

(b.) This agreement shall come into force on the 6th day of 
August, 1912, and shall continue in force until the 31st day of 
January, 1914. 

Signed on behalf of the Marlborough Shearers ' Industrial Union 
of Workers. 

J. TOWNSEND. 
\\7 • McLENNAN. 
A. B. WATSON 

'Signed on behalf of the Marlborough Sheepowners ' Industrial 
Union of Employers . 

H. D. VAVASOUR, President. 
T. HORTON; Secretary. 

Witness to signatures-R. Whitley Young. 
Dated at Blenheim, this 6th day of August, 1912. 




