
(2917.) CHRISTCHURCH DISTRICT AND TIMARU QUARRY
WORKERS.-AWARD_ 

In the Court of Arbitration of New Zealand, Canterbury Industrial 
District.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the m atter 
of an industri al dispute between the Canterbury General 
Labourer s' (Quan y-worker s) Industrial Union of Workers 
(hereinafter called " the union " ) and the undermentioned 
persons, firms, an d companies (hereinafter called "the em
ployers ") :-

Andrews, S. P ., Cashmere and Coalgate. 
Beck ,-, Lansborough, 'l'imaru. 
Blogg, F., Radley Road, Woolston . 
Boundy, J., Cashmere. 
Canterbury Employers' Association, Christchurch. 
Cooksley, J ., Hillsborough. 
City Council, Christchurch. 
England and Thomas, 208 Hereford Street, Christchu rch. 
Glenmore Brick Company, 88 Lichfield Street, Christchurch. 
Graham au d Greig, St. Asaph Street, Christchurch. 
H alswell Quarry Company, H alswell . 
Howe, Vv., and Sons, Sumner. 
Lyttelton H arbom Board , Lyttelton. 
McCartney, Robert, Tai 'l' apu . 
McCormack, R ., St. Martin's .· 
Metal and Rubble Supply Company, 200 Tu am Street, 

Christchurch. 
P_engelly, H., Sumner. 
Querree Bros. , Opawa. 
Risley, G., Dyer 's P ass. 
Smart an d Sons, Horn by. 
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Smith, M., Claremont, Timaru . 
Sumner Borough Council, Sumner. 
Thomas, W., Sumner. 
Vincent, A., Waimataitai, Timaru. 
Watts, T ., Heathcote Valley. 

'THE Court of Arbitration of New Zealand (hereinafter called '' the 
·Court "), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
du ly appointed, doth hereby order and award :-

That, as between the union and the members thereof and the 
-employers and each and every of them, the terms, conditions, and 
provisions set out ·in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, an d that 
the said terms, conditions, and provisions shall be deemed to be 
aud they are hereby incorporated in and declared to form part 

-of this award; an d, further, that the union and every member 
thereof and the employers and each and every of them shall respec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec
t ively required to be done, observed, and performed, and shall not 
do anything in contravention of thi8 award or of the said terms, 

-<Jond itions, and provisions, but shall in all respects abide by and , 
perform the same. And the Court doth hereby further award. 
order, and declare that any brea.ch of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the 
maximum penalty payable by any party or person in r espect thereof. 
And the Court doth further order that this award shall take effect 
from the 1st day of December, 1913, and shall continue in force 
until the 1st day of December, 1916. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed . and the Judge of the Court hath 
hereunto set his hand, thi s 20th dav of Xovember, 1913. 

W. A. Srn, Judge . 

SCHEDULE. 

Iloitrs of Trorlc. 

I. A week's work sha ll not exceed forty-eight hours. Hours 
t) be from 7.30 a.m. to 5 p.m. on five clays of the week, and from 
7 .30 a.m. to 12 noon on Saturdays. All t ime worked outside the 
above hours shall be overtime, a~d shall be paid for at the rate 

· of time and a quarter for the first two hours and time an d a half 
afterwards. 
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Rates of TV ages. 

2. The following shall be the min irnum r ates of wages for 
workers engaged in quarry-work: ·vvorker s engaged in getting out 
stone roughly squared to measurement, and workers who require 
a permit under the Stone-qu arries Act and certificated men , 
l s. 3d. per hour; all other workers engaged i n quarry-work, l s. 2d . 
per hour . 

Emvloyment of Youths. 

3. (a.) Youths may be employed at not less than the following 
rates : Up to seventeen year s, 15s. per week; up to eighteen years , 
£ 1 per week; up to nineteen years, £1 4s. per week; up to twenty 
year s, 5s. per day (£1 10s . per week); up to twenty-one years, 9d . 
pe r hour (6s. per day , £1 16s . per week) . 

(b .) The proportion of youths shall be one to every five men fully 
employed, or two to every ten men fully employed. 

(c.) Youths under twenty-one years sh all not do any shot-firing . 

Holidays. 

4 . 'l'he following shall be the recognized holidays: New Year ' s 
Day, Good Friday , Easter Monday, Labour Day, Show Day, 
Christmas Day, and Boxing Day. Work done on Christmas Day , 
Good Friday, or Sundays shall be paid for at the rate of double 
time. Work done on an~· other holidays shall be p aid for at the· 
rate of t ime and a half. 

Tools . 

6. All tools sh all be supplied by employers. 

Under-rate W orl.,ers. 

6. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed bY this award may be paid such lower 
wage as may from time to time be fixed, on the application of such 
worker after due notice to the union, by the local Inspector of 
Awards or such other person as t he Court may from time to time 
appoint for that purpose; and such Inspector or person in so 
fixing such wage sh all h ave r egard to t he worker's capability , his 
past earni ngs, and such other circumstances as such In spector or 
other person may think fi t to consider after hearing such evidence 
and argument as the union and suc_h worker shall offer. 

(b.) Such permit shall be for such per iod , not exceeding six 
month.s, as such I nspector or other per$on shall determine, and after 
the expi r ation of such period shall contin ue in force u nti l four"teen 
days' notice shall have been given to such worker by t he secretary 
of the union requi1·ing him to have his wage again fixed in manner 
provided bv this clanse : Provided thnt in the case of any person 
whose wage is so fixed by reason of old age or permanent disability 
it mav be fi xed for suoh longer per iod ns snch Inspector or other 
perso1; ~lrnll think fi t . - -
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(c. ) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretar y of the 
union upon such wage without having the same so fi xed . 

(d.) It sh all be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with a worker pur
su ant hereto. 

( e.) It shall be the duty of an employer , before employing a 
worker at such lower ,vage, to examine the permit or agreement 
by which such wage is fixed . 

Pref er ence. 

7. If and so long as the rules of the union shall permit any 
quarry-worker to become a member of the union upon payment of 
an entrance fee not exceed ing 5s., and of subsequent contributions 
not exceeding 6d . per week, whether payable weekly or not, upon 
application of the person desiring to join t he union, without ballot 
or other election, then and in such case employers when engaging 
a worker sh all employ members of the union in preference to non 
members, provided that there are members of the union equally 
<Jompetent with non-members to perform the particular work re
-quired to be done , and r ea dy and willing to undertake it. 

Scope of Award. 

8. This award shall apply only to employers whose quarries are 
within a radius of forty miles from the Chi ef Post-office in the City 
_of Christchurch, or within a r adius of five miles from the Chief 
Post-office in the Town of Timaru. 

T erm of Award. 

:J. This award shall come into force on the 1st day of December, 
1913, and sh all continue in force until the 1st dav of December, 
1916. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand, this 20th d a~· oF November, 1913 . 

W. A. SIM, Judge. 

M EMORANDUM. 

Th is award is based on the recommendation of the Council of 
·Conciliation. The only materi al alterat ion made by the Court. is 
that t he minimum for general qu arry hands has been increase<l 
from l s. l ½d. to l s. 2d. per hour . 

W. A. 81M, .fodge. 




