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(2919.) M:IDDLE AND NORTH CANTERBURY (INCLUD:nm CHRIST
CHURCH AND ASHBURTON) WOOL, GRAIN, ETC., MERCHANTS' 
LABOURERS.- A WARD. 

ln the Court of Arbitration of New Zealand, Canterbury Industri al 
District.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Canterbury General 
Labourers' (Wool and Grain Stores Branch) Indust rial Union 
of Workers (hereinafter called " the union ") and the under
mentioned persons, firms, and compan ies (hereinafter called 
" the employers ") :-

Canterbury (New Zealand) Seed Company, Addington. 
Cook and Son , H. H., Leeston. 
Dalgety and Co ., Moorhouse Avenue, Christchurch . 
Friedlander Bros., A hburton. 
Kaye and Carter, Hereford Street, Christchurch. 
Lloyd, H. A., Ashburton . 
Matson and Co., H ., Cashel Street, Christchurch. 
McElray, F., Ashburton. 
Meddin, G., Ashburton. 
Montgomery an d Co., Addington. 
National Mortgage Agency Company, Addington. 
N e,v Zealand Farmers' Co-operative Associ atfon, Moorhouse 

Avenue, Christchurch and Ashburton. 
New Zealand Loan and Mercantile Agency Company (Li-

mited), Moorhouse Avenue, Christchurch. 
Orr and Co., J., Ashburton. 
Pratt, T. N., Moorhouse Aven ue, Christchurch. 
Pyne and Co ., Moorhouse Avenue, Christchurch . 
Scott and Co., W., Southbridge. 
Smith and Sons, Ashburton. 
Tutton, A. P ., Rangiora . 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court "), having t aken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appoin ted, and having also heard such of the employers 
as wer e representetl either in person or by their r epresentatives 
duly appointed, doth hereby order and award:-

That, as between the union and . the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and u pon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated in and declared to form part 
of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall respec
tively do, observe, and perform every matter and thing by this 
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award and by the said terms, condi tions, and prov1s1ons respec
t ively r equired to be clone, observed , a nd perfo rmed, and shall not 
do a nything in contravention of this award or of t he said terms, 
conditions, and provisions, bu t sh all in all respects abide by and 
perfor m t he same. An d the Co n r t doth hereby fur ther award , 
order , an d declare t hat an:;· breach of the sa id te rms, conditions, 
and provisions set out in t he schedule her eto shall con st it ute ·a 
breach of this awa rd , ancl that the sum of £ JOO slrn ll be the 
maximum penalty payable by a ny pa rty or person in r espect thereof. 
And the Court doth further orae r th at this awn rd shall take effect 
from t he 1st day of December, Hll:1, an cl shall continue in force 
until the 1st day of December , 1916. 

In wi t ness whereof t he seal of t l1e Court of Arbitration hath 
hereto been put and affixed , and the Judge of the Court h ath 
hereu nto set his hand. thi~ 20th clav of November , 1913. 

W. A. SrM, Judge. 

SCHED ULE. 

H01.1rs of Wod;. 
l . S ubj ect to the prov isioll s herein aft er conta in ed as to shifts, 

the hourn of work shall be between 8 a ,m. and 5 p .m . on each da:· 
: except Saturd av, nnd from 8 a .m . to noon on Satu rd ay . One hour 

shall lie allowed fo r clin ner in each daY except Saturdav. 

Shi f ts. 
2. Shi fts not exceeding eight hourn each rla:· m a)· be worked b:· 

any emplover , and in that case the hours of \\'O rk may be ar ranged 
bY each employe r to sui t his o\\·n business . A cr ib-time of not less 
tha n half an hom· shall be allowed in every shi ft, without any 
deduction from the worker 's p aY. , vork to te rminate at noon on 
Snturd aY. Workers to ch ange shif ts every week. 

Wag es . 
3. (a .) La.bou rern L·mploYecl in 01· abo ut a gr a in , seed, " ·ool, 

general pro r11 1ce, or oil sto re sh all be pn id not less th nn l s . 2d. per 
hour. 

(u .) Labo u rl'r s einplow <l i11 h andling and mixing manure sha ll 
be paid not less th an l s . 3cl. pe r hour . 

Overt ime. 
4. When shif ts n1 ·L' not worked all time worked outside t he hoi.ll's 

presc ribed in clause l , and " ·hen sh ifts are worked all time worked 
be?on rl the t ime presc ribed in clause 2, shall be overtime, a.nd shall 
bo p Rid fo r at the n ,te of t ime and a quarte1· for the first three 
hours, t ime and n half for the second three hours , and double 
t ime a fterwa rds. I n ;111Y to"·n the recoznized h alf.holirl aY can be 
s11h~tit 11 terl for Satu rdnv·. ' .. 
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Hol idays. 

::i . ~Ul ti1ne \\'O rked on the following holidays shall be paid for . 
aL the r ate of time and a half: Kew Year 's Day , Easte r Monday, 
Labour Day . Sho11· Day, and Boxing Day . All time 1Yorked on 
:-;und aY, Ch ri stmas Day, :1nd Good Frid:n- shall be paid for at the 
rate of double time. 

Fayme11t uf li" ayes . 

6. vi-ages shall be paid 1Yeekly and in cash, aud 1Yhen not paid 
in the emplo:·er' s time all time excecdiug fift een minutes shall be 
paid for at or dina ry r ates . 

T erminati on of J,.,'ngagement . 

7. The employer shall g ive a ll'orker one hour 's notice or oue 
hc,u r 's pay in lieu of notice prior to bis dismissal. Each worke1· 
sball give liis employer 011c lto11l' ' s notice that he is about to leave 
hi, e11Jploy111eu t , or shall fode iL in li eu thereof one hour ' s pay, to 
be deducted ft-0111 the wages due to hi 111. In the event of any worker 
beiug di smissed 111· le;1ving- hi s e11Jplov111ent all wages due to him 
shall immediate!~· 011 appl icatio11 at the chief office be paid to him 
by hi s ernploYe r , and if not so paid all 11·aiting-time shall be paid 
for at overtime rates. 

Under-rat e Wo rke rs. 

8. (a.) A1w ll'orker 11·ho considers hirnself incapable uf ea.ming 
the mi 11imum wage fixed by this a,rnnl may f)e paid such lower 
,rage as may from time to time be fi xed, on the application of the 
1rnrker after rlue notice to the union , by the local Iuspector of 
All'ards or such other person as tLe Court may from time to time 
appoint for that purpose; and such lnspecto l' 01· other person in 
so fixiug such wage sha ll have regard to the worker ' s capability , 
his past ean1i11gs, and such othc l' circun1~tnnces ,.is such lnspector • 
01· othe1· person shall thi11k fi t to consiclel' after hea1·ing such 
evidenct' and argument as the u11ion and sucl1 ,rn1l:er shall offer. 

(b .) Such permit shall be for such peri od, not exceeding six 
rnonths. a~ sucl1 I11 spector (11' othel' pe rso n sha ll determine, and 
after the exp irntion of such pc l'i ocl ~h?.ll continue in fo rce until 
fourteen daYs' notice sha ll have been g iven to ·uch worker by the 
secreta r~· of the union l'equil'ing hi111 to have his wage again frxecl 
in manner pl'escribed bY this clau se: Pl'ovicled that in the case 
of a 11Y person whose wage is so fixed by l'eason of old age 01· per-
11, anent disability it may be fix ed fo l' Ruch lo nge1 pel'iocl as such 
Inspecto 1· 0 l' other person sha ll think fit. 

(c.) Notwith5tancling the fo rego iJ',.I! i t shall be competent for a 
1\·orker to ag1·L·e in 11Titing 11· ith the president or secreta r~· of the 
union upon ~11ch 11·age without having the same so fixed. 

(d.) It Rh,111 be t he clutY of the union to give notice to the 
Inspecto r of A\\·a rd,~ of even· agl'eC'nwnt rnacle with a \\'Orkcl' pur
~ua nt hereto. 
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(e .) It shall be the duty of an employel', befol'e employing a 
worker at such lower wage, to examine the pel'mit or agreemen t 

. by which such wage is fixed. 

Preference. 

9. If and so long as the rules of the u11ion shall permit any 
pL•rson of good char acter and sober habits and a competen t worker 
to become a member of the unio n upon payment of an entrance 
fee not exceeding 5s., u pon his applicat;un, wi thout ballot or other 
election, and so to continue upon paying subscriptions not exceed
ing 6d. per week , each employer sha ll when engaging men employ 
members of the union in prefel'e11ce to 11011-membel's , provided there 
are member s immediately available who are equally qualified and 
willing to pe!'form the ,York. Thi s clause shall not apply to pel'
mancnt employees. 

San itation . 

10. E ach employel' must provi de p roper san itary accommodation 
at each store for workers. 

Contract Work. 

11. Any contracting Ol' subcontracting to be boun d by th is 
award. 

S cope of Award. 

12. The oper ation of this awa!'d is limited to that part of the 
industrial distl'ict lying nol'th of the Rangitata River. 

Term of Award. 

13. This award shall come into fol'ce on the 1st day of December, 
1913, and shall continue in force until the 1st day of December, 
1916. 

In witness whereof the seal of the Cou!'t of Al"bitl' ation hath 
hereto been put and' affixed , and the Judge of the said Court hath 
hereunto set his hand , this 20th day of November, 1913 . 

W. A. SIM, Judge. 

MEMOHANDUM . 

This award is based on the recommendation of the Council of 
Conciliation. The only material alteration made by the Court is 
that the minimum fo r general hands has been inc!'eased from 
l s. l½d . to l s. 2d . per hour. 

W. A. SIM, Judge. 




