
(2934.) TIMARU, 'fEMUKA, GERALDINE, AND ASHBURTON 
JOURNALISTS.- AWARD. 

In the Court of Arbitration of New Zealand. Canterbury li,dus
trial District. - In the matter of the Industrial Conciliati0n and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industri al dispute behl'een the Chr istchurch Jr,urnalists' 
Indust rial Union of Workers (her ein,1fter called "the. union ") 
·and the undermen t ioned persons , fir!)\ ~, and comp,1nies (l,erein
after called " the employers ") :-

The Timaru Herald Company (Limited) , Timarn. 
The Timarn Post Company (Limited) , Timaru. 
The Ashburton Mail and Guardian Comp:crny (Lirnited), 

Ashb11rton. 
R. R . Martin , prop1·ietor Temuka Leader, 'l'emuka. 
R. R. ~v[ artin, proprietor Geraldine Guardian, l'em uka . 

Tm~ Court of Arbitration of New Zealand (hereinafter called "the 
Court"), h aving taken into consideration the matter of the above
mentioned di spute , and h ,, ,ing heard the union bv its representa
tives duly appointed, and having also heard such of the employers 
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a~ · were represented either in person or by their representatives 
<luly appointed, and having also hea rd the witnesses called and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award :-

That , as between the union a nd the members thereof and the 
employers and each and every of them, the terms, condit ion ·, and · 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union a nd upon every 111embe1· thereof and 
upon the employers and upon each and every of them, and that 
the sa id_ terms, conditions, and prov isions shall be deemed to be 
and they are hereby inco rporated in ,,nd decla red . to form part 
of this award; and , fu rther, that the unio11 and every member 
thereof and the employers and each and ever y of them shall respec
t ively do, observe, and per form every matter and thing by this 
award and by the said terms. conditions , and p rovisions respec
t ively required to be done, observed , and performed, and shall 
not do anything in contravention of this award or of the said 
terms, conditions, and provisions, bu t shall in all respects . abide 
by and perform the same. And the Court doth hereby furth er 
award , order, and declare that any breach of the said terms, 
conditions, and provi sions set out in the schedule hereto shall 
constitute a breach of this award, and that the sum of £100 shall 
be the maximum pen alty payable by any party or person in respect 
thereof. And the Court cloth further order that th is award shall 
take effect from the 15th clay of December . 1913, and shall con 
tinue in force until the 21st day of Ju ne. 191 6. 

In witness whereof the seal of the Court of .Arbi tration hath 
hereto been put and affixed , and the Judge of the Court hath 
hereunto set his hand, thi s 29th day of ~ ovember , 1913 . 

W. A. SIM, Judge. 

SCHEDULE. 

Interpretation. 
1. (a .) ,\ " journalist " is one, other than an editor, who is 

employed on the li terary st aff of a newspaper and who takes a 
regular and adequate share of the: work of the newspaper on whicl, 
he is employed . 

(b. ) -l "cadet" shall menn one "ho is t r ain ing fo r jou rnalism 
but who has not had three ?ears' experience, provided that a 
cadet at any time may be promoted to jun ior grade. 

(c.) Nothing herein contai ned sha ll operate to bring within 
the scope of this award persons, not members of the li terarv st aff , 
employed in the rea ding and correction of proofs . 

Hours of Work. 
2. (a.) A journalist's hours of work sh-all be spread over a 

period of not more than twelve consecutive hours (including meal
hour s) in any one period of twent~·-fou r hou rs. 
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(b.) l';xcept in speci al circu1ustances a journ alist shall not be 
brought back to work after' his day's work is fini shed until after 
an interval of at least ten hours. . 

( c.) Any time worked in excess of these hours shall be paid for 
wi thin the next fourteen clays either in t ime off at the rate of one 
hour a nd a half for ever y hour worked or in cash at the rate of 
2s. 6d . per hour . 

Wages. 

3. The following shap be the minimum wages per week 
pa id respectivelv to the workers herein after specified: -

8eni o1· journali sts 
Gener al journ ali st~ 
J uni OJ" journ ali sts 
Cadets (first year) 
Cadets (second year) 
Cadets (third year) 

Proport ion of Workers. 

£ s. d. 
5 0 0 
4 0 0 
:1 3 0 
1 5 0 
1 15 0 
2 5 0 

to be 

4. (a.) The p ropor tion of senior , general , and junior journali sts 
sh all be in accordance with the size of the staff -as follows:-

Staff of 
One. Two. Three. Four Five. Six. 

tienior journalists 1 1 2 2 
General journ alists 1 1 1 2 2 3 
Junior journ alists 1 l l 1 1 

(b.) The proportion of cadets to journ alists sh all be as follows: 
Up to three journalist s, one cadet; over three and less than six 
journali sts, two cadets ; over six journalists, three cadets : but 
thi s clause shall not inter fere with existing engagements. 

Holidays. 
5. (a.) Journ ali sts sh all be allowed at least one clear day off 

in ever y seven and one evening off in ever y seven (except at par 
li amen tar y election time); evenings off to be clear from 6 p.rn. 
If throug h any un avoidable cause this cannot be done in any week 
the employer Rh all allow the t ime th us lost to be taken as soon as 
possible afterwards within the next four weeks. 

(b.) J ournali sts shall be enti t led to t\\·o weeks' holiday in each 
yea r on full pay . 

'l'ermination of Engagement. 

6. One month 's notice of the intended termination of the 
engagement shall be given on either side . 

Preference . 

7. (a.) In the event of an employer hereafter engaging any 
journali st who shall not be a member of the uni on, and who wi thin 
one calendar month ,1fter hi s engagement ~hall not become a mem-
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her of the muon and remain such 111ember , the employer shall 
dismiss such journalist from his service if required to do r.o by 
the union , provided there is then a men1ber of the union who is 
equally qualified wi th the non-member to perform the pa rticular 
work required to be done, and r eady and willing to undert ake the 
same. 

(b.) The provisions of the foregoing clause sha ll ope rate if and 
so long as the rules of the uni on sh all pe rmit any journ ali st of 
good character a nd sober babits to become a membe r of t he nr,ion 
upon payment of an entrance fee not exceedin g 5s., upon a written 
application , without ballot or other election, and so continue a 
member upon payment of subsequent contributions not exceeding 
6.{l. . per week, and only so long as the union shall not be ass0ciated 
in any way with any other in dustri al union or trade-union , or 
association of such unions, or associ·ation of other wo rker s . 

Scope of Award. 

8. 'L1his award shall apply only to the parties n amed herein , 
unless t he Court hereaf ter shall order the same to apply to other 
parties. 

T erm of Award . 

9. This awa r d shall come into fo rce on the 15th dav of De
cember , 1913, and shall continue in force un t il t he 21st day of 
June, 1916 . 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the sai d Court hath 
hereunto set hi s hand , this 29th day of November . J!)l'.1 . 

W . A. f-; 1M, Judge. 

MEMORANDUM. 

Tbe general provi sions of this awa rd -are the same in subst,mce 
as those cont ai ned in the award made recently in Chri stch11rcb. 
The p arties were unable to agree on the subject of ,rnges, and these 
have been fixed by the Court. 

W. A . SrM .. Tndge. 




