
{2937.) CHRISTCliURC.li AERATED-WATER WORKERS AND OTIIER 
BOTTLERS.-A WARD RE DRIVERS. 

In the Court of Arbitration of Ne"· Zealand, Canterbury Indus
t ri al District. - In the matter of the Industri al Conciliation and 
Arbitral;ion Act, 1908, and its -amendments; and in the matter 
of an industri al dispute between the Christchurch Aerated
water Workers and other Bottler s' Industrial Union of Workers 
(hereinafter called " the union ' ') and the undermen t ioned 
pe rsons, firms, and compan ies (he rn in after called " the em
ployers") :-

Alexander, C. E., Kaiapo i . 
Ballin Bros ., By ron St reet, Sydenha111. 
Ha rcock , W. , London Street , Lyttelton. 
Ch r istiansen , - , Su mne,·. 
Curt is and Co ., London St reet , Lyttelton . 
Fra~c r, J ., aer ated-11·ater rn anu fa cture t·, Rang iora. 
Gri ffiths and Co. , Spring field Hoad , St. Albans. 
Hill a nd Co ., Words" ·orth St reet , Sydenham . 
Hill, 'l' . C., Opawa . 
Lahrn an and Roy, ·w orcester Street, Chr istchu rch . 
Nlace , H ., and Co., St . Asaph Street, Ch,·istchurch. 
_\foy nard and Co., 36 Sali~bury Street, Christchurch . 
Melhuish; J. J. , Wilson ' s Hoad , Linwood. 
P arsonson and Son , Retreat Hoa d, Avonside. 
Rainbow, W. , and Sons, l'hristchurch . 
Robinson and Sons , St . Asaph Street , Linll'ood. 
Saunders and Co., Tu am Street, Christchurch . 
--. atchell, C. (late Long and Barden), 221 :Mont real Street. 
Schumacher , H. C., Lyttelton. 
Sharpe Bros. , Worcester Street, Chri stchurch . 
Were Bros ., 23 Papanui Roa d, Christchurch. 
Wright and Co ., Tuam Street, Linwood. 
Wright, Robert, Rang ior a , 
Wyatt , W. J ., London Street , Lyttelton. 

1.'HE . Cour t of Arbitration of New Zealand (herein after called " the 
-Court " ), having t aken into consideration the matter of the above- . 
menti oner] ,lispute, and having heard the uni on by i ts rep rese11t a-
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tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also lieard the witnesse~ called an d 
examined and crnss-examined by and on behalf of the said parties 
respectively, doth hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule her eto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they are hereby incorporated i"n and declared to form part 
of this award; and, further, that the un ion and every member 
thereof and the employers and each and every of them sh all r espec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec
tively required to be done, observed , and performed, and shall 
not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Court doth hereby further 
award, order, and declare that any breach of the said terms, 
con ditions, and provisions set out in the schedule hereto shall 
constitute a breach of this award, and that the sum of £100 shall 
be the maximum penalty payable by any p arty or person in respect 
thereof. And the Court doth further order that this award sh all 
take effect from the 8th day of _December, 1913, and shall continue 
in fo rce u nti l the 18th day of October, 1915. 

In witness whereof the sea l of the Court of Arbitration hath 
hereto been put and affi xed, and the Judge of the Court hath 
hereunto set hi s hand, thi s 29th day of November , 1913. 

W. A. SIM, Judge. 

SCHEDULE. 

Hours of W ork. 

1. The hours for drivers shall be forty-e ight per week from 
Apr il to September inclusive, an d fifty-six hours per week during 
the rest of the year . These hours shall include the t ime c-ccupied 
in necessary attendance to horses. The working-hours shall be 
regulated by the employer according to the special requirements of 
each business, but ·o that the ordinary hours of work shall, in 
the case of workers engaged in the aerated-water and cordi'11 trade, 
be made to fa ll between 6.30 a.m. and 6 p .m., and in the t!lse of 
those workers engaged in the jar trade the hours shall be J-:etwcen 
7 a.m. and 6.30 p. m . One hour shall be allowed for dinner, be
t ween 11.30 a .m. and 2 p.m ., and a weekly h alf-holiday ~hall ·be 
allowed on Thursd ay , the work to cease on that dav at 12 n uc.n 
during the winter ~onths and 1 P·?1· during the summer m,m ths: 



907 

Provided that it shall be open to any employer to arrange for the 
half-holiday to be observed on Saturday in place of Thursday on 
his g iving fou r teen days' notice to the Inspector of Awards. 

Wages. 

2. (a.) The mmunum wages for d rivers sh all be as follows: 
For those driving and attend ing to one horse, £2 8s . per \\eek; 
for those driving and, attending to two or more horses, £2 12s. 
per week. 

(b .) 1hese wages sh all extend to and cover attendance to ho roes 
on Sundays, week-days, and holidays. 

(c.) No deduction shall be made from such wages for an y 01, use 
save. fo r t ime lost through the worker's own default or sickness. 

(d.) Wages shall be paid weekly . 

Cas-ual Work e·rs . 

3. Casu al \\·or kers shall be p aid at t_he rate of l s . 3d . per hour . 
• <\ worker employed fo r any period less t h an one week shall be 
deemed a casual worker. 

Youths 

4. Employers shall be at liberty to employ you ths unde r the 
age of twenty-one year s to assist carters at a minimum weekly 
wage of £ 1 10s. 

Holidays. 

. 5. The following shall be recognized holidays: New Year 's Day , 
Good Friday, E aster Monday, Prince of Wales's Birthday, Labour 
Day, King's Birthday, People's Show Day, Christmas Day , and 
Boxing Day. When a holiday falls on· a Sunday the following 
day shall be observed. When a holiday is generally observed by 
the citizens on a day other than that prescribed such day shall 
be observed by the p arties hereto. Double time to be pa id for all 
holidays, except for work done on Boxing Day, Ne\\· Year 's Day, 
an d E aster Monday, wh ich shall be paid for at the rate of 2s. 
per hou r. 

Overtim e. 

6. All t ime worked beyond the hours specified in cla u~e 1 hereof 
shall be paid for at the rate of l s. 4d. per hour . 

T ermination of Engagement. 

7. One week's notice sh all be g iven on either ide of tl1e m
ten ded termination of the engagement. 

Under-rate Workers. 

8. (a .) Any worker who considers himself incapable of earn 
ing the minimum wage fixed by th is a ward m ay be p a id such l,,wer 
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wage as may fr om t ime to time be fixed, on the application of 
the worker after due notice to the union, by the local Inspector· 
of Awards or such other pe-rson as the Court may from time to 
t ime appoint for that purpose ; an d such Inspecto r or other person 
in so fi xing such wage shall h ave rega rd to the worke r' s ci p a
bilities, his past earnings, and such other circumstance~ as su.ch 
Inspector or other person shall think fit to consider after hearing 
Stich evidence and argument as the union and such worker sh all 
offer. 

(b .) Such permit shall be fo r such period, not exceeding six 
months, as such In spector or other per on shall determine, and 
after the exp iration of such period shall continue in force uIJtil 
fourteen days ' notice shall have been given to such worker :tnd bis 
employer by the secretary of the union requiring him to 'have 
his wage again fixed in manner prescribed by this clau~e: Pro
vided that in the case of any person whose wage is so fixed by 
reason of old age or permanent disabili ty it may be fi xed f0r ~uch 
longer period as such Inspector or other person shall th ink fit. 

(c .) Notwithstanding the foregoing it shall be competent for 
-a worker to agree with the president or secret ary of the u nion upon 
such wage without h aving the same so fixed. 

(d .) It shall be the duty of the union to give notice to the 
Inspector of Awards of every agreement made with '.t wurker 
pursuant hereto. 

(e.) It shall be the duty of an employer, befo re employing a 
worker at such lower wage, to examine the permit or agreement 
by which such wage is fixed. 

Preference. 

9. (a .) In the event of any employer hereafter engaging any 
worker other than a you th who shall not be a member of the 
union, and who with in fo urteen days a fter his engagement shall 
not become and remain a member of the union, the empl,)yer shall 
dismiss such worker from his service if requested to do so by the 
union, provided there is then a member of the union who is 
equ ally qualified with the non-member to perform the particular 
work required to be done , and ready and willing to underhke 
the same. 

(b.) The provisions of the foregoing clause shall operate if -and 
only so long as the rules of the union shall permit any person rf 
good character and sober habits who is employed as a driver to 
become a member of t he union upon payment of an entril,nce fee 
not exceeding 5s. , upon a written application , without ballot or 
other election, and to continue a member upon payment of subse
quent contributions not exceeding 6d. per week. 

Matters not provided for . 

10. Any dispute in connection with any matter not _provided' 
fo r in this award sh all be settled between the particular en;pfo) er 
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concerned and the secretary or president of the union, and in 
default of any agreement being arrived at then such rlispute shall 
be referred to the local Conciliation Commissioner, who may either 
rlecide the same or refer the matter to the Court. Either party 
dissatisfied with the decision of the Conciliation Commissio11er may 
appea l to the ~ourt upon giving notice of such appeal to the other 
party within seven days after such decision shall have been com
municated to the party desiring to appeal. 

Scope of Award. 
11. This award shall apply only to employers carrying on busi

ness within a r adius of twentv-one miles from the Chief Post-office 
1n the City of Christchurch. • 

Term of Award. 
12. This award shall come into force on the 8th day of De

cember, Hll3 , and shall continue in force until the 13th d·ay of 
October, 1915. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been pu t and affixed, and the Judge of the said Court hath 
hereunto set hi s hand , this 29th day of November, 19]::l. 

W. A. SIM, Judge. 

MEMORANDUM . 

This award is based on the last award , the terms of which were 
agr eed on by the parties (Book of Awards, Vol. xi, p. 609). Th!;l 
principal alterations are these : (a) The wages have heen wade the 
same as in the General Drivers' awa rd; (b) the hours of work in 
summer have been reduced fr om fifty-nine to fifty-si x per ,\eek. 

W. A. SIM, Judge. 




