
CANTR'R.BURY lNDUSTRIAL DISTRICT. 

(2759.J CHRIS'l'CHURCH AND 'rlMARU BREWERY AND MALTSTERS 
EMPLOYEES.- AGREEMENT. 

Tms ind ustrial agreement, made the 22nd Ma rch , 191 3, in pur 
suance of the Industr ial Conciliation and Arbitration Act, 1908. 
and its amendments, between the Canterbury Brewers and 
Maltsters' Union of Workers and the Canterbury brewery and 
mal tsters ' employers, cop~• of which is attached , is made to amen d 
our previous agreement which came into fo rce on the 4th July , 
1912, and to continue in force until the 14th J anu ary, 1914. 
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The said agreement was agreed to at a conference held on the 
21st January, 1913, between the p arties whose names are hereto 
appended. 

For the CANTERBURY (N.Z .) SEED COMPANY (LIMITED) . 
C. H. HEWLETT, Manager. 

VrncENT AND Co . · 
F. SHAND, St . Albans Brewery. 
w. VINCENT. 
CROWN llR1-:wERY Co)IPAKY (LnuTED). 

C. LouISSON, Manager. 
J. Jo11NSTON AND Co., Kaia.p oi . 
The 'l'IMAnu BREWEHY COMPANY. 
Hor,E, Gnrnn~or-·, AND DAVIS (LIMITED). 

G. J. HOLLIS, Secret ary. 
S. MANNING AND Co. (Ln.nnD). · 

W. C. HnL, Manager . 
WAHD AND Co. (LnnT1m). 

P ei- Rmn. ::,HAND. 
011 behalf of the union--

.V.LAH'l'I.N H AHTIGAN, Pnesident. 
JOHN FISHER, Secreta.r y. 

AGRJ<;EMENT BETW EEN THE CANThRHURY MAL'l 'S'fERS AND BRBWERY l'NION 
AND 'rI:tE J!'OLLOWING EMPLOYERS. 

THIS in dustri al agreement, m a.de in pursuance of the 1 udustrial 
Concili ation and Arbitration Act, 1908, this 7th day of Januar y, 
]913, between the Canterbury Maltsters and Brewery Union and 
the following employers :-

Canterbury Seed Compauy, Chr i.·tchurch. 
Crown Brewery Company, Christchu rch . 
.Ma nning and Co., Ch r istchurch 
J ohnson ancf"Stevenson, Kaiapoi. 
Vincent, W. , Riccarton. 
Vincen t and Co., Christchurch. 
Ward and Co., Christchurch. 
'l'i mar u B rewery (Hole, Grier son, a nd Davis). 

SCHEDULE. 

fl ours of Work. 

l. (a.) The hours of work fo r coopers, carters, 111en employed 
rn breweries, malthouses, an d bottling-stores shall be forty-five 
per week. Such hours of work to be between the hours of 7. 30 a.rn. 
and 4.30 p .m., or between the hours of 8 a.m. and 5 p.m., except 
on S aturdays , when the hours shall be from 7 a.m. to noon. In 
adrlition to the forty-five hours referred to, the carte rs are re-
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quired to 1give eight hours per week atteudance on horses, and the. 
sa id eight hours are exempt from any conditions in this log. 

(b.) Brewery 11ight-1t1en' s hours of work sliall be eight hours 
per night on five mghts, and tive hours on one night of the week , 
to star t a t such time as suits the firm . 

(c. ) An employer may substitute Thursday fo r Saturday for 
the purposes of this clause. 

2. (a.) The hours of work fol' maltsters ' workmen (day or night) 
employed in malthouses where fo ur workmen or more are employed 
8hall be forty-five per we€k, not exceeding eight hours on five 
days of the week and five hours on Thursday or Saturday, ma,de 
up as follows: Day-men, between 7.30 a.m. and 5 p.m. on five 
days, and ceasing not later than 12.40 p.m. on the half-holiday; 
night-men, between 8 p.m. and 6 a.m. on five nights, and between 
8 p .m. and 1 a.rn. 011 the half-holi day, which shall be fixed by the 
employer. 

(b.) Nevertheless, where the process of manufacture renders it 
necessary, it sh all be option al for the employer to allow some of 
his workers a half-holi day on Thursday an d the others a half
holiday on Saturday. 

(c.) In malthouses where three workmen only or less are em
ployed the hours of work shall be fo rty-five per week, commencing 
not earlier than 6 a.rn. on any da:v aucl ceasing not l ater than 
l p.m. on Saturday or Thursday. 

Wages. 
3. (a.) The following shall be the rn101rn u rn r ates of wages : 

Coopers, £2 17s. 6d.; cartel's, .. £2 12s.; brewery, malthouse, and 
bottling-store hands, £2 7s. 6d. ; night-han ds, 2s. 6d. extra . 

(b.) The holidays hei·e in specified shall be p aid for, but subject 
thereto a worker sh all be entitled to be paid only for time actually 
·worked by him . 

Casual LalJour. 
4. Casual labour shall be p aid for at the rate of l s. per hour. 

Assisting-carters . 
5. Each employer sh all be at liberty, when the exigencies of 

the husiness demands it, to employ two men from his staff of 
workers as assisting-carters, and the conditions relative to regular 
carters shall only apply to assista.ut ca rters when engaged in actual 
driving. 

Overtim e. 
6. All t ime worked beyond fo rty-five hours per week shall be 

paid for at the rnte of t ime and a quarter. 

Payment for Sundays 
7. All work do11Yb on Sundays sh all be paid for at the rate of 

t ime anrl a quarter . 
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Holidays. 

8. (a.) The follmYing shall be the recognized holidays : New 
Year's Day, Good Friday, Easter Monday, Show Day or Sovereign 's 
Birthday (at employer's option), Labour Day, Anniversary Day, 
Christmas Day, and Boxing Day. 

(b.) All work do ne on any of the above-named 
be paid for at the r ate of time and a qual'ter. 
ordinary time for the \Yhole clay, aud time aud a 
for the actua~ time worked.) 

General Conditions . 

holidays shall 
(This means 

quarter extra 

9. All wages shall be paid weekly and in the employer's time. 
10. No man shall work continuously for more th an five hours 

witho ut a meal. 
11. All men re'luired to work overtime at night shall be notified 

the previous day or be allowed a reasonable time in which to get 
their meals, or be pa id l s. extra for their tea by their employer. 

12. Men working under excessive heat shall be allowed a reason 
able time before starting work in a cold temperature. 

13 . No man shall be asked to work fo r more than four hours in 
any one day at an open malt-screen unless same be fitted witli 
exhausts or other appliance reducing dust to a min imum. 

14. Where earlier or later attendance is required the hours of 
wo rk shall be continuous, subject to the usual meal-hou r . 

15. In no case shall copper sidesmen or topmen perform the 
duties of a second or assistant brewer except in the case of illness 
or temporar~' absence of the brewer or his assistant. 

Employment of You ths. 

16. The propor tion of boys to jourueyrnen employed by any 
employer shall not exceed the follow ing : · 'l'wo boys to the first 
six men or fraction thereof ; then one boy to every three men, 
calculated on the total number of men employed by the employer 
or firm who receive union wages or over, which calculation shall 
be based on the number of such employees on the books for the 
previous six mon ths. 

17. Boys employed in bottling-houses shall be paid according 
to the following scale :- - £ s. d. 
Fifteen yea rs of age, per week of forty-five hours 0 12 6 
Sixteen years of age, per week of forty-five hours 0 15 0 
Seventeen years of age, per week of forty- five hours I 0 0 
Eightee n years of age, per week of forty-five hours 1 · 5 0 
Nineteen years of nge, per week of forty-five hours 1 10 0 
Twenty years of age, per week of forty-fiv e hours 1 15 0 

18 . Not more than two apprentices shall be allowed in each 
large brewery, and one in each small brewery, the term of 
apprenticeship not to exceed five year s. 
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Under-rate Worlcers. 
l9 . Any worker whom an ernployer considers incapable of 

earning the minimum wn,ge hereinbefore prescribed may be paid 
~uch less wage as shall be agreed upou in writing between the union 
and h is employer, or, in default of such agreement, as shall be 
fixed by the Inspector of Awards. 

Preference . 
20. (a.) All the workers nuw employed iu the breweries and 

malthouses shall become members of the union within one month 
of the signing of this agreement, and any worker hereafter em
ployed must beconie a mernber of the union within one week from 
commencing work . 

(b.) This clause shall not apply to youths under the age of 
twenty-one years, or tu casual l abour or to men engaged in stack
ing; but ca8ual men must not be employed conti11uously for more 
than one month, otherwise tl1ey must become rnernbers of the union. 

21. The provi sions of the foregoing clause shall operate only 
if and so long as the rules of the union shall permit any person 
of good character and sober habits who is now or has been working 
in a brewery or malthouse to becorne a rnernbe r of the union upon 
payment of an entrance fee not exceeding 5s. , upon a written or 
verbal application, without ba:lot or other election, and to con
tinue a member upon payment of subsequent contributions not 
exceeding 6d. per week. 

22. It is furtl1er mutually agreed bet\,een the parties hereto 
that--

(a.) The cartern' hours shall not exceed forty-five hours per 
\1eek, ai;id eight hours in necessary attendance to horses, &c. 

(b.) It shall he p art of the or dina ry duty of a carter to assist 
"·hen required in loading and unloading his employer's vehicles, 
and his employer may employ him at other than carting work when 
the latter is not r equired. 

(c.) Overtime .-Clauses 1 (a), 5, 6, an d 7 of the industrial 
agreement shall not apply tu carters engaged in attendance to 
horses, &c., on Sundays, week-days, and holidays, provided such 
attendance does not exceed eight hours per week ; and in the 
interest of the carters concerned, and to prevent any unnecessary 
members attend ing, it is agreed that the carters employed at each 
brewery shall frame a roster, under which the duties of attendance 
upon horses sh all be fixed weekly . The said roster to be posted up 
in the stables, and a copy thereof given to the employers, the 
union holding itself responsible for the due carrying-out of th is 
provision by its members, and to settle any dispute that may arise 
thereunder, the employers not being concerned in the details of 
the roster other than that due provision be made for the proper 
an d necessary attendance upon the horses, &c. • 

This industrial agreement shall come into force on the 22nd 
March, 1913, and sh all continue in force until the 14th January, 
1914. 




