
286 

MARLBOROUGH INDUSTRIAL DISTRICT. 

(2778.) MARLBOROUGH SLAUGHTERMEN.- AGREEMENT. 

Under the Industria l Conciliation and Arbitration Act, 1908, and 
its amendments. 

MEMORANDUM of agreement, m.ade thiR 27th day of March, 1913, 
between the Marlbo rough Sl aughtern1en's Industrial Union of 
Workers of the one p art and the Ch ristchurch Meat Company (Li
mited) of the other part, whereby it is mutually agreed by and 
between the union and the employers as follows :-

SCHEDULE. 

Hours of Work. 

1. Work to commence between T a .m. and 8 a.m., as required, 
on five d ays of the week, -and to cease at 5 p .m., with fifteen minutes. 
" smoke-oh " in the morning and fifteen m inutes " smoke-oh " in 
the afternoon. On Saturday ,York shall commence between 7 a.Ill . 
and 8 a .m. as required, and cease at ] 2 noon, with fif teen minutes 
" smoke-oh. " "Smoke-oh" to be as nearly as possible at 9.45 
in the morning and 3 o' clock in the afternoon. '.l'hese workin g
hours may be varied by mutua l ag reement. All work done after 
e ight hours, exclusive of "smoke-oh," shall be paid for at the 
rate of r ate and a quarter. Should it be necessary to start work 
at any time after 8 a.m. waiting-time sh all be paid for from 8 a.m. 
till time of starting: Provided that after 5 p .m. a cu t-out may 
be mutually arranged between the foreman butcher and the
sla ughtermen. 

Piecework R ates of Pav . 

2. The piecewo rk rates of pay shall be as follows :

All sheep and lambs not otherwise specified 
Long-shanked shop sheep 
Rams other th an ram lambs 
Pigs up to 100 lb. 
Pigs over 100 lb. 
All bullocks 
Calves up to 200 lb . 

£ s. 
1 7 
1 10 
0 0 
0 1 
0 1 
0 2 
0 1 
0 2 Calves over 200 lb. 

Skinning dead sheep or lambs if required O 1 

d. 
6 per 100 . 
0 ,. 
5 eaul1. 
0 
6 
0 
0 
0 
0 

In the case of learners the minimum wage per hour shall Le
ls. 3d. until the fo r em an butcher certifies that the learner is suffi
ciently expert to earn more than such n1tes by pi ecework. 
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General Conditions. 
3. Any " daggy " sheep or l ambs to be <lagged by the employer 

before ki ll ing. 
4. The killing and dressing of sheep and lambs shall consist of 

killing, cleaning, taking off skin and sh anks and wool-pieces, 
taking inside out, wip ing and thoroughly cleaning, putting on 
neck-strings :ind butchers' tags, h anging off and taking out sweet
breads from the Lnnbs ; but the employer sh all remove the kidneys, 
and shall provide gambles and tags to each butcher at his hook, 
and shall also clean buckets and boxes . The whole of the work 
shall be done according to the custom of each factory and to the 
satisfaction of the foreman butcher. 

5. In the event of any worker, either through carelessness or 
neglect, damaging rmy skins , hides, or carcases, the foreman in 
charge shall have the right to restr ict the h'ourly tally of any such 
worker, or he may instantly dismiss such worker. 

6. Slaughtennen to wait fifteen minutes in the event of a cut
out, but if required to wa it longer than fifteen minutes to be paid 
at the rate of 2s. per hour fo r all time waited, t ime to count from 
the time the last man cuts out, the recognized "smoke-oh" and 
dinner-hour to be excluded . Should the men be called out before 
-8 a.m. and no work provided, they sh all be p-aid waiting-time from 
the t ime they were called for ti ll the time work commences on that 
day. In the event of no stock being available for ki lling on any 
day for which the men have been called out, an hour's waiting-time 
to be p aid. 

7. A grindstone to be provi ded fo r every twenty men. 
8. All sheep and l ambs to be penned off befor e being ki lled. 
9. The following to be the holidays : New Year's Day, Good 

Friday, E aster Saturday, Easter Monday, Labour Day , Show Day, 
Chri stmas Day, Boxing Day, day after Boxing Day, reigning 
Sovereign's Birthday, Picnic Day . 

10. Wages shall be paid fortn ightly, between the hours of 12 
and l o'clock. Two days' l ie-time shall be allowed: Provided 
that if any slaughterman leaves his employment with his employe r 's 
consent, or is disinissed by his employer, his wages shall be p a id 
immediateh· following such leaving or dismissal. 

ll. 'rhe employen shall have the fullest right of control (subject 
to the special conrlitions of this agreement) of their factories, and 
may make such rules for the neces, :wy and proper man agement 
thereof as they may rleem expedient. 

12. If and so long as the rules of the union shall permit any 
person of good cha r acter to become ·a member of such union upon 
payment of a,n entra nce fee of 5s . and of subseq uent contributions, 
whether pa,ya.ble weekly or not, not exceed ing 6d. per week, upon 
a written or verbal applicat ion of the person desiring to join the 
union , without ballot or election, then and in such case and there
after the employers shall employ members of the union in prefer
•ence to non-members, p rovided that there are members of the union 
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avail able equally qu-alified with non-members to perform the p ar 
ticular work required to be done, and ready and willing to under
take it, and in the case of non -members being employed on the
bo-ard such non-members must join the union within one week after 
starting. 

13. When the rules of the union are such as to entitle the 
members of the union to preference under the fo rego ing clauses 
and at all t imes thereafter the union shall keep in some convenient 
place withirl one mile of the Chief Post-office in the Town of Picton 
a book, to be called the " employment-book," wher ein shall be 
entered the names and exact a rldresses of all rnembern of the union 
for t he time being out of employment, and the names and addresses 
and occupations of every employer by whom such members shall 
have been employed during the preceding one \ear. Immediately 
upon such member obtaining employment a note thereof shall be 
entered in such book. The execu t ive of the union sh all use their 
best endeavours to verify all en tries contained in such book, and' 
the union sh all be answerable as for a breach of this agreement in 
case any entry therei n shall in any p arti cular be wilfully false to 
the knowledge of t he execut ive of the union , or in case the executive 
of t he union shall not have used reason able ende:wours to verify 
the same. Such book shall be open to every employer wi thout fee 
or charge at all hours between 8 a .m. and 5 p .m . on every working
day except Saturday, and on th at day between the hours of 8 a .m. 
and noon. If the union fail to keep the employment-book in the 
manner provided by thi s clause, then and in such case and so long 
as such fa ilure sh all continue eve1·y employer rn ay, if he so think 
fit , employ any person or person s, whether a member of the union 
or not, to perform the work requi red to be performed, notwith
standing the fo regoin~ provision s. Notice by advertisement in the· 
Marlborough Express newsp aper, publi shed in the Town of Blen
heim, shall be g iven by t he union of the place where such employ
ment-book is kept ·and of any change in such place . 

T erm of Agreement. 
This agreement sh all come into force as from the date of com

plet ion , and sh all r emain in force until the 31st October, 1915. 

In witness whereof the parties hereto h ave hereunto set their 
hands and seals. 

The common seal of the Christchurch Meat Company (Liinited) 
was hereunto affixed pursu ant to a resolution of t he board of 
directors thiR 16th day of April , 1913, in the presence of-

[S EAL .] 
H. J . BEswicK, } n· t irec ors. 
H ENRY "WIGHAM, 

W. 0 . CAMPBELL, Secretar y . 
un10n-Signed on beh alf of the 

[SEAL. ] 
R. LovE, Secretary, 
EDWARD A . T . KENNY, 

1913. 
P res ident, 

thi s 27th day of March, 




