
(3910.) DUNEDrn DISTRICT HOTEL WORKERS.-AWARD. 

In the Court of Arbitrntion of New Zealand, Otago and South
land Industr ial District.-In the matter of the Industrial Con
ciliat ion and Arbitration Act, 1908, and its amendments; and 
in the matter of an industrial d ispute between the Otago 
Hotel , Restaurant, and Boardinghouse Employees' Industrial 
Union of Workers (hereinafter called "the union") and the 
Li censed Victuallers' Association of Otago and Southland 
(her einafter called "the employers") . 

THE Court of Arbitration of New Zealand (here inafter called " the 
Court " ), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as wer e represented either in per son or bv their representatives 
d uly appointed , doth hereby order and award :-

'l'hat , as between the union and the members thereof and the 
employer s and each and every of them, the terms, conditions, and 
p rovisions set out in the schedule hereto an d of thi s award shall 
be bind ing upon the union and upon every member thereof and 
upon the employers an d upon each an d everv of them, and that 
ithe said terms, condi t ions, and provisions shall be deemed to be 
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and they are hereby incorporated in and declared to form p art 
of this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall re
spectively do, observe, and perform every matter and thing by 
this award and by the saia terms, con ditions, and provisions 
respectively required to be done, observed, and performed, and 
shall not do anything in contravention of this award or of the said 
terms, conditions, and p rovisions, but shall in all respect,; abide 
by and perform the same. And the Court doth hereby further 
award, order, a nd declare that anv breach of the said terms, con 
ditions, and provisions set ou t i~ the schedule her eto shall con
sti t ute a breach of this award , and that the sum of £100 shall 
be the maximum penalty payable b:v any party or pe rson in respect 
t hereof. And the Court doth further order that thi s award shall 
take effect as from the 6th d:n- of Juh·, 1914, and shall continue 
in fo rce un t il the 6th d ay of Jt;ly, 191 f 

In witness whereof the seal of the Court of Arbitration h ath 
he reto been put and affixed , and the Judge of the Court hath 
hereun to set his hand. th i~ 20th d a:v of July , 1914. 

T . W. STRINGER . Judge. 

Scr-IEDULE. 

ll oitrs of Worlc. 

1. (a.) The hours of work fur all wurkern t:urning ,r ithin the 
scope of this award shall (s ubject as herein provided) be r egulated 
by the Shops and Offices Act, 1908, a nd i ts amendments. 

(b .) Worker s shall not be brought back to work after their 
day 's work is finished un t il after an interval of at least n ine hours , 
but whe1·e practicable the interval shall be ten hours : Provided 
t hat this clause sh all not apply to ba r-assistants who have been 
oft duty during the day fo r any period of not less than four hours. 

llolidays . 

2. (a .) The workiug-hours above prescr ibed shall be worked 
within six days in each week. One full day's holiday of twenty
four hours on any day in each week shall be a llowed to each wo rker 
in every hotel. 

(b.) Assistants who a re substantially employed in the hotel
bars, and who under the preceding clause receive their fu ll day's 
holiday on a Sunday, sha ll be entit led , in addition to such fu ll 
day's holiday , to a half-holid a:· from the hou r of 1 o' clock in the 
afternoon on one of the six worki ng-days in each week . 

Wages . 

3. The follo,Y ing shall be the minimum weekly rates of pay for · 
the fo ll owin r; chRRE'R of wor k er~:-
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Kitchen-
(a.) Where five or more hands ar e employed: Chef, £4 10s. _; 

second , £2 15s. ; third , £1 10s. ; others, £1 7s. 6d . 
(b. ) Where four hands are employed: Chef, £4; second, 

£2 7s. 6d .; others, £1 7s . 6d. 
(c.) Where three h ands are employed : Chef, £3 10s. ; 

second, £2 2s. 6d.; third , £1 7s. 6d. 
(d.) ·where two h ands are employed : Chef , £2 10s.; second , 

£1 10s. 
(_e. ) Where only one hand is employed: Male cook, £2; 

fema le cook, £1 10s. 
(/ .) In hotels where females are employed in kitchen or 

scullery the wages p aid to such workers sh all be in 
the proportion of not less than three-fourths of the 
wages prescribed for male ,rnrkers employed in a 
imilar capacity, but so that such females shall be 

p a id n ot less than £1 2s. 6d. per week. 
Dining-room-

(a.) \Vhere t.hree or wore wa iters are employed the wages of 
a head waiter shall be a matter to be a rranged 
between each waiter and his employer: Provided 
that such wages shall in no case be less than £2 5s . 
per week , and provided , fu r ther , that any waiter who 
is at p resent in 1·eceipt of a higher wage shall not 
have his wages reduced. Second waiter, £2; others , 
£ 1 12s. 6d. 

(b .) Where two are employed: Head , £2; second , £1 
12s. 6d . 

(c. ) Where one is employed , £ 1 12s. 6d . 
(cl. ) Waitresses, £1 3s. 
(e .) Housemaid-wait ress, £ 1 l s. 
(/. ) Hou semaids, £1. 

Pantry: Males, £1 l0s.; females, £ 1 l s. 
P orters : Night-porter. £ 1 12s. 6d . ; da~·-porter, £ 1 7s. 6d. 
Gener al h ands, £1 7s. 6d. 
Laundre8s, £1 7s. 6d. 
Ba rmen , £2 5s. · 
Barmaids, £ 1 12s. 6d. 
Bar-porter , £1 15s. 
A bar-porter shall not serve m a bar for a longer period than 

fou r hours in any one cl ay : Provi ded that a bar-po rter shall 
011ly be allowerl in hotels where one or more barmen are employed. 

An y worker who is at present in r eceipt of wages in excess of 
t hose prescribed in the foregoing clauses Rhall nnt have hi s or her 
wages reduced. 

Board and l,oclging. 
4. Where board is not provided for any worker covered b,- this 

a ward such worker shall be paid 15s. per " ·eek in add it ion to 
t he wages herein prescribed. ·where lodging iR no t provided for any 
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such wo rker be or ~he shall be paid 7s. 6d . per \Yeek in addi t ion 
to the \\'ages herein prescr ibed, provided that in such cases \\'Orkers 
shall. where necessary, be provided with a morn to ch ange their 
clothing. 

Casual frorl~ers . 
5. "Casual workers" shall mean any \\'orker engaged for 

temporary \\'Ork for a less period than foHrteen clays. The follow
ing shall be the mininrnm r a.te of pay for casual work in hotels :

Kitchen-
.\1ales : Chef-Fi rst clay, £ 1; the two succeeding days , 15s . 

per day ; and af ter t he thi r d Ll::ty ord ina ry \\'ages . 
Others-Fi, ·st day. 10s.; two succeeding days, 7s. 6d . 
per day ; and thereafter ordin ary wages. 

F emales : Head cooks-F or the first three days 10s. per day, 
and therea fter ord inary \\'ages . Other cooks, 7s. 6d. 
per day. 

Waiter s : For the fi r~t three days 10s. per clay, and there
after ord ina ry wages . vYhen a waiter is employed for 
a single rnen.l he shall be paid not less t han 5s. 
Wait1·esses, "is . 6d. per d ay . 

P antr ymen, "is . 6d. per clay for t he first thr ee days, and 
ther eafter or dinary \\' ages. P antrymaids shall be paid 
not less than 7s. 6d . ner dav . 

Barmen, 10s. per day fo r the fii-;t th ree days, and thereafter 
ordinary wages . 

P orters and gener al hands, , ~. 6d. per day for the first three 
days, and t hereafter ordin ary ,ya.ges . 

Special Ocwsions .- '\Vher e the work is don e a\rny from the em
ploye1· 's premises-r aces, banquets , ba ll s, outi ngs, &c. : Chefs, 
waiters, and ba r men, £ 1 per day; second i.:ook, 15s. per day; 
other workers, 10s. per day; ,Ya it resscs, "is. 6d. per clay. Waiter s 
and pant rymen who are not employed by the cla.y, but who are 
simply employed at a functio n. shall be paid not less than 7s. 6d. 
if employed three hour~ or less , an d for anY t ime exceed ing three 
hours in the one d ay 12s. 6d. '\Ya i tresses and pantrymaids em
ployed under Rimilar con di t ions sha ll be r1ai d 5s. a,ncl 7s. 6d. 
r espectively . 

l-'ayment of ll'ages. 

6. '\\"ages shall be paid weekly un less otherwise agreed. Where 
nu agreement in writ ing is made fixin g the period of notice t hen 
a notice of not less than forty-eigh t ho urs sha ll be given by eit her 
party of the termination of t he service. Employers shall be en
tit led to keep in hand two days' pay . 

.ll ethocl of cowtt ing ll' orl,;ers. 

7. I n cou iputing ti1e number ot \\'Orke rs employed fo r the pu r 
poses of th is awanl casual mJrkers slw ll not be reckoned, and 
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where an e111ploye1· l1i11Jself does tlie 11·ork of any worker affected 
by this award he sha ll be counted as an employee . 

Preference . 
8. (a.) \\'hen an employer wishes to obtain the services of any 

1rnrker he shall iu the first instance make au application to the 
secretary of the u11 ion to supply him with the required worker, 
and if t he union is not in a position to supply his r equirements 
within a reasonable or prescribed time the employer may engage 
any person whether a member of the union or otherwise. 

(b .) In the event of any employer her eafte r engaging any 
worker 1\'ho shall 11ot be a member of the union, and who within 
on e calendar month after hi s or her engagement shall not become 
a mernber of t he union and remain such member, the employer shall 
dismiss such worker from his service if required to do so by the 
mi ion , prnvided there is t hen a member of t he union equally 
qua lified to perform the particular ll'Ork required to be done, and 
ready and will ing to undertake t he same. 

(c .) The provis ion s of the foregoing clause shall operate if and 
on ly so long as the rules of the union shall permit any person of 
good character and ·ober habits to become a member of t he union 
11po11 papneut of an entrance fee not exceeding 5s . , upon a written 
application, without ballot or other election, and so to cont inue 
a member upon p ayment of subsequent contributions not exceeding 
Gtl. per week . 

Scove of Award. 

9 . This a 11·ard is limited in its operation t o employers canying 
on business as licensed liotelkeepers wi thin a r adius of twent;v-five 
mileR of the Chief Post-office in Dunedin. 

T enn of A ward . 

10 . This awa rd shall come into for ce as from the 6th day of 
July. 1914, and shall continue in force unti l the 6th da:· of Jul:· 
1917 . 

In "' itnes.; 11·l1 creof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court ha th 
her eunto set his hand, th is 20th day of July, 1914. 

T. W. STRINGER, Judge. 

M EMORANDUlf . 

This award c111hodics wit hout alter ation the recom mendation 
of the Counci l of Conci li a ti on . which the parties ag reed to accept. 

T. W. STRINGER , Judge. 




