
TA.RANAKI lNDUS'rRIAL DISTRICT. 

(3979.) WAITARA FREEZING-WORKS EMPLOYEES.-AWARD. 

In the Court of Arbitration of New Zealan d , Taran aki I~dustrial 
Dist rict.-In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the ·waitara General Labourers' 
Industri al Union of Workers (hereinafter called "the union") 
and Thomas Borthwick and Sons (Australasia), (Limited), 
(hereinafter called "the employer")-

THE Court of Arbitration of New Zea.land (hereinafter called 
"the Court" ), having taken into consideration the matter of the 
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above-mentioned dispute, and having heard the union by its re
p1. esentatives duly appointed, and having also heard the employer 
by its representatives duly appointed, doth hereby order and 
award:- · 

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions · set out in the 
schedule hereto and of tins award shall be binding upon the 
union and upon every member thereof and upon t he employer , and 
that the said terms, conditions, and provisions shall be deemed to 
be and they are hereby incorporated in il.nd declared to form part 
of thi s award; and, further, that the union and every member 
thereof and the employer shall respectively do , observe, and per
form every matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contraven
t ion of this award or of the Sftid terms, conditions, and provisions, 
but shall in all respects abide by and perform the same . And the 
Court doth hereby further award , order, and declar e that any 
breach of the said terms , conditions, and provisions set out in the 
schedule hereto shall constitute a breach of this award, and that the 
sum of £ 100 shall be the maximum penalty payable by any party 
or person in respect thereof. And the Court doth further order 
that this award shall take effect as from the 9th day of November, 
1914, and shall continue in force until the 8th day of June , 1917 . 

In witness whereof t he seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 28th day of November, 1914. 

T. W. S•rRINGER, Judge. 

SCHEDULE. 

Hours of Work and Overtirne. 

1 . Except in case of those who are working on piecework, or 
unless as herein otherwise provided, or when otherwise mutually 
agreed upon , the ordinary hours of work shall be eight, between 
the hours of 6 a .m. and 6 p.m.; and, subject to the above
mentioned except.ions, all time worked beyond eight hours shall 
be paid Mr at overtime rate of time and a quarter. 

2. In departments where it is possible to ar range it work shall 
cease at 12.30 p.m. on Saturdays. Men working in these dep art
ments may work eight hours and a half a day on five days of the 
week, and in such cases all time worked after 12 .30 p.m. on 
Saturdays shitll be p aid for at overtime rates. 

3. The starting-hours shall be r egulated from t ime to time by 
the employer to meet the requirements of the business . 

4. vYorkers working in shifts shall work eight hours of the 
twenty-four hours at ordinary r ates of pay. 
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5. No longer period than five hou rs shall be worked between 
meals, except in the case of fin ishing or on Satu rdays , when thi rty 
:n:inutes extra may be wo rked . 

Wag es. 
6. F reezing-chamber hands 

Weigh clerks (to assist in other work) 
Butchers' assistants 
Chilling-room hands 
Hide-room hands 
Car penters 
Boxmakers when not employed on piecework. 
Small-goods packer s 
'l'allow , blood-cr ushing, and manure hands 
Gut-house hands 
Gut -scr apers 
Oleo hands 
Fellmongery hands-

P elt -classer 
P ullers, 5s . per 100 skins all through the 

season (no over ti me). 
F leshers 
P ainters, dolly - men, steam - drier men, 

wool - scourers, scudders , and skin
washers 

Piece or pie hands: Contract-November 
to March , inclusive, l ¾d. per pound; 
and after March, l½d . per pound 

Per Hour. 
s . d. 
1 4½ 
1 3 
1 2 
1 2 
1 2½ 
1 3 
1 2 
1 2 
1 3 
1 2½ 
1 2½ 
1 3 

1 4½ 

1 4½ 

1 3 

driers' weight; or 1 0½ 
Piecers 1 l ½ 
Casual labou r 1 2 

Boy and Youth Labour. 
7. Boys and youths may be employed in the discretion of the 

€mployer at the following r ates of wages : Between fou r teen and 
fifteen years, 13s. per week; between fif teen and sixteen years, 
18s . per week; between sixteen and seventeen years, £1 5s . per 
week; between seventeen and eighteen year s, £I 7s. 6d. per week; 
between eighteen and nineteen years, £1 10s . per week; between 
n ineteen and twenty years, £2 per week. 

0 1,erti1ne and II oliday s. 
8. (a.) Double time: Sundays, Good Friday, Chr istmas Day. 
(b.) Time and a quarter : Boxing Day, New Year' s Day, Easter 

Monday, King's Birthday, P rince of Wales's Birthday , Labour 
Day. 

(c .) T ime and a quarter: All other overtime. 
P r ovided that this clause shall not exten d to the foremen of 

t he several departments. Provided also that the employer may 
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agree with the union to substitute any other day for any of the 
above-mentioned holidays , and in that event all the provisions of 
this award shall apply to the substituted day . 

Loading. 
9. (a.) Wag es.-From 8 a.m. to 5 p.m. , ls. 6d. per hour; from 

5 p.m. to 8 a. m., 2s. per hour. Provided that, when non-casuals 
are required to do loading work as well as their ordinary work in 
one and the same day, loading-time shall not count for overtime 
in their ordinary wages. 

(b.) All time shall be counted from the time the men are ordered 
to be at work. 

(c.) w a-iting-t ime, with the except ion of an hour for a meal 
after two barges have been loaded, to be paid at the r ate at which 
payment ,,ould have been made had work continued during such 
waiting-time. 

(a.) In the event of the men being called to work , and it being 
found impossible to proceed and the men do not start, half an hour 
shall be allowed for such call at the rate that would have been 
earned had work p roceeded, provided that no man shall be entitled 
to such allowance unless he has actually attended. 

U ncler-rate Workers . 
10. (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lower · 
wage as may from time to t ime be fixed, on the applicat ion of the 
worker after due notice to the union, by the lucal Inspector of 
Awards or such other person as the Court may from time to time 
appoint for that purpose ; and such Inspector or other person in 
so fixing such wage shall have r egard to the worker's capability, 
his past earnings, an d such other cir cumstances as such Inspector 
or other person shall think lit to consider arter hearing such 
evidence and argument as the union and such worker shall offer. 

(b.) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other per son shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by the 
secretary of the union requiring him t o have his wage again fixed 
in manner prescribed by this clause : Provided that in the case 
of any person whose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector or other person shall think fit . 

(c.) Notwithstan ding the foregoing it shall be competent for _ a 
worker to agree i n writ ing with the president or secretary of the 
union upon such wage without having the same so fixed . 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made wit.h a worker 
pursuant her eto. 
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(e .) It shall be the duty of an employer, before employing a 
worker at such lower wage , to examine the permit or agreement 
by which such wage is fixed. 

" Smoke-oh." 
11 . " Smoke-oh " time of ten minutes shall be a llowed in each 

of the four hours to a ll hands, such '' smoke-oh '' time to be taken 
at suitable times at the discr etion of the foremall. Gut-house 
hands to be a llo1red to smoke while at work . 

General. 
12 . Sufficien t prov1s1on is to be made for men changing their 

clothing; and in such cases , where such clothing used at work 
becomes wet, p rovision is to be made that ap par el wi ll be dry and 
placed in a handy place for use on the following day. 

13. Delays in setting men to work shall be avoided as much as 
possible. 

14. vVbere contracts a r e let all contractors shall pay the men 
employed by them the minimum rate of wages hereinbefor e set 
forth. The employer sh all make it a binding t erm of any such 
contract that the contractor shall comply with this condition. 

15. Gloves, aprons, and leggings sh all be supplied by the 
employer t o such men as r equire t hem free of cost. Spells of a 
r easonable time shall be allowed t o men who a re in a heated con 
dition through working outside to cool before en tering the cool 
chamber. No deduction shall be made from the men's time on this 
account or for "smoke-oh" time. 

Payment of Wages . 

16. Wages shall he p aid fortnightly. Two da,1·s' lie-t ime shall 
be allowed. Provided that if any employee leaves his employ
ment with his employer's consen t, or is dismissed bv his employer, 
his wage~ shall be paid immediately fol\01Ying such leave or dis
missal. 

Pref erence. 

17. (a.) If any employer sh all hereafter engage any worker 
coming within t he scope of this award who sh all not be a member of 
the union, and who shall not become a member thereof within four
teen days after his engagement and r ema in such member, the 
employer shall dismiss such worker from his service if requested to· 
do so by t he union , p rovided there is t hen a member of the union 
equally qualified to perform the particu l:u work requi red to be 
done, and ready and willing to u ndertake the same. 

(b.) The provisions of the foregoing clause shall operate only if 
and so long as the r ules of t he union shall permit any worker· corni ng 
within t he scope of this award of good character and sober habits to 
become a member of the union upon p ayment of an entrance fee not 
cxceedino- 5s. , u,pon a written application , with out ballot or other 

1914-26-Awards. 
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election, and to continue a member upon p ayment of &uhseq uent 
contribut ions not exceeding 6d. per week. 

Matters in Dispute. 

18. During the term of th is award, should there be any disp ute 
or shou ld any subject arise for d iscussion which does not come 
within t he scope of t his award , such dispute or subject shall be 
r eferred to the employer or its r epresentatives and to a com
mittee of the un ion with a view of effectin g an amicable arrange
Ir!ent. F ailing such arrangement the matter in dispute shall be 
referred to the Court of Arbitration for adj ustment, and its de
cision shall be fin al and binding upon all the parties concerned . 

Term of Award. 

19. Thi s award shall come into forne as from the 9th day of 
November, 1914, and shall contin ue in fo rce until t he 8th day of 
June, 1917 . 

I n witness 11·hereof the ~en l !)f the C'o11rt of A rbitrntion hath 
hereto been put and affixecL an d the Jud ge of the said Court hath 
hereunto set his hand, this 28th rh1Y of November, 1914. 

T. W. STRINGER, Jndge. 

MEMORANDU1I . 

This award embodies without alterat ion the recommendation 
of the Council of Conciliation. which the parties agreed to accept . 

T. W. STRINGER, Ju dge. 




