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(3078.) DUNEDIN THEATRICAL EMPLOYEES (OTHER TRAN STAGE 
HANDS).- A WARD. 

l n the Court of Arbi tration of I-ew Zealand, Otago and Southland
Indn:strial District .-In the matter of t he Industrial Concilia
t1on and Arbitn.ttion Act, 1908 , and its amendments ; and in 
the matter of an industrial dispute between the Dunedin 
Theatrical Employees' ( other than Stage H ands) Industrial 

· Cnion of Workers (hereinafter called "the union") and the 
undermentiou ecl persons, firms, and companies (hereinafter 
1;alled " the employers"):-

Brennan-Fuller (Limited), Dunedin. 
F _ullers Limited , Dunedin. 
Hay ,Yard's Enterprises (Limited), Dunedin. 
Queen's Pictur1.::s, Dunedin. 
Dunedin Operatic Society, Dunedin . 
Otago Boxing Associ ation , Dunedin. 
Plaza Picture.s, Dunedin. 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court") , having taken in to consideration the matter of the above-
1t": cntioned dispute, and lrnv ing heard the union by its representa
tives duly app ointed, and havrng also heard such of the employers 
a..s were rep resented either in person or by their representatives 
duly appointed, and h aving also heard the witnesses called and 
examined and cross-examined by ancl on behalf of the said parties 
n:r::pectively , doth hereby 01·der and award:-

That, as between the union and the members thereof and the 
employer s and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
he binding upon the union and upon every member thereof and 
upo11 the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be 
and they a re hereby incorponited in and declared to form part 
of this award; and, further, that. the union and every member 
thereof and the employers and each an d every of them shall 
respectively do, observe, and perform every matter and thing by 
thi s award and by the ~aicl terms, conditions, and provisions 
respect ively required to be done, observed, and p erformed , and 
sh all not do anything in contravention of this award or of the said 
terms, cond1t ions , an d provisions, but shall in all r espects abide 
by and perform the same. And the Court doth hereby further 
award , order, and Jeclare t hat any breach of the said terms, con
ditions, and provisions set out in the schedule hereto shall con
stitute a breach of th is award , an d that the sum of £100 shall 
he the maximum penalty payable by any party or person in respect 
thereof. And t he Court doth further order that this award sball 
take effect f :i;-om the 25th day of May, 1914, and shall .continue in 
force until the 25th day of May, 1916. 
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In witness whereof) the seal of the Court of Arbitration hath1 
hereto been put and affixed, and the Judge of the Court hath here
.unto set his hand, this 21st day of May, 1914. 

T. W. STRINGER, Judge. 

SunEDULE. 

NIGHT SHOWS . 

H oitrs of Work. 
I. The hours of work snall be as follows : Ticket-seller -

Evening performance, 7 p .m. to 9.15 p.m.; matinee performance, 
1.45 p.m. to 3.15 p.m. Ticket-takers, ushers, barrier-men , 
packers-Evening performances, 7 p.m. to clearing of house; 
matinee performances, 1.45 p.m. to clearing of house. 

Ticket-takers, ushers, barrier-men, and packers shall be in 
attendance ti ll the covering- in of seats is completed by them after 
the performance. 

Rates of Wages. 
2. (a.) The minimum wage for ushers, ticket-takers, banier

men, pack8rs, and stage-door keepers employed at permanent 
va udeville or picture entertainments shall be 3s. per p dorm
ance. 
· (b.) The minimum wage for ticket-sellers and female ushers 

shall be 15s. per week of six evening performances and one matinee. 
(c.) Extra matinees shall be ·paid for at the rate of 3s. for 

males and 2s. 6d. for females, whether or not the performance 
t f1.kes place . provided the staff are ordered to attend . 

Casual l!:ngagements. 
3. The wages . of ticket-sellers, ticket-takers, ushers, barrier

men , packers , and stage-door keepers employed in connection with 
casual performances or engagements ·which do not exceed three 
weeks and not otherwise provided for herein sh n ll b0 :1s. 411 . per 
performance. 

CONT I NUOUS PIC TURE - SI-IO W S. 

Evening Performance. 
4. The hours of work for ticket -t akers shall be from 6.30 p.m . 

to 10 p.m., and for ushers shall be from 6.30 p .m. to 9.30 p.m. ; 
ticket-sellers, 6.30. p.m. till 10 p.m. 

5. The hours of work for day sessions shall be as follows:·-
U shers : From 1 p.m. to 5 p.m. on four days of the week . 
Ticket-sellers: From 1U30 a.m. till 12.30 p .m. on three days 

of the week , from 12. 30 p.m. till 5 p. m. on three days 
of the week, nnd from 6.30 p.m. till 10 p.m. on t hree 
days of the week, provided that each t icket-seller works 
one hour and a half every alternate Saturday extra. 

Ticket-takers : From 2 p.m. to 5 p.m. on Saturday. 
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6. The minimum wage fo r ticket-takers and male ushers shall 
be £1 per week of six evening performances and one afternoon 
J_Jerforrnance. Ticket-selle1 .s, £1 per week. Female ushers em
ployed during the day as well as evening, £1 2s. 6d. per week. 

7. The foregoing provisions Rhall not prevent the continued 
employment of any male wol'ker who is at present employed during 
the day as well as at night-ti me doing general work. 

8. Extra afternoon performances shall be paid for at the rate 
of 3s. for males and 2s. 6d. for females, whether or not the per
formance takes place, provided t he staff are ordered to attend. 

General Conditions. 
9. AU t ime worked before or a,fter the hours prescribed in 

clam;e l hereof shall be paid for at the rate of ls. 3d. per hour. 
10. Employees shall be paid all mon·eys due to them after com

pleting their work on Friday or Saturday of each week. 
11 . All engagements shall be weekly , and are to be terminated 

by one week's notice on either side. 

Scope of Award. 
12. This award is limited in its operation to the area lying 

within a radius of twelve miles from the Chief Post-office in the 
Cit:· of Dunedin. 

No Discrimination. 
13. 1 o employer shall, either in the conduct of his business or 

otherwise , do anything for the purpose of injuring the union 
whether directly or indirectly. and when members of the union and 
non-members are employed together there shall be no discrimina
tion between them, and both shall work together in harmony and 
under th e same conditions, and shall receive equal pay for equal 
work. 

T enn of Award. 
14. This award ::;hall come into force on the 25th day of May, 

1914, and shall continue in force until the 25t:& day of May, 1916. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand , this 21st day of May, 1914. 

1, . W. STRINGER, Judge. 

MEMORANDUM. 
This award em bodies ·without alteration the terms of an agree

ment arrived at by the parties at a conference helcl during the 
hearing of the dispute. 

T. W. STRINGER . Judge. 




