
(4191.) OTAGO AND SOUTHLAND ROPE AND TWINE SPINNERS.
AWARD. 

In the Comt of Arbitration of New Zealand , Otago and Southland 
Industrial Distr ict .-In the matter of t.he Industrial Con
ciliat ion and Arbi t ration Act , 1908, and its amendments; and 
in the matter of an industrial dispute between the Dunedin 
Rope and T,,·ine Sp inner s' Industrial Union of Workers (here
inafter called "1:he union ") and Donaghy's Rope and Twine 
Company (Limited) (hereinafter called "the employer ") . 

THE Court of Arbitration of New Zealand (hereinafter called "the 
Court "), havi ng taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed , and having also heard the employer by its 
representatives duly appointed, doth hereby order and award:-

That, as between the u n ion and the members thereof and the 
employer, the terms, conditions, and provision s set out in the 
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schedule hereto and of this award shall be binding upon the union 
and upon every member thereof and upon the employer , and 
that the said terms, conditions, and provisions shall be deemed to 
be and they are hereby incorporated in and declared to form part 
oi t his award; and , further, that the union and every member 
thereof and the employer shall respectively do , observe, and per
form ever y matter and thing by this award and by the said terms, 
conditions, and provisions respectively required to be done, 
observed, and performed, and shall not do anything in contra
vention of this award or of the said terms, conditions, and provi 

·sions, but shall in all r espects abide by and perform the same . 
And the Court doth hereby further award , order, and declare that 
any breach of the sai d terms, conditions, and provisions set out 
in the schedule hereto shall constitute a oreach of this award , 
and that the sum of £100 shall be the maximum penalty paya ble 
by any party or person in respect thereof. And the Court doth 
further order that this ,nrnrd 8hall take effect from the 23rd day 
-of December , 1915, and shall continue in force un til the 23rd day 
of December, 1917, and there,dter as provided by subsection (1) (d) 
-of section 90 of the Industri al Concili ation and Arbitration Act , 
1908 . 

In witness whereof the seal of the Court of Arbitr ation hath 
11ereto been put and affi xed, and the Judge of the Court hath 
bereunto set hi s hand, this 17th day of December, 1915. 

T. W. STRINGER, Judge . 

SCHEDULE. 

Hours of Work. 

I. The hours of work shall be forty-eight per week, ending at 
noon on Saturday , and shall be worked as follows: Eight and 
three-quarter hours on the first five days of the week to be worked 
between the hours of 7 .30 a.m. and 5.15 p.m., and four and a 
·quarter hours on Saturday to be worked between the hours of 
7. 30 a.m . and 12 noon. 

Wag es . 
2. The minimum rate~ of wages shall be as follows: Head rope

maker , l s. 4½d . per hour; a:ssist ant ropemaker, l s. l ½d. per hour; 
assistant foreman , l s. 3d. per hour; general hands, l s . per hour. 

Female Labour . 
3. In the event of the employer using female labour in connec

t ion with its business the wage~ and conditions for such workers 
shall be arranged bet,Yeen the union and the employer . In the 
event of their being un able to agree the matter shall be referred 
to the Conci liation Commissioner . Either party, if dissatisfied 
w ith the decision of the Concili ation Commissioner, shall have the 
right to appeal to the Arbit r ation Court. 
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Over time . 
4. All time worked in excess of forty-eight hours in any one 

week shall be paid for at the rate of t ime and a quarter. 

Yo uths. 
5 . Youths up to nineteen years of age may be employed m the 

proportion of one youth to every two men employed. 

Holidays. 
6. The following shall be the recognized holidays , viz. : Christ

mas Day, Boxing Day, New Year 's Day, Good F r iday, Easter 
Monday, Sovereign's Birthday, and Labour Day. Work done on 
Christmas Day, New Year's Day, Good Friday, or Sunday shall be 
paid for at the r ate of double time ; work done on any of the other 
holidays shall be paid for at the r ate of t ime and a quarter. 

Contin1wus Work without a Meal. 
7. No worker shall work cont.inuously for over five hours with

out a meal. 
Payment of Wages 

8 . All wages shall be paid weekly. 

Under-rat e Worlcers. 
9. (a.) Any work.er who considers himself i11capable of earning 

the minimum wage fi xed by th is award may be paid such lower 
wage as may from time to t ime be fixed, on the application of the 
work.er after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may from time to time 
appoirtt for that purpose; and such I nspector or other person in 
so fixin g such wage shall have regard to the worker 's capability , 
his p ast ea rnings , an d such other circumstances as such Inspector 
or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer . 

(b .) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine , and 
after the expiration of such period shall continue in force until 
four teen days' notice shall have been .g iven to such worker by the 
secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause : Provided that in t he case 
of any person whose wage is so fixed by r eason of old age or per
manent disability it may be fixed for such longer period as such 
In specto r or other person shall th ink fit. 

(c .) Notwithstanding the foregoing i t shall be competent for a 
worker to agree in writi ng with the president or secretary of the 
union upon such wage without h aving the same so fixed. 

(d .) It shall be the duty of the union t o give notice to the 
Inspecto r of Factories of ever y ag reement made wi th a worker 
pur suant her eto. 
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(e.) It shall be the duty of an employer,' before employing a 
"·ork.er at such lower wa,ge, to examine the permit or agreement 
by which such wage is fixed. 

Preference . 

10. (a .) If any cmplo:·er shall hereafter engage any worker 
coming within the scope of this award who shall not be a member 
of the union, and who shall not become a member thereof within 
fo urteen days after his engagement and remain such member, the 
employer shall dismiss such worker from his service if requested 
to do so by the union, provided there is then a member of the 
un ion equally qualified to perform the particular work required 
to be done, and ready and willing to undertake the same. 

(b.) The provisions of the forego ing clause shall oper ate only 
if and so long as the rules of the union shall permit any worker 
coming within the scope of this award of good cl'.ar acter and sober 
habits to become a member of the union upon payment of an 
entr ance fee not exceeding 5s., upon a written application , without 
ballot or other election, and to continue a member upon payment 
of subsequent contr ibut ions not exceeding 6d. per week. 

Scope of Award. 

11. This award shall operate throughout the Otago and South
l and Indu&trial District . 

T enn of Award. 

12. This award shall come into fo rce on the 23rd day of De
cember, 191 5, and shall cont inue in force unt il the 23rd day of 
December, 1917 . 

In witness wher eof the seal of the Court of Arbitrat ion hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand, this 17th day of December , 1915. 

T. W. STRINGER, Judge. 

i\lEMORANDUM. 

Thi s al\'a rd embodies the recommendation of thP. Council of 
Conciliation , with some mod ifications in the clans€• relating to 
hours of "·ork and a new clause relating to female lnbou r, which 
were agreed on by the parties at the hea ring .. 

T. W. STRINGER, Judge. 

No'£E.-Section 90, subsection (1) (d), of the Industrial Conciliation and 
Arbitration Act, 1908, provid es that, notwithstanding the expiration of the 
currency of the award, the award shall continue in force until a new award 
has been duly made or an industrial agreement entered into, except where 
the registration of an industrial un ion of workers bound by such award has 
been cancelled. 


