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(4050.) CANTERBURY MANURE, TALLOW, AND SOAP WORKERS.
AWARD. 

Iu the Court of Arbitration of New Zealand, Canterbury Industrial 
District. - In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its -amendments; and in the matter 
of an industri al dispute between the Canterbury Freezing-works, 
Bacon, Manure, and Soap Employees' Industrial Union of 
Workers (hereinafter called "the union") and the undermen
tioned persons, firms, and companies (hereinafter called '' the 
employers ") :-

The Canterbury By-products Company (Limited), Christ
church. 

The New Zealand Provision and Produce Company (Li
mited), Christchurch. 

1be Zealandia Soap and Candle Company (Limited), Christ-
church. 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court "), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers. 
as were represented either in person or by their representatives duly 
appointed, and having also heard the witnesses called and examined 
and cross-examined by and on behalf of the said parties respec
tively, doth hereby order and award:-

1bat, -as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them, and that 
the said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to form part of this
-award; and, further, that the union and every member thereof 
and the employers and each and every of · them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively re
quired to be done, observed, and performed, and shall not do• 
anything in contravention of this award or of the said terms,. 
conditions, and provisions, but shall in all respects abide by -and'. 
perform the same. And the Court doth hereby further award,. 
order, and declare that any breach of the said terms, conditions, 
and provisions set out in the schedule hereto shall constitute a 
breach of this award, and that the sum of £100 shall be the maxi
mum penalty payable by any party or person in respect thereof. 
And the Court doth further order that this award shall take 
effect from the 31st day of May, 1915, and shall continue in force
until the 1st day of January, 1917. 

In witness whereof the seal of the Court of Arbitration hath_ 
hereto been put and affixed, and the Judge of the Court hath here
unto set his hand , this 19th day of April, 1915. 

T. W. STRINGER, Judge. 
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SCHEDULE. 

ilo1trs of Work. 

1. The week 's work shall consist of forty-eight hours, to be 
worked between the hours of 7.30 a.m. and 5 p.m. on five days 
of the week, no work to exceed more than eight and a half hours 
in any one day; and one day of the week the hours shall not 
,exceed five and a half, between the hours of 7.30 a.m. and 1 p.m. 

Minimum Rate of Wages. 
2. (a.) :Manure-worlrnrs, ls. 3d. per hour. 

(b .) Tallow-workers, ls. 3d. per hour. 
(c.) Soap-workers, ls. 2d. per hour. 

Employment of Youths. 
3. Boys and youths up to eighteen years of age may be em

-ployed, at the discretion of the employer, at not less than the 
following rates of wages : Between the ages of fourteen and fifteen 
years, 12s. per week; between fif teen and sixteen years, 15s. per 
week; between sixteen and seventeen years, 18s. per week; be
tween seventeen and eighteen years, £1 ls. per week; between 
-e ighteen and nineteen years, £1 5s. per week; and between nine
teen and twenty year s, £1 10s. per week. 

Overtime. 
4. All time worked in excess of the hours mentioned in clause 1 

'hereof shall be considered overtime, and shall be paid for at the 
rate of time and a quarter for the first four hours and time and 

:a half afterwards. 
Holidays. 

5. The following shall be the holidays: New Year's Day, Easter 
Monday, Labour Day, Show Day, Boxing Day, King's Birthday, 

·Good Friday, Christmas Day, and local picnic day. 

Payment for Holidays. 

6. Double time shall be paid for work done on Christmas Day, 
-q.ood Friday, and Sundays; time and a half shall be paid for 
work done on New Year's Day, Easter Monday , Labour Day, Show 
Day, Boxing Day, King's Birthday, and local picnic day. 

Payment of Wages. 
7. Wages shall be paid fortnightly. Two days' lie-time shall 

·.be allowed. 
Under-rate Workers. 

8. (a.) Any worker who considers himself incap able of earning 
·the minimum wage fixed by this award may be paid such lower 
wage · as may from time to time be fixed, on the application of the 
worker after due notice to the union, by the local Inspector of 

.A wards or such other person as the Court may from time to time 
.appoint for that purpose; and such Inspector or other person in 
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so fix ing such 1rnge shall have regard to the worker's capability, 
his past earnings, and such other ci rcurnstances as such Inspector 
or othel' person shall think fit to consider after hearing such evi
dence and a rg ument as the union and such wo rker shall offer . 

(b.) Sucl1 permit shall be for such per iod, not exceeding six 
months, as such Inspector or other person shall dete rmine, and 
after the expiration of such pe l'iod shall continue in fo rce until 
fourteen days' notice shall have been given to such worker by the 
secreta ry of the un ion req uir ing him to have his wage again fixed 
in manner prescl'ibed by this clause: Provided that in the case 
of any person whose wage is so fixed by reason of old age or per
manent d isabili ty it may be fixed fo 1· such longer period as such 
Inspector or othe l' person shall think fit. 

(c.) Not1Yithstanding the foregoing i t shall be competent for u 
worker to agree in wl'iting ,1·ith the president or 8ec ret.ary of the 
union upon such ,1·age without havi ng the same so fixed 

(d.) It shall be the duty of the un ion to g ive notice to the 
Inspector of Factories of ever _v agreement made with a worker pur
suant he reto. 

( e.) It sh all be the duty of an emplo?e r, before employing a . 
worker at such lower wage. to examine the permit or agreement 
bY which such wage is fi xed . 

Preference . 
9. if and so long as the r ules of the union shall permit any 

person of good character and sober habits to become a member 
of the union upon payment of an entr ance fee not exceeding 5s ., 
upon h is written O I' verbal application , without ballot or other 
election, and so to continue upon payment of subsequent contribu
tio ns not exceeding 6d. per week, t hen and in such case in the 
future engagement of h is work.em the e1nploye r shall have the right 
to engage any worker he chooses, but so that within fourteen days 
from the date of bis engagement the ,1·orker shall become and re
main a member of the u nion . 

'' Smoke-oh.'' 
10. An interval of ten minutes' duration for smoking shall be 

allowed morning and afternoon without deduction from the men ' s 
wages , provided that special previous conditions which have 
hi therto obtained in i\llV department sh all continue . 

7'erm of Award. 
11. This award shall come into force on the 31st day of May, 

1915, and shall cont inue in force 1mtil the 1st day of J anuary, 
1917. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court bath 
hereunto set his hand, this 19th day of April, 1915. 

T. W. STRINGER, Judge . 
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~lEMORANDUM. 

This awanl is b,ised for the most part upon the recommenda
tion s of the Conci liation Council, which the p ar t ies agreed to 
accept. 'Ihe only questions left for the Court were as to wages 
and the term of the award. We have made some increase in wages 
o a to bring the same into conformity with the wages paid for 

similar work by the meat-freezing comp anies as embodied in the 
existing industr ial agreement between those comp anies and the 
un ion . We have also made provision for employment of youths 
between the ages of eighteen and t,,·enty :-·ears. We have made 
the award expire contemporaneo usly 1Yith t he above-mentioned in
l1ustrial agreement. 

T. W. STRINGER, Judge . 

(4051.) CHRISTCE:URCH TRAMWAY EMPLOYEES.-AWARD. 

ln the Court of .Arbitration of New Zealand , Canterbury Indus
tr ial District .- In the matter of t he Industri al Conciliat ion 
and Arbitrat ion Act, 1908, and its ame1)clrnents; and in the 
matte r of an i ndustrial dispute between the Christchurch Tram
way l~mployees' Industr ial Un ion of Workers (herein after 
called "the union " ) a nd the Christchurch Tramway Board 
(herein after called "the employer" or "the Bqard ") .. 

THE Coult of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispu te, and having heard the union by its representa
tives du ly appointed, and having also heard the employer by its 
representatives duly appointed, and h aving also heard the wit
nesses called and examined and cross-examined by and on behalf 
of the said parties r espectively, cloth hereby order and award :-

That, as between the union and the members thereof and the 
emplover , the terms, condit ions , and prnvisi ons set out in the 
schedule hereto and of this award shall be binding upon the union 
and upon every member t hereof and npon the employer , and that 
the said te rms, condi t ions. and pr ovi sions shall be deemed to be 
and they ar e hereby incorporated in and declared t o form part of 
this a ward; and, further, t hat the union and every member thereof 
ancl the emplove r shall respectively do, observe, and perform every 
matter and th ing bv this award and by the said terms, conditions, 
and provisions respectively required to be done , observed , and 
per fo rmed , and shall not do anything in contr aven t ion of this 
a11 ard or of t he said terms, conditions , :tnd provisions, but shall 
in all respects abide by and perform the same. And the Court 

-cloth hereby further award, order , and decla re t hat any breach of 
the said te rms, conditions, and provisions set out in the schedule 
hE·reto shall con stitute a breach of this award , and that the sum 
of £100 shall be the maximum penalty p ayable by any party or 


