
(4127.) DUNEDIN SOAP AND CANDLE WORKERS.-AWARD. 

In the Court of Arbitration of New Zealand, Otago and Southland 
Industrial District. - In the matter of the Industrial Concilia
t ion and Arbitration Act, 1908, and its amendments; and in 
the matter of an industr ial dispute between the Otago Freezing, 
Chemical-manure , Tannery , Soap, and Allied Trades' Indus
trial Union of Worker (hereinafter called "the union") and 
McLeod Bros . (L imited) (hereinafter called "the employer ") 

THE Court of Arbitration of New Zealand (hereinafter called " the 
Court"), having taken into corn,ideration the matter of tlie above
mentioned dispute , and having heard the union by its representa
tives duly appointed, and having also heard the employer by its 
representatives duly appointed, and having also heard the witnesses 

* Section 90, subsection (l) (d), of the Industrial Conciliation and Arbitra
tion Act, 1908, provides that, notwithstanding the expiration of the currency 
of the award, the award shall continue in force unti l a new award has been 
duly made or an industrial agreement entered into, except where the regis
tration of an industrial union of workers bound by such award has been 
cancelled. · 
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called and examined and cross-examined by and on behalf of the 
said parties respectively, doth hereby order and award :-

That, as between the union and the members thereof and the 
employer, the terms, conditions, and provisions set out in the sche
dule hereto and of this award shall be binding upon the union and 
upon every member thereof and upon the employer, and that the 
said terms, conditions, and provisions shall be deemed to be and 
they are hereby incorporated in and declared to fo rm part of this 
award; and , further, that the un ion and every member thereof 
and the employer shall respectively do, observe, and perform every 
matter and thing by this award and by the said terms, conditions, 
and provisions respectively required to be done, observed, and 
performed, and shall not do anything in contr avention of this 
award or of the said terms, conditions, and provisions, but shall 
in all respects abide by and perform the same. And the Court 
doth hereby fur ther award , order, and declare that any breach of 
the sa id terms , conditions, and provisions set out in the schedule 
hereto shall constitute a breach of this award, and that the sum of 
£100 shall be the maximum penalty payable by any party or 
person in respect thereof. And the Court doth fur ther order that 
this award shall take effect from the 20th day of September, 1915, 
and shall continue in force until the 1st day of J anuary, 1917, and 
thereafter as provided by subsection (1) (d) of section 90 of the 
Industrial Conciliation and Arbitration Act, 1908. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath here
unto set his hand, this 3rd day of September, 1915. 

T. W. STRINGER, Judge. 

SCHEDULE . 
Hour s of Work. 

I. The week's work shall consist of forty-eight hours, between 
the hours of 7.30 a. m. and 5 p.m., for five days of the week, no 
wo rk to exceed eight and a half hours in any one day; and one 
day of the week the hours shall not exceed five and a half, between 
the hours of 7.30 a.m. and I p.m. 

Minimitm Rate of Wages. 
2. The minimum rate of wages for workers employed m soap 

and candle works shall be l s. 2d. per hour. 

Employment of Youths. 

3. Boys and youths up to t\lenty years of age may be employed, 
at the discretion of the employer, at not less than the following 
rates of wages per week : Between the ages of fourteen and fifteen 
years, 12s.; between the ages of fifteen and sixteen, 15s.; between 
the ages of sixteen and seventeen, 18s. ; between the ages of seven
teen and eighteen, £ 1 l s. ; between the ages of eighteen and nine
teen. £ 1 5s.; and between the ages of nineteen and twenty, £ 1 lOs. 
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Overtime. 
4. All time worked in excess of the hours mentioned in clause 1 

hereof shall be considered overtime, and shall be paid for at the 
rate of time and a quai-ter for the first four hours, and thereafter 
time and a half . 

Holidays. 
5. The following shall be the holidays : New Year's Day, E aster 

Monday, Labour Day, Boxing Day, King ' s Birthday, Good Fri
day, Christmas D ay , an d local picnic day. 

Payment of Wages. 
6. Wages shall be paid fortnightly; two days' l ie-time shall be 

allowed. 
Payment for Holidays. 

7. Double time shall be paid for work done on Christmas Day, 
Good Friday, and Sundays; time and a half shall be pa id for 
work done on New Year's Day, Easter Monday , Labour Day , Boxing 
Day, King 's Birthday, and local picnic day. 

Under-rate Workers. 
8. (a.) Any worker who considers himself incapable of earn

ing the minimum wage fi xed by this award may be p aid such lower 
wage as may from t ime to time be fi xed , on the applicat ion of the 
worker after due notice to the union , by the local Inspector of 
Awards or such other perso n as the Cour t may from time to time 
appoint for that purpose; and such Inspector or other person in 
so fi xing such wage shall h ave regard to the worker's capability, 
his past earnings, and such other ci rcumstances as such Inspector 
or other person sh all think fit to consider after hearing such 
evidence and argument as the un ion and such worker shall offer. 

(b.) Such permit shall be for such period, not exceeding six 
months, as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by the 
secretary of the union requiring him to h ave his wage again fixed 
1n manner prescribed by this clause : Provided that in the case 
of any person whose wage is so fi xed by reason of old age or per
manent disabili ty it may be fi xed for such longer period as such 
Inspector or other person shall think fit. 

(c.) Notwithstanding the foregoing it sh all be competent for a 
worker to agree in wri t ing with t he president or secretary of the 
union upon such wage without having the same so fi xed. 

(d.) It shall be t he duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

( e.) It shall be the duty of an employer , before employing a 
worker at such lower wage , to examine the permit or agreement 
by which such wage i_s fi xed. 
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Preference. 

9. If and so long as the rules of the union shall permit any person 
of good character and sober h abits to become a member of the 
union upon p ayment of an entrance fee not exceeding 5s., upon 
his written or verbal application, without ballot or other election, 
and so to continue upon payment of subsequent contributions not 
exceed ing 6d. per week, then and in such case in t he future engage
ment of his workers the employer shall have the right to engage 
any worker he chooses, but so that within fo urteen days of his 
en~agement the worker shall become and remain a member of the 
union. 

T erm of .Award. 

10. This award shall come into force on the 20th day of Sep
tember, 1915, and sha ll continue in fo rce unti l the 1st day of 
J anuary, 1917. * 

In witness whereof the seal of the Court of Arbitratior .. hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his h and , thi s 3rd day of September, 1915. 

T . W. STRINGER, J udge . 

MEMORANDUM. 

The · only substantial question at issue in this dispute was as 
to the minimum r ate of wages for workers employed in the in
dustry. It was proved by the employer t hat some of the raw 
materials used in the manufact ure of its goods bad within the 
last three months increased greatly in price, and but for the 
fact that the Court, in April last, had made an award regulating 
the industry in the Canterbmy District t his circumstance might 
have affected the Court's decision. The manufacturers in Canter
bury, however, who are in direct competition with the only em
ployer in this dist r ict who is party to thi s award, are now subject 
to the same increased cost of raw materials, and the Court thei·efore 
could not see its way to do otherwise than to place t he industry on 
the same footing in both di stricts . This award , therefore, is prac
tically identical with the award made in Canterbury, and the two 
awar ds have been made to expire at the same t ime. The provision 
as to " smoke-oh " which appear s in the Canterbury award has 
been omitted, as it was objected to, and the Court does not impose 
this provision upon ob jecting employers except in special circum
stances, which do not exist in thi s case. 

T . W . STRINGER, Judge. 

* Section 90, subsection {l) {d) , of the Industrial Conciliation and Arbitra
tion Act , 1908, provides that, notwithstanding the ex piration of the currency 
of the award, the award sha ll continue in force until a new award has been 
duly made or an industrial agreement entered into, except where the regis
tration of an industrial union of workers bound by such award has been. 
cancelled. 


