
(4138.) CHRISTCHURCH SLAUGHTERMEN.- AWARD RE CHRIST
CHURCH CITY ABATTOIRS. 

I n the Court of Arb itration of New Zealand, Canterbury Industrial 
District. - In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and i ts amendments ; and in the matter 
of an industrial dispute between the Canterbury Slaughtermen's 
Ind ustrial Union of Workers (herein after called "the union " ) 
and the Corporation of the Mayor, Councillors, and Citizens of 
the City of Chr istchurch (herei nafter called "the employer " ). 

'THE Court of Arbitr ation of New Zealand (her ei nafter called " the 
<Court") , having taken into considerat ion the matter of the above
mentioned dispute, and having heard the union by its representa
iives duly appointed, and having also heard the employer by its 
representatives duly appo inted, doth hereby order and award :-

That, as between the union and the members thereof and the 
employer, the ter ms, conditions , and provisions set ou t in the 
·schedule hereto and of this award shall be binding upon the union 
and upon every member thereof and upon the employer, and that 
the said terms, conditions, and p rovisions shall be deemed to be 
and they a re hereby incorporated in and declared to form part of 
this award; and, further, that t he union and every membe r thereof 
and the employer shall respectively do, observe , and perform ever y 

*8ection 90, subsection (1) (d), of the Industrial Conciliation and Arbitra
tion Act, 1908, provides that, notwithstanding the expiratioL of the currency 
of t he award, the award shall continue in force until a new award has been 
duly made or an industrial agreement entered into, except where the regis
tration of an industrial union of worfrers bound by such award has been 
-cancelled . 
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matter and thing by this award and by the said terms , conditions , 
and provisions respectively required to be done , observed, and 
performed , and shall not do anything in contr avention of this 
award or of the said terms, condi t ions , and provisions, but shall 
in all respects abide by and perform the same. And the Court 
doth hereby further award , order , and declare that any breach of 
the said terms , conditions , and provisions set out in the schedule 
hereto shall constit ute a breach of this award, and that the sum 
of £ 100 shall be the maximum pen alty payable by any party or 
person in respect thereof. And the Court doth further order that 
this awar d shall take effect as from the 1st day of June, 1915 , and 
shall continue in force until the 31st day of March, 1917, and 
thereafter as provided by subsection (1) (d) of section 90 of the 
Industrial Concili ation and Arbitration Act, 1908. 

In witness wher eof the seal of the Court of Arbitration hath 
hereto been put and affixed , and t he Judge of the Court hath 
hereunto set his hand, this 9th day of September, 1915 . 

T. W. STRINGER, Judge. 

SCHEDULE. 

Hoiirs of Work. 

1. A week's work shall not exceed fo r ty-four hou rs. Slaughter
men to commence work at 7 a. m . on Thursdays and Saturdays, 
and at 8 a .m . on the other four days of the week, except in case 
of a holiday, when an earlier start may be mutually arr anged. 
Work to cease not later than 7 p.m. on Thursdays and not later 
than 12 noon on Saturdays, and not later than 5 p .m. on the other 
fo ur days of the week, except preceding a holiday, when work may 
cont inue until 7 p.m. : Provided that these hours may from time 
to t ime be varied if and when special circumstances arise reason
ably requi r ing such vari ation . If slaughtermen are required to 
load before 7 a. m. such work to be pa id fo r at the rate of 2s. 6d. 
per hour in addition to the ordinary week's wages . Such loading 
not to start before 5 a .m. Men for loading to be taken in rotation. 

Wages and Overtime. 

2. All slaughtermen to be paid £3 10s. per week, the week not 
to exceed fo r tv-four hou r s. All work in excess of fortv-four hours 
in anv one w·eek to count as overtime, overtime to be uaid for at 
the r ~te of time and a half. All casual slaughtermen to be paid 
15s. per day, the d ay not to exceed eight hours. All time worked
by casual slaughtermen in excess of eight hours in any one day to 
count as overtime, such overtime to be paid for at the rate of 3s. 
per hour. A casual slaughterman who may be employed by the 
week must be paid £4 per week. " Casual " slaughterman is 
defined as one who is not employed continuously for more than one 
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week. Casual slaughtermen who may be employed on any of the 
holidays prescribed in clause 7 hereof to be paid 10s. fo r the four 
hours or part thereof. Should any of the slaughtermen be re
quired to attend the Addington Saleyards free luncheon to be 
provided fo r them. 

Preference. 
3. Preference of employment shall be given to members of the 

union , provided that the rules of the union with respect to admis
sion of members shall provide that no ballot or other election shall 
be required in the case of any person of good character and who 
is a competent slaughtennan , and provided further that the 
entrance fee at no time sha ll exceed 10s. 

Stock to be penned . 

4. All stock to be penned. 

Dead Stock . 
5. Any stock that d ie outside the slaughterhouse not to be 

skinned by slaugbterrnen. 

'' Smoke-oh .'' 
6. Fifteen minutes in the morning and fifteen minutes m the 

afternoon to be allowed for " smoke-oh." 

Holidays. 

7. (a.) The following shall be the holidays: New Year's Day, 
Good Friday, Easter Monday, Sovereign 's Birthday, Prince of 
Wales's Birthday, Christmas Day, Boxing Day , Labour Day, Show 
Day, Anniversary Day, and picnic day . 

(b.) No work to be done on the above holidays or Sundays, 
except that on Easter Monday, the Sovereign 's Birthday, Prince of 
Wales 's Birthday, and Boxing Day the employer shall be at liberty 
to employ the slaughtermen for a period not exceeding fo u r hours 
on the above-mentioned holidays fo r the purpose of slaughtering 
stock for local consumption only, all time worked on those days 
to be paid for at the rate of double time. 

Payment of Wages . 
8. ·wages to be paid fortnightly in cash on the ceasing of work 

on Saturdays. Casual slaughtermen to be paid when d ischarged. 

Right of Control. 

9. 'l'he employer shall have the fullest right to control (subject 
to the special conditions of this award) over its abattoirs and 
works, and may make such r ules for the necessary and proper 
management thereof as may be deemed expedient. 
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Limitation of A.ward. 

10. This award shall bind only the part ies hereto. 

Term of A.ward. 

11. 1his award shall cbme into force as from the 1st day of 
June, 1915, and shall continue in force unt il the 31st day of March, 
1917.* 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, an d the Judge of the sa id Court hath 
hereunto set his hand, this 9th day of September , 1915. 

'l'. W. STRINGER, Judge. 

MEMORANDUM. 

With the exception of the clause relating to hours of work, as 
to which the Court has made some modification, this awar d embodies 
the recommendations of the Conciliation Council, which the parties 
had agreed to accept. 

'l'. W. STRINGER , Judge . 


