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(4353.) CANTERBURY SADDLERS, H:ARNESSMAKERS, AND COLLAR. 
MAKERS.-A WARD. 

In the Court of. Arbitration of New Zealand, Canterbury Industrial 
District.- -In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Christchurch Saddle, 
Harness, and Collar Makers' Industrial Union of Workers 
(hereinafter called "the union ") and the undermentioned 
persons, firms, and companies (hereinafter called "the em
ployers"):-

Admore, A., Sockburn. 
Andrews, :Mrs. C., Rangiora. 
Atwell, E. J., Waimate. 
Borrell, Charles, Cheviot. 
Bowron Bros., Christchurch. 
Braisher, F. J., Kaiapoi. 
Brightling, J., Christchurch. 
Brooks, Frederick L., Woolston. 
Campbell, H., Addington. 
Carlton Bros., Methven. 
Carlton, William, Mount Somers. 
Caskey, John, Fairlie. 
Casserley, Patrick, Loburn. 
Clauson, Frederick, Leeston. 
Cooms, A., Cust. 
Debenham, Frederick, East Oxford. 
Dell, Charles, Sefton. 
Devereaux and King, Christchurch. 
Dierck, Hans C., Akaroa. 
Downes, Thomas C., Temuka. 
Dowse, Henry, Tai Tapu. 
Edrnonds, Louis, Kaiapoi. 
Edwards, Edmund, Christchurch. 
Farmers' Co-operative Association, Ashburton. 
Farmers' Co-operative Association, Christchurch. 
Farmers' Co-operative Association, Geraldine. 
Farmers' Co-operative Association, Timaru. 
Farmers' Co-operative Association, W aimate. 
Fraser, T. H., Rangiora. 
Frew Bros., Amberley. 
George, W. T., Waimate. 
Gilmour, D,,3 So-µthbridge. 
Gluyas, John; Longbeach. 
Gudsell, H., Lower Riccarton. 
Heywood, J. M., Christchurch. 
Hoskings, Giiorge, 'Kirwee. 
Johnson and Couzens, Christchurch. 
Liddv, Michael, Rakaia. 
Line: \T , Little River. 
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(4353.) CANTERBURY SADDLERS, HARNESSMAKERS, AND COLLAR 
MAKERS. AWARD. 

In the Court of. Arbitration of New Zealand, Canterbury Industrial 
District.- -In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Christchurch Saddle, 
Harness, and Collar Makers' Industrial Union of Workers 
(hereinafter called '' the union) and the undermentioned 
persons, firms, and companies (hereinafter called ' the em 
ployers"):- 

Admore, A., Sock burn. 
Andrews, Mrs. C., Rangiora. 
Atwell, E. J., Waimate. 
Borrell, Charles, Cheviot. 
Bowron Bros., Christchurch. 
Braisher, F. J., Kaia poi. 
Brightling, J., Christchurch. 
Brooks, Frederick L., Woolston. 
Campbell, H., Addington. 
Carlton Bros., Methven. 
Carlton, William, Mount Somers. 
Caskey, John, Fairlie. 
Casserley, Patrick, Loburn. 
Clauson, Frederick, Leeston. 
Cooms, A., Cust. 
Debenham, Frederick, East Oxford. 
Dell, Charles, Sefton. 
Devereaux and King, Christchurch. 
Dierck, Hans C., Akaroa. 
Downes, Thomas C., Temuka. 
Dowse, Henry, Tai Tapu. 
Edmonds, Louis, aiapoi. 
Edwards, Edmund, Christchurch. 
Farmers Co-operative Association, Ashburton. 
F'armers' Co-operative Association, Christchurch. 
Farmers Co-operative Association, Geraldine. 
Farmers' Co-operative Association, Timaru. 
Farmers Co-operative Association, Waimate. 
Fraser, T. H., Rangiora. 
Frew Bros., Amberley. 
George, W. T., Waimate. 
Gilmour, D., Southbridge. 
Gluyas, John, Logbeach. 
Gudsell, H., Lower Riccarton. 
Heywood, J. M., Christchurch. 
Hoskings, George, Kirwee. 
Johnson and Couzens, Christchurch. 
Liddy, Michael, Rakaia. 
Line, V, Little River. 
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Longstafi, James, Glen tunnel. 
Mcilryde, J., Waiau. 
McKenzie, J., Dunsandel. 
McKenzie, L. H., Papanui. 
McNaught, W., Amberley. 
Mason and Struthers, Christchurch. 
Millard, L. J., St. Andrew's. 
l\fontgomery, G., Christchurch. 
Mooar, L., Hororata. 
Muir, D., Temuka. 
Parish, J., Christchurch. 
Parris, A., Rakaia. 
Patching, W., Ashbnrton. 
Potter. F., Ashburton. 
Robinson, P., Kaikoura. 
Roland, G., Albury. 
Ryan, M., Mayfield. 
Sklaark, M., Rangiora. 
Spencer, W., Molonan, Scargill. 
Taylor, W., Yaldhurst. 
Terry, H., Lincoln. 
Travis and Co., Christchurch. 
'friggs and Denton, Christchurch. 
Trist and Small, Christchurch. 
Truscott, F., Christchurch. 
·wade, W., Timaru. 
Ward and Co., bagmakers, Christchurch. 
Welsh, W. J., Darfield. 

· Weston Bros., Worcester Street, Christchurch. 
White and Son, Christchurch. 
Wiggins, W., Christchurch. 
,vorkman, C. W., Pleasant Point. 
Workman, J., Timaru. 

THE 9-?urt of Arbitration of New Zealand (hereinafter called "the 
Court"), having taken into consideration the matter of the above
mentioned dispute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appointed, and having also heard the witnesses calle<J_ and 
examined and cross-examined by and on behalf of the said parties 
respectively, doth hereby order and award:-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, a11d 
provisions set out. in the schedule hereto and of this a war~ shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every of them. a_nd that 
the said terms, conditions, and provisions shall be deemed to be 
nnd they are hereby incorporateil in and declared to form part 
of this award; and, further, that the union and every member 
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thereof and the employers and each and every of them ~hall 
respectively do, observe, and perform every matter and thing by 
this award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall 
not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. .And the Court doth hereby further 
award, order, and declare that any breach of the said terms, con
ditions, and provisions set out in the schedule hereto shall consti
tute a breach of this award, and that the sum of £100 shall be 
the maximum penalty payable by any party or person in respect 
thereof. .And the Court doth further order that this award shall 
take effect from the 3rd day of July, 1916, and shall continue in 
force until the 26th day of June, 1918, and thereafter as provided 
by subsection (1) (d) of section 90 of the Industrial Conciliation and 
.Arbitration .Act, 1908. 

In witness whereof the seal of the Conn of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 22nd day of June, 1916. 

'1'. W. STitINGER, Judge. 

SCHEDULE. 

Hours of Work. 

1. The hours of work shall be forty-eight in each week. On 
Saturday in each week the hours of work shall expire not later than 
1 p.m., excepting in districts where the statutory half-holiday is 
held 011 any o,her day of the week, when the hours of work shall 
cease w1t later than 1 p.m. on that day. All time worked beyond 
the time mentioned in this clause or on holidays shall be considered 
overtime, and shall be paid for at the rate of time and a quarter 
for th'.) first three hours, time and a half for the second three hours, 
and after that double time, except the days mentioned in clause 11 
hereof, on which days, including Sundays, all work shall be paid 
for at the rate of double time. Any time lost through the worker's 
own default in any one week shall be made up before any overtime 
rates are paid. Workers employed for not less than one month 
shall b1:> entitled to one week's notice. A similar notice shall be 
given by the worker to the employer. 

Classes of W orker.s. 

2. Only four classes of workers shall be recognized or erp.ployed 
---viz., journeymen (which expression shall include journeymen and 
journeywomen), apprentices, and female stitchers. The' .fema.le 
stitcher·R in the bagmaking branch shall also be allowed to paste the 
strawboard for portmanteaux and gladstone bags, and do other 
work in this department. 
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Wages. 
3. Every journeyman working at any branch of the trade shall 

be paid not less than ls. 4d. per hour. 

Payment of rVages. 
4. Wages are to be paid in full once a week. 

Pieceworl,: Log. 
5. Any employer may arrange with all or any of his workers 

to work piecework at rates to be set out in a log to be mutually 
agreed upon between the employers and the union, which log may 
at the request of the parties be embodied in a supplemental award._ 

Under-rate Workers. _) 
6. (n.) Any worker who considers himself incapable of earning 

the minimum wage fixed by this award may be paid such lower 
wage as may from time to time be fixed, on the application of the 
worker after due notice to the union, by the local Inspector of 
Awards or such other person as the Court may from time to time 
appoint for that purpose; and such Inspector or other person in 
so fixing such wage shall have regard to the worker's capability, 
his past earnings, and such other circumstances as such Inspector 
or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer.' 

(b.) Such permit shall be for such period, not exceeding _six 
months, as such Inspector or other person shall determine,- and 
after the expiration of such period shall continue in force· until 
fourteen days' notice shall have been given to such worker by the 
secretary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause: Provided that in the case 
of any person whose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector or other person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent f9r a 
worker to agree in writing with the president or secretary of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty o.f the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of 
worker at such lower wage, to 
by which such wage is fixed. 

an employer, before employing a 
examine the permit or agreement 

Apprentices. 

7. (a.) Any employer taking an apprentice to learn the trade 
-shall be deemed to undertake the duty which he agrees to perform 
as a duty enforceable under this award, and shall pay such appren
tice not less than the undermentioned ra,te of wages, namely: For 
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the first year, 10s. per week; for the second year, 15s. per week; 
for tho third year, £1 per week; for the fourth year, £1 7s. 6d. 
per week; and for the fifth year, £1 15s. per week. 

(b. l 'rhe period of apprenticeship shall be five years, but three 
months' probation shall be allowed the first employer of any ap
prentice to determine his fitness, such three months to be included 
in the period of apprenticeship; and the obligation of the appren
tice to serve his employer shall be deemed to be a duty enforceable 
under this award. 

(c.) At the end of the period of apprenticeship the employer 
shall give the apprentice a certificate to show that he has served his 
apprenticeship. Should the employer at any time before the 
termination of the apprenticeship wish for any reason to dispense 
with the services of the apprentice he shall give him a certificate 
for the time served and procure him another employer carrying on 
husiness within a reasonable distance of the original employer's 
place or business, who will continue to teach the apprentice, to 
pay him the wages prescribed by this award according to the total 
length of time he has served, and generally to perform the obliga
tion of the original employer : Provided that it shall not be 
obligatory upon an employer to find the apprentice another em
ployer if he shall so misconduct himself as to entitle the employer 
to discharge him, but he shall give him a certificate for the time 
actuall v served. 

(d.) An employer taking an apprentice shall give notice thereof 
and 0f the name of the apprentice to the Inspector of Factories 
within one week after the expiration of the period of probation, 
and an employer transferring an apprentice to another employer 
shall similarly within one week thereof give notice of such transfer 
to such Inspector. · 

(e.) An employer shall not be. deemed to discharge his duty 
towar<ls his apprentice if he fails to keep him at work owing to 
slackness of work, but such slackness may form a proper ground 
for transferring him to a master willing to undertake the responsi
bility of teaching him. 

(/.) When an apprentice is discharged for cause the employer 
shall send notice of the discharge and of the cause_ thereof to the 
Inspector of Factories. 

(g.) No deduction shall be made from the wages of an appren
tice except for time 1-ost through the worker's illness or default, 
and the apprentice shall make up such time before the following 
year of his apprenticeship shall be deemed to commence, and the 
total period of his apprenticeship shall be extended for a period 
equal to such lost time. 

(It.) On tha engagement of an apprentice the trade or particular 
branch thereof that the employer agrees to teach shall be set forth 
in a certificate, a copy of which certificate shall be forwarded to 
the local office of the Labour Department within one week of the 
completion of the apprentice's period of probation. 



602 

Proportion of .Apprentices. 
8. (a.) The proportiou~~of apprentices and female stitchers to 

journeymen employed by any employer shall not exceed the follow
ing, viz. : In the saddlery branch, one apprentice and one female 
stitcher to every three journeymen or fraction of three journey
men; machine branch, one male or female apprentice to every three 
journeymen or fraction of three journeymen or journeywomen 
recognized machinists; in the harness branch, one male or female 
apprentice to one journeyman, or one male and one female appren
tice or two male apprentices to three journeymen, and the same 
proportion of apprentices shall apply to every additional one or 
three journi:eymen employed; in the collar-making branch, one 
apprentice to one journeyman or two apprentices to three journey
men, and the same proportion of apprentices shall apply to every 
addition al one or three journeymen employed; in the bridle-cutting 
branch, one apprentice and two female stitchers to one journeyman, 
or one apprentice and three female stitchers to two journeymen, 
or one apprentice and four female stitchers to three journeymen, 
or two apprentices and five female stitchers to four journeymen, 
and one female stitcher to every additional journeyman. Bag and 
trunk makers to have one apprentice to each journeyman, male or 
female. 

(b.) Where there .is only one apprentice kept, and he has served 
four years, an additional apprentice may be taken on so as to 
enable the former to have a better opportunity of learning the 
trade. 

(c.) For the purpose of determining the proportion of appren
tices and female stitchers to journeymen in taking any new 
apprentice or female stitcher the calculation shall be based on a 
full-time employment of competent journeymen employed during 
the previous six calendar months. 

lmprovers. 
9. An apprentice after serving his apprenticeship may be em

ployed as an improver for a period of six months at a wage of not 
less than £2 5s. per week, and for a further period of six months 
at a wage of not less than £2 10s. per week. 

Female Stitchers. 
10. All female stitchers employed shall be paid a weekly wage: 

For the first year, 7s. 6d. per week; for the second year, 12s: 6d. 
per week; fm- the third year, 1 7 s. 6d. per, week; for the fourth 
year, £1 5s. per week; for the first six months of the fifth year, 
£1 10s. per week; and thereafter a minimum wage of £2, per 
week. 

Holidays. 
11. The following shall be the recognized holidays in . all 

branches: Good Friday, Easter Monday, the Sovereign's Birthday, 
Labour Day, Christmas Day,. Boxing Day, New Year's Day, and 
Anniversary Day. 

l 
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Preference. 

12. (a.) If any employer shall hereafter engage any worker 
coming within the scope of this award who shall not be a member 
of the union, and who shall not become a member thereof within 
seven days after his engagement and remain such member, the 
employer sh:J 11 dismiss such worker from his service if requested 
to do so by the union, provided there is then a member of the 
union equally qualified to perform the particular work required 
to be done, and ready and willing to undertake the same. 

(b.) The provisions of the foregoing clause. shall operate only 
if and sc· long as the rules of the union shall permit any worker 
coming within the scope of this award of good character and sober 
habits to become a member of the union upon payment of an 
entrance fee not exceeding 5s., upon a written application, without 
ballot 01· other election, and to continue a member upon payment 
of subsequent contributions not exceeding 6d. per week. 

(c.) Whenever an employer shall employ any worker who is not 
a member of the union he shall within forty-eight hours thereafter 
give notice in writing to the secretary of the union. 

Definition of "Saddler." 

13. A " saddler " shall be defined as any person engaged in 
the manufacturing or repairing of saddles, bridles, harness, 
machine belting, military accoutrements, horse and cow covers, 
strappings, leggings, or any class of leatherwork that a saddler 
i& usually employed at : Provided that when a saddler is employed 
to make horse-covers he shall be paid a saddler's wages, but if a 
canvas-sewer is employed by a harnessmaker to sew canvas in 
making horse or cow covers he may be paid canvas-sewer's wages. 

14. All bag, portmanteau, and collar makers shall be included 
in this award. 

Term of A•ujard. 

15, 'l.'his award shall come into force on the 3rd day of July, 
1916, and shall continue in force until the 26th day of June, 1918. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand, this 22nd day of June, 1916. 

T. W, STRINGER, Judge. 

MEMORANDUM. 

This award is similar to the recent awards made in this industry 
in the Wellington and Otago and Southland Industrial Districts. 

T. W. STRINGER, Judge. 




