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DIGEST. 

(l) 

ACCUMULATION OF HOLIDAYS. 

See HOLIDAYS, 3. 

ACTING IN CONCERT. 

8ee STRIKE, 1. 

AGREEMENTS-Concessions by employers 
in granting increased 1nini1num wages by 
reason of local considerations not to bind 
the Court, in fixing n1inhuun1 wages in san1e 
industry in another industrial district. 

See WAGES, I. 

AGRICULTURAL AND PASTORAL 
WORKERS. 

See PRACTICE, l. 

AMALGAMATION OF UNIONS. 
See PRACTICE, l. 

APPRENTICES. 

1. Refotionship of lviaster and Apprentice 
not proved-Boy employed for some 1'donths 
prior to being indenti1,recl and d-ut·ing /hat Period 
not pcticl ct/ Appmntice Rates.] The evidence 
showed that the boy in question had been 
engaged by the company for some months 
prior to being indentured, and tlmt dming 
that time he had performed work of the 
nature of an apprentice's work. The llfagis
trate, in dismissing the case, held that it 
had been conclusively shown that the boy 
had been put on to work the nature of 
which would justify the Court in saying 
that the relationship of nrnster and ap
prentice had been entered upon before the 
date of the indentures, but that a boy could 
be employed a,t the trade otherwise than as 
an apprentice.-INSPEOTOR OF AWARDS v. 
OTACJO DAILY TIMES AND 'WITNESS COM
PANY (LIMITED) (Widdowson, S.M. ). 

VoL xvii, p. 118 
Nm0E.-Decision nphe:d on appeal. 

2. Liinitation of~ in engineering trade 
discussed.-Jn re DOMINION ENGINEERS' 
AWARD: MEMORANDUM (_Stringer, ,J.). 

Vol. xvii, p. 24 

(2) 

APPB.ENTWES-,:ontinaecl. 

3. Teaching of App1·entices-8y;;/em of In
Bpectio,i and Exffm-ination suggested rmcl 
diseussed.-In re DOMINION Em1rN111rns' 
AwJ.RD: JlhMORANDU11 (Stringer, ,J.). 

Vol. xvii, p. 24 

ASSOCIATIONS OF UNIONS. 
,See PRACTICE, 1. 

AWARD. 
l. Appli:wtion for-Union registered in 

one Incfostt·ial District seeking cm AwarrZ in 
another Industrial Districl ~- No Registered 
Branch of such Union in Latter District.] 
The applicant, an industrial union regist.erecl 
in the Wellington Industrial District, and 
party to several awa,rds operating in that 
district, formulated m1 industrial dispute 
in the Marlborough Industrial District. It. 
was proved that the union had no registered 
branch in the la,tter district, and that by 
its rules its operations were specifically re
stricted to the W ollington Industrial Dis
trict. Petitions signedv by a large number 
of workers employed in the industry D,sking 
that no awm·d be made were put in. 

Helcl, That the dispute could not be pro
ceeded with.-In re MARLBOBOUGH HOTEL 
WomrnRs (Stringer, J.). 

Vol. xvii, p. 320 

2. Application of-AU Skilled Electrical 
Workers brought micler Aira,rcl irrespective 
of c\'citure of Employers' Business.] At the 
hearing before the Court it was sought t,o 
exclude certain Borough Councils from the 
provisions of the award, for the purpose of 
including electrical workers employed by 
such ,Councils in an award dealing with 
local bodies' labourerso The Court,, how
ever, declined to accede to this request, 
being of tho opinion thal; the pmper course 
was -to bring all skiHed electrical workers 
under this award, which deals generally 
with al! such workers.-AUOKLA~D ELEO
TBWAL VvoB-KillRS 0 AWARD: MEMORANDUM. 
- VoL xvii, p. 800. 
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AWARD--continned. 
3. Not -ma.cle Retrospec6ce 1rnless cigreecl. J 

The Court has made the a,wnrd retrospective 
only as regards those employers whose 
nsst'ssors in the Conciliation Council agreed 
thereto. Otherwise the Com:t ha.s refused 
to make the Ltward retrospective.---OTAC+o 
G1nNERAL LABOURJms' Aw,urn (EuILDEus' 
LABOURERS): JYIEJ,!ORANDUM. 

Vol. xvii, p. 1076 

BAKING TRADE. 
l. Day Baking-Abolition of Night BaJ,ing 

,/i.,c:nssed - .l?n.practicah,:z,:ty of Propos,17.
NoRTIHJRN Drs·rRICT BAKERS AND PASTRY
coo:i;:s· AWARD : MEiYIORAl'~DUM. 

Vol. xvii, p. :57 

2. Day Baking-Attitucle of Cmir/. /01.mrcls 
Sight Bakinr;-Abolilion only to be obtainecl 
by Legislation. - \VELUNC¾TOX OPERATIVE 
BAKER.S A~D PASTRYCOOKS' _4._\\7.ARD : 

ME,IOK•I.NDl;j\f. Vol. xvii, p. 332 

BOARDINGHOUSES, 
See PmVA'l'E HOTELS. 

BOILERMAKERS' TRADE - Cutting out 
Plates from the Deck of a Vessel by removing 
Rh,ets not Boi:lermcdcers' Work-Overlapping 
o.f 01.asses of W ork-Cuslom. ! The defend
ant company employed two metal-workers' 
assistants on the work of cutting out plates 
from the deck of a. vessel, one workeT 
holding the chisel or other tool against, the 
rivets while the other n:ed the hammer. 
T!10 question was whether this wmk was 
boilermakers' wmk, or whether it might be 
performed by metal-workers· assistants or 
by boilermakers' helpers. 

Held, It is frequently difficult to define 
where the work of one class of labour ends 
and that of another class begins-there 
must be overlapping in many cases. I think 
in this case it is rca,sonably within the 
province of metal-workers' assistants to 
do this work, though, naturally enough, 
preference is given to boilermakers. In my 
opinion the matter that -settles the point in 
this particular case is the practice that has 
existed in the past, a.nd it appears that for 
many years past the work has frequently 
been given to metal-workers' assistants 
without any question having been raised by 
the boilermaJrnrs.-INSPEOTOR OF AWARDS 
1;~ \VELLINGTON PATENT 8LH' COMPANY 

(Stringer, J.). Vol. xvii .. p. 981 

BOOTMAKING TRADE. 

1. Burdens on the industry discussed.
NEW ZEALAND FEDERATED BOOT TRADE 
(MALE OPE1'!1.TIVES) AWARD. Vol. xvii, p. 457 

BOOTMAKING TRADE-contimied. 
2. Ji'emale8 working Wax-threacl 111 acl,i/1,e.,, 

-Rate of Wage.s.] The award provides that, 
females employed working wa,x-thread ma. 
chines must be paid the minimum wagt' of 
£1 1.5s. per week, or,, in the case of their not 
being employed cont.inuously for such period. 
an hourly wa,ge a.t the same rate.-In re 
NEW ZEALAND FEMALE Boo·r OPER..-1.·.rrv1,s' 
AWARD: I'NTEBPRETATION. Vol. xvii, p. 320 

,l. Introd'nction of Un .. skillerl Lubou.r di,,. 
c,ussed-Spec·1:1Jl Pro'1i8ions enabling Ret11,r'l!ed 
Soldiers to be employecl.-NEw ZEALAND 
}"EDERATED Boo-r TRADE (J\L~LE OPERA
TIVES) AWARD : NfoMORANDUl'II. 

Vol. xvii, p. -157 
4. ·wage;: in this industry in the Dominion 

the high~st RVeTage wage· paid to wor1iers 
in this industry in any part of the w01·ld.
NEw ZEALAND FEDERATED BOOT TRADI! 
(J\IIALE OPEl<A'rIVES) AWARD: MEMORAN
DTTM. Vol. xvii, p. 4:'i';' 

BRASS-FINISHERS - Employed on st,ouk
ca.talogue work. 

See J1JNGINEERS, 1. 

BUTCHERS -- lJ!Iea.t Allowance workin.q 
wnsatis.factorily - Dry Wage pro1,idecl. __'__ 
NORTHERN DISTRICT (CouNTIW) Bu-roumts' 
AWARD: J\lhl'IIORANDU!vL Vol. xvii, p. 2;34 

CARPENTERS' TRADE-Repoi'.r Work done 
in connection with Briclge - What i.s Car
penters' Work?] On a case s'bated by the 
Magistrate asking whet,her repair work done 
in connection with a bridge was c0,rpent,ers' 
work, it was held that the work in qwes
tion was not substantially carpenters' work 
within the meaning of the award. It is im
possible to lay down any general principle 
upon which it can he determined whether 
work comes within the scope of any par
ticular award. It frequently happens, as in 
this case, that the work done by one class of 
workers overlaps that done by another cla.ss 
of workern. Each case must be decided on its 
own particular circumstances.-INSPEOTOR 
OF AWARDS v. MAYOR,, :m·o., OF PALl'IIERs
T0N NoRTH (Stringer, ,J.). 

Vol. xvii, p. J 07 

CHINESE-Oiled a8 Parties to a Grocor., 
Assistants' Dispute - Stru.cl, out pen.diny 
Evidence o.f Employment of White Labom·.J 
A number of Chinese were cited as parties 
to -the dispute, hut the Court has struck them 
out of the list of parties. If, hereaft.er, it 
can be shown that these or a.ny of t,lwm are 
grocers carrying on busines; witbfo thu 
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CHINESE--euntinncd. I ENGINEERS-coniinne,/. 
scope of the awa,rd, and employing white 2. 8/oek. r,_1ta/o:1nc Work-Rate to upr,l!J 
labour. the Court will add them a,s p,nties only to !Vorka.; · who have llnil Praciiml 
to the award on applica,tion being made in E:e11erience in the Ind·u8li'!J for at lcu8/ 'l'!we.e 
that, behalf.-TAB.ANAKI GROCERS' ASSIST· Ymn-Dcfinii-ion of" Practical E.,,perienrc. "] 
t~N•.rs' A\VARD: l\~[EJ.VIOR~~NDUl\L The n1:inin1un1 ,vage for ,vorke:;_~s engaged on 

Vol. xvii, p. 1:358 stock-catalogue work shall he ls. 3d. per 

COMPULSORY UNIONISM. 
,See PREFERENCE, 2,. 3_. 4:, G. 

CONCESSIONS-By employers, .in grctnting 
increased minimum wages by reason of local 
considel'a,tions, not to bincl the Court in fix. 
ing 1nininnnn ,vages in san1e industry in an
other inchwtrial district. 

See WAGES, L 

CONSTITUTION OF UNIONS, ETC, 
See PRAO'rICE, L 

CUSTOM. 
Award not intended to interfere with oer

·tain c-usto1n. 
See BorLJ<JRMAKERs' TRADE. 

Custom as to core-making not int,erfered 
with by award. 

•see IRON AND BRASS J\foULDERS. 

hour, but this mt8 shall only ·apply·· to 
workers who lrnve had p1·actical expG1:ience 
in the indust,ry for at least three yea,r:,, 
The words •· practical experience in the 
industry for at lea-st three ye,us •- me,1n 
practical expei-ience in m1y hranc-h of the 
engineering industry for at le,1st thn°c year.s. 
-[n re OA.NTERBURY ENC+INEERS\ ~4-VVARD: 

INTERPRETATION. V oJ. XYii, p. 51;3 

3 .. St.ock-cata7ogue Work-Refusal of Court 
/.o introdnce Prnvisions 'into an Ironmou7ders' 
Award for fi'frst Ti·me.] The Court. after 
careful consideration, has been unable to 
see its way to introcluee for the first time in 
an a.-wa.rd regulating the ,va,ges of 1noulders 
any sueh provision, whieh would operate 
only in favour of a, few employers engaged 
chiefly in the manufacture of cert,ain special 
a-rticles,-0TA00 AND 8'6UTHLAND IRON AND 

BRASS MOULDERS' AWARD: MEMORANDFM. 

Vol. xvii, p. 1037 

Apprentices-Limitation of, in Engineer
DAIRY FACTORIES-Special Ncii'nre of ing Trade discussed. 
Ope,·ations-Stnick ou{ of L-ist of Parti:es C See APPREN'.l'ICES, 2. 
,r.ited to cm Engine. drivers' Awa,·d. -
::,;[oRTHERN DISTRICT ENGINl'J · DRIVERS' 
Aw.rnD: MEMORANDUM. VoL xvii, p. 32 EXEMPTIONS, 

.DAY BAKING, 
See BAKIN(l- TRADE. 

DEDUCTIONS FROM WAGES. 
See HOLIDAYS, l. 

DREDGE HANDS---Genercil Interpreta,tion of 
Award relat'ing to.-In re INANOAHUA GOLD· 

DREDGIN(J EMPLOYEES' Aw ARD : INTER

PRETATION. Vol. xvii, p. J 09 

ENGINEERS. 
l. 8toclc · ca.tcdogu.e Work-Brass-finishers 

covered by Engineers' Awa.-rd-Provisio-n.s (IS 

to Stoclc · catalogne Worlc apply to Brass· 
finishers.] It is perfectly clear t.hat the 
proper construction of the award admits 
of no doubt that elauses 4A and 4B (relating 
to stock-catalogue work) of the engineers' 
a.ward apply to all workers (brass-finishers 
included) engaged upon stock · catalogue 
work.-In re NOR'l'HERN DISTRICT ENGI· 

XEJERS, ETC .. , A.VVAR-D : I~TERPRETATION. 

Vol. xvii, p. 192 

L Principles laid clown by Court in grant
ing exemptions (Book of Awards, Vol. xii, 
p. 961) followed.-\VELLINOTON PAINTERS 

AND DECORATORS' A WARD: MEMORANDFM. 

Vol. xvii. p. 844. 

2. Varions Forms of E,1·emption from 
Provisions of a,n .Engine-drivers' Award
Special :S.Taturn of Operations.-NoRTHERN 
DISTRICT ENGINE • DRIVERS' AWARD: 

CLAUSE 9 AND MEMORANDUM. 

Vol. xvii, p. 32 

EXIGENCIES OF BUSINESS-8pccir1.Z 
Pr01,isions inserted to meel.-AucKLAND 

FARRIERS AND BLAOKSMITm,' AWARD: 

J\!IEJ,IORA"!DUTh!. Y ol. xdi, p. 50 

FEMALES. 

Employment of-Xo Prooision for Special 
Rates for Females eon/a,inecl in Awwnl-lf 
Females employed Rates ffa·ecl by Awa.rel to 
be observed-8apple·menta-ry Awa.rd ·might be 
mcule.] No special provisions hi1ving been 
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&MALES-mnti1nwl. I HOLIDAYS. 
,,de with rnga,ed to fonrnle workers, they I l. Deduction from W,iye.s of Employee" on 
(sa:rly come within the general provisions I Detily Wa.ge.s for Day not worked--Dislinc
' the awm·d prescribing the rates of w>iges I lion betwee.n Workers 011. Weekly TVa,ye-, awl 
c workers employed in the industry, a,nd [ thMe on Dai/;y W~yes.] . Qnes#on:. Sevcr::tl 

females a.re employed Uiey must, there- i of the employees m receipt of '1 daily wage 
,re be paid a,ccording to such rates. U in the Christchurch Gas Company were 
y reason of the inst,,lment of new machinery given the 16th December as a holiday, >111d 
proper field of fahour for fenrnle workers the said men were willing ancl anxious tf• 

as been opened up, the proper course to work on the day mentioned. Is the com
dopt would be to apply for a supplementary pa.ny justified in malting a, deduction for th0 
ward making special provisions for such day's holiday ? 
rorkers.-In re 1VELLINGTON BACON-FAC- Answe1·: "\Ve are of opinion tha.t,, on the 
ORY EMPLOYEES' AWARD: lNTERPRETA- facts as st,ated, the company was not hound 
rnN. Vol. xvii, p. 872 to pay its employees on daily wages for tlw 

See also In re NOR'l'H CANTERBURY 16th December, on whieh day they did not 
GROCERS' ASSISTANTS' AW,IBD : work. The award distinguishes between 

workers on weekly wa0<Yes a;:;d those on dail,v INTERPRETATION. Vol. xvii, p. 965 

IILLING IN TIME. 
See HOURS OF vV ORK, 

<URNITURE TRADE-Ter1118 " 111achin'i.~t" 
;ucl "Joinery "-Interprelation,l The term 
'ma,chinist" as used in the >1w>1rd is to be 
:eacl >1s limited to machinists in joinery in 
Jonnect.ion with the furniture tmde. The 
word " joinery " is a, geneTic tern1, and in 
.t.s widest sense would include ;ill the 
:!ifferent cl>1sscs of joinery. It is to he 
iecided a,ccording to the special circum
stances of each case >cs it arises whether or 
not any special class of joinery is covered 
by the terms of the award.-INSPECTOR OF 
AWARDS v. MILSOM (C>1se stated). 

Vol. xvii, p. 1405 

GASWORKS EMPLOYEES-Workers em-
vloyed on certain Duties ·in connection with 
8f;reet-lwmps not Burner-rna.intenance 1Vlen.J 
Men employed to clean street-lamps, put on 
new burners when necess>1ry, m1cl to wind 
up the clocks a,tt>1ched to the l>1mps >1re not 
burner-maintenance men within the mean
ing of the Auckfand Gas Companies' Em
ployees' Award: Interpretation. 

Vol. xvii, p. 874 

GOLD-MINERS-Industry uffeeted by IVor
Increa.secZ Oost of JYia.tericils nncl Inc,·ense.d 
Ta.,w#on. J The majority of the Court c>1me 
to the conclusion that having regard to the 
he>1vy burdens th>1t have been imposed on 
the industry >1s the result of the war, in the 
shape of increased taxation and the high 
prices ruling for all classes of ma,teri als used 
by the employers, they could not properly 
grant any general increase in wages.
'l'HAMES MINERS' AWARD : J'IIEMOR.ANDUM. 

Vol. xvii, p. 1370 

w>1ges.-In re CHRIS'l'CHURCH GASWORKS' 
EMPLOYEES' AWARD: IN'l'ERPRETA'rION 
(Stringer, ,J.). Vol. xvii, p. 102 

2. No Specia.l Retie pro11ided in Industrial 
Agreement for Work done on certain lloli
detys-Specictl R(ttes :fixed for other lloii:da.ys 
-Ordinary R(ties only payable i:n respect oj 
Holi'.days for which no Specia.l Rntes pro
vide(l. J The industtfal agreement provides 
the rate for work done on Good Friday, 
Christmas Day, mid New Year's Day . 
There is, however, no provision for an:v 
speci>1l rate for surface workers for other 
recognized holidays, and consequently the 
ordinary rate only is payable for work done 
on 1,hose days.-In re PuKEMIRO CoAL
TuIINERs' INDUSTRIAL AGREEMENT: lN'l'ER

PRETATION. Vol. xvii, p. 81:3 

3. Private Hotels-One Dety in Se11en-
Acc11muila.t-ion of Holicla.ys-Worlcing-hours 
may be extended to Sixty-five. J The Court 
lrns provided for a special week's work not 
exceeding sixty-five hourn in cases where 
adva,ntage is ta,ken of the special clause with 
reg>1rd to accumufation of holidays, in order 
to make it clear that where the accumula
tion of holidays is agreed upon the ordinary 
hours of work may be extended to sixty
five. - RoTORUA PRIVATE HO'l'ELS AND 

BOARDINGHOUSE WORKERS' AWARD: MEMO
RANDUM. Vol. xvii, p. 817 

HOURS OF WORK. 
TVorlcers kept on Pre:mises filling in Timi 

in ca.se Se1·vices rnqufred-Undesimble 8la.te 
of ,.Things-Weeldy Limit a.nrl Dwily Limit 
fixed.] It >1ppea,red from the evidence at 
the he,iring tha,t the workers were kept 
on the premises of the employers for seveml 
hours per day, during which time they had 
practically nothing to do, but were, as one 
of the employers stated, " filling in time " 
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HOURS OF WORK --continued. 

in order to he a;vailable in case their service,; 
as drivers might be required. This un
desirable state of things coukl easily be 
avoided by. the employers int,roducing some 
system of organization in their establish
ments, and the Court, has therefore fixed 
the ordinary week's work at sixty hours and 
the ordinary day's work at ten hours.
Ro·roRUA COACH-DRIVERS' AWARD: I11EMO

RANDUM. Vol. xvii, p. 813 

Extension of, for boardinghouse em
ployees where accumulation of holida,ys 
agreed upon. 

See HOLIDAY~, 3. 

IRON AND BRASS MOULDERS. 
Provisions for stock-catalogue work re-

fused in moulders' award. · 
8ee ENGINEERS_. 3. 

Gitstmn as to Gore-making not interfered 
with by Awarclo-OTAGO AND SOUTHLAND 

IRON AND BRASS MOULDERS' AWARD : 

J\iIEMORANDmL VoL xvii, po 1057 

JOI.NERY. 
See FURNT'fURE TRADEo 

JURISDICTION. 
I. Brcikesman or Jigger in Coal-mine-

Question of Fcict on Action Jo,· Breach of 
Award - "Industrial Dispute" wi:thin the 
meaning of Act-Magistrate declining Jiiris
diction.J Objection was taken at the outset 
that this Court had no jurisdiction to hear 
and determine this case. Consider
ation of the statutory provisions leads me 
to the conclusion that the objection is well 
founded. Section 131 of the principal Act 
discussed (Hutchison, S.M.). 

Vol. xvii, p. 1313 

To insert in an award a claus_e compelling 
an employee to join a union under pena.lty. 

See PREFERENCE, 2. 

To insert provisions discriminating be
tween financial and unfinancial members of 
a union in dismissing workers. 

8ee PREFERENCE, 5. 

2. Worker -working for cmother Employer 
on Afternoon or Evening of his Weekly 
Half-holidny-No Jurisdiction to prohibit.
\VELLINGTON HAIRDRESSERS' AsSIS1'ANTS' 

AWARD: MEMORANDUJYI. Vol. xvii, p. 257 
See also Vol. xiv, pp. 611 and 725. 

MACHINIST. 

See FURNITURE TRADE. 

MEAT ALLOW ANOE. 
See Bu•t'CHEBS. 

NIGHT BAIH:N({-Abolition of. Night. l1aking 
diseussed-Impracticaliilit,y. 

See BAI{IN{} TRADE. 

OVERTIME. 

Boilennaker working a,ll D(/,y ftnd cdi t\"ighi 
with I nterv(l,l io allow Bo-ilers to cool down
Rates of Overlirne JJayable.] A boilermaker 
employed by the United Repairing Com
pany worked from 7.30 a .. m. to 5 p.m. on 
the 24th llfarch. He retm'.D.ed to work on 
the "Arahura, ,. at 10 p.m. on the same 
da.te, and worked on until the end of the 
following day (25th March). The reason for 
the break in the continuity of -the work 
between 5 p.m. and 10 p.m. on the 24th 
March was to allow the boilers to cool down 
sufficiently to allow the men to work: He 
was paid ordinary ra.tes for the work _done 
from 7.30 a.m. to fi p.m. on the 24th March, 
double-time rates from 10 p.m .. on the 24th 
to 7.30 a.m. on the 25th, and ordinary rates 
for the remainder. 

It was held that, upon the facts stated, 
the worker was entitled to be paid as fol
lows : Ordinary time for the time worked 
between 7.30 a.m. and 5 p.m. on the 24th 
March; double time from· 10 p.m. on the 
24th March to the end of the following day. 
-In re AUCKLAND BmLERThiAKllRS' AWARD: 

INTERPRETATION. VoL xvii, p. 885 

War bonus payable on wages, and not on 
overtime earned in addition to wages. 

See WAR BoNus, 2. 

OVERTIME-BOOK. 

See vVAGES AND OVERTIME Bom;:. 

PRACTICE. 

L A1nalgama.tion of Inwustrial °Unions -
Sections 5, 20, -a.nd 23, Indi,str-ia:l C'onc-il·i(l,
tion and Arbitmt·ion Act, 1908-Inilustrial 
Associcltions - Cmwt·itution -- Alteration of 
Gonstit1ltion of Indwsf.rial Union C(l,nnot be 
effectecl by a Change of Name.] (1.) Under 
section 5 of the Industrial Conciliation and 
Arbitration Act, 1908, an industrial union 
of worker-s must be limited to workern -en
gaged in a particula.r inclust1·y, or in two 
or mote related industrieso (2.) Under sec
tion 20 of the same Act only such industrial 
unions can properly amalgamate as are con
nected with-that is, related to-the same 
inclustryo (3.) Under section 23 an indus
trial association must be confined to indus
trial unions of '" · particula-r industry o:r o:! 
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PRACTICE-co11lii111ed. I PREFERENCE-cuiitinned. 
refated industries. (4.) Industrial a,ssocia- tion Act, 1908. can have nothing to do with 
tfons can only he creafod by properly con- matters outside the relationship existing 
stituted unions. ( 5.) Alteration of the con- between employer and employee. · 
stitutiou of an industrial union cannot, be (2.) The "status of workers" mentioned 
effected by a mere change of name under in subclause (b) of the same definition means 
section 2 of the Amendment Act of 1910. st,atus as workers, not as nwmbers of ;iny 
(6.) The New Zeafand Agricultural and voluntary association. · 
Pastoral Workers' Industrial Association of Per FJdward8 and Cooper, JJ.-(l.) '\Vhern 
Workers is not a legally constituted associa- a stat,ute creates a new jurisdiction in wide 
t,ion. (7.) The Wellington Agricultural and general terms, and in the same enactment 
Pastoral 1Vorkers' Industrial Union of singles out, and makes specific 'provisions a,s 
Workers, and unions in other districts simi- to me,tters which are embraced hv tho 
larly constituted, a.,-e not legally constituted general words a,nd declares that these mat
unions. (8.) The defects in the constitu- t.ers come within the jurisdiction given by 
t.ion of the above-mentioned association and the general wcrds. t,ho jurisdicti,m given with 
unions cannot be cured by registration under respect to each of such matters is of neces
the Act.-In re TrrnNmv ZEALAND AcmrnuL- sity controlled by that given by the proYi
Tl'RAL AND PASTORAL WORKERS' INDUS'l'RIAL sion which deals specially with it. Such 
AssocIATION OF vVoRKEHS (Stringer, J.). matters are not thereby withdrawn from 

Vol. xvii, p. 1295 the operation of the general words, but the 

2. Union registered in one Industrial Dis, 
trict formulating Dispute in another Indus
trial District - No Registered Branch of 
Union in the Latter District-Rules limiting 
Activity. 

See AWARD, l. 

extent of the jurisdiction thereby given is, 
as to the matters specially provided for, 
thereby defined. 

(2.) In the definition 0£ "industrial mat
ters " in section 2 of the Act, the provisions of 
subclause ( e) as to the claims of unionists to 
be employed in preference to non-unionists 

PREFERENCE. show that. despite the preceding words 
0 , . • • • " without, limiting the general nature of 

l. For;n of Prefer;ence ClrLuse--A_cuht1ons , the above definition," the intention of the 
lo Cfoiirt 8 ·11.s-ual Clause not. advisable.- Legislature was that the relative claims of 
AUCKLAND Frsn CURERS AND S~OKJTIR/ unionists and non-unionists as to employ
AWARD: MEMORANDUM. Vol. xvn, P· 7o9 ment should be regulated under the power 

2 . .Form of Preference Cflause---Compulsory given by that subclause afone. 
Unfonism-" Inditstrial 111atters" -Award Per Sim, and Hosking, JJ.-The insertion 
requiring all E·mployeeB to join Union-Non- of subclause (e) in the definition of "indus
compliance. to constitute Breach of Award- trial matters" in section 2 of the Act does 
.Jiwisdict·ion of Arbitration 0011.rt--lndustrial not limit the scope of the :irutial pa,rt of 
Conciliation and Arbitration Act, 1.908, sec- the definition. The Arbitration Court has 
tion ,Z, sitbsection ( 1).] A provision in an therefore power to provide in its award that 
award of the Court of Arbitration requiring an employer who requires a unionist to work 
every non-unionist employed in any esta- with a non-unionist commits a breach of the 
blishment covered by the award to become award. Taylor and Oakley v. Mr. Justice 
and remain a member of the industrial union Edwards (18 N.Z. L.R. 876; 2 G.L.R. 244) 
of workers in the industry concerned, and applied. 
declaring that failure to do so shall con- Per Sim, J.-The jurisdiction of the 
stitute a breach of the award, is u.ltra 1,ires. Arbitration Court is limited to regulating 
The Court has no power to compel any the business relations between the employers 
person to join a nnion. Taylor and Oak- in a particular industry on the one hand 
ley v. Mr. Justice Edwards (18 N.Z. L.R. 876; and the workers employed by them re-
2 G.L.R. 244) discussed. Clancy v. Butchers' spectively on the other. The Court is not 
Shop Employees· Union (1 C. L.R. 181) entitled to deal directly with the relations 
and Trolly, Draymen, and Carters' Union v. of employers as between themselves_, or with 
Master Carriers' Association (2 C. L.R 509) the relations as between themselves of 
approved by Stout, C.J. workers, or with the relations between 

Per Stout, CJ.J.-(1.) The "privileges, workers and the workers' union. 
lights, and duties of employers or workers Per Ho8king, J.-An unconceded claim 
in any industry mentioned in the defi- that ,in employer in a particular industry 
nltion of "industrial matters " in section 2 shall not employ workers unless they are 
of the Industrial Concilia.tion and Arbitra- or become unionists is an industrial dispute 
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PREF.EB.ENGE--co11ti1111,ed. 

within the jurisdiction of the Arbitration 
Court ; but, an awa,rd intended to give effect 
to the claim must do so not hv forbidding 
non-unionists to take employn{ent, but by 
forbidding the employers to employ them. 
The Arbitration Court has no 
im.pose duties on third 
Gmrns (INSPECI'OR OF 
Appeal). Vol. xvii, p. 

3. J!'or1n Prtj'erence 
ni,m:,,s1,n.--,J·,au.se strnek on/ of Heco,,nr,•1e11d

a,t:i:ons.] The preference clans\) of the re
commendations was in the form recently 
held by the Court of Appeal to be invaiid, and 
the Court's usual preference clause ha,g there
Jore been inserted. -- TARAN AKI GROCERS' 
ASSISTANTS' AWARD: MEMORANDUM. 

Vol. xvii, p. 1358 

4. Forrn of Preference Olause-Gornp1tlsory 
Uwionism..] This cla.use is in a form which 
the Court would not have inserted in the 
a.ward but for the fact that it was agreed 

by the Conciliation Council.-IL1.w:s:E's 
P~UNTERS AND DECORATORS' AW.ARD: 

MEilrnll.ANnmr. Vol. xvii, p. 158 
See also HAS'l'INGS, E~•c., CONTRAC

TORS' AND GENERAL LABOURERS' 
AWARD: J\ifEMORANDUM. 

Vol.xvii, p. 171 
See also 1'ARANAKI OPERA'.rIVE 

BAKERS, E'l'0"" Aw.ARD: MEMO
RANDUi~I. . Vol. xvii, p. 193 

F·Iee a,l.so POVERTY BAY BAKERS, ETC., 
AWARD: MEMORANDUM. 

Vol. xvii., p. 738 
See afoo VVELLINGTON PAINTERS' 

AW.AJW: MEMORANDUM. 
Vol. xvii, p. 844 

See a,lso \VELLINGTON BUTCHERS' 
AWARD: MEMORANDUM. 

· Vol. xvii, p. 838 

5. Form of Preference Cla·u.se--Provision 
-:x,s to Preference of Financial over Unfinancial 
.ill embers in dism.is.s·ing Workers struelc out
.hi risdiction.] The Court has struck out 
from the preference cla.use a provision that 
employers should, in dismissing workers, 
dismiss first those workers who were not 
financial. members of the union. The Court, 
has . repeatedly ruled that it has no ju:ris
diction to insert such provisions in an 
awa,rd.-OTAGO GENER.AL LABOURERS, ETC .. , 
AWARD (LOCAL Bon.ms): MEMORANDUM. 

Vol. xvii, p. 1066 

6. Form of Preference Clanse-Unu8u.al 
Cla1,se ·inserted at Request of Union mul with 
Cori.sent of Employer8-Tl a7frlity.] The pre-

PREFEB.ENCE-con#n·11ecl, 

fernnce clause is not in t.lw form usually 
granted by the Court, but as it was in th·e 
industrial agreement of the paTties wliich 
was in force prior to the making of this 
award the Comt has, without expressing 
any opinion a,S to its validity, inserted it in 
this award at the request of the union and 
with the consent of the employers.-AucK
LAND cTOURNALISTS' AWARD: ME))IORANDFM. 

Vol. xvii, p. 1329 

PRIVATE HOTELS, 
jJJethod of de.i':enni,~1r,a which Parties shoulrl 

be brought ·undei· as Proprietors of 
Private Hotels-Arbitrrtry Natu·re of Distine
tion.-AuoKL.AND HOTEL AND RESTAURANT 
EMPLOYEES' AWARD: MEMORANDUM. 

V oL xvii, p. 4l. 

A.ccumulation of Holidays-Provision for. 
8ee HOLIDAYS, 3. 

RECOMMENDATIONS Ol<' CONCILIATION 
COUNCIL. 

l. Provisions recommended by C oncilfrdion 
Ccnwcil not inserted in Awa,rcl-Und1,e Inter
ference with Management of Business.]· The 
Court has not thought proper to insert bile 
restriction as to the work which a smoker 
attending four or more smokehouses should 
be called upon to do, as, although recom
mended by the Conciliation Conncil, it was 
objected to by the chief employer, and 
would, in the opinion of the Conrt, be an 
undue interference with the management of 
the business.-AUCKLAND ]hsH CURERS AND 
SMOKBms' AWARD: MEMORANDUM. 

Vol. xvii, p. 769 

2. Reeomrnendations accepted by Parties
Re.pncliated by Union with rega.rd to seveni; 
Clauses at Hearing before Court-Award made 
in Terms of Accepted Recommendations.
WELLINGTON BUTCHERS' AWARD: Mm,ro
RANDUNI. Vol. xvii, p. 838 

SADDLERY TRADE-Position of Industry 
d·iscu.ssecl-Not an Expanding Industry.
WELLINGTON DISTRICT SADDLERS' AWARD: 
MEJIIORANDUM. Vol. xvii, p. 481 

SOLDIERS-Returned Soldiers-Provisions 
inserted in Boot Operat,ives' Award enabling 
Returned Soldiers to be employed a,t the 
trade. 

See BoOTMAKING 'I'H.ADE. 

STOCK-CATALOGUE WORK. 
Bee EGINEERS, 1, 2, 3. 
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SADDLERY TRADE Position of Industry 
discussed-Not an Eawpanding Industry. 
WELLINGTON DISTRICT SADDLERS AWARD : 
MEMORANDUM. Vol. vii, p. 481 

SOLDIERS Returned Soldiers Provisions 
inserted in Boot Operatives' Award enabling 
Returned Soldiers to be employed at the 
trade. 

See BOOTMAKING TRADE. 

PRIVATE HOTELS. 
Method of determining which Parties should 

be brought under Award as Proprietors of 
Private Hotels Arbitrary Nature of Distinc 
tio.-AUCKLAND HOTEL AND RESTAURANT 
EMPLOYEES' AWARD : MEMORANDUM. 

Vol. vii, p. 41 
Accumulation of Holidays Provision for. 

See HOLIDAYS, 3. 

RECOMMENDATIONS OF CONCILIATION 
COUNCIL. 

1. Provisions recommended by Conciliation 
Council not inserted in Award-Undue Inter 
ference with Management of Business.] The 
Court has not thought proper to insert the 
restriction as to the work which a smoker 
attending four or more smokehouses should 
be called upon to do, as, although recom 
mended by the Conciliation Council, it was 
objected to by the chief employer, and 
would, in the opinion of the Court, be an 
undue interference with the management of 
the business. -AUCKLAND FISH CURERS AND 
SMOKERS AWARD : MEMORANDUM. 

Vol. xvii, p. 759 
2. Recommendations accepted by Parties 

Repudiated by Union with regard to severa 
Clauses at Hearing before Court Award made 
i Terms of Accepted Recommendations. 
WELLINGTON BUTCHERS' AWARD: MEMO 
RANDUM. Vol. xvii, p. 838 

4. Form of Preference Clause Compulsory 
Unionism.] This clause is in a form which 
the Court would not have inserted in the 
award but for the fact that it was agreed 
upon by the Conciliation Council. HAWKE's 
BAY PAINTERS AND DECORATORS' AWARD : 
MEMORANDUM. Vol. xvii, p. 158 

See also HASTINGS, ETC., CONTRAC 
TORS' AND GENERAL LABOURERS' 
AWARD : MEMORANDUM. 

Vol. xvii, p. 17l 
See also TARANAKI OPERATIVE 

BAKERS, ETC., AWARD: MEMO 
RANDUM. Vol. xvii, p. 193 

S'ee also POVERTY BAY BAKERS, ETC., 
AWARD : MEMORANDUM. 

Vol. xvii, p. 738 
See also WELLINGTON PAINTERS' 

AWARD : MEMORANDUM. 
Vol. xvii, p. 844 

See also WELLINGTON BUTCHERS' 
AWARD : MEMORANDUM. 

. Vol. xvii, p. 838 

5. Form of Preference Clause Provision 
as to Preference of Financial over Unfiacial 
M embers i dismissing Workers struck out 
Jurisdiction.] The Court has struck out 
from the preference clause a provision that 
employers should, in dismissing workers, 
dismiss first those workers who were not 
financial members of the union. The Court 
has repeatedly ruled that it has no juris 
diction to insert such provisions in an 
award.-OTAGO GENERAL LABOURERS, ETC., 
AWARD (LOCAL BODIES) : MEMORANDUM. 

Vol. vii, p. 1066 

3. Form of Preference Clause Compulsory 
Unionism-Clause struck out of Recommend 
atios.] The preference clause of the re 
commendations was in the form recently 
held by the Court of Appeal to be invalid, and 
the Court's usual preference clause has there 
fore been inserted. TARANAKT GROCERS' 
ASSISTANTS' AWARD : MEMORANDUM. 

Vol. vii, p. 1358 

PREFERENCE-continued. I PREFERENCE-continiwd. 
within the jurisdiction of the Arbitration ference clause is not in the form usually 
Court; but an award intended to give effect granted by the Court, but as it was in the 
to the claim must do so not by forbidding industrial agreement of the parties which 
non-unionists to take employment, but by was in force prior to the making of this 
forbidding the employers to employ them. award the Court has, without expressing 
The Arbitration Court has no power to any opinion as to its validity, inserted it in 
impose duties on third parties.-MAGNER v. this award at the request of the union and 
GOINS (INSPECTOR OF AWARDS) (Court of with the consent of the employers.-AUCK 
Appeal). Vol. xvii, p. 1006 LAND JOURNALISTS' AWARD : MEMORANDUM. 

Vol. xvii, p. 1329 

6. Form of Preference Clause Unusual 
Clause inserted at Request of Union and tu, STOCK-CATALOGUE WORK. 
Consent of Employers-Validity.] The pre- See EGINERS, I, 2, 3. 
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STRIKE. / STRIKE--contirrned. 
I. Act,'.ng in Concert - Worlce1·s :Tiving could not, be convicted of an offence undor 

N of.ice t.o determ;ine Serv-ice----N olices dne to section 5. - INSPECTOR ,w Aw ARDS r. 
Oombinutfon of Worker.s lo compel Employers CONNOR _rnn O•_ruERS (Riddell, 8.M.). 
to c:01n1,ly with Dema.nds marle by Workers-- Vol. xYii. p. Hl,4 
StriLe although no Brea.cl, of Contract.] One 
of the terms of the a.ward under which the SUBURBAN WORK. 
members of the defendant union were work
ing provided that the contr;1cts of servi0<, 
should be determined by at le<1st, one week's 
notice in writing. Pursuant to a combina
tion of the workers. entered into with the 
knowledge and approval of the defendant 
union, and with a view to compelling the 
employers to comply with the demands of 
the workers for a l 0-per-cent,. increase in 
wages, the workers, or a large body of 
them, gave a week's notice in writing of 
their intention to determine their contmct 
of service, and at the expimtion of the 
notice they ceased work and were paid off. 
On a,n information against the defendant 
union for instigating an unlawful strike, 

Held, convicting the defendant union, 
That although the notices given by the 
workers determining their contract of ser
vice were given with the object of avoiding 
a breach of contract, the priimcry object 
of the notices was to bring pressure upon 
the employers in order that the workers· 
demands might be agreed to, and that, al
thomth there had been no breach of contract, 
ther,;- had been a strike. --INSPECTOR OF 
AWARDS v. PETONE WOOLLEN-MILLS INDUS
TRIAL UNION OF Womrnns (Riddell, S.M.). 

Vol. xvii, p. 776 

See also INSPECTOR OF AWARDS v. 
Ross (Riddell, S.JVI. ). 

Vol. xvii, p. 1036 

NoTE.-Affirmecl on appeal. 

L "'B11siness Premises" of E·1nploye1· 1cith
in 11feaning of Awctrd--A Quec1tion of JJ'act.J 
In order to arrive at a conclusion a,s t,, 
where the "business premises'' of an em
ployer are situated for the pnrposes of t.he 
award each case must depend upon it,s own 
particular circumstances. 

IL was held, on appe"L That the question 
was one of fact, and tlmt the finding of the 
J\!lagistral;e was therefore conclusive on the 
point.-INSPEOTOR OF AWARDS v. HALL 
AND SONS (Stringer, J.). Vol. xvii, p. 7 

2. Payment for Tmvelling-time-0/ause 
agreed on by Parties-Payment fol' ·1diole 
Di8tance without Usual Limitat-io·ry .. ] It is, 
we think, highly probable that it was not 
intended to pay travelling-time except for 
the distance travelled in excess of two miles. 
as is usually provided in :1wards dealing 
with suburban work The language of th~ 
amendment, however. which is that of the 
parties themselves, admits of no other in
terpretation than that the whole distance is 
to be paid for at the specified rate in cases 
where the work is situate beyond the two
miles limit, and where the option to pay 
tram fares is not or cannot be taken ad
vantage of.-Jn re WELLINGTON BRICK
LAYERS' AWARD, AND AMENDMENT: INTER
PRETATION. Vol. xvii, p. 1308 

3. Trarnway JJ'ares-CJlanse agreed on by 
Pa,rties-Travelling-time not vayable if Trarn
way Fares pczid once Each W1,;y da·ily.-In re 
VVELLINGTON BRICKLAYERS' AWARD AND 
AlVIENDMENT: INTERPRETATION. 

2. Employers not Party to Industrial Agree- Vol xvii, p. 1308 
1nent-Strike by W or leers merely a Breach of 4. Work distant Eight JVliles from Auclc-
CJontract ancl not rm Offence u.nder Section 5.] I /a.nd- Worker residing Twenty ,IJ.ileB from 
Defendants, who were wharf labourers and A·uckland.] (2-u.estion: An apprentice who 
bound by an industrial agreement entered lives <1t Papakura, a distance of twenty 
into by their union, wern charged with an miles from Auckland, was employed on a 
offence under section 5 c,f the Amendment job at 1Vestfield, a distance of eight miles 
Act, 1908, in that each defendant was party from Auckland on the same line. "\Vhon 
to a, strike. The defencln.nts were engaged working at the latter pl&ee he travelled 
by the Blackball Coal Company (parties to eight miles less than when employed at hfa 
the industrial ;1greement), acting as agents employer's workshop. Is he entitled to 
for Scales and Co., who were not parties payment for the time occupied in travelling 
to the industrial agreement. and travelling-expenses while employed at 

Helcl, That the acts of the defencla.nts Westfield; and, if so. to wha,t amount 
came within the definition of a, strike as would he be entitled ? · 
defined by section 5, but as their employers Answer: The provisions of the award are 
(Sc;1les and Co.) were not pm·ties to the in- not applicable to the special circumstances 
clustrial agreement the defendants were of such a case as that stated. If, however. 
merely guilty of tc breach of contract, ,1,ncl the apprentice in question is put to extra 
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SUBURBAJI! WORK~conhnuccl. 
expense by reason of his ha,ving to go. to 
\Vestfield he ouaht, in fairness to be renn
hnrsed such eti;m expense. He is not, 
however, entitled to be paid .for time occu
pied in t-ra veHing to Westfield, a,s such time 
fs less than would he occupied in tmvelling 
to his master's place of husincss.-In re Do
MINION PLUMBERS. ETC., AWARD; INTER
PRETATION. . . Vol. xvii, p. 886 

TALLYi\lIEN- Work of-Involving certain 
A11wunt of Supe1·v·is·ion over W ate1'sicle 
Workers-Greater Respons·ibility-Reasons j'o,· 
qrant·ing Higher Rate of Wages.] The work 
of tallymen, although of course much less 
strenuous than that of the casual workers 
referred to, is of greater responsibility; and 
it would, in the_ opinion of the Court, be 
an anomaly which would inevitably lead 
to discontent and unrest if tallymen, who 
exercise a certain amount of supervision 
over such casual workers and are therefore 
in a posit,ion of superiority, were not paid 
a higher rate of wage.-AUCKLAND TALLY· 
l\!IEN'S AWARD: MEMORANDUM. 

Vol. xvii, p. 1387 

TRAMWAY EMPLOYEES-Allocation of 
Work in Time allowed j'o,· taking Ccir oilt of 
Shed-Employer to determine as it thinks 
proper.] Quest-ion: Can the Board, having 
relieved the conductors of a, duty to put 
up destination signs and disks on car:s 
during the prescribed ten minutes allowed, 
impose the said duty upon motormen to be 
executed within the ten minutes allowed to 
them? 

Answer : There is no definition of the 
work to be clone by motormen or conductors 
in the ten-minutes time allowed to them 
respectively for taking the car out of the 
shed. The allocation of the work to be 
done within such time is therefore a matter 
for the Board to determine from time to 
time as it thinks proper.-ln re CHRIST· 
CHURCH TRAMWAY EMPLOYEES' AWARD: 
INTERPRETATION. Vol. xvii, p. 1312 

UNION, 
A1nalgan1ation of Unions. 

See PRACTICE, 1. 

A]Jplying for Award outside its own In
dustrial District. 

See AWARD, 1-
Constitution of. 

See PRACTICE, 1. 

WAGES, 
l. .Effect of Agree-ments in other Industrial 

Districts-Conrt not bouncl to cm;for-rn to these 
Rates in fixing il![in-imnm- Wages in Indu.s-

I W AGES_--contin·uec:· 
I trwl Disputes._[ The fact that employers 

m1d workers in any district have n,greed to 
a, 1nini.tnum ··wage is always regarded b--v thP 
Co_urt, as stroni evi_d-ence· that,_ such •.va:ge is 
a fair and reasona,ble one., and, oth0r things 
being equal, is frequently adopted hy the 
Court as the minimum wage for the pur
poses of a.n award made later in that in
dustrv in another industriaJ district. It 
cann~t, however, in the opinion of t,he nrn
j ority of the Court, be accepted BB a, hard-
and-fast rule, for to do so would mean that 
the rate was determined not by the judg
ment of the Court as to wha,t, was fafr and 
reasonable, but by a.n agreement of parties 
in a particular district as a result possibly 
of purely local considerations_ In the pre-
sent insta,nco the agreement arrived at in 
Wellington may be due to the fact that, 
owing to the abnormal demand for workers 
in consequence of an abundance of local 
work in the industry, workers have been 
able to avail themselves of the law of supply 
and clema,nd and secure better terms for 
themselves than the conditions in other dis
tricts would reasonably permit.-DUNEDIN 
PAINTERS' AWARD ; J\ilEJ'iIORANDUM. 

Vol. xvii., p. 684 
2. Hea'VY Bnrdens 'imposed 011- Industry as 

ct Result of the W ar-Increasecl Taxation 
and High Prices of JJ1aterials-Grou,nds for 
r~fusing any General Increase of Wages.] 
After careful consideration a majority of the 
Court came to the conclusion that, having 
rege,rd to the fact tlrn,t heavy burdens 
have been imposed on this industry as a 
result of the war, in the shape of increased 
taxaicion and the high prices ruling for all 
classes of materials used by the employers, 
they could not properly grant any general 
increase of wages.-OHINEMURI MINES AND 
BAT1'ERIES EMPLOYEES' A WARD : J\!Imvro
RANDUj)I. Vol. xvii, p. 954 

See also CANTERBURY DR r v ll Rs' 
AWARD : MEMORANDUM. 

Vol. xvii, p. 1120 
3. Pa-inters callee/ upon to clo Sh-ip-worlc of 

Dirty Characte,·, some of which not Pa,'.nters' 
Worlc-Higher Rate fi:~ed.] As it appeared 
by the evidence that journeymen painters 
a,re sometimes called upon to do ship-work 
of a dirty character, some of which is not 
painters' work, the Court has thought it 
only fair that painters should receive the 
higher rate of ls. 8d. per hour while en
gaaed in work of this charnc'ber. -AUCK· 

LA;D PAINTERS_, ETC.. A\VARD: IvlElYIO
RANDUM. Vol. xvii, p. 788 

Deductions from. 
See HOLIDAYS, L 
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W AGES-conti1vned. 
-J.. Dry Wage-1],[eal Allowance lo B11tchcrs 

working ·u.n.scclisfactor-ily.-NoRTHERN Drs
'ritrnT (COUNTRY) BUTCHERS' AW ARD: 
~:IEMORANDUM. VoL xvii, p. 234 

:Boot Operatives-1<7enrnles working \Vax
i:,hread Ma.clrines . 

. 8ee BoO'J;MA.KlNG TRADE .• 2. 

l?emales not speci6.c3,1ly provided for in 
Award-Wages of. 

8ee FEMALES. 

WAGES AND OVERTIME BOOK - The 
obJi.,ai;ion to keep ,i wages and overtime book 
und~r section 58 of the Industrial Concili
ation and Arbitration Act,, 1908, is satisfied 
if it records the mimes of the workers and 
t,he amounts ea.rned by or paid to them for 
wages and overt.ime respectively.-BODLEY 
AND SONS ·n. INSPECTOR OF AWARDS (Su
preme Court,: Hosking, J. ). Vol. xvii, p. (i59 

WAR-Effect of, on certain Industries. 
See vVAc+ES, 2. 

WAR BONUS. 
) . Principle upon which Cu,art proceeds in 

{Jrr1.nfi.ng War Bom1,s-Abnor1na,l Concz.itions 
discussed- W ell-settlecl Conditions shoirlcl not 
he dist1lrbecl miless in Special Cc,ses. J The 
labourers working in connection with t,he 
various industries are usua,lly the lowest
paid class of workers, an~ the fixing of the 
minimum wages to be paid to such workers 
must to some extent govern the wages of 
the higher classes of workers. The Court 
therefore did not see its way clear. at a t,ime 
when the industrial conditions· are still in 
an unsettled state owing to the continuance 
of the war, to grant any permanent increase 
in the wages of the workers affected by this 
and t,he other awards dealing with labourers, 
the effect of which upon industries generally 
it was, under the present abnormal condi
t.ions, impossible to foresee. At the same 
time the Court feels that having regard to 
the present high cost of living, which is 
.chiefly attributable to the war, the present 
minil~mn rate of wages for labourern is in
sufiicient to provide them with a reason
.able living-wage, and t,herefore that at 
least some temporary assistance should be 
a.fforded them. The Court therefore has 
awarded them an addition to the present 
minilmnn rate in the shape of a, war bonus 
equal to 10 per cei:.t,. upon such ra_te, .which 
is to continue until after t,he expirat10n of 
-.three months from the termination of t,he 

WAR BONUS---continitcd. 

war, the Court reserving po,ver t,o revi(\\Y 
the posi.tion in case the imlustrial condi
tions should in the rneesntime become heUer 
or won,e. vVithout commiUing itself to 
any definite, opinion on the subject, as tlw 
circumstances of each particular industry 
and the effect,s of the war upon it, prejudicial 
or beneficial, a.s the case nmy be, must 
necessarily be a, determining factor in the 
ma,tter, the Court suggests that employers 
generally might; weif consicler whether 
workers in their employ should not he 
granJGecl a ,var bonus on the sa.n1e lines as 
'chat contained in this award. 

It is not, in the opinion of the Comt. 
desirable that weJl-settled conditions should. 
in the present abnormal circumstances, be 
disturbed unless in special cases. but if con
cessions as above indicated were made by 
employers the Court thinks that, this would 
go far to preserve industrial peace. It, 
appears to the Court that in order to pro
vide workers under present conditions with 
a, reasona.ble living:wage they should be 
paid at least ls. 3d. per hour in the case of 
hourly wages, and at least £2 12s. per week 
in the case of weekly servants. - AuoK
LAND GENERAL LABOURERS' (J3uILDERs· 
LABOURERS) AWARD: MEi\WRANDUM. 

Vol. xvii. p. l:{(J 

8ee also Nc-AHAURANG-A AND PETONtJ 
SLAUGH'l'ERMEN'S AWARD: MEMO
RANDUM. Vol. xvii, p. 966 

2. Whe/,her pnyahle upon Ouerlime enrned 
in Arlclition to W11ges-Constrnc(ion of Awctrcl.] 
Q1wstion: Messrs. ·w. and ,J. Staples and 
Co., boot-manufacturers, \Vellington, have 
employed certain workern for more than 
fDTty-five hours in one week, and paid the 
bonus on the amount earned in forty-five 
hours, and not on that amount plu~ the 
a.mount earned for overtime. Does this con
stitute a, breach of the a.ward ? 

Answer: The intention of the Court must 
be gathered from the language used in the 
award itself. To find the rate upon wbich 
the overtime rate must be calculated we 
must look at clause 9 (a), which fixes the 
rate at ls. 3d. per hour. A bonus is a 
gratuity-something given in addition t,o 
wages, and is not pa,rt of such wages. 1\' c 
must therefore hold that no breach of 
awa,rd has been committed in the circum
stances stated. - In re NEW ZEALAND 
FEDERATED BOOT TRADE (MALE OPERA
TIVES) AWARD: INTERPRETATION. 

Vol. xvii, p. !)82 



I I\f DEX. 
Trade A:wa,rdsi aud Na.mes oJ Industrial 

Unions. Iteference. 

Ac+RICUL'l'fJRAL AND PASTORAL "\VomrnRS . . Vol. xvii, p. 129:3: judgment 
re legal constitution 

:BACON-FACTORY EI\'IPLOYEES. 

Weilington District Bacon-factory em- Vol. xvii, p. 872; interpretation 
ployees' award 

BAKERS AND PASTR.YCOOKS. 

Northern District (except Gisbome Judi
cial District) Bakers and Pastrycooks' 
avvard , 

Povertv Bay Bakers and Pastrycooks' 
a~a/d 

Taranaki Dist:eict Onerafave Bakern e,nd 
Pastrycooks' awai·cl 

Wellington Operative Bakers and Pastry. 
cooks' award 

BOILERMAKERS. 

·wellington District Boilermakers' award 
Northern District Boilermakers' award 

BooT OPERATIVES. 

Vol. xvii, p. 57 ; memorandum 

p. 193: 

p. 193 ; 

p. 332; 

Vol. xvii, p. 981; memomndum 
p. 885 ; interpretation 

New Zealand Male :Boot Operatives' Vol. xvii, p. 457; enforcement 
award 

New Zealand Male Boot Opemtives' p. 982 ; interpretation 
award 

New Zealand Female Boot Opemtives' p. 320 ; 
award 

:BRICKLAYERS. 

Canterbury Bricklayers' award .. 
Wellington Bricklayers' award .. 

BUTCHEl':S. 

Northern. District Country Butchers' 
Wellington Butchern' award 

CARPENTERS AND JOINERS. 

Palmerston North Carpenters and Joiners' 
award re Country Districts (except Wa-
ng2,nui, Rangitikei, and Hawke's Bay). 

COACH-DRIVERS. 

Rotorua Coach-ch-ivers' award 

Vol. xvii, p. 7 ; enforcement .. 
p. 1308 ; interpretation 

Vol. xvii, p. 234; memorandum 
p. 838; 

Vol. xvii, p. 107; enforcement 

Vol, xvii, p. 813 ; memorandum 1 

Colnmu 
of 

Digest. 

IO 

3 

13 

13 

3 

., 
C, 

rn 

3, 20 

20 

4 

rn 
rn 

4, HJ 
13, l4 

4 

8 

INDEX. 
Trade Awards, and Names of Industrial 

Unions. Reference. Column 
of 

Digest. 

AGRICULTURAL AND PASTORAL WORKERS .. Vol. xvii, p. 1295; judgment 
re legal constitution 

10 

BACON-FACTORY EMPL0YEES. 
Wellington District Bacon-factory em- Vol. vii, p. 872; interpretation 

ployees' award 
6 

BAKERS AND PASTRYOOOKS. 
Northern District (except Gisborne Judi 

cial District) Bakers and Pastrycooks' 
award 

Poverty Bay Bakers and Pastryeooks' 
award 

Taranaki District Operative Bakers and 
Pastrycooks award 

Wellington Operative Bakers and Pastry 
cooks' award 

BOILERMAKERS. 
Wellington District Boilermakers' award 
Northern District Boilermakers' award 

Vol. xvii, p. 57; memorandum 

p. 193; 

p. 193; 

p. 332; 

Vol. vii, p. 981; memorandum 
p. 885; interpretation 

3 

13 

13 

• ·.) 

3 
10 

BOOT OPERATIVES. 
New Zealand Male Boot Operatives' Vol. xvii, p. 457 ; enforcement 3, 20 

award 
New Zealand lVIale Boot Operatives' p. 982; interpretation 20 

award 
New Zealand Female Boot Operatives p. 320; 4 

award 

BRICKLAYERS. 
Canterbury Bricklayers' award.. 
Wellington Bricklayers' award .. 

Vol. vii, p. 7; enforcement .. 
p. 1308 ; interpretation 

16 
16 

BUTOHERS. 
Northern District Country Butchers' award, Vol. xvii, p. 234 ; memorandum 
Wellington Butchers' award p. 838; 

CARPENTERS AND JOINERS. 
Palmerston North Carpenters and Joiners' Vol. xvii, p. 107 ; enforcement 

award re Country Districts (except Wa 
nganui, Rangitikei, and Hawke's Bay). 

4, 19 
13, 14 

4 

COACH-DRIVERS. 
Rotorua Coach-drivers' award .. ' Vol. vii, p. 813; memorandum 8 



ii 

rrrade A,vurds. tmd Ni1mos of Industrial 
Unioug. 

CoAL-1.UNERS. 

Point Elizabeth and Liverpool State Coal
mine Employees' award 

Puke1niro Coa,l-1nines: agreen1ent 

D .. \_[JlYl'IIEN's J;]~n'LOYEES. 

vVellington Da,irymen's Employees' award 

DRIVERS. 

Canterbury Drivers' award. 

ELEC'J;1nCAT_, 1,iV ORKERS. 

Reference. 

Vol. xvii, p. 1313; enforcement, 

p. 873 ; interpretation 

Vol. xvii, p. 65H ; enforcement 
re \vages and overti1ne- hook 

Vol. xvii, p. 1120 ; memorandum 

Northern District (except Gishorne Judi- VoL xvii, 1). 800; mernOTandum 
cial District) Electrical Workers 

ENGINEERS. 
Sorthern, &c., Engineers' award (inclncl- Vol. xvii, p. 24; memorandum 

ing motor - mechanics. coppersmiths, 
&c.) 

Northern Dist.riot Engineers' award (i11- p. 1()2; interpn,tation 
eluding motor-mechanics, coppersmiths, 
&c. 

Canterbury Engineers' a,ward (including p. 512; 
motor-mechanics, coppersmiths, &c.) 

ENHINE-DRIYERS. 

Nor'Ghern Dist.riot (except Poverty Ba,y) Vol. xvii, p. 32; memorandum 
Engine-drivers' a,vva,rcl 

FARRIERS. 

Column 
of 

Digest. 

8 

19 

18 

2 

2 

5, I) 

Auckfand Fanfors and Blacksmiths' award Vol. xvii, p. 50; memora.ndum 6 

FISH CURERS AND SMOKERS. 

Auckland Fish Curers and Smokers· award Vol. xvii, p. 759; memorandum 11, 14 

FURNITURE TRADE. 

Northern District (except Poverty Bay) Vol. xvii, p. 1405; case stated 
Furniture Trade a-ward 

GAS Co~'lPA~Y EMPLOYEES, 
Auckland Gasworks Employees' award 

(rn meter-waterers) 
Christchurch Ga,sworks Employees' award 

GOLD-iVIINES. 

In an g ah u a Gold-dredging Employees· 
agre~,"'inent, 

Ohinemuri :i\Iines and Batteries Employees' 
award 

Thames Gold-miners' award 

Vol. xvii, p. 

p. 

Vol. xvii, p. 

p. 

p. 

87'1; interpretation 

102; 

109; interpreta.t,ion 

954; n1en1orandu1n 

1370; 

7 

8 

6 

]8 

7 



iii 

lNDEX-con#nuc;rl, 

Tr1:i,d.l~ .A vi·ards, of IndustriRJ Reference. 

GnocERS 1 AssISTAN'rs. 
I 
I 

North Ca,nterburv Grocern' Assistants and 
Dri .. Fers' a,varcf 

Vol, xvii, p. 965; interpretation i 
I 

Tara,naki Grocers: Assistants' award 

HATRDRESSERS. 
Wellington Hairdressers' Assistants' awa,rd 

HOTEL '\Vomorns. 
Auckland Hotel and Restctumnt Em. 

ployees' ·award 
\i\TangB,nui, Feilding, a,nd Pa,lmerst,on North 

Hotel 1Vorkers' award 
Rotorua Private Hotel and Restm1mnt 

'\Yorkers'' awud 
Wellington Hotel Tl/'orkers' award (re 

Marlborough dispute) 

lnoN AND BRASS lVIoULDERS. 

and Southland Iron and BrB,ss 
award 

JOURNALISTS, 

p, 1358 ; memorandum 

Vol. xvii, p. 257; memorandum,, 
also Vol. xiv, pp. 611 ,i,ncl 725 

Vol. xvii, p. 4,1; memorandum 

VoL xvii, p, 1006 enforcement 
, of pr?!eren?e~ 

\o ol. xvn, p. 811 ; memorandum 

VoL p. 320 ; application for 
refused 

VoL xvii, p. l.057: memorandum 

Auckland ,Jourrrnlists' a,w,,rd Vol. xvii, p. 1329; memorandum 

L_rnouRERS (BUILDERS). 

Auckla,nd Bt1i!ders and General Labourers' Vol. xvii, p. 130; memorandum 
award 

Otago General La,bourers' a,ward p, 57 ; 

LABOURERS (LOCAL Bonrns). 
Dunedin Dist,rict Local Bodies' Labourers' Vol. xvii, p, 1066 .: memorandum 

avva,rd 
Ha,stings, Napier, and Wanganui Loca,l p. 171 ; 

Bodies' award 

PAINTERS AND DECORATORS. 
Dunedin Painters' a,·ward 
Hawke's B8,y Painters and Decora,tors' 

awa,rd 
Northern District (except Gisborne Judi

cial DistTict) Pa,inters and Decor>1tors' 
award 

1 

vVellington Painters and Decorators' a,ward I 

PLUMBERS. 

Northern, &c .. Plumbers and Gasfit,ters' 
2"ward 

8ADDLERS. 

Vol. xvii, p. 684 ; 
p. 158; 

p. 788; 

p. 844; 

Vol. xvii, p. 886; 

memorandum 

interpretation 

Wellington District Saddlers, Harness- Vol. xvii, p. 481; memorandum 
HJ aJ~ers, and_ FJagn1a,ke:rs~ a 1,Va,rd 

Colu1nu 
of 

Digest, 

7 

9 

14 

lJ 

8 

2 

6, 9 

13 

20 

3 

13 

13 

17 
13 

18 

6, 

16 

14 

13 



iv 

brnEx --conti:rurnd. 

1~l1rad.e Avmrils, nrnl Names of Industrial 
Unions. 

8LAUf-}HTERJ11.:Fll>i·. 

]1,efore ncl~. 

Ngahaura,nga and 
,,ward 

Slaughtern1en)B ·vol. xvii, p. £tG6 : 1nen1orandu1n 

1.1-ttLLYMEN. 
Auckland Tnllyme11's avrnrd 

TRAI\IWAY EMPLOYEES. 
Christchurch Tramway Employees· award 

'TYPO(+RA:PHEl=t.S. 
Nevv Zealand Typogra,ph:ieaJ asvard 

\\TATERSIDJD W ORKJDRS. 
vVellington ·wharf Labourers' agreement .. 

'\VooLLEN~MILLS EMPLOYEES 

Vol. :s:vii~ p. 1312 ; interpretation 1 

Vol. xvii, p. l18; enforeement, i 
decision upheld on appeal 

Vol. xvii, p. 6134- ; enfornem.ent 

,Vol. xvii. p. 776: enforcement 
! 

I. 

20 

17 

17 

15 

By Authority: MAR<JUS F. MARKS, Government Printer, Wellington.~-Hll7. 
[650/4/1"7~512-! 




