(4225.) NORTHERN DISTRICT (EXCEPT GISBORNE JUDICIAL
DISTRICT) BAKERS AND PASTRYCOOKS.—AWARD.

In the Court of Arbitration of New Zealand, Northern Industrial
District. — In the matter of the Industrial Conciliation and
Arbitration Act, 1908, and its amendments; and in the matter
of an 'industrial dispute between the Auckland Operative Bakers
and Pastrycooks” Industrial Union of Workers (hereinafter
called ‘‘the union ”’) and the undermentioned persons, firms,
and companies (hereinafter called ¢ the employers ’’) :—

Auckland—

Anderson, W., Karangahape Road.
Archibald, D., Mount Eden.
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Auckland—continued.

Arthur and Rattray, Summer Street, Mount Eden.
Arthur, G., Richmond Avenue.
Ashby, H. J., Dominion Road, Mount Roskill.
Ball, William, Richmond.
Barber, R., Karangahape Road.
Buchanan, C., Devonport.
Buchanan, J., Symonds Street.
Buchanan Limited, Victoria Avenue, Eden Terrace.
Burton, John, Grafton Road.
Bussey, H., Henderson.
Clow and Sanson, Birkenhead.
Collins, W., College Hill. )
Connon and McClaren, Dominion Road.
Cooper, Misses E. and S., Victoria Street.
Corley, James, Hobson Street.
Cornes, J. E., Wellington Street.
Cowan, R., Mount Eden Road.
Crowe, P., Hobson Street.
Davis, J., Eden Terrace.
Davis, R., Mount Albert.
Dowsett, W., Takapuna Lake.
Dryland, C., Karangahape Road.
Duncan, R. W., Victoria Street.
Farrell, R., Queen Street, Onehunga.
Faville, P., Lake Takapuna.
Finlay, A., Great North Road.
Frith, A., Cross Street. _
Gardiner, James, Symonds Street.
Gardiner, K., Great North Road.
Gardiner, W., Otahuhu.
Hall, J., Otahuhu.
Harnett, H., Otahuhu.
Harris, C., Waikumete.
Harrison, S., Richmond Road.

Hawkes, C., and A. D. Cornes, St. Heliers Bay.
Hayhow, W., Ponsonby Road.
Hosking, T., Great North Road.
Howie, E., Upper Symonds Street.
Howie, W., Newton Road.
Hughes, W. D., Howick.
Hunter, W., Napier Street.
Hyland, H., Onehunga.
Kent, G., and Sons, Newmarket..
King, T., Remuera.
Laidlaw, E. A., Takapuna.
Lambert, F. H., Glenmore.
Lane, B., Devonport.
McConnell, J., Jervois Road, Ponsonby.
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Auckland—continued.

F McGregor and Montgomery, Devonport.
McGregor and Montgomery, Parnell.
McKeown, E., and Sons, Queen Street.
McQuillen, T., Great North Road.
_Mackie, W, Epsom(

Macpherson, W., Mount Eden Road.

*Moorcraft, T., and Sons, Kingsland.
Nairn, T., Queen Street, Auckland.
Phillips, W. H.; Epsom.

Pierce, R., Hobson Street.

Robertson, D., Avondale.

Seath, J., Ponsonby Road.

Smerdon, G. E., Newmarket.
Stormont, J., and Sons.

Stotter, E. R., Victoria Street.

Walker Bros. and Hewitt, Ellerslie.
Wallace, G., Otahuhu.

Webster, W. H., Wakefield Street.
Whitten, W., New Lynn.
Wiles, E. S., Ponsonby.
Wilson, R., Khyber Pass.
Wright, G. W., Karangahape Road.
Wrightson, A., Edendale, Mount Roskill.
Youngson, A., Colhngwood Street, Ponsonby.

Aratapu— Hamllton Fast—
Corkill, W. Gass, G.
Cambridge— | Gibson and Sons.
Billing, T. Helensville—
‘Boyce, C. . Ramsay, P. E.
Dickens, F. Stewart Bros.
Coromandel— Hikurangi—
Cook and Martin. Christie, G.
Cabbage Bay— Glass, C. W.
Bridle, J. Huntly—
Dargaville— Gleeson, C. and S.
Carr, F. Shand and Rust, W.
Keane, C. Kaikohe—
Drury— Dickeson Bros.
Rugg, J. Savill and Sons.
Frankton Junction— Kaitaia—
Glover, R. J. Forster, J. M.
Hakaru— Kamo—
Gordon, J. - Wilkinson, H.
Hamilton— Kaeo—
Faville, L. W. Penney, H.
- Grigg, R. A. Kaihu—
Shields, S. A. Bromwich, H.
( Smith, G. A. : Kakahi—

Smith, W. L. B. Prinn, W. G.




Kohukohu— .
Smith, A. O.
Karangahake—
Keating Bros.
Kawhia—
Braine, R. F.
Kawakawa—
Brown, T.
Kihikihi—

Elmsley, J. G.

Fitzpatrick, T. '
Kiripaka—

Callaghan, J.
Manurewa—

Brinsmead, F.
Mamaku—

Manson, A.
Matatoki—

Garrett, C.
Mangapai—

Boyle, P. C.
Mangawai—

Wintle Bros.
Maungaturoto—

Allen, G. H.
Mangenui—

Irvine, R.
Matamata—

James, R. S.
Mercer—

Carter, S.

Valentine and Co.
Morrinsville—

Innes, J. A.

Morrice, W. |
Naumai—

Walker, E.
Ngaruawahia—

Green and Colebrook.

Sprague, R.
Ohaeawai—

Carryer, E.
Ohaupo—

Green and Colebrook.
Opotiki—

Bernard, B.

Butt, F.

Wells, R.

Otorohanga—

Green and Colebrook.

McLean, A.
Owhango—

Herbert, H.
Ohura—

Walker, W. K.
Paeroa—

Stewart, A., and Co.
Pahi—

Chadwick, C.
Papakura—

Willis Bros.

- Patumahoe—

Henry, P., and Sons.
Pukekohe— :

Bartrom, J. H.

Perkins, F., and Co.

Smith, S.
Raglan—

Bernard, E. W.
Russell—

Baker, C. F.
Rotorua—

Chandler and Co.

Hale, T.

Linkhorn, W. J.

Richardson, W.

Simpson, R., Lake Road.
Swanson—

Knox, W.
Silverdale—

McArthur, J.
Taneatua—

Cottrell, A. G.

Faulkner, A.
Taumarunui—

Robertson, G.

Stevenson and Sons.
Taupiri—

Gleeson, M.
Tauranga—

Hammond, F. H.

Johnstone, N.

Maxwell, G.

Trigg and Thompson.
Te Aroha—

Trewheela, T.

Wigg and Co.




Te Kuiti—
~ Green and Colebrook.

.Sutherland and Cleaver.

‘Waih:—continued. -

Roberts, W. E.
Williams, W,

Te Puke— Waihou—
King, R., and Co. Wigg and -Co.

Thames— Waikino—
Banks, W. Burns, J.
Gleeson, W. R. Waimana—
Inglis, W. H. * Faulkner, R.
Mennie, J. M.(Limited). Waitoa——

T Scott, W. Lindeman and Turnbull.

trau— Waipapakauri—

_ Bear, J. H. Ellavgns, J., and Sons.

Tokaanu— Waharoa—
Jones, W. T AT

Tuakau— ong, A. d.
Prescott, J. Waiuku—

Te Awamutu— Al:kle, G.
Sutherland Bros. Bint, H. T.

Warkworth— Whangarei— ,
Follett, H. E. Coates, A. T.

Waihi— ‘ Wrigley, A.
Hall, G. S. Whitianga—
Mathieson and Mudge. Bryce, D.

TaE Court of Arbitration of New Zealand (hereinafter called ¢ the
Court ”’), having taken into consideration the matter of the above-
mentioned dispute, and having heard the union by its representa-
tives duly appointed, and having also heard such of the employers
as were represented either in person or by their representatives
duly appointed, and having also heard the witnesses called and
examined and cross-examined by and on behalf of the said parties
respectively, doth hereby order and award :—

That, as between the union and the members thereof and the
employers and each and every of them, the terms, conditions, and
provisions set out in the schedule hereto and of this award shall
be binding upon the union and upon every member thereof and
upon the employers and upon each and every of them, and that

" the said terms, conditions, and provisions shall be deemed to be
and they are hereby incorporated in and declared to form part
of this award; and, further, that the union and every member
thereof and the employers and each and every of them shall
respectively do, observe, and perform every matter and thing by
this award and by the said terms, conditions, and provisions
respectively required to be done, observed, and performed, and
shall not do anything in contravention of this award or of the said
terms, conditions, and provisions, but shall in all respects abide
by and perform the same. And the Court doth hereby further
award, order, and declare that any breach of the said terms, con-
ditions, and provisions set out in the schedule hereto shall con-
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stitute a breach of this award, and that the sum of £100 shall be
the maximum penalty payable by any party or person in respect
thereof. And the Court doth further order that this award shall
take effect from the 3rd day of April, 1916, and shall continue in
force until the 3rd day of April, 1918, and thereafter as provided
by subsection (1) (d) of section 90 of the Industrial Conciliation
and Arbitration Act, 1908.

In witness whereof the seal of the Court of Arbitration hath
hereto been put and affixed, and the Judge of the Court hath
hereunto set his hand, this 18th day of March, 1916.

T. W. STRINGER, Judge.

SOHEDULE.
Hours of Work.

1. (a.) The hours of work for bakers and pastrycooks shall not
exceed forty-eight in any one week.

(b.) Subject to the special provisions hereinafter contained the
daily hours of work shall be regulated by each employer from time
to time according to the requirements of his business, but so that
any time worked in excess of ten hours in any one day by any
worker shall be reckoned and paid for as overtime, whether or
not such worker shall have worked forty.eight hours in that week.

(c.) The hour of starting work for bakers shall be not earlier
than 4 o’clock a.m., except on Saturdays and the day immediately
preceding a public holiday, when it may be one hour earlier—viz.,
3 o’clock a.m. In the event of a double holiday work may com-
mence two hours earlier—namely, 2 o’clock a.m. Where em-
ployers have country deliveries, or have to forward bread by
country coaches, they may start at 3 a.m.

(@) It any employer “shall require any of his workers to start
work at an earlier hour than that hereinbefore prescribed he shall
pay such worker overtime at the rate of double time for all time
worked between midnight and the hour prescribed for starting
work, and such overtime shall be paid notwithstanding a full day’s
work shall not be worked by the particular worker who is so
required to start work at such earlier hour. If a jobber is required
to work at an earlier hour than the hours hereinbefore prescribed
he shall be paid double time for any time worked between midnight
and such prescribed hours.

(e.) Any journeyman employed to make dough by machinery or
hand may start work earlier than the hours hereinbefore prescribed,
but any journeyman who for that purpose is required to start work
earlier than those hours shall be paid 5s. per week in addition to
the minimum wage fixed by this award.

(f.) In towns having a population of less than 1,500 persons
according to the census of 1911 the hours of work may be fixed by
each employer according to the requirements of his particular
business.
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. (g.) The hour of starting work for pastrycooks shall, be not
" earlier than 6 a.m. on Monday, Tuesday, Wednesday, and Thurs-
day, and not earlier than 4 a.m. on Friday and Saturday, or any
holiday, or the day immediately preceding a holiday.

Wages.

2. (a.) The minimum wages shall be as follows: Foreman baker
or pastrycook, £3 10s. per week; journeyman baker or pastry-
cook, £3 per week ; baker’s labourer, £2 13s. per week.

(b.) A baker’s labourer shall not be employed in the actual
manufacture of bread or small-goods, except that he may be em-
ployed to assist a journeyman in working a bread-baking machine.

(c.) Bakers’ labourers shall be emiployed in the proportion of
not more than one labourer to every four journeymen or fraction
of four.

(@.) In country bakehouses where only one journeyman is em-
ployed the following wages may be paid: On an outturn of 2,000
21b. loaves per week, £3 10s. per week; 1,500 21b. loaves or over
per week, £3 bs. per week; 1,250 21b. loaves or over per week,
£3 per week ; under 1,250 21b. loaves per week, £2 15s. per week.

(e.) When the employer is himself substantially engaged in
doing the actual work of a journeyman in his own bakehouse he
shall be classed as a foreman or first hand, and he shall take an
equal share of sponging with the men, or if he elects not to do
sponging he shall pay the worker who does it for his time.

(f.) The wage fixed by this award is a weekly wage, and no
deduction shall be made therefrom except for time lost through the
worker’s own default or sickness.

Jobbers.

3. A jobber shall be paid at the rate of not less than 11s. 6d.
per day of eight hours. He shall be paid not less than half a day’s
wages in any event. If he is employed for more than four hours
he shall be paid not less than 1s. 6d. per hour up to the full day
of eight hours, and after that he shall be paid overtime at the rates
fixed by this award for journeymen.

- -Overtime.

4. (z.) Subject to the present practice with regard to sponging,
and also to the provisions of clause 1 (d) hereof, if overtime is
required to be worked it shall be paid for as follows: Time and
a quarter from the customary time of ceasing work up to 6 p.m.;
time and a half from 6 p.m. up to 10 p.m.; from 10 p.m. to mid-
night, double time. When workers are required to work on Sun-
days at other than the class of work herein mentioned they shall
be paid double time while so employed.

(b.) Overtime for apprentices, 9d. per hour for the first three
years, and for the last year of apprenticeship time and a fuarter.
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Holidays.

5. (a.) The following shall be deemed to be holidays: New
Year’s'Day, 2nd January, Bakers’ picnic day (provided it is held
on a Saturday), Anniversary Day, Good Friday, Easter Monday,
Labour Day, King’s Birthday, Christmas Day, and Boxing Day.
Sunday sponging shall cover all holidays. If a workman is re-
quired to work on any of such holidays he shall be paid at the rate
of time and a half in addition to the weekly wage.

(b.) If any of these holidays shall be generally observed on any
other day such other day shall be deemed to be the holiday for the
purposes of this award.

(c.) Any employer may agree with his journeymen pastrycooks
that instead of having Anniversary Day, Easter Monday, King’s
Birthday, and Boxing Day as holidays they shall work on those
days and have six days’ holiday on full pay in each year, and so
that any journeyman who shall leave his employment before having
had his holiday shall be paid a proportionate sum for the period
for which he shall have worked.

Carters.

6. A carter shall not be employed in any bakehouse in connec-
tion with the manufacture of any goods in the baking trade, but
a baker may deliver bread so long as he does not work more than
the prescribed hours. :

Boarding of Workers.

7. Employers shall not provide any of their workers with board
or lodging on their own premises: Provided that in any case
where a worker can satisfy the nearest Inspector of Factories that
it is not practicable for such worker to obtain at a reasonable
rate suitable board and lodging elsewhere than on his employer’s
premises such Inspector of Factories may issue to.such worker a
permit authorizing him to agree with his employer to board and
lodge on his employer’s premises at a rate not exceeding 15s. per .
week. This clause shall not apply to the boarding of apprentices.

Meal-hours.

8. (a.) Not less than half an hour shall be allowed for breakfast
and three-quarters of an hour for dinner, unless under special cir-
cumstances, when by mutual arrangement between the employer
or his representative and the worker a shorter interval may be
taken for meals. (

(b.) No worker shall be allowed to work longer than four hours
and a half before breakfast.

Employment of Females.
9. Females shall not be employed to manufacture any goods in
a bakehouse or to do any hot-plate work, but they may be employed
in finishing and packing small-goods and cleaning fruit.
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Termination of Engagement.

10. One week’s notice of the termination of the engagement of
a worker shall be given by the employer to the worker or by the
worker to the employer.

Apprentices.

11. (a.) Any employer taking an apprentice to learn the trade
shall ‘be deemed to have undertaken the obligation he agrees to
perform as a duty enforceable under this award, and shall pay
" such apprentice not less than the undermentioned rates of wages :
For the first six months, 12s. 6d. per week ; second six months, 15s.
per week ; third six months, 17s. 6d. per week; fourth six months,
£1 per week; fifth six months, £1 2s. 6d. per week; sixth six
months, £1 5s. per week ; seventh six months, £1 7s. 6d. per week;
eighth six months, £1 10s. per week.

(b.) Where an employer provides his apprentice with board and
lodging the above-mentioned wages shall be reduced by T7s. 6d.
per week during the first year, 10s. per week during the second
year, 12s. 6d. per week during the third year, and 1Bs. per week
during the fourth year.

(c.) The period of apprenticeship shall be four years, but three
months’ probation shall be allowed the first employer of any ap-
prentice to determine his fitness, such three months to be included:
in the period of apprenticeship.

(d.) At the end of the period of apprenticeship the employer
shall give the apprentice a certificate to show that he has served
his apprenticeship. Should the employer at any time before the
termination of the apprenticeship wish for any reason to dispense
with the services of the apprentice he shall give him a certificate
for the time served and procure him another employer carrying
on business within a reasonable distance of the original employer’s
place of business, who will continue to teach the apprentice, to pay
him the wages prescribed by this award according to the total
length of time he has served, and generally to observe the obliga-
tions of the original employer Provided that it shall not be
okligatory upon an employer to find the apprentice another em-
plover if he shall so misconduct himself as to entitle the employer
to discharge him, but he shall give him a certlﬁcate covering the
time actually served.

(e.) If an employer shall from any cause beyond his control be
unable to fulfil his obligations to his apprentice it shall be lawful
for such apprentice to complete his term with another employer,
and such employer may take and employ such apprentice not-
withstanding he has already the full number of apprentices allowed
by this award.

(f.) An employer taking an apprentice shall give notice thereof
and of the name of the apprentice to the Inspector of Factories
within one month after the expiration of the period of probation,
and an employer transferring an apprentice to another employer

1916—3—Awards.
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shall similarly within one week thereof give notice of such transfer

to such Inspector.

(9.) An employer shall not be deemed to discharge his duty

towards his apprentice if he fails to keep him at work owing to

slackness of work, but such slackness of work may form a proper
ground for transferring him to a master willing to undertake the
responsibility of teaching him.

(h.) When an apprentice is discharged for cause the employer
shall send notice of the discharge and the cause thereof to the
Inspector of Factories.

(¢.) Every employer shall be allowed to have one apprentice

whether he employs any journeymen or not. If the employer

employs more than two journeymen he shall be allowed two appren-

tices, but not more than two apprentices shall be allowed in any

one bakehouse.

(j.) Existing arrangements with or relating to apprentices now
serving under indentures or under existing awards shall not be
affected by anything herein contained, and so far as it is necessary
for the purpose of giving effect to such arrangements the said
awards shall continue in force.

Under-rate 'Workers.

12. (a.) Any worker who considers himself incapable of earning
the minimum wage fixed by this award may be paid such lower
wage as may from time to time be fixed, on the application of the
worker after due notice to the union, by the local Inspector of
Awards or such other person as the Court may from time to time
appoint for that purpose; and such Inspector or other person in
so fixing such wage shall have regard to the worker’s capability,
his past earnings, and such other circumstances as such Inspector
or other person shall think fit to consider after hearing such evi-
dence and argument as the union and such worker shall offer.

(b.) Such permit shall be for such period, not exceeding six
months, as such Inspector or other person shall determine, and
after the expiration of such period shall continue in force umntil
fourteen days’ notice shall have been given to such worker by the
secretary of the union requiring him to have his wage again fixed -
in manner prescribed by this clause: Provided that in the case
of any person whose wage is so fixed by reason of old age or per-
manent disability it may be fixed for such longer period as such
Inspector or other person shall think fit.

(¢.) Notwithstanding the foregoing it shall be competent for a
worker to agree in writing with the president or secretary of the
union upon such wage without having the same so fixed.

(d.) Tt shall be the duty of the union to give notice to the -
Inspector of Factories of every agreement made with a worker pur-
suant hereto. ‘

(e.) It shall be the duty of an employer, before employing 4
worker at such lower wage, to examine the permit or agreement
by which such wage is fixed. .
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Preference.

13. (a.) If any employer shall hereafter engage any worker
coming within the scope of this award who shall not be a member
of the union, and who shall not become a member thereof within
fourteen days after his engagement and remain such member,
the employer shall dismiss such worker from his service if re-
quested to do so by the union, provided there is then a member of
the union equally qualified to perform the particular work required
to be done, and ready and willing to undertake the same.

(b.) The provisions of the foregoing clause shall operate only
if and so long as the rules of the union shall permit any worker
coming within the scope of this award of good character and sober
habits to become a member of the union upon payment of an
entrance fee not exceeding 5s., upon a written application, without
ballot or other election, and to continue a member upon payment
of subsequent contributions not exceeding 6d. per week.

Scope of Award.

14. This award shall not apply to that part of the industrial
district which is included in the Gisborne Judicial District.

Unskilled Work.

15. No journeyman provided for in this award shall be required
to do any whitewashing work or cleansing down the walls of any
bakehouse.

Term of Award.

16. (a.) This award shall come into force on the 3rd day of
April, 1916, and shall continue in force until the 3rd day of April,
1918.

(b.) The Court reserves to itself power to suspend, alter, amend,
or vary any of the provisions of this award, and to make such
further provisions with regard to the wages and conditions of
labour of those workers employed in connection with automatic
bakeries as it may deem fit after having heard further evidence
in connection with the working of such bakeries in other parts of
the Dominion.

In witness whereof the seal of the Court of Arbitration hath
hereto been put and affixed, and the Judge of the said Court hath
hereunto set his hand, this 18th day of March, 1916.

T. W. Strincer, Judge.

MEMORANDUM.

The provisions of this award are substantially the same as those
contained in the awards made in other chief cities of the Dominion.
The principal dispute was as to working at night. The Court, no
doubt, as indicated in the memorandum to its last award, was
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desirous of abolishing night-work, but the evidence adduced at
the hearing of this dispute has satisfied it that this was imprac-
ticable in some businesses. The Court has reserved to itself the
right to amend the award and make special provisions with regard
to automatic bakeries if it should think fit to do so after hearing
further evidence on the point in other parts of the Dominion.

T. W. STRINGER, Judge.

Nore.—Section 90, subsection (1) (d), of the Industrial Conciliation and
Arbitration Act, 1908, provides that, notwithstanding the expiration of the
currency of the award, the award shall continue in force until a new award
has been duly made or an industrial agreement entered into, except where
the registration of an industrial union of workers bound by such award has
been cancelled.





