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OTAGO AND SOUTHLAND INDUSTRIAL DISTRIC'l'. 

(4845.) SOUTHLAND MILK -CON DENSING .FACTORY EMPLOYE ES.-
AGREE~1ENT RE MURRAYS LIMITED.* 

THIS industri al agreement, m ade in pursuance of t he Industrial 
Conciliati on and Ar bitration Act, 1908, and its amendments, this 
20t h day of December , 1917 , between t he Southland Milk-condens
ing F actor y E mployees' I ndustri al Union of Workers (herein after 
called "the un ion'') of the one par t, and Murrays Limited (her e
inafter called " t he employer "J° of the other par t, whereby it is 
mut u ally agreed by an d between t he union and the employer as 
fc ll o1rn :-

SCH EDULE . 

Ho urs of W ar!.:. 

1. Forty-eight hours sh all constitu te a week 's work. The hours 
shall be from 8 a .m. to 5 p .m. on six clays of the week , with one 
hour allowed fo r din ner. Shifts of eight hours may be worked 
whe1 necessar y. Men engaged on a n ight shi ft to be p aid l s. per 
nigh t in addi t ion to schedul e wages. 

Overtime and 11 olidays . 

2. (a .) Overtime shall be paid for at t he rate 0f t ime and a 
quarter for time worked after eigh t hours. 

(b. ) Double time shall be p aid fo r wor k done on the statutor y 
holidays- namely, New Yea r 's Day, Good Fr iday , E aster Monday , 
Labour Day, birthd ay of the reigning Sover eign, Ch ristmas Day, 
and all Sundays . 

[inder -rate JJ7 orka.,. 

3. (a.) Any worker who considers himself incapable of earning 
the minimum 11·uge fixed by this agreement may be paid such lower 
wage as may from time to time be fixed , on the application of the 
worker after d ue notice to tl1e uni on , by the local Inspector of 
Awa rds or such other person as the Court may fr om time to time 
appoint fo r that purpose; :rnd such I nspecto r or other person in 
so fix ing such wage shall have rega rd to the wo rker 's capability, 
his past ea r nings, and sucli other ci rcumstances ns such In spector 
or other person slrn ll thi nk fi t t o cons ider after hea r ing such evi 
de nce a nd a r :2: ument as the 1rn i0n and such wo rke r sha ll ·offer . 

(11.) Such ~per mit sh all be fo r s11 cli peri od , not exceeding six 
months, as such Inspector or other person shall determine, · and 
af te r the exp i rati on of such pe r iod shall cont in ue in force until 
four teen da 1·s' notice shall have been !:r iven to such ,Yo rker b,1 

the secretar~· of the u nion requiring hi ~ t o have h is 1rnge aga in 
fi xed in mann er prescribed hY th i~ clau se : P rnvi r'l ed that in thC' 

* Th i·; indust rial agreemen t, under and by virtue of the prov isions of 
Section 3 of t he Industrial Concilia tion a r. d Arbitration Amendmen t Act , 1911, 
has since teen made into an award. 



H02 

caRe of any_ pe rson whose wage is so fixed by renson of old age or 
permanent disabili ty it may be fixed for such longer period as 
such Inspector or other person shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
11o rke1· to agree in wri ting ,Yith the p resident or secretary of the 
11nion 11 pnn such wnge witho ut having th6 same so fix ed . 

( r7 .) It sh all be the duty of the un ion to give notice to the 
In spector nf Factnries of every ngreerner,t. nrncl e with a \\·orker 
nui-sun11t lu.•rc1n. 

(e .) It shall be the duty of the employer , before employi ng a 
wod~cr ::ct such lower wage, to examine the permit or agreement 
by ''"hich such wage is fixed . 

l'ayment of Wag es . 

4. Wages slrnll be paid at the factorv twice in each month, on 
the 15th and the last da y of the month, not Inter than 5 p.m . 

Preference . 

5. (a.) If anY employe r shall hereafter engage any worker 
corning within the scope of this agreement who shall not be a member 
of the un ion, and who shall not become a member thereof within 
seYen days after his engagement and remain such member, the 
employer shall dismiss . such worker from his service if r equested 
to do so by the un ion, provided there is then a member of the 
union equa lly qualified to perform the particular work r equired 
t -J be done . a nd ready and willing to undertake the same. 

(b.) The provisions oi the foregoing clau se shall operate only 
if an<l so long as the rules of the union sha ll perm it any worker 
coming within the scope of this agreement of good character and 
sober habits to become a member of the union upon p ayment of an 
entrance fee not exceeding 5s., upon a written application, with
out ballot or other election, and to continue a member upon pay
ment of subs~quent contributions not exceeding- 6d . per week. 

,l! in i1n111n Rate of Wages for M en . 

6. ,\ ien engaged in and about a factory sha ll be pa id not less 
tha n !ls. per day. 

Min imum Rate of 1Vr1_qe8 for Yovlhs. 

7. Tlie following sh nil be the minimum rate of wages for youths: 
Between the nges of fourteen and sixteen years, 15s. per week; 
from sixteen to seventeen years, £1 per week ; from seventeen to 
eighteen years, £1 5s. per week; from eighteen to nineteen years, 
£ 1 10s. per week; from nineteen to twenty yea rs, £1 15s. per week. 
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M inimitm Ro,te of Wages for Girls , 
8 . rr he fo ll owing shall be the minimum rate ot wages for g irls : 

Between the ages of fifteen and seventeen years, 15s. per week; 
from seventeen to eighteen yea r s, 17s, 6d. per week; from eighteen 
to nineteen yea rs, £ 1 2s. 6d. per week; nineteen yea rs and over, 
£ 1 5s . per week. 

No R editction in Wages . 
9. No wor ke ;· at present employed to have any reduction in their 

exi sti ng ,·ate of wages. 

Notice of T ermil/1,ation of Services, 
10. On e week's notice of the t ermination of the services of any 

\1"L) 1·kma11 shall be given by the employer to the workman or by the 
workman to the employer unless otherwise mutually agreed in 
writing. and all wages due shall be paid immediately on produc
tion of certified time worked. 

Nothing in this clause shall , however, preclude the right of the 
employer to terminate the services of any workman by payment 
of one week 's wages in lieu of one week's not ice, 01· to instantly 
di smiss any workel' guilty of misconduct, 

Disputes, 

11. Any di spute in connection with any matter not provided for 
in tJ1 is agreement shall be settled by a committee of four, two 
appointed by the employer an d two by the un ion, and in default of 
any agr eement being arrived at then such dispute shall be referred 
to the local Inspector of Awards, who may either decide the same 
or r efel' the matter to the Court . Either p arty dissatisfi ed with 
the decision of t he Inspector of Awards may appeal to the Court 
upon giving notice of such appeal t o the other party within seven 
days after such decision shall have been communicated to the party 
desir ing to appeal. 

The employer shall have full control over the management of the 
factory. 

8xemptions from Agreement. 

12. The foremen shall be exempt from the provision s of th is 
agreement. 

Addit-ional li ·ar Bonns . 

13. In addition to the rate of wages specified in cla uses 6, 7, 
and 8 hereinbefore set out there shall be pa id to all employees 
coming under the scope of th is agreement a special war ·bonus at 
the rate of 10 per ccntum on the cun ent rate of wages: 

Provided that in the case of youths under twenty who are at 
the present t ime or may in the fu t ure be paid the minimum r ate 
of wages for a man the sptci:il ,,·a r bonus shall not apply . 
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T enn of Agreement. 

14. This agreement shall come into force as from the 1st day 
of July, 1917, an d shall continue in force for the duration of the 
war and until six mouths ,after the declaration of peace. 

In witness whereof the parties have exec uted these presents this 
20th d a;v of December. 1917. 

• The common seal 
t he presence of-

[ SEAL. ] 

of Murrays Limited was hereunto affixed rn 

HENHY F . DREWE, Director. 
A . L. H. HOYLES, General Manager. 

For the Sounn,ANu Mn,K-COXDENSING F AC'l'ORY 
EMPLOYEES' UNION OF IVOHKERS: 

[ S l, Al, . ] A. S. LAINCHBURY, President . 
M. G. McLAY, Secretar y . 

NoTE.-Section 25, subsection (4), of t he Industrial Conciliation and 
Arbitration Act, 1908, provides that, notwithstanding the expiry of the term 
of the in dustrial agreement, it shall cont inue in force until superseded oy 
another industrial agreement or by an award of the Court of Arbitration, 
except where the registration of an industrial union of workers bound by 
such agreement has been cancell ed. 




