
(4608 .) WELLINGTON BIOGRAPH OPERATORS.- AWARD. 

In the Court of Arbitration of New Zealand, Wellington Industrial 
District .- In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an industrial dispute between the Wellington Biograph 
Operators' Indust-ri~l Union of Workers (hereinafter called "the 
union ") and the undermentioned persons, firms , and companies 
(hereinafter called "the employers"):-

Britanni a and People's Picture Theatre Company, Manners 
Street, Wellington. 

Crown Picture Company (Limited), Molesworth Street, Wel
lington . 

E. and E. Company (Limited), picture-theatre proprietors, 
9 Brandon Street, Wellington. 
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Edga r Bushby, McMahon's Picture Theatre, Manners Street, 
Wellington. 

Fullers ' Theatres and Vaudeville (Limited), picture-theatre 
proprietors, Courtenay Place, Wellington. 

New Zealand Picture Supplies (Limited), picture-theatre pro
prietors, Brandon Street , Wellington. 

Queen's Theatre (Limited), picture-theatre proprietors, Cuba 
Street, Wellington. 

Shortt's Pictures (Limited), picture-theatre proprietors, 
Willis Street , Wellington. 

South Wellington Picture and Investment Company (Li-
mited), Riddiford Street, Wellington. 

'l'HE Comt of Arbitration of New Zealand (hereinafter called "the 
Court " ), having taken into consider ation the matter of the above
mentioned di sp ute, and having heard the union by its representa
tives duly appointed, and having also heard such of the employers 
as were represented either in per son or by their representatives 
duly appointed , and having also hea rd the witnesses called and 
examined an d cr oss-examined by and on behalf of the said parties 
respectively , doth hereby order and award: -

'l'hat, as betlrnen the union and the members thereof and the 
employers and each and every of them, the •terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employe rs and upon each and every of them, and that 
the said te rms, conditions, and provisions shall ·be deemed to be 
and they ar e hereby incorporated in and declared to form part of 
this award; and , further , that the union and every member thereof 
and the employers and each and every of them shall respectively 
do, observe, and perform every matter and thing by this award 
and by the said terms, conditions, and provisions respectively 
required to be done, observed, and performed, and shall not do 
anything in contravention of this award or of the said terms, con
ditions, and provisions, but shall in all respects abide by and 
perform the same. And the Court doth hereby further awn.r d, 
order, and declare that any breach of the said terms, conditiors 
and provisions set out in the schedule hereto shall constitute a 
breach of this award , and that the sum of £100 shall be the maxi
mum penaHy p ayable by any par ty or person in respect thereof. 
And the Court doth further order that this award shall take effect 
from the 2nd day of April, 1917 , and shall continue in force until 
t he ~8th day of October , 1918, and thereafter as provided by 
subsection (1) (d) of section 90 of the Industrial Conciliation and 
Arbitration Act, 1908. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the ·court hath 
hereunto set hi s hand , this 26th day of March, 1917. 

T. W. STRINGER, Judge. 
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SCHEDULE . 

1-loiirs of Wark. 
1. The hours of work for operators in continuous-p icture 

theatres shall consist of not more than seven hours per day, and not 
more than forty-two hours per week. A continuous-picture show is 
one in which a programme is shown more than once daily. 

Night Shows. 
2. 'l'he hours of work for oper ators at night sho,rn shall be such 

as may be fixed between the operator and the proprietor according 
to the exigencies of the business , provided that the operator's work 
shall consist of the projection of films, preparation of programme 
to be used in the t heatre, and care of all projection apparatus in 
his cha rge, including motive power. 

Wages. 
3. (a.) Where two operators are employed the chief operator 

shall be paid not less than £4 10s . per week. 
(b. ) A second oper ator with more than twelve months' experi

ence in the public exhibition of films shall be paid not less than 
£4 per week. 

(c .) A second operator who has been in actual employment as an 
operator for less t han twelve months may be employed at not less 
than £3 per week un til he has been so employed for twelve months, 
but t he total period of employment of this class of operator in each 
theatre shall not exceed twelve months in each period of two years. 

(d .) Where one oper ator only is employed he shall be paid not 
less than .£4 per week. This applies to night shows, including one 
matinee. 

(e.) Casual operators: For single evening performance, £1 l s. 
per night; for continuous shows, 3s . 6d. per hour . A substitute 
shall not be deemed a casual worker. 

Overtime. 
4. A.11 work done in :1ddition to the work hereinbefore men

tioned shall be deemed to be overtime, and shall be paid for at 
the r ate of 4s. per hour . 

Holidays. 
5. Fourteen days ' holidays on half-pay shall be allowed annu ally 

to each operator at a time convenient to the eµip loyer. Any 
operator whose engagement is for a shorter period than one year 
shall be allowed holidays in proportion to the length of time he 
has been employed, provided that no _ holidays shall be allowed until 
an operator shall have been in the service of one employer for six 
months. 

Conditions of Employment. 
6. (a.) When operators are employed by the week the employ

ment shall be terminated by one week's notice on either side. 
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(b .) 'rime lost by a worker through sickness or on his own 
account may be deducted from his wages. 

Preference. 
7. (a.) If any employer sha ll hereafter engage any worker 

coming within the scope of this award who shall not be a membet 
of the union, and who shall not become a member thereof within 
fo urteen days after his engagement and remain such member, the 
emploYer shall dismiss such worker from his service if requested 
to do so by the . union, provided there is then a member of the 
union equ ally qu alified to perform the particular work requ ired 
to be done, and ready and willing to undertake the same. 

(b.) The provisions of t he foregoing cla use shall operate on l>· , 
if and so long as the rules of the union shall permit any worker , 
coming within the scope of this award of good character and sober 
habits to become a member of the union upon paymen·t of an 
entrance fee not exceeding 5s., upon a written application, without 
ballot or other election, and to continue a member upon p ayment 
of subseq uent contributions not exceed ing 6d. per week. 

Under-rate WorA:ers . 
8. (a.) Any worker who considers himself incapable of earning 

the minimum wage fixed by th is award may be paid such lower 
wage as may from time to time be fixed, on the application of the • 
worker after due not ice to the union , by t he local Inspector of 
Awards or such other person as the Cou rt may from time to t ime 
appoint for that purpose; and such Inspector or other person in 
so fixing such wage shall have regard to the worker's capabili ty , 
his past earnings, and such other circumstances as such Inspectdr 
or other person shall think fit to consider after hearing such 
evidence and argument as the un ion and such worker shall offer. 

(b .) Such permit shall be for such period , not exceeding six 
months , as such Inspector or other person shall determine, and after 
the expiration of such peri od shall continue in force until fou rteen 
days' notice shall have been g iven to such worker by the secretary 
of the union requiring him to have his wage arain fixed in manner 
prescribed by this clause: Prnviderl that in the case of any person 
whose wage is so fixed by reason of old age or permanen t disabi li ty 
it may be fixed fo r such longer period as such Inspector or other 
person shall think fit. 

(c .) Notwithsta nding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretary of t he 
union upon such wage without h aving the same so fixed. 

(d.) It shall be the duty of the union to give notice to t he 
Inspector of F actories of ever,v ag reement made with a worker 
pursuant hereto. 

(e.) It shall be the duty of an employer , befor e employing a 
worker at such lower wage, to exam in e t he permit or agreement by 
which such wage is fixed . 
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Scope of Award. 
9. (a.) This award shall not apply to vaudeville and other enter

tainments at which biogr aph pictures are displayed for a less 
period than forty minutes. 

(b .) This award shall operate within a radius of three miles of 
the Chief Post-office in the City of Wellington. 

1'erm of Award. 
10. This award shall come into force on the 2nd day c,f April , 

1917, and shall continue in force until the 28th d ay of October, 
1918. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand , this 26th day of March , 1917. 

T . W. S TRINGER, Judge. 

M EMORANDUM . 

This award embodies the r ecommen dations of the Conciliation 
Council , which the parties agreed to accept. The only substantial 
question left unsettled was as to the min imum r ates of wages, and 
these have been fixed by the Court. A special provision has also 
been made entitling workers t o receive an annual holi day of fourteen 
days on half-pay. 

T. \V. STRINGER, Judge. 




