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NORTHERN (AUCKLAND) I IDUSTRIAL DISTRICT. 

(4626.) AUCKLAND GAS EMPLOYEES (RE METER-REPAIRERS).-
AWARD. 

In the Court of Arbitration of New Zealand, Nor1thern Industrial 
District. - In the matter of the Industrial Conciliation and 
Arbitration Act, 1908, and its amendment ; and in the matter 
of an industrial di pute between the Auck.land Gas Companies ' 
Employees' Industrial Union of Workers (hereinafter called 
"the union ") and the Auckland Gas Company (Limited) and 
the Birkenhead and Northcote Gas Company (Limited) (herein
after called '' the employers '' ). 

11 HE Court of A1·bitrntion of Ne,,· Zealand (hereinafter called '' the 
Court "), having taken into consideration_the matte1· of the above
mentioned dispute, and having heard the union by it representa
tives duly appointed , and having also heard such of the employers 
as were represented either in person or by their representatives 
duly appo inted, doth hereby order and award :-

That, as between the union and the members thereof and the 
employers and each and every of them, the terms, conditions, and 
provisions set out in the schedule hereto and of this award shall 
be binding upon the union and upon every member thereof and 
upon the employers and upon each and every o:i: them, and that 
t he said terms, conditions, and provision shall be deemed to be 
and they are hereby incorporated in and deolared to form part 
of ,this award; and, further, that the union and every member 
thereof and the employers and each and every of them shall respec
tively do, observe, and perform every matter and thing by this 
award and by the said terms, conditions, and provisions respec
tively required to be done, observed, and performed, and shall 
not do anything in contravention of this award or of the said 
terms, conditions, and provisions, but shall in all respects abide 
by and perform the same. And the Cour1t doth hereby further 
award, order, and declare that anv breach of the sai d terms, 
cond itions, and provisions set out in " the schedule hereto shall oon
stitute a breach of this award , an d that the sum of £100 shall 
be th maximum penalty payable by any party or person in respect 
thereof. And the Court doth further order that this award shall 
take effect from the 21st day of April, 1917 , and shall continue 
in force until the 21st day of April, 1918, and thereafter as 
provided by subsection (1) (d) of section 90 of the Industrial 
Conciliation and Arbitration Act, 1908. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the Court hath 
hereunto set his hand, this 10th day of April , 1917. 

T . W . STRINGER, Judge. 
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SCHEDULE . 

Hours of Wod;. 

I. (a .) The hours of ·work for workers employed in the meter
shop shall be forty-seven per week, from 7.30 a.m. to 12 noon and 
from 1 p.m. to 5 p.m. on five days of the week, and from 7.30 a .m. 
to 12 noon on Saturday. 

(b.) The hours of work for complaint men sh all be forty-eight 
per week. Two shifts per week may be worked. The hours of 
work for 1the first shift shall be forty-eight per week, of which 
eight an d a half hours shall be worked consecutively, except for 
meal-hours, on five days of the week between the hours of 7 .30 a .m. 
and 5 p.m., and five and a half hours on Saturday between the 
hours of 7. 30 a .m. and 1 p.m. The second shift shall consist of 
eight hours worked consecutively between the hours of 1 p.m. and 
9 p .m . on six days of the week. 

There shall be as far as pos ible an equitable distribution of 
day and afternoon shifts amongst the employees, such distribution 
,vhen practicable to be on a weekly basis. 

(c .) The week's work for drip-pump men shall consist of forty
eight hours, worked as follows : Eight and a half hours from 
7 .30 a.m. to 5 p .m. on five days of the week, with one hour for 
dinner, and on Saturday from 7.30 a.m. to 1 p.m., provi ded that 
on Saturday morning of each week workers may be required to 
start work not earlier than 5 a .m ., and over,time shall commence 
after five an d a half hours h a.ve been worked. 

Overtime and 11 olidays. 

2. (a.) All time worked in excess of the hours mentioned in 
clause 1 hereof shall be considered overtime, and shall be paid for 
at time-and-a-h alf rates. 

(b .) All time worked on Sunday, New Year 's Day, Anniversary 
Day, E aster Monday, the birthday of the reigning Sovereign, Box
ing Day, the works picnic-day, Good Friday, Christma& Day, and 
Labour Day shall be p aid for at t ime-and- a-half rates . 

(c.) Any worker oalled from his home after 9 p.m. up to the 
ordinar y time of starting work in the morning shall be p aid at 
double-time rates. 

Wages. 
3. (a.) The minimum wages to be paid to wet-meter repairers 

who are engaged a·t an'y time during any one week at meter
rep airing shall be ls . 2½d . per hour. rrhe minimum rate of wages 
fo r complaint men shall be l s. 2d. per hour, but if employed at 
any t ime in any one week at meter-repairing they shall receive 
l s. 2½d. per hour for ,the whole of that week. The minimum wages 
to be paid to drip-pumpers shall be ls. 2d. per hour. 

(b.) So long as the British Empire remains in a state of war 
with Germany and Austria or either of them, and for three months 
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after the cessa·tion of such war, there shall be paid to all adult 
workers coming within the scope of this award a war bonus of 
ld. per hour in addition to the wages provided for as above . 

(c.) Notwithstanding the foregoing the said war bonus may at 
any time during the currency of this award be continued either 
·wholly or partially, or may be increased or termin ated as the 
Court, on the application of any party to the award or of its own 
mot ion, may determine . 

Boys and You.ths. 
4. (a.) Boys and youths may be employed to assist ~dult workers 

in the above-mentioned departments at the following rate of 
wages:- Per Week. 

£ s. d. 
Under 17 years of age, at the rate of 
From 17 to 18 year s of age, at the rate of 

18 ,, 19 
19 ,, 20 

l O 0 
1 5 0 
1 10, 0 
l 15 0 

(b. ) Where a worker who is over the age of twenty years is 
taken on as a learner he shall be paid not less than ls. per hou~· 
for the first ,twelve months, after which he shall receive the mini
mum wage as provided in clause 3 hereof . 

Travelling-allowance. 
5. All necessary fares for travelling to and from the employer's 

place of business or its equivalent and the place where the work 
is to be performed shall be paid by the employer . Employees may 
use cycles or motor-cycles if provided by the employer. Employees 
using their own machines sh all r eceive an allowance for the use 
of the same, the amount of allowance to be mutually agreed upon. 

Tools. 
6. The employer shall provide each worker with such tools as 

he may require, and a bag if necessary, for which he shall g ive 
a receipt if requested. Tools lost shall be replaced a·t the worker 's 
expense. 

7.1ermination of Engagement. 
7. (a.) Not less than one day 's not ice shall be given on either 

side of the intention to ,terminate the employment. 
(b .) On the terminat ion of the employment the worker shall be 

p aid the sum due to him for ·wages if he shall have delivered to 
the employer all property in his po ession belonging to the 
employer. 

Under-rate Workers. 
8. (a.) Any worker who consiaers himself incap able of earning 

the minimum wage fi xed by thi s award may be paid rnch lower 
wage as m ay from t ime to time be fixed , on the application of 
the worker after due notice to ,the union , by the local Inspector 
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of Awards or such other per ·on as the Court may from time to 
time appoint for that purpose; and such Inspector or other person 
in so fixing such ·wage shall have regard to the worker's capability, 
his past earnings , and such other circumstances as ,·uch Inspector 
or other person shall think fit to consider after hearing such 
evidence and argument as the union and such worker shall offer. 

(b.) Such permit shall be for such period, not exceeding ix 
months, as such Inspector or other person shall determine, and 
after the expiration of such period shall continue in force until 
fourteen days' notice shall have been given to such worker by the 
secretary of · the union requi r ing him to hav6 his wage again 
fixed in manner prescribed by this clau e : P r ovided that in the 
case of any person whose wage is so fixed by reason of old age or 
permanent di sability it may be fixed for such longer period as 
such Inspector or other person shall think fit. 

(c.) Notwithstanding the forego ing i t shall be competent for a 
worker to ,agree in writing with the president or secretar y of the 
union upon such wage without having the same so fixed . 

(d.) It shall be the duty of the union to give notice to the 
Inspector of Factories of every agreement made with a worker 
p·ursuant hereto. 

(e .) It shall be the duty of an employer, before employ ing a 
\Yorker at snch lo,ver wage, to examine the permit or agreement 
by which such wage is fixed. 

Preference. 
9. (a .) If any employer shall hereafter engage auy worker 

coming within the scope of -this award who shall not be a member 
of the uni on, and who shall not become a member thereof within 
fourteen days after his -engagement and r emain such member, the 
employer shall dismiss such worker from his service if requested 
to do . so by the union, provided there is then a member of the 
union equally qualified -to perform the particular work required 
to be done, and ready and willing to undertake the same. 

(b.) The provisions of the foregoing clause shall operate only if 
an d so long as the rules of the union shall permit any worker 
coming within the scope of this award of good character and sober 
habits to become a member of the uni on upon payment of an 
entrance fee not exceeding 5s., upon a written application, without 
ballot or other election , and to oontinue a member upon p ayment 
of subsequent contributions not exceeding 6d. per week. 

Carrying Materials. 
10. Any worker carrying materials or a kit of tools from his 

home to. the shop in the mornip.g outside the hours specified in 
clau e 1 hereof shall be paid at ordinary rates for t he time so 
occupied. 

S cope of Award . 
11. This award shall apply only to the union and the companies 

hereinbefore named. 
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Term of Award. 
12. This award shall come into fore€ on the 21st day of April, 

1917, and shall continue in force until the 21st day of April, 1918. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and affixed, and the Judge of the said Court hath 
hereunto set his hand , this 10th day of April , 1917. 

T. W. STRINGER, Judge . 

MEMORANDUM. 
This award embodies without alteration the recommendations 

of the Concili ation Council , which the parties agreed to acC€pt. 
At the hearing the parties agreed upon the term of the award. 

T. W. STRINGER, Judge. 

(4627.) AUCKLAND TIMBER-WORKERS.- AWARD. 

In the Court of Arbitration of New Zealand, Northern Industrial 
District. - In the matter of the Industrial Concili ation and 
Arbitration Act, 1908, and its amendments; and in the 1natter 
of an industrial dispute between the Auckland Timber-workers' 
Industrial Union of Workers (hereinafter called "the union ") 
and the undermentioned persons, firms, and companies (herein
after called "the employers ") :-

Auckland (The) Sawmillers ' and ·woodware Manufacturers' 
Industrial Union of Employers. 

Adsett and Mann ing, Owhango. 
Allen, Wolsey, Dargaville and Hoanga. 
Anderson, G., Big Omaha. 
Anderson, H. S., Dargavi lle. 
Andrew, S., Oparau. 
Armstrong, H., Oparau. 
Auckland Rimu Timber Company, Ngongotaha. 
Auckland Veneer Timber Company (Limited) , Onehunga. 
Bagnall Bros ., Wellesley Street, Auckland. 
Bagnall Bros. and Co., Tairua, r:t1hames. 
Baigent, S. E. and A. C., Pirongia . · 
Barnett, W. G., Waiotu. 
Bartholomew Timber Company, Te Whetu. 
Bond Bros., Devon port. 
Brown and Sons, Te Kopuru. 
Carlson, A. , Owhango. 
Casey, W., Beaumont Street, Auckland. 
Cashmore Bros., West End , Ponsonby. 
Cask.man and Switzer, Viotoria Valley. 
Chitty, A., Hamilton. 
Christensen, W. J., Kaiaka. 




