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CANTERBURY INDUSTRIAL 1JISTRIC1'. 

(5015). CANTERBURY BACON-vVORKERS.-AWARD. 

In the Court of Arbitration of New Zealand , Canterbu ry Industrial 
Distr ict .-In the matter of the Industrial Conci liation and 
Arbitration Act, 1908, and its amendments; and in the matter 
of an irnht8trial disp ute between the Canterbury Freezing-works , 
Bacon , Manure, Soap, and Sausage-casing Makers ' Industrial 
Union of Workers (hereinafter called "the union ") and the 
undermenti oned persons, firm s, and comp anies (hereinafter 
called " the employers") :-

Green, T. H., and Co. (Limited) . Add ington , Christchurch. 
Kincaid's Limited , Colombo Street , Christchmch. 
~lcCausland , Sheehan , and Conlan , Belfast Curing Com-

pany , Belfast . 
Wardell Bros . (Limited), Ca. hel Street , Chr istchurch . 

T H E Co ur t of Arb itratio n of New Zealan d (hereinafter called "the 
Court "), having taken into con sideration the matter of the above
mentioned dispu te, and hav ing hea l'd the u nion by its l'epl'esenta
tives duly appoin ted, and liav ing also heard such of t he employers 
a8 were repl'esented either in person or by their rep resentatives 
duly appo inted, doth hereby order and award :-

1'hat, as between the un ion and the members thereof and the 
employers and each and ever y of them, the terms, conditions, and 
provisioHs set ou t in the schedule hereto and of this awa r d shall 
be binding 11pon the uni on and upon every member thel'eof and 
upon the employer s an d upon each and every of them, and that 
the sa id terms, cond itions, and prov isions shall be deemed to be 
and they are hereby incorporated in and declared to form part 
of this award; and , fu r ther , that the u nion and ever y member 
thereof and the employers and each and every of them shall respec
tivel? clo. obse rve, and per fo rm evpn· matter and thing by t his 
award and by the said terms, conditions, and provisions r espec
tively required to be done, observed , and per formed, and sh all 1101, 

do anything in contravention of thi s award or of the said terms , 
condit ions, and provisions, but shall in all respects ab ide by and 
perform the same. And the Court doth hereby fur ther award , 
order , and declare that any breach uf the sa id terms , cond itions, 
and provi sions set out in t he schedule hereto shall con stitute a 
breach of this award, and that the ~um of £ 100 shall be the 
maximum pen alty payable by any party or person in respect 
ther eof. An d the Court cloth fur ther order that this award sh all 
take effect as from t he 4th clay of October , 1918, and shall con
tinue in force un t il the 4th day of October, 1920 , and thereafter 
as provided by subsection (1) (d) of section 90 of the Industr ial 
Conciliat ion and Arbitration Act, 1908. 

In witness whereof the seal of the Court of Arbitration hath 
hereto been put and •affixed, and the Judge of the Court hath 
hereunto set hi s hand , this 17th clay of October, 1918. 

1' . W. STRINGER, J udge. 



SC H EDULE . 

l1011r s of Work. 

1. T he hou rs of 11·ork shall not exceed forty-eig ht hou rs per 
week , to be worked bet11·een the hours of 7. 30 ru n. and 6 p. rn . fo r 
five cl ays of the week - n o work to exceed more than eight hours and 
three-q ua rters in any one clay; a nd on one day of t he week t he 
ho u rs shall not exceed fou r and a half , between t he hours of 7. 30 
a. m . and 1 p .m . 

Rates of ll'ages . 
2. (a .) The foll o11·i ng shall be the m inim um rates of wages fo r 

the sever a l classes of workers in ever :,- bacon-curiug dep ar tment: 
Head cu 1·c r , £ 3 15s. per week ; slaughtermen , cutters-up , rnller s, 
and sca lde rs, l s. 6d. pe1· hour; cellarmeu , lardm akel'S, sto re hands, 
and all other ha nds employed in the depa r tmen t, l s . 4d . per hour. 

(b. ) A wo rk e r (excep t t he head curer ) shall be entitled to be p aid 
only fo r time actually wor ked . The wage of the head curer is a 
weekly wage , a nd n o ded uction shall be m ade therefrom save for 
time lost t hrnugh the worker 's default. 

E mployment of Y ou ths . 
3. Boys and vouths ma,1· be employed, at the discre t ion of em

ployers , a t not less than t he fo llowing r ates of wages : Between 
the ages of fo urteen and fif teen years , 12s. per 11·eek; between the 
ages of fi fteen a nd sixteen years, 15s. per week ; between the ages 
of sixteen and seventeen yea rs, 18s . per week ; between the ages 
of seventee n a nd eighteen year s, £ 1 l s. per week ; bet ween t he 
ages of eightee n and n ineteen years , £ 1 5s. per week ; bet1Yeen the 
ages of nineteen an d twenty yea rs, £ 1 10s. per week . 

Over tim e. 
4. All t ime worked in excess of the hours men t ioned in cla use 1 

hereof shall be considered over t ime, and shall be pa id for at the 
r ate of time and a quar ter for t he first fo ur hours and t ime and 
a half after wards. 

Holidays . 
5 . The followi ng sh all be hol idays: Ne1Y Year 's Day, Easter 

Mond ay, Labour Day, Show Day, Boxing Day, King's Bir thday, 
Good Friday , an d Chri stmas Day . 

Payment f or 11 olidays . 
6. Double l ime sha ll be pa id for work done on Christmas Day, 

Good F riday , au d Sun days ; t ime and a half shall be paid fo \' 
work done on New Yea r 's Day, E aster Monday, Labour Day, Show 
Day, Boxing Day, and the King's Birthday . 

Payment of Wages . 
7. Wages shall be paid fo rtnightly . Two days' l ie-time shall 

be allO\w d . 
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Under -rate W orl.:er s . 
8. (a.) Any worker who considers himself incap able of earning 

the minimum ,1age fi xed bv thi s award may be p a id such lower 
wage as ma:· fr om t ime to t ime be fixed , on the application of the 
worker afte l' due notice to t he union , by t he local Inspector of 
Awar ds or such other p r son as the Court may from t ime to time 
a ppoi nt fol' t hat purpose ; a ncl such Inspector or other person in 
so fixi ng such ,rnge shall have rega rd to the worker' s cap abi lity, 
his past ea rni ngs, and ~uch other circumst an ces as such In spector 
or othe l' pe rson shall think fi t to conside!' after hea ring such 
evidence and argu111e 11 t as the un ion and such worker shall offer. 

(b. ) Snch permit sh all be fo r such period , not exceeding six 
mon th~, as such Inspecto r or ot he l' person shall determine, a nd 
after the exp iration of such per iod shall cont inue in for ce until 
fonl'tee n days' not ice shall have been g iven to such "·orker by the 
sec l'etar ,v of the union r equil'in g hi m to have hi s "·age again fixed 
in manner p resc ri bed bY thi s cla use : Provided that in the case 
of a 1n· person whose wage is so fi xed by r easo n of old age or per
nrn nent di sabili ty it may be fixed fol' such longer period as such 
In . pector or ot her person shall think fit. 

(c .) Not withsta11ding the fo regoing it shall be competent for a 
worker to agree in wr itin g witl1 the pres ident or secretary of t he 
un ion upon such wage " ·ithout having the same so fixed . 

(cl .) It shall be t he duty of the union to g ive notice to the 
Inspector of Factories o f every ag reement made wi th a worker 
pu rs ua nt her eto. 

( e.) It shall be t he du ty of an employer , before employing a 
11·orker a t such lo1Yer wage, t o examine the permit o.r agreement 
by whi ch such wage is fixed. 

Pref erence . 

9. (a .) If any employer shall her eafter engage a ny worker 
corning within the scope of t his award who shall not be a member 
of t he union , a nd who shall no t become a member t her eof wi thin 
seven cl ay, aft.e r h i~ engagement and r emain such member, the 
employer shall dismi ss such worker fr om hi s service if r equested 
t o do ~o by t he u n iou, p r ovider! there is then a member of the 
union equ a lh· qu alifi ed to perform the par t icular work r equired 
to be done, and r ead y aud willing t o 11n dertake t he same. 

(u .) The provi sion ~ of the fo rego ing cla use shall oper ate only 
if a nd so long as the rules of the union shall permit any worker 
coming witl1in the scope of th is a war d of good char acter an d sober 
habi ts to become a member of t he union upon payment of a n 
ent r a nce fee no t exceeding 5s . , upon a written a pplica tion , wi thout 
ballot or other election , aml to con t in ue a member upon payment 
of ~ubsequent contribution s not exceeding 6d. per week . 

(c. ) The p rnvi ~ion s hereof shall not apply to a ny m anager or 
11ead curer. 
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illeal-time. 
10. Half an hour shall be allowed for each meal. Jo longer 

period of work than five hours sha ll be permi tted between each meal. 

Scope of A ward. 
11. This award shall operate throughout the Canterbury Indus

trial District. 
T erm of Award. 

12. This award shall come into force as from the 4th day of 
October , 1918, and i;hall continue in force until the 4th day of 
October , 19 20 . 

In witness whereof the seal of the Court of Arbitration hath 
her eto been put and affixed, and the Judge of the said Court hath 
her eunto set hi s hand. th is 17th day of October, 1918 . 

T. W. STRINGER, Judge. 

M EMORANDUM. 

This award embodies without alteration the recommendations 
of the Conciliation Council , which the parties agreed to accept . 
The a,Yard is also made retrospective by agreement of the pa rties. 

T . 'l1T. STRINGER, Judge. 




