
CANTERB URY 1NDUSTRIAL DISTRICT. 

(5023.) CANTERBURY HOTEL WORKERS EMPLOYED BY MEMBERS 
OF CANTERBURY LICENSED VICTUALLERS' ASSOCIATlON OUT
SIDE OF CHRISTCH URCH CITY AND SUBURBS.- AGREEMENT. 

In the matter of an industri al dispute between the Canterbury 
Licensed Victuallers' Association Industr ial Union of Employers 
and the Canterbury Hotel and Restau rant Employees ' Industr ial 
Union of Workers. 

Tms indust ri al ag reement , made in pursuance of the Industrial 
Conci liation and Arbiti ation Act, 1908, thi s 28th day of Septem
ber, 1918 , between the Canterbu ry Licensed Victuallers' Association 
Industrial Union of Empl oye rs, r eg istered as an indu stri al union 
of employers under t he said Act , of the one part , and the Canter
bury Hotel and Restauran t Employees' Industri al Union of 
Workers, also r eg istered under the sa id Act. 

Ag reement a rr ived at between the Canterbury Licensed 
Victuallers' Association Industr i al Un ion of Employers on the one 
hand and the Canterbury Hotel and Restaurant Employees' Indus
trial Un ion of Workers on the other :-

flou rs of Worl.;. 
1. (a .) The hours of work for all workers coming within the 

scope of th is agreemen t shall , sub ject as herein provided, be regu
lated by the Shops and Offices Act , 1908, and its amendments. 
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(b.) Except in special circumstances worker s shall not be 
broug ht back to work after their clay's work is finished unti l after 
an interval of at least ten hour~, and workers shall be paid at the 
rate of time and a half for the time bY ,yltich such interval is 
curtailed: Provi<lcd that this clause ;hall not a pply to bar
ass istants who have been off clutY dur ing the da:v fm any continuous 
period of not less than fo ur hours. 

If olidays . 
(a. ) The working-hours above presc ribed shall be worked within 

s ix clays only in each week. Oue foll day 's holid ay of twenty-four 
hours on any clay in each ,reek shall he allowed to each 1rorker in 
e,·erv hotel. 

(b.) Assistants who a re substaJJ tially empluYed in hotel- bars, and 
wh o under the preceding clause receive their full cla~·'s holiday on 
a SunrlaY , shall be entitled, in addition to such full · clav 's holidaY, 
to a half-dav's holicla r from the hour of l o 'clock in tl{e afterno~n 
on one of th~ six ,,·o rk.ing-days in each week. 

T ime-laull' . 
2. A time-table showing the lwurs of 11·ork of each employee 

~hall Le exhibited in the staff's dining-room , or such plnce or places 
as shall be convenient to the employee and accessible at all times . 

Tr ar1es. 
3. Kitchen : ,\'here t,1·0 hands are employed-Chef, £2 · 10s. 

per week; second , £1 12s. 6d. per week . ·where one hand is ern
ployed-~Iale cook, £2 per week; fema le cook, £1 12s. 6cl . per 
week. ·where t\l'l) females are employed-First , £2 per week; 
second, £ 1 5s . per week. 

vVhere on!:· t\YO females ar e e111ployed in a hotel '. ·where only 
two females are emplovecl in a lwtel theY shall be classed as "cook
general " and '' housemaicl-gene1·al ," and shnll be paid not less 
th a n t he followinµ- weekl~· rates of wages: Cook-general , £1 
12H. 6cl. ; house lllaid-general. £ 1 4s. 

WRitresses : Waitresses shall be paid not less tban £ 1 4s. 
Housemaids: Ho usemaids shall be paid 'not less than £1 2s . 6d. 

,¥here t l1 e honsemai cl ass ist s in th e din ing-room 01· elsewhere she 
shall be paid not less than £1 3s. 

Darn1en : Barmeu, £:2 l0s. 
Bar-por ter : Wh;; l'e porters a re emplo:ved in the b,1r to do bar

men's work they shall be classed as bar-porte rs, an d ma:· be employed 
in the bar not mo re t han the hours herein specified, and shall be 
paid not less than £1 1 Ts. 6d. per week. 

Specified hours fol' bar-porte1·s : Barman's hnlf-holicla)· relief, 
cl uri ng one a ft ernoon in each week from the hour of 1 o' clock , such 
pe ri od in the bar to be for the purpose of r eliev in g the barman on 
hi s half-holiday . The period for wh ich a bar-porter slrnll relieve in 
the· b ar shall not exceed th ree hours in any one cl ay, except on the 
day he acts as half-holiday rel ief. 
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Rush hours : When t he \Ya r Regulations Act ceases to exist the 
bar-porter may assist in the bar between the hours of 8 p .m . and 
10 p .m. on the ni ghts of Frid ay and Saturday in each week. 

Porters: Day-porters , £1 10s . 
C'a.sual 1,({bnu r .- · ·' Casual employee' ' shall mean an!· employee 

engaged for t emporary work. i n a hotel for a less period than fou rteen 
days . 

The foll oll" ing shall be t he min imum rate of pay for casual work: 
Waite J"S , 10s . pe r day; wa itresses, 7R. 6d. per day . Vlaiter s and 
waitresses engaged for one meal sha ll be p aid not less than 5s. 
H ousemaids, 7s. 6d . per day ; laundresses, 4s. per half-day , 7s. 6d . 
per day; pantry hands, 7s. 6d . per day; porte r8, per d ay or n ight, 
7s. 6d.; ba r men, 10s. per day . ·where a barman is engaged p art 
of a day he sha 11 be pa id at t he rate of not less th an l s. 6d. per 
hour. 

AnY 11·orker 11·ho is at present in r eceipt of wages in excess of 
those prescribed in the fo regoi ng clauses shall not have hi s or he r 
,\·ages reduced . 

B oard and T,oclgin_r; . 

4. 'Where boa rd is not provided to any worker covered by this 
agreement 15s. per week shall be paid in addi t ion to the above 
rates; wher e lodging is not provided they shall receive an add itional 
7s. 6d. per week : Provided alwavs that, if an employer is willing 
and offe rs to provide sui table lodg ing for anY \1·o rker and such 
worker prefers to lodge elsewhere , no allo\\"ance sh all be paid to 
such worker for lodg ing . 

Paynunt of Wag es . 

5. Wages sha ll be paid ll"eekly . For the purpose of compu t in g a 
broken week wages sh all be based on a. six-davs week. 

T ermination of Enr;rigement . 
· 6. Where no agreement in writing is made fixing the period of 

notice t hen not ice of not less than twent:·-fou 1· hours sh all be g iven 
by either party . Where notice is not g iven before or at the usual 
hour of star t ing wo rk the commencement of the per iod of notice 
sh all date from the usu al hour of starting wo rk on the succeed ing 
cl ay . E1nployers shall be entitled to keep in hand two days' pay . 
Two clays' pay ma:· be given in lieu of notice. 

Prefer ence . 
7-. · Employe rs shall e111plov members of the union in preferen ce 

to non-member s. provided there a re members of the union available 
arid competent to perform the work 1·equired to be clone. The pro
duction of r eferences fr om the \\"O rker' s last employer, or the last 
t wo employe rs should the ll"Orker have been emplovecl by mor e th an 
one employer in the dist r ict .cover ed bv this agreement, ce rt ifying 
the worker to be competent, sober , and hon est. sh all he consi dered 
su ffi.c i en t proof of competency . 
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When a non-unionist has been before or shall be after the coming 
into fo rce of this ag l'eement engaged by an employer in consequence 
of the union being unable to supply a workel' able and willing to 
undertake the work r equired to be done, or for any other r eason , 
the union shall, un less such engaged worker shall in the meantime 
have joined the union. at an~- time after seven da~·s' notice to the 
emploYer. have the ri ght to supph· in place of the worker engaged 
a union worker competent to perform the work required to be done 
(proof of competency to be as herein set fortl1) , and upon receipt 
of such notice the employer shall d ischa rge such non-union worker, 
and upon the expiration of seven davs' notice in hi s place engage 
such union worker . · 

All employer s covered by this agr eement sha ll engage all workers 
through t li c workers' union , provider! that the workers' union shall 
establish and maintain an employment burea u within a mile of the 
Chr istchurch Post-office, which shall have telephon e connection with 
t he Central Exchange, and wherein shall be kept a book termed 
the "emplo~·ment-book," wherei11 shall be entered the names and 
addresses of all workers in the industry r eporting themselves for the 
time being out of employment, together with a description of the 
branch of t he industr_1· in whi ch such worker cla ims to be pro
ficient, and the name and address of the last employer b:r whom 
the worker sha ll have been emplo:·ed . Immed iate!? upon r eceiving 
notice that the worker has obtained emplo:·ment a note to that effect 
shall be entered in such book. 'The executive of th union shall 
use their best endeavou rs to verifv all entr ies contn ined in such 
book. Every employer shall have ;ccess to such book during office
hours. It shall be the cl utv of the secr etarv of the union , on the 
application of an employ01: for a n employ:e to fi ll a vacancy, to 
immecliateh· notify such emplo:\"er as to whether a suitable employee 
is available, and if a suitable employee is not available to take 
such steps a8 may be deemed necessary to procure a worker to fi ll 
the vacancy. No fee or charge shall be made to any employer, 
and failure on the part of the union to observe any of the condi
tions of this clause shall leave the employer free to employ whom 
he may think fit. 

The secretar y or organizing sec retary Rhall be permitted to inter
view emplo,-ees at their place of employment in anv week at a 
suitable t ime to be arranged between the employer a nd the secr etary 
of the union. 

8. Gat?ficate of Sen,ice. 
N arne : Period of service : 
In what capacity employed : 
Date of leaving : Reason for leavinf!: 
General conduct and corn petency : 

A certificate of servi ce in form aR above shall be issued by 
employers to an employee, or forwarded to the secretary of the 
union on beha lf of the employee, not later than twenty-four hours 
after t he employee has left the service. Employers 111ay not issue 
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a certificate of service to an employee who has been less than three 
months in their employ . Every recip ient of a certificate of service 
shall have the same stamped with the seal of the un ion before pre
senting it to an employer. 

Method of comzniling Work ers. 
9. In comp uting the number of persons employed for the pur

pose of this agreement casual workers shall not be r eckoned, and 
where an employer h imself does the work of a ny worker affected 
by t l1 is agreement he shall be counted as an employee. 

SzJecial Committee. 
10 . Any industrial conditions not covered by t his agreement 

which may tend to ca. use friction between the employers and em
ployees shall, before any other action be taken, be referred to a 
joint committee consisting of t he president and secr eta r y of the 
licensed victuallers' uni on and t he president and secretar y of the 
employees' union. Such committee shall use ever.r endeavour to 
t ake such steps as may seem to them desirable to enable them to 
arrive at It satisfactorv decision. Even· decision of the committee 
shall be deemed final, ·and shall be stri~tly observed by all parties 
concerned . 

Scope of Agreement. 
l l. Tli i~ agr eement shall apply to all per sons carr ying on busi

ness as hotelkeepers in t he Industrial Di strict of Canterbury who 
are members of the Canterburv Li censed Victuallers' Association 
and who are not already cover ed by an industrial agreement. 

1iVhen an employer engages an employee he shall pay h is or her 
far e to his place of business if the employee sk,ys in hi s emplo,v 
for th ree months. 

This indu stri al agreemen t sha ll come into fo rce on the 28th day 
of September , 1918, and rema in in fo rce un t il the 28th clay of 
September. HJ20. 

Signed for an d on behalf of the Canterbury Licensed Victuallers' 
Associittion I nrln str ial Union of Emplover s, this 28th day of Sep
tember , 1918-

l SEAL. ] E. NonnoN, Secretary. 

Signed for and on behalf of the Canterbury Hotel a nd Rest auritnt 
Employees ' I nd ustria l Union of Workers, this 28th clay of Sep
tember , 1918-

[sBAL .] P. W . EVANS, Secretary of Union. 
Witn ess to signatures-W. H. Hagger , Conciliation Commis

s10ner. 
NoTE.- Section 25 , subsection (4 ), of the Industrial Conciliation and 

Arbitration Act, 1908, provides that. notwithstanding the expiry of the term 
of the ind us trial agreement, it shall continue in force until superseded by 
another indu str ial agreement or by an award of the Court of Arbitration. 
except where the registration of an industrial union of workers bound by 
such agreement has been cancelled. 

1918-32-A warde. 




