
WELLINGTON INDUSTRIAL DISTRICT. 

(5081.) WELLINGTON WOOL AND GRAIN STORE EMPLOYEES -
AGREEMENT RE ABRAHAM AND WILLIAMS (LIMITED) AND TEN 
OTHERS. 

THIS industrial agr eement, made in pursuance of the Industrial 
Conciliation and Arbitration Act, 1908, this 12th day of December . 
1918, between the Wellington United Storemen's In dustri al Union 
of Worker s (other than employees in Retail Grocery and Soft-goods 
Establishments) (hereinafter called "the union ") of the one part, 
and 

Abraham and Willi ams (Limited), 
Dalgety and Co. (Limited), 
Johnston and Co . (Limited), 
Levin and Co. (Limited), 
Murray, Roberts, and Co. (Limited), 
New Zealand F armers ' Co-operative Distr ibuting Company 

(Limited), 
New Zealand Loan an d Mercautile Agency Company (Li-

mited), 
Geo. H. Scales (Limited), 
United F armers ' Co-operative Association (Limited) . 
Wairarapa Farmers' Co-oper ative Association (Limited), and 
Wright , Stephenson, and Co. (Limited), 

a ll of ·w ellington, merchants and woolbrokers (hereinafter called 
"the employers") , of t he other part, whereby it is mutually agreed 
by and between the p artie8 hereto as follows:-

1. That the terms , conditions, stipulations, and provisions con 
tained and set out in the schedule hereto shall be binding upon the 
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said parties, and they shall be deemed to be and are hereby 
incorporated in and declared to form part of this agr eement. 

2. The said parties hereto shall r espectively do , observe, and 
perform every matter and thing by this agreement and by the said 
terms, conditions, stipulations, and provisions r espectively r equired 
to be done, observed, and performed, and shall not do anything in 
contravention of this agreement or of the sa id terms, conditions, 
stipulations, and provisions, but shall in all r espects abide by and 
perform the same. 

3 . This agr eement shall be in force as from the 21st day of 
October , 1918, and shall remain in force until the 30th day of 
September , 1919, and shall continue in force until super seded by 
another agreement made under the provisions of the sa id Act. 

In witness whereof the parties hereto have executed these pre
sents the day a nd the year before written. 

THE S CHEDULE BEFORE REFERRED TO. 

Hours of Work . 

1. The ordinary hours of work shall be eight hours each day on 
five days of the week, to be worked between the hours of 8 a .m. and 
5 p.m., and four hours on Saturday, from 8 a.m. to 12 noon. The 
meal-hour each day shall be from 12 noon t o , 1 p .m., bu t may by 
mutual agreement between the employer and the ma jority of his 
workers be less than one hour during the period from 1st April to 
31st October in each year . The evening meal-hour shall be from 
5 to 6 p .m . 

Wages and T erms of Engagem ent . 

2. (a.) Casual workers employed in the stor es of the employers 
parties hereto shall be paid not less than l s. 6d. per hour. 

(b.) Any work done during meal-hours shall be paid for at 
ordinary over t ime r ates, subject, however, to the provisions of 
clause 1 for the period from 1st April to 31st October. 

(c.) Permanent hands similarly employed shall be paid not less 
than £3 10s. per week. 

(d .) Any worker handling manure shall for the time he is so 
employed receive 3d. per hour in add it ion to his ordin ar y pay. _ 

( e.) A casual worker is an employee who is engaged by the hour , 
and may be put off or leave at any moment without notice . 

(/ .) A permanent hand is a weekly employee, and not less than 
seven days' notice shall be g iven by either party of the termination 
of t he employment. 

(g.) An employer shall have the right to di smiss any permanent 
hand without notice on the payment of one week's wages in lieu of 
notice . 

. (h.) Wages shall be paid weekly on Fridays during ordinary 
working-hours , ·except in the case of the termination of employment, 
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when all wages due shall be pa id immediately upon discharge; but 
if any worker leaves of his own accord an order upon the city office 
of the principal shall be deemed to be sufficient . 

Overtime. 
3. All time worked between 6 p.m. and 10 p.m. and 7 a .m. and 

8 a.m. shall be paid for at the rate of 2s. ld . per hour; all time 
worked between 10 p .m. and 7 a.m. shall be paid for at the rate 
of 3s. per hour. These r ates also to apply to manure-work. No 
tea-money to be paid. 

Holidays. 
4. The following shall be observed as full holidays : Christmas 

Day, Boxing Day , New Year 's Day, Good Friday , E aster Monday, 
Labour Day, and the birthday of the r eign ing Sovereign. 

All work done on Sundays, Christmas Day, Good -Friday, or 
Labour Day shall be paid for at double ordin ar y rates (3s.) , and 
all work done on any of the other specified holidays , or any holidays 
observed in lieu thereof, shall be paid for at ordinary overtime 
rates (2s. ld.) 

War Bonus . 

5. As from the 21st October , 1918, and until the 30th Sep
tember , 1919 , but no longer, there shall be paid to all casu al workers 
coming within the scope of this agreement, in addition to the rates 
provided by clauses 2 and 3 hereof , a war bonus of 3d . per hour. 
To all permanent hands coming within its scope, in addition to 
the rates provided in cla uses 2 and 3 hereof , a war bonus of 5s. 
per week shall be p aid. 

Overalls, &c . 
6. Employers shall provide all workers employed handling 

manure with overalls, and those employed on hides or skins with 
canvas aprons and leggings. On completion of the work same to 
be returned to the foreman in charge. 

Under-rate W or leers . 

7. (a.) Any worker who considers himself incapable of earning 
the minimum wage fixed by this agreement may be p aid such lower· 
wage as may from t ime to time be fixed, on the application of the 
worker after due notice to the union, by the local Inspector of 
Awards, and such Inspector so fixing such wage shall have regard 
to the worker 's capability, his past earnings, and such other cir
cumstances as such Inspector shall think fit to consider after hearing 
such evidence and argument as the union and such worker shall 
offer . 

(b.) Such permit shall be for such period, not exceed ing six 
months, as such Inspector shall determine, and after the ex-
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piration of such period shall continue in force until fourteen 
days' notice shall have been g iven to such worker by the secre
tary of the union requiring him to have his wage again fixed 
in manner prescribed by this clause : Provided that in the case 
of any person whose wage is so fixed by reason of old age or per
manent disability it may be fixed for such longer period as such 
Inspector shall think fit. 

(c.) Notwithstanding the foregoing it shall be competent for a 
worker to agree in writing with the president or secretar y of the 
union upon such wage without having the same so fixed. 

(d.) It shall be the duty of the union to give notice to the 
Inspector of F actories of every agreement made with a worker 
pursuant hereto. 

(e.) I t shall be the duty of an employer, before employing a 
worker at such lower wage , to examine the permit or agreement 
by which such wage is fixed . 

Disputes. 
8. Should any dispute arise during the currency of this agr ee

ment between the parties to this agreement the point or points in 
-dispute shall be referred to a disputes committee, consisting of two 
r ep resentatives from each side, with a chairman to be mutually 
agreed upon. The decision of the majority of this committee shall 
be final and binding on all parties. 

Preference. 

9. (a.) If any employer shall hereafter engage any worker 
,coming within the scope of this agreement who shall not be a 
member of the union, and who shall not become a member thereof 
within seven days after his engagement and remain such member, 
the employer shall dismiss such worker from his service if requested 
to do so by the union , provided ther e is then a member of the 
union equally qualified to perform the part icular work requir ed to 
be done, and r eady and willing to undertake the same. 

(b.) The provi sions of the foregoing clause shall operate only 
if and so long as the rules of the u nion shall permit any worker 
-coming within the scope of this agreement of good char acter and· 
sober habits to become a member of the union upon payment of an 
entr ance fee not exceeding 5s,, upon a written application, without 
ballot or other election, and to continue a member upon payment 
-of subsequent contributions not exceeding 6d. per week. 

Scope of Agreement. 

10. The terms of this agreement shall apply to all workers who 
ar e employed by the parties to this agr eement and who handle wool, 
hides, skins , tallow, hemp, manure, gr ain , salt, or chaff in the 
wool-stores of the parties hereto. 
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This agreement shall not apply to any head storeman unless he 
is substantially employed at manual labour. 

jSEAL.] 

WELLINGTON UNITED STOREMEN'S I NDUSTRIAL 
UNION OF vVomrnRs : 

H . J. SWEENEY, Executive Member. 
A. L." MONTEITH, Secretary. 
A. J. O'CONNELL, Executive Member . 

ABRAHAM AND VVILLIAMS (LIMITED): 
F. THORNTON, pro Manager. 

DALGETY AND Co. (LIMITED): 
W . S . BENNETT, Manager. 

JOHNSTON AND Co. (LIMITED): 
G. F. JOHNSTON, Director. 

LEVIN AND Co. (LIMITED) : 
GEo. F. PEARCE, Manager. 

MURRAY, ROBERTS, AND Co. (LrnIITED): 
A. H. MILES, Managing Director. 

N.Z. FARMERS' CO-OPERATIVE DISTRIBUTING 
COMPANY (LIMITED): 

J. P. MORCOM, Wool-valuer. 

N.Z. LOAN AND MERCANTILE AGENCY COMPANY 
(LIMITED) : 

F. W. CAREY, Manager. 

GEO. H. SCALES (LIMITED): 
A . S. COLLINS , Secretary. 

THE UNITED FARMERS' CO-OPERATIVE AS SOCIA
TION·: 

W. T. BRUNTON, Manager. 

VVAIRARAPA FARMERS ' CO-OPERATIVE ASSOCIA
TION (LIMITED) : 

B . KEESING. 

WmGHT, STEPHENSON, AND Co . (LIMITED): 
E. H. BARTON. 

NoTE.-Section 25, subsection (4), of the Industrial Conciliation and 
Arbitration Act, 1908, provides that, notwithstanding the expiry of the term 
of the industrial ag1·eement, it shall continue in force until superseded by 
another ind ustrial agreement or by an award of t he Court of Arbitration, 
except where the registration of an industrial union of workers bound by 
such agreement has been cancell ed. 




